




























































































Workplace Relations Management Plan—
IRD and Tower 4, Queens Wharf Brisbane

Click here to enter trade package.
Click here to enter project name.
Click here to enter project address.

The Probuild Group is committed to providing an environment on our projects for all participants to be successful,
whilst ensuring the highest quality, safety, industrial relations standards, and the effective and timely delivery of our
works.

To achieve this we advocate a standard for behaviour on all our projects that includes open communication, mutual
respect, a fair and commercially reasonable attitude towards the resolution of issues and the willingness to support
those around us at all times.

To achieve this outcome, collaboration and support is required from those we work with; an attitude of partnering
and teamwork. With this in mind, we ask you to participate in this endeavour to achieve the best possible outcomes
for all concerned.

Purchase Order

OUR VALUES
ACCOUNTABLE
answerable
trustworthy
extremely
combpetent
1.0
TENDERER DETAILS
Project: Tenderer:
ABN: ACN:
2.0
CONTRACTOR DETAILS
Entity ABN:
3.0
CONTRACT ENGAGEMENT DOCUMENT TYPE
O Subcontract
O Trade Contract
O Minor Works
] Supply Agreement
O
O

Consultancy Agreement

For the purpose of this Tenderer Questionnaire only, where Subcontract is referred to in this document, it means the
engagement document type selected in this section 3.0.
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Sanfilippo, Vince

From:
Sent:
To:
Subject:

Vince and Chris,

Friday, 19 July 2019 2:22 PM

Sanfilippo, Vince; Butler, Chris

RE: Meeting summary - CRR Bargaining Meeting (C,M&E) - 19/7/2019 - 9am -
12pm

| have highlighted my additions below.

Darren.

e The purpose of the meeting was to discuss the draft terms of reference for the Standing
Consultative Committee.

o 2 key areas of disagreement were identified:

O

O

O

(1) the chair of the committee. Our view is that we will nominate the Chair (IR & BPP are our
risks and opportunities to manage and our concerns re: the Code extend to the workings of
the Committee, which is why we lead. Pushed primarily by Mathew Martyn-Jones (MMJ)
and supported by the Unions, the opposing view was that an ‘independent’ Chair is
implemented by the DA.

(2) the provision of a ‘rolling procurement plan’. Our view is this would breach the Code
(which we re-stated). In addition to, how the plan is being characterised, which is as a
vehicle for delivering 100% parity and Union input into prequal and selection. The DA and
Union’s view is that this would not breach the Code.

SG stated thet the SCC was not to be just another forum, but a channel for the
implementation of BPP and discussion on ‘a whole range of other matters including
operational matters.

JI was insistent that SCC draft ‘does not go far enough’ nor does it do the work it needs to
do.” He stated that it committee need to not only select the suitable subbie, ‘it needed to
determine what the subbies employees get paid and how they are treated.’

JI wanted all references to the Building Code 2016 removed.

JI stated that the ‘ethical supply mandate’ was to be incorporated. (This does NOT come
into effect until 1 August 2019 and is not retrospective in its application.

JI stated that the SCC will also need to address employment security (labour hire and
subcontracting) and that industry standard terms and conditions apply to employees of
subbies (labour hire).

Beau Malone stated he wanted CPB to ‘rebadge’ the Probuild procedure word for word and
submit to the ABCC for approval.

SG asked “What about a process that is ABCC approved?
MMJ questioned, What does Probuild do re Code?

e Within the meeting the DA and Unions sought to expand the remit of the SCC to include matters
including training, First Nation, etc. and how we could ‘exceed/go far beyond the obligations within
the contract’.

e The topic of 1 vs. 2 Agreements came up again. The AWU stood up and said they do not support 1
Agreement, despite the other 4 x Unions pushing this still. We made our position clear (again).
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	VS-10 Letter from Don Johnson to Graeme Newton regarding endeavours to negotiate  dated 27 June 2019
	VS-11 Email and attachment from Chris Butler to Union representatives providing an update regarding 2 July 2019 meeting 
	VS-12 Email from Don Johnson to Michael Wright, Diego Zumaquero, Juan Santamaria, Vince Sanfilippo, Chris Butler and Don Johnson providing update from 2 July 2019 meeting 
	VS-13 Email from Michael Wright to Vince Sanfilippo, Juan Santamaria, Don Johnson and Diego Zumaquero regarding his response to Deputy Premier Trad dated 3 July 2019
	VS-14 Email from Chris Butler to Union representatives regarding CPB's Terms Sheets  dated 18 July 2019
	VS-15 Emails between Darren Nelson and Chris Butler summarising 19 July 2019 meeting 
	VS-16 Email from Chris Butler to Andrew Large summarising 2 August 2019 meeting 
	VS-17 Emails between Jade Ingham and Vince Sanfilippo regarding 20 August 2019 meeting 
	VS-18 Email from Vince Sanfilippo to the Unions regarding a repeated request for the unions to provide a consolidated response dated 21 August 2019
	VS-19 Email from Don Johnson to the Unions informing the Unions CPB was considering all options dated 28 August 2019
	VS-20 Email from Chris Butler to Andrew Large and Dale Gilbert confirming the EA would be endorsed by AWU  dated 30 August 2019
	VS-21 Reasons for decision in CPB Contractors Pty Ltd [2019] FWC 7547 
	VS-22 CPB document presented to the Deliver Authority dated August 2024



