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From: Rasmussen, Shane 
Sent: Monday, 31 July 2023 2:12 PM
To: Purvis, Jamey
Subject: Northern Portal Union Involvement

Good afternoon Jamey 

I would like to reiterate my concerns after last week when the CFMEU and the ETU Organisers attended 
the Northern Portal site on Wednesday evening 26 July, Thursday morning 27 July and Friday morning 28 
July.  

I would like to inform Upper Management that the Project Message released on Wednesday afternoon 26 
July had serious implications to all White Collar Workers still working in the office on Wednesday night 26 
July. The White Collar Office staff were not aware at this point that the Project Communication had been 
released as all Office Staff were in meetings and attempting to prepare for the anticipated restart the 
following day. The project message was received by Union Organisers and shortly after this message was 
released the Northern Portal was engulfed by a minimum of eight (8) CFMEU and two (2) ETU Union 
Organisers that exhibited abusive and very aggressive behaviour. The CFMEU Union Organisers had 
made repeated threats to the White Collar Staff and myself on numerous occasions and in particular stated 
that they were coming for me. The Union Organisers had barricaded the Northern Portal front gates and 
prevented vehicles leaving or entering. This conduct continued for approximately an hour to which I was 
able to persuade the Union Organisers to leave the Northern Portal on the premise that the Night Shift Blue 
Collar workers, that turned up to site, would not be working that shift. At that point in time all remaining 
White Collar Staff locked up all Plant and the Northern Portal Facilities and closed and locked the 
compound gates behind them. It was expected that the CFMEU and ETU Union Organisers would be 
present on site again the next morning. 

On the morning of Thursday 27 July, the Northern Portal site was visited by a minimum of eight (8) CFMEU 
and two (2) ETU Union Organisers that barricaded the Northern Portal front gates and prevented the 
Dayshift Operators from entering site. The Union Organisers had left the Northern Portal main gate area by 
approximately 7:30am. Ben Loakes (IR) and Jayce Emmerton (AWU Union Delegate) were in attendance 
which I believed assisted with reducing the time the Union Organisers remained at the main gate and also 
due to the fact that the Dayshift Operators (AWU Members) agreed to leave site and conduct no work for 
that shift. 

On the morning of Friday 28 July, the Northern Portal site was visited again by a minimum of eight (8) 
CFMEU, two (2) ETU Union Organisers and two (2) ETU Union Delegates that barricaded the Northern 
Portal front gates. The Union Organisers had also chained and locked the main and personal access gates 
to the front of the site. Ben Loakes (IR) and Jayce Emmerton (AWU Union Delegate) were again in 
attendance and the Union Organisers had left the Northern Portal main gate area by approximately 
10:30am.  
All White Collar Office Staff were only able to enter site via the rear gate which was kept locked and only 
opened to allow staff inside. Occasionally the CFMEU Union Organisers would loiter around the rear 
entrance gate. On one occasion a loud whack was heard, and I went out to investigate what had caused 
the alarming noise and four (4) CFMEU Union Organisers were hanging suspiciously around the rear gate 
entrance. The CFMEU Union Organisers are familiar with and know how I get to and from work and what 
my personal transport looks like. The loud whack was heard in the vicinity of where I had parked my 
personal vehicle, after seeing the four (4) CFMEU Union Organisers within this area and it is my belief that 
a large object had been thrown at my personal vehicle and I quickly relocated the vehicle so as the four (4) 
CFMEU Union Organisers could not see or determine the location of this vehicle. 
At approximately 8:46am I contacted Jayce Emmerton (AWU Union Delegate) to obtain an update on the 
Union Organisers activity and if the Union Organisers had dissipated. He informed me that two (2) of the 
CFMEU Union Organisers with balaclava�s had crept up behind him at around 6:30am and in no certain 
terms told him that he should leave. Jayce had also advised at this time that he had been made aware that 
some of the CFMEU Union Organisers had been carrying knives and firearms. 
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As you are aware we had a short meeting later on Friday where I informed you of the actions of the Union 
Organisers, the history of the previous events and my concerns for the Office Staff�s and particularly my 
own safety.  
 
Further to these concerns I would like the company to provide information on how the Project can manage 
the workplace and provide all project employees a Safe, Bullying, Harassment and Discriminatory free 
workplace. After the recent events and the behaviour exhibited by the Union Organisers I believe that they 
have contravened the following: 

 Anti-Discrimination Act 1991 (Qld) (AD Act) 
 Criminal Code Act 1899 (Qld) (Criminal Code) 
 Managing the Risk of Psychosocial Hazards at Work - Code of Practice 2022 
 Human Rights Act 2019 (Qld) (HR Act) 

 
And the company has a duty of care to provide support and safe workplace under the following: 

 Anti-Discrimination Act 1991 (Qld) (AD Act) 
 Industrial Relations Act 2016 (Qld) (IR Act) 
 Fair Work Act 2009 (Cth) (FW Act) 
 Human Rights Act 2019 (Qld) (HR Act) 
 Criminal Code Act 1899 (Qld) (Criminal Code) 
 Managing the Risk of Psychosocial Hazards at Work - Code of Practice 2022 

 
 
Regards 
 
Shane Rasmussen
Senior Electrical Supervisor  
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