Commission of Inquiry into the CFMEU and Misconduct in the Construction

Industry

WITNESS STATEMENT OF MATTHEW PAPWORTH

I, Matthew Papworth, of 520 Wickham Terrace, Fortitude Valley QLD 40086, affirm as follows:

Introduction

1. | am a Human Resources Manager employed by CPB Contractors Pty Ltd (CPB).

2. | make this Statement in response to a notice issued by Stuart John Wood AM KC,
the Commissioner appointed pursuant to the Commissions of Inquiry Order (No. 2)
2025.

3. Attached to this Statement is a Bundle of documents marked as Exhibit (Bundle). |
refer to relevant documents in this Statement by reference to the page number of that
Bundle.

4. This Statement addresses my experiences on the Cross River Rail Project (CRR
Project) relevant to matters the subject of the Commissioner’s inquiry.

Background

o In September 2009, | began working as a recruiter with Thiess.

6. In January 2016, | remained with the company when it merged with Leighton to
become CPB Contractors.

7. In 2019, | commenced as a Senior Human Resources Advisor on the Tunnel, Stations
and Development (TSD) side of the CRR Project. TSD was the package of works that
comprised the underground works on the CRR Project, including all tunnelling works.

8. My responsibilities in this role included:

(@) employment relations;

(b) industrial relations;

(c) recruitment;

(d) performance management;

(e) salary reviews;

() assisting with promotions; and

(9) facilitating entry onto site by union officials seeking to exercise a right of
entry.

9. In this role, | reported to the HR Manager for TSD. There were a number of different
managers during my time in the role.

10. In mid-2023, | commenced as Human Resources Manager for the Unity Alliance
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A copy of the final written warning is Annexure MP-30 at pages 319 to 320 of the
Bundle.

On 25 September 2024, | attended another meeting with Mr McSweeney to discuss
yet further allegations that he had failed to follow a reasonable direction.

I'took notes of the meeting. A copy of my notes is Annexure MP-31 at pages 321 to
322 of the Bundle.

Following these meetings, on 30 September 2024, Mr McSweeney was issued a show
cause letter regarding the proposed termination of his employment on the grounds
that he had not complied with the reasonable directions of his employer. The letter
was signed by Mr McCann. | recommended to Mr McCann that this step be taken,
based on the material and information | had received.

A copy of the show cause letter is Annexure MP-32 at pages 323 to 324 of the
Bundle.

Cn 2 October 2024, | attended a meeting with Mr McSweeney to discuss the show
cause notice.

| took notes of the meeting. A copy of my notes is Annexure MP-33 at pages 325 to
326 of the Bundle.

On 4 October 2024, Mr McSweeney’s employment was terminated, effective
immediately. | had considered the responses provided by Mr McSweeney to the show
cause notice, and based on all the information | had, recommended that termination
was appropriale in the circumstances.

A copy of the termination letter is Annexure MP-34 at pages 327 to 328 of the
Bundle.

| M affirm the contents of this statement are true.

Signature of Deponent -]

Place GRISSHAE  pate 20/4/202¢
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D Justice of the Peace (JP # )
D Notary public

IZ Lawyer

Before me (signature of withe

Full name of witness (please print)

Peter Dzakula

D Other authorised person (specify)
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