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EXPERIENCE 

 

1. My name is Mark Irving KC. My professional address is 540 Elizabeth Street, 

Melbourne, Victoria 3000. 

2. I was a member of the Victorian Bar for 27 years, from 1997 to 2024, and was 

appointed senior counsel in 2017. 

3. At the Bar I specialised in employment, industrial and anti-discrimination law. I have 

worked for unions, their members, individual workers, employers, employer 

organisations and regulators. 

4. I have acted in a significant number of matters acting against those who have engaged 

in corrupt conduct within unions and employer organisations. I was the counsel for 

the Health Services Union (HSU) in a series of cases concerning corruption by senior 

officers including: 

a. proceedings successfully seeking the removal of 86 office holders in a branch 

of the HSU that had become dysfunctional, and seeking the appointment of an 

administrator to address corrupt conduct and promote good corporate 

governance within the organisation; 

b. proceedings against Craig Thomson, the former MP and union official, that 

resulted in orders requiring the repayment of membersô funds that Mr Thomson 

had spent on escorts and furthering his personal political career; 

c. multiple proceedings against Kathy Jackson, the former National Secretary of 

the HSU, that resulted in orders that she repay over $1.4 million, including 

monies kept in a political slush fund she used consisting of union funds; and 

d. the Trade Union Royal Commission which, in part, resulted in successful 

applications against Kathy Jackson. 

5. I have drafted rules of unions to embed anti-corruption measures, entrench 

transparency and accountability to members, and alter organisational structures to 

make the organisation more resilient to corruption. I have delivered seminars for the 

regulator of unions and employer organisations about the corrupting benefits 
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provisions in the Fair Work Act 2009 (Cth) and have advised the regulator on matters 

including: 

a. dysfunctional employer organisations; and 

 

b. unauthorised payments made to officers of employer organisations. 

 

APPOINTMENT  AS ADMINISTRATOR  

 

6. On 23 August 2024, the Attorney-General placed the Construction and General 

Division of the federally registered Construction, Forestry and Maritime Employees 

Union (CFMEU ) and its branches into a scheme of administration pursuant to s 323B 

of the Fair Work (Registered Organisations) Act 2009 (Cth) (FW RO Act). 

7. This included the Queensland and Northern Territory Divisional Branch (QLD/NT 

Branch). 

8. The federal scheme of administration was established by the Fair Work (Registered 

Organisations) (CFMEU Construction and General Division Administration) 

Determination 2024 (Cth) (2024 Determination). 

9. Pursuant to clause 2 of the 2024 Determination, I was appointed as administrator of 

the federal scheme. 

10. On 24 August 2024, the Queensland Minister for Industrial Relations placed the 

Construction and General Division of the Construction, Forestry, Mining and Energy, 

Industrial Union of Employees Queensland (CFMEUQ C&G ) into a scheme of 

administration. 

11. CFMEUQ C&G was placed into a scheme of administration by the instrument titled 

Industrial Relations Act (CFMEUQ Construction and General Division 

Administration) Administration Notice 2024 (Qld) (2024 Notice). 

12. Pursuant to clause 2 of the 2024 Notice, I was appointed administrator of the State 

scheme. 

13. The Administrationôs task is to rebuild the Union while also running the Union. 
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14. A core function of the Administration is that CFMEU function lawfully and 

effectively (s 323D of the FW RO Act). The Administration is determined to create a 

lawful and effective Union in Queensland and elsewhere across Australia. 

15. The Strategic Plan 2025-2028 (the Strategic Plan), which was considered and 

endorsed by the National Steering Committee and published in June 2025, defines 

what is meant by an effective Union. A copy of the Strategic Plan is annexed at 

Annexure 01. 

16. An effective Union is one that operates under the democratic control of its members 

and which is a principled, strong and independent Union. 

17. The Strategic Plan details what is meant by a principled Union. These principles 

underpin the work of the Union, namely: 

a. Solidarity ï a Union bound in solidarity and unity with the members and the 

Union movement. 

b. Justice ï a Union that is committed to justice and fairness for the working class. 

c. Equality ï all members are equal no matter where they live and should be free 

of discrimination and harassment no matter who they are. 

18. The core principles and purpose on which the Union is founded is set out in its rules: 

to uphold the right of combination of labour, and to improve, protect, and foster the 

best interests of the Union and its members, and to assist them to obtain their rights 

under industrial and social legislation. The rules are annexed to this statement as 

Annexure 02. 

19. A strong Union keeps workers safe on site. It protects and improves wages and 

conditions. It leads campaigns that change the law and make life better for members 

and all working people. It will make workplaces safe, free of violence and menacing 

behaviour. 

20. An independent Union must be enduringly free from internal corruption and resilient 

to external corrupting influences. Members and democratically elected delegates and 

leaders must truly determine the direction of the Union. 

21. The Strategic Plan sets out an action plan which requires: 
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a. retraining of staff and delegates; 

b. better planning within various aspects of the Unionôs operations; 

c. investment in building capabilities within the union to achieve its goals; 

d. running industry wide campaigns to advocate for change; 

e. financial and budgeting reforms so that membersô funds are spent wisely and 

are accounted for in transparent ways; 

f. binding codes of conduct for staff and delegates; 

g. better procedures for ensuring regulatory compliance; 

h. better governance procedures and governance training; 

i. investment in appropriate IT and other technology; 

j. training in ethics, integrity and recognising and eliminating corruption; 

k. more effective training to ensure staff and delegates perform their roles lawfully 

and comply with their duties to the Union and its members; 

l. reshaping decision-making structures to ensure membersô voices are genuinely 

heard and to re-distribute power and prevent the excessive concentration of 

power into the hands of a small number of leaders; 

m. ensure that delegates are truly representative of the members, are elected fairly, 

and are appropriately qualified to perform the role; 

n. establish procedures and relationships with law enforcement and regulatory 

agencies so that allegations of corruption and other wrongdoing are referred to 

those agencies as appropriate; 

o. establish procedures governing the bargaining processes of the Union, including 

those regulating the employers with whom the Union will  facilitate bargains and 

the circumstances in which the Union will exercise its powers to support or not 

support (in various ways) that builders engage particular subcontractors; 

p. to strengthen the Unionôs capacity to fight back against corrupt and criminal 

elements in the construction industry; 
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q. establish clear guides or protocols to govern how the unionôs statutory powers 

are used for proper purposes, including powers governing the right of entry and 

the exercise of powers under OHS laws; 

r. Establish a National Education and Integrity Unit to deal with whistleblowing 

complaints; 

s. Advocate for laws and policies that reveal the underlying drivers of corruption 

in the construction industry, such as the overuse of labor hire and the lack of 

regulation of employers; 

t. Advocate for laws and policies that seek to minimise or eliminate the 

involvement of OMCG and organised crime in industrial relations in the 

construction industry. 

22. Work has begun to implement each aspect of the Strategic Plan and is progressing in 

accordance with the statutory timeframes. Changes have been made. More changes 

need to occur and will occur. The reforms necessary to deliver on those key steps will 

continue over the course of the Commission of Inquiry. 

23. The above matters have been dealt with in the two Administratorôs reports to 

Parliament, see below at [48]. 

24. The rebuilding process of the Union involves changes in personnel, accountability, 

transparency, policy, training, cultural change, and systemic change., as detailed in 

the Strategic Plan. All of this is being done. 

25. A foundation for restoring the lawful and effective functioning is that the Union 

conducts itself lawfully. Between 2019 and the commencement of the Administration, 

the CFMEU and its officers have been found to have contravened the industrial laws 

on 1163 occasions. Since the Administration began there has been no finding by any 

court, and no proceeding commenced by any regulator, concerning any contravention 

of the CFMEU or its employees occurring during the Administration. This is not to 

suggest that the conduct of the 320 employees and over 1,000 delegates of the CFMEU 

has always been flawless post Administration: more work needs to be done and more 

work is being done. 
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26. A further critical component of the reforms is cultural change. Changing the culture 

of an organisation is not simply a matter of announcing policies or changing 

personnel. Cultural change is in part a function of the values of an organisation: the 

principles that are not only catalogued but are also exhibited in the consistent actions 

of the leadership and become the fundamental and distinctive characteristics of the 

organisation. 

THE NATIONAL  CONSTRUCTION INDUSTRY FORUM AND CO-OPERATION 

WITH AGENCIES  

27. The work being undertaken by the Administration is not being done alone. In October 

2024, two months after the Administration was formed, the National Construction 

Industry Forum (NCIF ) recognised an unprecedented opportunity to collaboratively 

address the key challenges facing the construction industry. 

28. The NCIF is a tripartite body, with representatives of four unions with members who 

work in the construction industry, eight major employer and industry groups, and 

multiple Ministers of the Commonwealth. 

29. In October 2025, the NCIF adopted a Blueprint for Change (the Blueprint ) to create 

lasting and tangible change in the industry. The Blueprint is annexed as Annexure 03. 

30. The Blueprint is the product of industry-wide collaboration, reflecting the shared 

determination of the CFMEU and the other NCIF participants to build a safe, lawful, 

and productive industry. The priority challenges identified by the CFMEU and the 

other NCIF participants include that: 

a. The industry should move away from conflict-based relationships towards 

collaborative and cooperative models. 

b. The industry must create a culture of lawfulness, which actively combats, 

amongst other things, gender-based violence, intimidation corruption and 

criminality. One of the recommendations adopted by the NCIF in June 2025 is 

for the NCIF to develop a Joint Construction Industry Charter, setting out clear 

shared goals and expectations for a safe, sustainable and productive building 

and construction industry, including behavioural expectations, rules of 

engagement and dispute resolution processes amongst all industry participants. 
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c. The industry must be able to meet current and future workforce needs through 

a more diverse, stable and inclusive workforce. 

31. The work of the NCIF is advancing apace. Industry, unions and government are 

coming together as part of an industry-wide collaboration to address the major 

challenges facing the building industry. 

32. In addition, and in parallel, the Administration has developed and maintained 

relationships with the major employer groups (the Master Builders Association, 

Australian Constructors Association and Civil Contractors Federation), both through 

various formal fora and informally. These relationships are civil working 

relationships. They allow the parties to identify and resolve issues before they become 

significant issues of disruption and ensure that the rights and interests of members are 

protected and advanced. 

33. The work being undertaken by the Administration also occurs in co-operation with 

law enforcement, regulatory bodies and governments. It meets with and consults with 

representatives of governments, the Australian Federal Police, State Police forces, the 

Fair Work Ombudsman, the Fair Work Commission, State government agencies such 

as the Labour Hire Authority, WorkSafe and entities responsible for major 

government projects. It provides information to police and regulatory authorities about 

criminal and otherwise unlawful activities, has mechanisms by which it provides 

information received from whistle-blowers to enforcement authorities for action. It 

also keeps various agencies appropriately appraised of investigations being 

undertaken by the Administration and collates and provides materials for further 

investigation and prosecution 

INVESTIGATIONS  

 

The Watson Queensland report  

 

34. In around February 2025, the Administration engaged Mr Geoffrey Watson SC to 

prepare a report on the following matters: 

a. Credible allegations of violence, threats of violence and menacing conduct from 

the period 2015 to date, including allegations of such conduct by or against 

employees and former officers of the union. 
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b. The culture and actions embraced by the former leadership that tolerated, accepted, 

promoted and failed to confront a culture of violence and menacing conduct in the 

union and the industry as a way of doing business. 

c. The culture of the union that lead to threats against other unions and unionists, 

disrespect and threats against regulators, and isolation from the broader union 

movement. 

d. Identify the consequences of the unionôs culture and attitude to the broader 

democratic principles of unionism and provide case studies about those 

consequences. 

35. On 17 June 2025, Mr Watson SC produced a report titled óViolence in the Queensland 

CFMEUô (Watson Report). The report was provided in two parts, namely a public 

report and a private report which was provided only to the Administrator. A copy of 

the public report is annexed as Annexure 04. 

36. The Administration published a written response to the Watson Report. That response 

is annexed as Annexure 05. The response stated in part: 

I have received a report that I commissioned from Geoffrey Watson SC into violence 

in the Queensland construction industry. The report exposes the role played by the 

former CFMEU leadership (led by Micheal Ravbar and Jade Ingham) running a regime 

that was violent, cruel, misogynist and that betrayed the core values of unionism. 

CFMEU members deserve better than what was delivered by the former leadership. 

The Union movement, and Queenslanders, deserve better than the mockery of Union 

values carried out in the name of the CFMEU under the former regimeé. 

The Union commits, at every level, to engage in cultural change. In Queensland, the 

tools used to achieve those changes will include disciplinary action, dismissals and 

expulsions detailed below, retraining and the commitment to new binding standards of 

behaviour, the repair of relations with the union movement, ensuring the Union is 

conducted in a manner fit for civil society, and the establishment of co-operative 

consultative forums. I have implemented a National Office restructure that aids in these 

changes. Those within the Union who do not commit to and cooperate in achieving the 

required changes will be removed from positions of power. 

37. As detailed below at Table A, in the two months between 4 July and 4 September 2025 a 

total of 13 organisers (or those who held similar positions) had their employment terminated 

with the Union. 
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NATIONAL  RESTRUCTURE 

 

38. In June 2025, the Administration announced a national restructure. This decision was 

informed by a proposal from the National Secretary, responses from staff and 

Divisional Branches, the Strategic Plan, and other proposals. A copy of this decision 

is annexed at Annexure 06. 

39. The national restructure has a series of components, some of which have been 

implemented and others are in the process of being implemented: 

a. The Union Education, Training and Development Unit has been established 

to oversee the training of all staff and delegates. This Unit has been established 

and is led by Dr John Falzon, educator and former CEO of St Vincents de Paul. 

The Unit is developing many of the education programs referred to in the 

strategic plan for delivery to staff and delegates. 

b. Behaviour change: The Union is investing $5.4 million over five years in a 

program directed at addressing behavioural change by men in the industry 

towards women. 

c. A National Director  of Media and Communications has been employed, with 

an initial focus on improving co-ordination and content sharing across the 

Branches. 

d. A new Head of Research and Policy has been appointed to strengthen the 

Union's research capacity and support advocacy for industry reforms. 

DEVELOPMENT  AND IMPLEMENTATION  OF NEW POLICIES  

 

40. On 15 October 2024, a memorandum from the Administration was published on the 

CFMEU website titled óMenacing Behaviour: Interim Guidelines and Directions.ô A 

copy of that memorandum is annexed at Annexure 07. 

41. The memorandum sets out, the definition of menacing behaviour, guidelines for 

CFMEU staff, and directions to all organisers. The memorandum sets a new standard 

for behaviour, higher than the standards established under governing law. 
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Whistleblowing and Complaints Policy for  the C&G  Division 

 

42. On 23 October 2024, a óWhistleblowing and Complaints Policy for the C&G Divisionô 

was published on the CFMEU website (Whistleblower Policy). A copy of the 

Whistleblower Policy is annexed at Annexure 08. 

43. The purpose of the Whistleblower Policy is to óempower individuals involved in the 

construction industry to feel safe to speak up and make complaints about corrupt, 

menacing, improper, unlawful or criminal conduct by industry and union 

participantsò. The Administration has received over 500 notifications through its 

anonymous whistleblowing website. An Integrity Unit within the Administration is 

responsible for managing these complaints, either directly or in cooperation with 

regulators and law enforcement agencies, including the Fair Work Ombudsman, Fair 

Work Commission, various police forces and other regulators in various jurisdictions. 

Statement of Expectations 

 

44. A Statement of Expectations has been developed for staff members in Queensland. A 

copy of the Statement of Expectations is annexed at Annexure 09. The Statement of 

Expectations contains binding, fundamental principles governing their employment, 

including obligations not to engage in conduct that brings the Union into disrepute, 

and to support the Administration in eliminating violence, intimidation, misogyny, 

and corruption in the construction industry, including within the CFMEU. Each staff 

member has entered into the Statement of Expectations. It forms the basis of 

continuing employment in the Union. 

REMOVALS,  RESIGNATIONS AND TERMINATIONS  

 

45. Since the commencement of the Administration, there have been a number of changes 

to employment and office holder roles. 

46. In accordance with the 2024 Determination, a number of officials and delegates of the 

QLD/NT Branch were removed. Those persons are listed in Annexure B to the 2024 

Determination. A copy of Annexure B to the 2024 Determination is annexed at 

Annexure 10. 
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47. Additionally, set out below at Table A are the details of full-time officials and 

employees of the QLD/NT Branch whose employment has ceased during the 

Administration. In some cases, employees have been made aware that unless they 

resigned, or accepted a redundancy, then their employment would be terminated. 

REPORTING AND STATUTORY  COMPLIANCE  

 

48. The Administration has also reported formally on its progress through its First and 

Second Bi-Annual Reports. These reports outline the Administrationôs national work 

and, in the case of the Second Bi-Annual Report, the specific work undertaken in 

Queensland (see at paragraphs [49] to [57]). Copies of these reports are annexed at 

Annexures 11 and 12. 

The contents of this statutory declaration are true, except where they are stated on the basis on 

information and belief, in which case they are true to the best of my knowledge. I understand 

that a person who makes a declaration that the person knows is false in a material particular 

commits an offence. 

 

This statement was: 

(a) made in the form of an electronic document; 

(b) electronically signed; 

(c) made, signed and witnessed under Part 6A of the Oaths Act 1867 (Qld). 

 

Taken and declared at Melbourne in ) 

Victoria on 17 November 2025 before me: 

)) 
 

 

 

 

 

Signature of witness 

Solicitor 

Nicholas Ivan Perica 

Australian legal practitioner 

Gordon Legal 

Level 5, 500 Bourke Street 

MELBOURNE VIC 3000 

 

 

 

Signature of declarant 

Mark Irving KC, administrator 



Docusign Envelope ID: F065187F-E6E9-49CA-84AC-586215FA0BA3 
13 

 

 

 

I am a special witness pursuant to s 12 of the Oaths Act 1867 (Qld). 

 

This declaration was made, signed and witnessed under Part 6A of the Oaths Act 1867 (Qld). 

I understand the requirements for witnessing a document by audio visual link and have 

complied with those requirements. 
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TABLE  A 

Full -time officials and employees of the Branch whose employment has ended under the 

Administration  

 

 

FULL  NAME  DATE 

EMPLOYMENT 

ENDED 

REASON 

(Removed / 

resigned / 

terminated) 

POSITION 

Michael Ravbar 23/08/2024 Removed Branch Secretary 

Jade Ingham 23/08/2024 Removed Assistant Branch Secretary 

Kane Lowth 23/08/2024 Removed Assistant Branch Secretary 

Brian 

Humphrey 

23/08/2024 Resigned Training 

Jacquie Collie 27/09/2024 Resigned Executive Assistant to Branch 

Secretary/Governance/Political/ 

Womenôs Officer 

Luke Gibson 8/11/2024 Resigned Organiser 

Kate 

McCormack 

04/10/2024 Resigned Admin Officer 

Blake Hynes 17/01/2025 Resigned Offsite Co-Ordinator 

Travis OôBrien 3/02/2025 Resigned Administration ï QLD Executive 

Officer 

Matt Clark 25/04/2025 Resigned Organiser 

Renae Clark 4/07/2025 Resigned Admin Officer 

Rolly Cummins 4/07/2025 Redundancy Organiser 

Brodie Wood 08/07/2025 Redundancy Organiser 

Hayden Turner 08/07/2025 Redundancy Organiser 

Kurt Pauls 1/08/2025 Redundancy SEQ WPHS Co-Ordinator 
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FULL  NAME  DATE 

EMPLOYMENT 

ENDED 

REASON 

(Removed / 

resigned / 

terminated) 

POSITION 

Dennis Mitchell 11/07/2025 Redundancy Offsite Co-Ordinator 

Tony Kong 22/07/2025 Redundancy Training 

Paul Wright 22/07/2025 Redundancy Organiser 

Dean Rielly 22/07/2025 Redundancy Organiser 

Trevor Sinclair 22/07/2025 Redundancy Organiser 

Mick Robinson 19/08/2025 Redundancy WHS Co-ordinator - Townsville 

Eben Cox 20/08/2025 Redundancy Organiser 

Dean Mattas 04/09/2025 Redundancy Organiser 

Tayla Tamaofa 16/10/25 Resigned Admin Officer 
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COMMISSION OF  INQUIRY  INTO THE CFMEU  AND MISCONDUCT IN THE 

CONSTRUCTION INDUSTRY  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANNEXURE SHEET 

 

 

This is the document referred to as óMI-01ô in the Statement of Mark Irving KC declared in 

Melbourne on 17 November 2025 
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Goal: 
To return the Union to the democratic 
control of members as a principled, 
strong and independent Union. 

 

+A Principled 
Union 

The core principles and purpose 

on which the Union is founded is 

written in its rules. 

To uphold the right of combination of 

labour, and to improve, protect, and foster 

the best interests of the Union and its 

members, and to assist them to obtain their 

rights under industrial and social legislation. 

The principles that have underpinned the 

work of the Union include: 

Å Solidarity - a Union bound in solidarity 

and unity with the members and the 

Union movement. 

Å Justice - a Union that is committed 

to justice and fairness for the working 

class. 

Å Equality - all members are equal no 

matter where they live and should be 

free of discrimination and harassment 

no matter who they are. 

+AStrong 
Union 

The CFMEU will continue to 

deliver for its members. 

It keeps workers safe on site. It protects 

and improves wages and conditions. It 

leads campaigns that change the law 

and make life better for members and all 

working people. It will continue to make 

workplaces safe, free of violence and 

menacing behaviour. 

The Union will have a plan covering its 

operations and build capacity to win for 

members, be a leader in the movement, 

and grow in strength. 

02 
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+An Independent 
Union 

The Union mu 

enduringly free 

internal corruption and re 
to external corrupting influ 

 
Members and democra 

elected delegates and le 

must truly determine the dir 

of the Union. 
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To achieve the goal, 
the union must deliver 
on 10 key steps. 

i 



 

 

l() 
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1 The principles of the 

Union are clearly defined, 

understood and embraced 

by the membership, 

delegates, staff and 

leadership 

of the Union. 

1.1 Develop a statement of 

principles that are supported 

by members and delegates. 

1.2 Develop a training module 

on the history, principles and 

values of the CFMEU and the 

Union movement. 

 

2 The Union has a plan to 

win - more members, 

more agreements, safer 

workplaces and more 

power to change the lives 

of the working class. 

2.1 Invest in the Union to deliver a 

national industrial, OHS, legal, 

political, campaigning and 

membership growth capacity. 

2.2 Develop industry-wide 

campaigns to improve the lives 

of construction workers. 

2.3 Appoint a National 

Women's Officer to develop 

partnerships and deliver on 

equality and safety for women 

in construction. 

2.4 Ensure every branch is viable 

and sustainable within the new 

national structure. 

 

3 The Union has world class 
governance, compliance 

and integrity. 

3.1 Develop national codes of 

conduct for all staff and 

delegates. 

3.2 Develop national policies 

guiding budgets and finance, 

reporting to members and 

regulatory compliance. 

3.3 Improve governance training 

for staff and future leaders. 

3.4 Ensuring the Union has the 

best technology to engage 

with members. 

 
 
 
 
 
 

 
4 The Union attracts, keeps 

and develops the best 

staff. 

4.1 Develop national HR policies 

and procedures. 

4.2 Implement a program of 

ongoing education for staff. 

4.3 Invest in new skills and 

experience where needed. 

 

5 The Union invests 

in education and 

development of future 

leaders, delegates and 

members. 

5.1 Develop a national training 

capacity and structure to 

ensure that every branch 

and every member around 

Australia has access to 

training. 

5.2 Develop training and 

education on ethics, integrity 

and recognising and 

eliminating corruption. 

5.3 Ensure delegates and staff are 

aware of their legal obligations 

and their duties owed to 

members. 

 

6 The members genuinely 

determine the direction of 

the Union. 

6.1 Ensure members' voices 

are genuinely heard in the 

decision-making structures of 

the Union. 

6.2 Distribute power and prevent 

the excessive concentration 

of power into the hands of a 

small number of leaders. 

 

7 Delegates are truly 

representative of the 

members and have real 

democratic power in the 

Union. 

7.1 Implement new national 

framework for the election 

and training of Delegates, 

reflecting the resolution 

passed by the Victorian 

Delegates. 

 
 
 
 
 
 

 
8 The leaders of the Union 

are held to account by the 

members. 

8.1 Review the reporting 

mechanisms of elected 

officials to members. 

8.2 Embed accountability and 

transparency into governance 

processes. 

 

9 The Union is free of 

outside corrupting and 
criminal influences. 

9.1 Investigate credible allegations 

of corruption and refer 

allegations of corruption 

to external agencies as 

appropriate. 

9.2 Review the bargaining 

processes of the Union 

to strengthen the Union's 

capacity to fight back against 

corrupt and criminal elements 

in the construction industry. 

9.3 Establish a National Education 

and Integrity Unit. 

9.4 Advocate for laws and policies 

that reveal the underlying 

drivers of corruption in the 

construction industry, ie. 

overuse of labor hire. 

 

10 The Union structures 

and staff are resilient 
against corruption in the 

construction industry. 

10.1 Prevent the appointment 

of staff and delegates with 

allegiances to organised 

crime or OMCG. 

10.2 Identify the underlying 

cultural issues that lead to 

corruption. 

10.3 Develop ongoing training 

and education of staff. 

10.4 Establish processes and 

advocate for structural 

changes to seek to 

minimise or eliminate the 

involvement of OMCG 

and organised crime in 

industrial relations in the 

construction industry. 
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I CERTIFY under section 161 of the Fair Work (Registered Organisations) 

Act 2009 that the pages herein numbered 1 to 103 both inclusive contain a 

true and correct copy of the registered rules of the Construction, Forestry and Maritime 

Employees Union. 
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1 - NAME 

 
The name of the Union shall be the "Construction, Forestry and Maritime Employees Union". 

 

2 - CONSTITUTION 

 
(A)(A) The following unlimited number of persons, whether male or female, are eligible to be members of the 

Union 

(1) employed in, usually employed in or qualified to be and desirous of being employed in or 
seeking to be employed in or in connection with the industry or industries, and/or occupations, 
and/or calling, and/or vocations and/or industrial pursuits of 

and/or 

(2) who, otherwise than as employees or employers, follow an occupation in or in connection with 
the industry or industries of: 

and/or 

 
(3) who, otherwise than as employees or employers, are engaged in the industrial pursuit or 

pursuits of: 

(i) carpenters or joiners (including foremen and sub-foremen) and carpenters or joiners 
employed in the States of New South Wales, Tasmania and Western Australia or in 
the Australian Capital Territory on bridges, wharves, jetties or piers or employed in 
the State of Victoria on bridges, wharves, jetties or piers which are wholly or 
substantially built of concrete and in respect of which the performance of formwork 
requires the exercise of a substantial amount of the knowledge and skill of a 
tradesman carpenter, or employed in one of the said States or in the State of 
Queensland or the said Territory on dams, ship carpenters or joiners (including 
foremen and sub-foremen) or tilelayers, including without limiting the meaning of the 
word tilelayers, persons employed in the laying or fixing of tiles, faience, mosaic, 
ceramic, opalite and the like not exceeding in measurement .093 square metres when 
such opalite and the like is fixed with cement composition or stonemasons, marble 
masons, polishers, machinists, sawyers and all other persons engaged in the dressing 
and preparation and/or erection of stone, marble or slate also those engaged in the 
preparation and/or erection of terrazzo or similar compositions, or bricklayers, 
tuckpointers, or in a trade or calling of a slater, roof tiler, shingler, ridger or cement 
tiler, fixer of roofing sheets of asbestos, fibro, fibrolite or cement mixtures and 
accessories, malthoid sisalkraft or bituminous roofing materials and all accessories 
made of the same materials and without limiting the meaning of the above they shall 
be deemed to include terra cotta, glazed, semi-glazed roofing tiles, cement tiles, slates, 
fibro slates, tiles, asbestos, fibro fibrolite, fibrous mixtures, cement and any mixtures 
that may replace or be used in conjunction with the foregoing or any materials 
incidental thereto or in place thereof, or in New South Wales journeymen and other 
labour engaged in the plate, sheet and ornamental glass trade, or apprentices or 
trainees to or in any of the foregoing trades together with such other persons whether 
employees in the industry or not as have been appointed officers of the Union and 
admitted as members thereof PROVIDED however that notwithstanding the 
foregoing:- 
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(a) In the States of Western Australia, South Australia, Tasmania and Queensland 
and in the Australian Capital Territory, nothing in paragraph (A)(i) of this rule 
shall render eligible for membership any employee engaged in tilelaying as 
defined in this sub-rule; 

(b) In the States of New South Wales, Victoria, South Australia, Queensland and 
Tasmania nothing in paragraph (A)(i) of this rule shall render eligible for 
membership, any employee engaged in tilelaying as defined in this sub-rule 
who is eligible for membership of The Federated Furnishing Trade Society of 
Australasia; 

 
(c) In the Australian Capital Territory and the State of Tasmania nothing in 

paragraph (A)(i) of this rule shall render eligible for membership persons 
engaged in the fixing of corrugated asbestos cement roofing sheets; 

(d) Nothing in paragraph (A)(i) of this rule shall render eligible for membership 

any person who is a member of or eligible for membership of The Plumbers 
and Gasfitters Employees' Union of Australia; 

(e) In the States of Victoria, South Australia, Queensland, Tasmania and the 
Australian Capital Territory nothing in paragraph (A)(i) of this rule shall 
render eligible for membership any employee engaged in the plate, sheet and 
ornamental glass industries as defined in this sub-rule who is eligible for 
membership of The Federated Furnishing Trades Society of Australasia. 

 
(ii)  the process or trade or business as a: plasterer, fixer, shophand, and caster, or 

employed in internal and/or external plastering, and/or cementing, including rendering 
with all forms of plaster, asbestos fibre, and including the performance of the 
aforementioned duties or processes by manual or mechanical means, (excepting 
employees engaged in manufacture of cement and/or concrete, and/or fibrolite 
articles) including wood, paper and metal lathing and/or top dressing of all concrete 
work finished in cement, and/or fibrous plaster fixing work, including sackett board 
and similar substances, defined as being fixing and finishing of fibrous work, as done 
by plasterers or fibrous plaster fixers, or employed in underground sewer or tunnel 
plastering, granolithic floor laying, i.e., floors laid with material or aggregate 
consisting of granite chips, blue stone toppings, crushed slag, cement floors, including 
magnesite and/or composition floors, marble mosaic paving, terrazzo and similar 
work, and/or press cement work, including shophands' work, being defined to include 
the interpretation of plans and details, and to work from them in the preparation of the 
ground work for the modeller, and also the cutting and mounting of moulds and 
casters' work, which shall include cornice and moulding and other plaster castings, 
and the casting of plain or ornamental plaster sheets by mechanical or manual means 
(excepting the manufacture of paper-backed wallboard from plaster of paris at 
Colonial Sugar Refining Company Ltd in New South Wales). Excepting in the State 
of New South Wales and Victoria the laying or fixing to floors or walls, tiles of terra 
cotta or pottery ware, faience, ceramic (excepting where such work is done in 
connection with bricklaying work) opalite tiles not exceeding in measurement .093 
square metres, tiles made of plastic substances or other materials in substitution 
thereof, excepting metal, together with all persons as have been appointed officers of 
the Federation, and admitted members thereof. All persons employed assisting 
shophands, casters and/or fixers. 
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All  junior shophands, casters and fixers and all persons apprenticed to any such 
branch of the plastering trades. Apprentices to the tilelaying trade other than in the 
States of New South Wales and Victoria. In the State of Victoria nothing in paragraph 
(A)(i) of this rule shall render eligible for membership any employee 

(a) engaged upon the laying or fixing of tiles faience or ceramic blocks or tiles; 

(b) engaged on press cement work; 

(c) engaged upon the manufacture of plaster sheets by mechanical or manual 

means; 
(d) engaged in assisting shophands, casters and/or fixers. 

(iii)  In the State of Victoria any process, trade or business in or of the plaster industry. 

Without limiting the generality of the term, the plaster industry shall include: 

(a) the making of fibrous plaster and plasterglass board; 

(b) the fixing or stopping of fibrous plaster, plasterglass board or gypsum 
plasterboard sections and shapes or any other work connected therewith; 

 
(c) the making of architectural ornaments composed wholly or mainly of fibrous 

plaster, plasterglass, plaster cement or fibreglass; 

(d) the fixing of architectural ornaments composed wholly or mainly of fibrous 
plaster, plasterglass, plaster cement or fibreglass or any other work therewith; 

(e) the making of moulds for use in the making of such architectural ornaments; 

(f) architectural modelling; 

(g) the manufacturing of Plaster of Paris and the excavating or preparing of the 
raw materials for Plaster of Paris; 

(h) the making and fixing of gypsum beam blocks and/or castings; 

(i) the making of all forms of gypsum plasterboard sections, shapes and systems; 

(j) the preparation of material for, and the making and fixing of acoustic tiles; 

(k) the erection of suspended ceilings where the ceiling is to be of fibrous plaster 
sheets or tiles, gypsum plasterboard, plasterglass board or other material 
having a plaster content, including the fixing of battens, tracks or channels to 
which the plaster content materials are attached; 

(l) the making and fixing of plaster walls, partitions and systems; 

(m) the making, colouring and decorating of plaster models, the assembling or 
finning of models when taken from moulds, and any other work connected 
therewith; 

(n) the making of moulds from chemically blended or compounded substances in 
substitution for plaster, fibrous plaster, or cement, the using of such moulds in 
the making of articles from plaster, fibrous plaster or cement or fibreglass for 
use in the building industry, and the fixing of such articles in the said 
industry; 

(o) the making of articles composed of chemically blended or compounded 
substances for use in the building industry and the fixing of the said articles; 
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(p) the assembling, stacking and preparation for distribution of: 

fibrous plaster, plasterglass board, architectural ornaments composed wholly 
or mainly of fibrous plaster, plasterglass, plaster, cement or fibreglass, Plaster 
of Paris, gypsum beam blocks and/or casting, gypsum plasterboard, acoustic 
tiles, plaster walls and partitions, plaster models and chemically blended or 
compounded substances for use in the building industry; 

(q) the manufacturing of chalk, crayon or other articles from mineral earth; 

and includes in Victoria the occupation of plasters' labourer and a person 
assisting a tradesperson in the Plaster Industry. 

(A)(b) Without limiting the generality of any other subrule or paragraph or being limited thereby an unlimited 
number of persons employed in or seeking to be employed in or in connexion with all or any of the 
industry and/or occupations and/or callings and/or vocations and/or industrial pursuits of the painting 
and decorating industry in connexion with buildings and structures, plant, machinery and equipment, 
fences and posts, (commercial, residential, industrial or otherwise), general and ship painting, shall be 
eligible to be members of the Union including the following: 

(a) on ships the painting of all accommodation and appurtenances thereto provided for passengers 
and ships complement, hospitals and pharmacies wherever situated, chart rooms, wheel houses 
and other navigational offices aboard ships including naval ships of every kind, and the 
painting of prefabricated ships and prefabricated parts of ships of every kind, and in the State 
of West Australia in accordance with the State Demarcation Board's decision number 32 of 
1945 contained in the West Australia Industrial Gazette, published 30th June, 1947, Vol. 
XXVIII, page 130; 

(b) the painting of launches and boats of every kind and the painting of prefabricated launches 
and boats and the prefabricated parts of launches and boats of every kind; 

(c) the painting of or in connexion with all buildings and structures, plant, machinery and 
equipment, fences and posts, (commercial, residential, industrial or otherwise), the painting of 
or in connexion with prefabricated buildings and structures, plant, machinery and equipment, 
(commercial, residential, industrial or otherwise) and any prefabricated or other parts of 
prefabricated buildings and structures as aforementioned; 

(d) the painting of the exterior of pipe lines on or above the surface of the earth, conduits, valves, 
condensers, cocks, control and/or regulating stations or sub-stations, and/or pumping, suction, 
syphon or booster stations or sub-stations, and/or storage holders, pressure regulating holders 
and/or trestles, bridges, viaducts, pylons, and any other supports, and all machinery and 
appurtenances relating to the foregoing on water, land, or sea, used or to be used for the 
purposes of storing and/or regulating and/or conveying liquids or gases including natural oils 
and gases; 

 
(e) glazing, glass cutting, glass processing, cutting and fixing vitrolite or like material, the fixing 

of glass by any means in any place prepared for its reception, fitting and fixing glazing bars 
(but excepting in the State of Victoria, South Australia and Tasmania only, any person who is 
eligible for membership of the Federated Furnishing Trade Society of Australasia); 

 
(f) paperhanging, applying and/or fixing wall hangings or coverings, decorating, kalsomining, 

distempering, plastic relief and texture work, graining, marbling, gilding, enamelling, 
varnishing and lacquering; 

(g) signwriting, designing and/or lettering of price tickets and showcards; 

(h) pictorial or scenic painting or production of signs or posters by means of stencils, screens or 
like methods or any other work incidental thereto including cut-out displays of all 
descriptions, pictorial, scenic or lettering; 
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(i) in the State of West Australia the work of enamelling, lining, spraying and writing on cycles; 

(j) in the State of Queensland leadlight and metal glazing including cutting glass, assembling and 
fixing such glass by means of lead and/or metal sections; 

(k) employees who mix and/or apply and/or fix paint or like matter or substitutes or mixtures or 
compositions or compounds for texture or plastic coatings and finishes or other decorative or 
protective coatings and/or finishes, or putty, stopping, caulking mixtures, compositions or 
compounds, oils, varnishes, water-colours, lacquers, stains, wallpapers, wall hangings or 
coverings, coatings (coatings shall not be read and construed to include the applying and 
fixing of lagging, or the work of applying or fixing of coatings consisting of plaster and/or 
lime and/or cement and/or aggregate when such substances are mixed or blended with water 
or the coating of pipes with bitumen and/or wrapping with burlap or hessian or in the State of 
Victoria only work covered by the description of industry in connexion with which the 
Victorian Plasterers Society is registered as at 1st November, 1962, but shall include any 
subsequent coats of paint or other like material for the purposes of protection or decoration) or 
other materials used in any of the callings specified in Rule 2, Constitution hereof, (other than 
mixing of paint, paint mixtures, protective coatings and/or plastic coatings and/or finishes 
and/or mixtures, putty, putty mixtures, stopping, caulking mixtures, compositions or 
compounds, oils, oil mixtures, varnishes, varnish mixtures, water colours, water colour 
mixtures, lacquers, lacquer mixtures, stains and removers, stain removal mixtures in paint and 
chemical factories) and/or other materials used in the painting and decorating trade with a 
brush, spray, roller or other tool or remove paint or like matter or substitutes or mixtures or 
compositions or compounds for texture or plastic coatings and finishes or other decorative 
coatings and/or finishes or putty, stopping or caulking mixtures, compositions or compounds, 
oils, varnishes, water colours, lacquers, stains, wallpapers, wall hangings or coverings, 
coatings, or other materials used in the painting and decorating trade by heat, flame, water, 
solvents, electrical, mechanical, airpowered or hand tools, or by grit, shot, or other abrasives 
or by any other means; 

 
(l) persons engaged in preparing the work and materials required in any of the aforementioned 

branches of the trade; together with such other persons whether engaged in any industrial 
pursuit or not who have been appointed officers of the Union or its branches and admitted as 
members thereof but shall not include persons employed in connexion with the production or 
preparation of manufactured goods, plant, machinery, equipment, packages or containers for 
sale or purposes of distribution. 

(2) For the purposes of this Rule a person shall be deemed to be employed in one or more of the 
specified industries, occupations, callings, vocations or industrial pursuits if: 

 
(i) his usual occupation is that of an employee in one or more of the specified industries, 

occupations, callings, vocations or industrial pursuits, or 

 
(ii)  he is a person employed in one or more of the specified industries, or engaged in one 

or more of the specified industrial pursuits in the State of New South Wales, 
Queensland, South Australia or Western Australia who - 

(a) in the case of a person so employed or engaged in New South Wales - is an 
employee for the purposes of the Industrial Arbitration Act 1940 of that State 
or that Act as amended from time to time; 

(b) in the case of a person so employed or engaged in Queensland - is an 
employee for the purposes of the Industrial Conciliation and Arbitration Act 
1961-1976 of that State or that Act as amended from time to time; 

(c) in the case of a person so employed or engaged in South Australia - is an 
employee for the purposes of the Industrial Conciliation and Arbitration Act 
1972-1975 of that State or that Act as amended from time to time; 
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(d) in the case of a person so employed or engaged in Western Australia - is an 
employee for the purposes of the Industrial Arbitration Act 1979 of that State 
or that Act as amended from time to time; 

(3) A person who is a member of or who is eligible for membership of The Printing and Kindred 
Industries Union, shall not be eligible to be or be a member of The Operative Painters and 
Decorators Union of Australia. 

(B) Without limiting the generality of the foregoing, or being limited thereby the Union shall also consist 
of:- 

(1) workers (other than tradesperson), on any work in or in connection with or incidental to the 
erection, repair, renovation, maintenance, ornamentation, alteration, removal or demolition of 
any building. 

For the purpose of this sub-rule (B) building shall include a building-type structure for the 
purpose of housing persons, goods or workshop equipment (other than mechanical or 
electrical plant) on a Civil or Mechanical Engineering Site. 

(2) without limiting the generality of the foregoing, persons eligible for membership of the Union 
shall include any worker: 

(i) assisting any bricklayer, mason, plasterer, carpenter, or other tradesperson engaged on 
the work described in Part (1) of this sub-rule; or 

(ii)  employed on any making or contracting job in wood, stone, brick, concrete, iron or 
steel, or combination of these or other materials incidental to any of the work 
described in Part (1) of this sub-rule, and in particular as 

Bricklayers Labourer 
Plasterers Labourer 
Concrete Finisher 
Dump Cart Operator 
Scaffolder 
Powder Monkey 
Foundation Shaftsman 
Steel Fixer (including Tack Welder) 
Assistant Powder Monkey 
Demolition Worker 
Gear Hand 

Jackhammerman 
Mixer Driver (Concrete) 
Steel Erector 
Aluminium Alloy Worker Structural Erectors 

(whether prefabricated or otherwise) 
Cement Gun Operator 

Concrete Cutting and Sawing Machine Operator 
Concrete Gang worker (including Concrete Floater) 
Roof Layer (Malthoid or similar material) 
Underpinner 
Concrete Formwork Stripper 
Builders Labourer 
Tackle Hand 
Floor Sanding and/or Smoothing Machine 

Operators 

Leading Hand Labourer 
Labourer on Refractory work 
Labourer excavating ground for foundations 

or basements of building or levelling 
ground on a proposed building site 
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or doing concrete work, tar paving or 
asphalt work or mortar or concrete mixing 

in connection with or incidental to the 
construction, repair, demolition or removal of buildings 

Rigger performing rigging work that is an 
integral part of, or is incidental to, a 
tradesman's work 

Assistant Rigger assisting a rigger 
specified in immediate preceding 
classifications 

Drilling Machine Operator except in the 
mining or mineral exploration or 
hydrocarbon industries 

 
Provided that, nothing in this sub-rule (B) shall render eligible to join the Union any person 
employed:- 

(3) In the State of Victoria as a bricklayer's labourer, a bricklayer's labourer-refractory brickwork, 
a plasterer's labourer assisting a fibrous plasterer, a plasterers labourer assisting a solid 
plasterer, a concrete finisher, or labourer whose sole function is to assist a roof slater and tiler 
or whose sole function is to operate a dump cart; 

(4) A drainer or person employed as a plumber's labourer; 

(5) On a building or structure which building or structure is for the purpose of housing 
mechanical or electrical plant on a Civil or Mechanical Engineering Site; 

(6) In the installation, repair or maintenance of lifts, escalators or air-conditioning plant; 

(7) In that area of Queensland situated north of a line commencing at the sea coast with the 
twenty second parallel of south latitude, thence by that parallel of latitude due west to a 
hundred and forty seven degrees of east longitude thence by that meridian of longitude due 
south to twenty two degrees thirty minutes of south latitude, thence by that parallel of latitude 
due west to the western border of the State. 

(C) Without limiting the generality of the foregoing and without being limited thereby the following are 
eligible to be members of the Union: 

(i) All persons who are employed or are usually employed in any position on or in or in 
connection with (a) saws and wood working machines; (b) handling and treating timber and 
articles manufactured therefrom; (c) sawmills, timber yards, box and case factories, saw 
makers shops, joiners workshops, car and waggon shops, coach builders workshops, coopers 
workshops, furniture factories wooden sporting goods factories and veneer and plywood 
factories; (d) the preparing of woodwork for joiners, carpenters, builders, implement makers, 
coachbuilders, car and waggon builders, furniture factories, box and case factories, wooden 
sporting goods factories, veneer and plywood factories and coopers shops; (e) falling splitting 
and hewing timber. 

Provided that millwrights, blacksmiths and maintenance engineers employed as such 
elsewhere than in bush sawmills, and fitters and/or turners, other than wood turners, shall not 
be eligible for membership unless covered by the provisions of paragraph (ii) hereof. 

In these Rules, the words "wood and/or timber" without in any way limiting the ordinary 
meaning of the words, shall also be deemed to include any artificial or laminated or 
manufactured material now in existence or hereafter coming into existence from whatever 
materials made or constructed or manufactured, which is or can or may be used in the place of 
wood or timber, and which can be handled and/or treated and/or machined and/or worked in a 
similar way and with similar machines and/or tools, as in the case of wood or timber and 
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(ii)  An unlimited number of males and females engaged or usually engaged in any occupation 
connected with manufacture, processing and supply of pulp, paper, paper board, strawboard, 
plastic materials (obtained from the wood and cooking chemicals in establishments where the 
organisation has as members persons coming within any other sections of this constitution) 
paper bags or any similar commodity, excepting employers of labour and 

(iii)  Such other persons who may be appointed from time to time to any office. 

(D) Without limiting the generality of the foregoing and without being limited thereby in the State of 
South Australia or the Northern Territory, an unlimited number of employees engaged in or in 
connection with the coal and shale industries together with such other persons whether employees in 
the industries or not as have been appointed officers and admitted as members are eligible to be 
members of the Union. This sub-rule 2(D) does not apply outside the State of South Australia or the 
Northern Territory. 

 
(DA) In addition to sub-rule (D), the following persons engaged in or in connection with the coal and 

shale industries on or adjacent to a mine site will be eligible to be members of the Union: 

 
(a) persons performing any work in or in connection with or incidental to the construction of a 

coal mine where mining operations have not commenced; 

 
(b) construction work or work that is incidental to such construction work on or adjacent to a coal 

mine, including but not limited to: 

 

A. expansion work; 

B. demolition work; 

C. maintenance work which does not form part of the day to day operations of the coal 
mine; and 

D. shutdown work. 

 

(c) persons engaged to perform work at the Port of Newcastle; 

 
(d) persons who are engaged to provide services in the mobile crane hire industry, including the 

hiring, operation or driving of mobile cranes, mobile elevated work platforms and like 
equipment. 

 
(E) Without limiting the generality of the foregoing and without being limited thereby the following are 

eligible to be members of the Union:- 

 
(a) An unlimited number of all classes of engine drivers, firemen, crane drivers, mobile crane 

drivers, forklift drivers, tow motor drivers, excavator drivers, pump attendants, pile drivers, 
motor drivers or attendants, greasers, cleaners, trimmers and any other workers assisting in 
and about the work incidental to any engine, boiler or machinery connected with the 
production or utilisation of power on land or any harbour or river, and boiler attendants 
attending boilers not generating steam for power purposes and such persons as have been 
elected or appointed as paid officers of the Union or a branch of the Union or whilst financial 
members of the Union are elected as representatives of any working-class organisation to 
which the Union or a branch thereof is affiliated, or as a working-class member of Parliament. 

 
Provided that mobile crane drivers, operators of fork lifts and/or tow motors engaged on the 
waterfront upon such work being that of a waterside worker or engaged in the transport of 
goods by road, or motor truck drivers wherever employed, shall not be eligible for 
membership. 

(aa) Nothing in sub-rule 2(E)(a) shall render eligible to join the Union a person engaged: 
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(i) in or in connection with the coal and shale industries, other than those persons 
eligible to be members of the Union pursuant to sub-rule 2(D) and/or sub-rule 
2(DA); 

 

(ii)  in or in connection with the mining, exploration and energy industries, other than: 

(A) persons in the State of South Australia or the Northern Territory; 

(B) persons performing construction work, or any work incidental to construction 
work. Such construction work or work incidential to construction work 
includes but is not limited to expansion, maintenance, shutdown or 
demolition work; 

 

(C) persons performing work at the Nyrstar zinc smelter in Tasmania; 

 

(D) persons performing work at the Cape Flattery silica mine in Queensland; 

 
(E) persons that provide services in the mobile crane hire industry including the 

hiring, operating or driving of mobile cranes, mobile elevated work platforms 
and like equipment; and 

 
(F) persons engaged or employed to operate or drive mobile cranes, mobile 

elevated work platforms and like equipment who are based at or perform work at 
the following locations in Western Australia: 

 

a. Cape Preston; 

b. 7 Mile; 

c. Cape Lambert; and 

d. Karratha Gas Plant 

 

(iii)  in or in connection with the generation of electrical power for the dominant 
purpose of the commercial sale or distribution of electrical power, other than: 

 

(A) persons in the State of South Australia or the Northern Territory; 

 
(B) persons performing construction work, or any work incidental to construction 

work. Such construction work or work incidential to construction work 
includes but is not limited to expansion, maintenance, shutdown or demolition 
work; 

 

(C) persons that provide services in the mobile crane hire industry including the 
hiring, operating or driving of mobile cranes, mobile elevated work platforms 

and like equipment; and 

 
(D) persons employed by another person that is not the operator or principal of the 

worksite or a person related to the operator or principal of the worksite. 

 
(iv) in or in connection with the mining, processing and treatment of brown coal (by 

whatever means), other than: 

(A) persons performing construction work, or any work incidental to construction 
work. Such construction work or work incidential to construction work 

includes but is not limited to expansion, maintenance, shutdown or demolition 
work; 
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(B) persons that provide services in the mobile crane hire industry including the 
hiring, operating or driving of mobile cranes, mobile elevated work platforms 
and like equipment; 

(v) in or in connection with the operation of a locomotive in the State of Western 
Australia. 

(b) Further, provided that, without limiting the generality of the foregoing the following classes of 
workers engaged in or in connection with or incidental to the erection, repair, renovation, 
maintenance, ornamentation, alteration, removal or demolition of any building are eligible to 
be members of the Union. For the purposes of this sub-rule (b) building shall include a 
building-type structure for the purpose of housing persons, goods or workshop equipment 
(other than mechanical or electrical plant) on a civil or mechanical engineering site. 

 
Dogman 

Hoist or Winch Driver 
Gantry Hand or Crane Hand 
Crane Chaser 
Dogman/Crane Hand 
Trainee Dogman/Crane Hand 
Pile Driver 
Pile Driver Assistant 

Rigger performing rigging work that is an integral part of, or is incidental to, 
cranage operations 

Assistant Rigger 
Drilling Machine Operator 
Dump Cart Operator in respect of Victoria only 

Provided that, nothing in sub-rule (b) shall render eligible to join the Union any person 
employed: 

(1) on a building or structure which building or structure is for the purpose of housing 
mechanical or electrical plant on a civil or mechanical engineering site. 

(2) In that area of Queensland situated north of a line commencing at the sea coast with 
the twenty second parallel of south latitude, thence by that parallel of latitude due 
west to a hundred and forty seven degrees of east longitude thence by that meridian of 
longitude due south to twenty two degrees thirty minutes of south latitude, thence by 
that parallel of latitude due west to the western border of the State. 

(3) in the mining or exploration or hydro-carbons industries. 

(F) Without limiting the generality of any other sub-rule or paragraph or being limited thereby an 
unlimited number of persons who are employed in, or competent to be employed in or in connection 
with the following industries or trades are eligible to be members of the Union: 

Piano and piano-player makers and tuners, organ-makers, and makers of gramophones and all other 
musical instruments, cabinet-makers, wood-carvers, billiard table makers and fitters, clock-case 
makers, coffin-makers, 3-ply veneer workers, chair and couch makers, or other articles of sitting 
accomodation, sewing machines, upholsterers, carpet and linoleum planners and all floor covering 
layers, outdoor hands, measuring, fixing, soft furnishings, blind cutting, making, painting, fixing, 
french-polishers, enamellers, spraying machine operators, makers of wireless instrument cases or 
cabinets, woodturners, mantel-piece makers, overmantel-makers, mattress-makers, wire-weavers, 
picture-frame makers, bedding-makers, quiltmakers (including eiderdown), venetian and wire-blind 
makers, bamboo pith and cane and wicker workers, packers of crockery and furniture mantle-pieces, 
pictures, carpets, drapery, plate and sheet glass in warehouses, shops, factories or stores, glass 
bevellers, glass benders, glass worker (excepting those on spectacles, lenses or frames and employees 
in firms where such employees are engaged on work connected with the manufacture or repair of 
scientific, precision or other instruments such as binoculars, microscopes, military, aircraft and naval 
instruments), glass lampshade workers, safety glass workers, toy makers and/or toy repairers in 
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establishments where the chief product or products or one of the chief products manufactured in such 
establishments is otherwise provided for herein; cutters, silverers, glaziers, glass polishing, cutting, 
painting, cementing, leadlight glaziers and cutters, and all woodworking or other machinists, and 
operators of other mechanical devices preparing material for above employees; millwright's baby 
carriage makers, upholstresses, new and second-hand carpet, drapery, table and lampshade hands; 
flock-workers, rag-pickers and fumigators; timber stackers, yardmen, and labourers, and all other 
employees working in new and secondhand furniture factories, piano factories, organ factories, 
mantel-piece factories, billiard-table factories, overmantel factories, bedding-factories, mattress 
factories, venetian and wire-blind factories, picture-frame factories, plate-glass factories, luxfer 
glazing factories, bamboo pith cane; Reed-tex, Hytex, and wicker-work factories, sewing machine 
factories, flock factories, window background workers, display article workers, refrigerator workers, 
incubator workers, together with such other persons, whether employees engaged in the industries or 
not, as have been appointed officers of the Union and admitted as members thereof, provided that a 
branch may issue a clearance to any member whom it may be considered should not retain his 
membership on the ground that he is working in an industry not governed by any awards of the 
Society. 

(G) [Deleted] 

(H) Without limiting the generality of sub-rules (A), (B), (C), (D) and (F) above and without being limited 
thereby, nothing in sub-rule "E" shall make eligible for membership of the union any person employed 
by Queensland Alumina Limited in its operations at Gladstone in the State of Queensland. 

(I) Without limiting the generality of sub-rules (A), (B), (C), (D) and (F) above and without being limited 
thereby, nothing in sub-rule (E) above shall make eligible for membership of the Union any person 
employed by the following employers in metalliferous mining in Tasmania or South Australia: 

Aberfoyle Resources Ltd 
Beconsfield Gold Mines Ltd 

Mt Lyell Mining & Railway Co. Ltd 
Pasminco Mining 
Renison Ltd 
Tasmania Mines Ltd 
Western Mining Corporation 
Adelaide Chemical Company 
Boral Resources (SA) Pty Ltd 
Penrice Soda Products Pty Ltd 
Mt Gunson Mines Ltd 

Commercial Minerals (SA) Pty Ltd 

(J) Without limiting the generality of Sub-Rules (A) to (F) herein or being limited thereby, independent 
contractors who, if they were employees performing work of the kind which they usually perform as 
independent contractors, would be eligible for membership of the Union, shall be eligible for 
membership of the Union. 

(K) 1. For the purposes of this sub-rule: 

1.1 "employees" shall mean and include employees of employers engaged in the operations of 
sugar mills, refineries, distilleries, terminals and sugar storage facilities in the milling, 
refining, distilling, terminal, storage and other sectors of the sugar industry in Queensland 
and/or in any by-product or tourism operations conducted by an employer but shall not mean 
and include ï 

1.1.1 persons employed to perform office clerical and tradespersons' work, or 

1.1.2 in the case of CSR Limited, persons who are from time to time members of the CSR 

Ltd Officers' Association or who are from time to time salaried staff of CSR Limited 
eligible for membership of the CSR Ltd Officers' Association, or 

1.1.3 persons who are contractors or subcontractors engaged by employers, and 
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1.2 "employers" shall mean and include - 

1.2.1 Australian National Power Alcohol Company Proprietary Limited, 

1.2.2 Babinda Sugar Limited, 

1.2.3 Bingera Sugar Pty Ltd, 

1.2.4 The Bulk Sugar Terminal Operations, 

1.2.5 Bundaberg Distilling Company Pty Limited, 

1.2.6 Bundaberg Sugar Ltd, 

1.2.7 CSR Limited, 

1.2.8 CSR Plane Creek Pty Ltd, 

1.2.9 The Haughton Sugar Company Pty Limited, 

1.2.10 Isis Central Sugar Mill  Co Limited, 

1.2.11 Mackay Sugar Co-operative Association Limited, 

1.2.12 Millaquin Sugar Pty Ltd, 

1.2.13 Moreton Sugar Ltd, 

1.2.14 Mossman Central Mill  Company Pty Ltd, 

1.2.15 Pioneer Sugar Mills  Limited, 

1.2.16 Proserpine Co-operative Sugar Milling  Association Limited, 

1.2.17 Schumer Pty Ltd, 

1.2.18 South Johnstone Mill  Limited, 

1.2.19 The Maryborough Sugar Factory Limited, 

1.2.20 Mulgrave Central Mill  Co Limited, 

1.2.21 Tully Sugar Limited, and 

1.2.22 W H Heck & Sons Pty Ltd. 

2. Employees (as defined) of employers (as defined) shall not be eligible to join the union. 

(L) Employees of Thiess Services Pty Ltd employed as maintenance workers at South Eastern Water 
pursuant to the Australian Workers Union Construction and Maintenance Award 1989 and the Thiess 
Environmental Services Pty Ltd Victorian Maintenance and Construction Services Enterprise 
Agreement 1995-1997 shall not be eligible for membership. 

 
(M) Persons employed or to be employed by Energy Developments Limited and/or its subsidiaries or 

related companies shall not be eligible for membership of the union pursuant to any rule of the union, 
and the union shall not have the right to represent under the Act the industrial interests of such 
persons. 
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(N) Without limiting the generality of the foregoing and without being limited thereby, the following are 
eligible to be members of the Union: an unlimited number of persons whether male or female 
throughout the Commonwealth who are employed or usually employed in the Brick, Tile and Pottery 
Industry and without limiting the generality of the foregoing, shall include persons employed or 
usually employed within the said industry in the manufacture of Abrasive wheels and stones 
(otherwise than at Australian Abrasives Pty. Ltd., Auburn and at Carborundum Pty. Ltd., 
Thomastown), Architectural terracotta facing materials, Building bricks of every description 
(including sand and lime bricks), Bristolware, Ceramics, Chinaware, Conduits and Insulators, 
Earthenware, Ceramic flooring tiles, Pottery and porcelain ware, Refractory materials, Roofing tiles 
and accessories including cement tiles only in the State of Western Australia, Stoneware pipes and 
sanitary fittings, Terracotta ware and wall tiles, together with such persons, whether engaged in the 
industry or not, who have been elected full time paid officers of the Clay and Ceramics Industry 
Divisional Branch pursuant to the relevant rules relating to the election of officers. 

(O) Additional  Eligibility  for  Admission to Membership in the State of Queensland 

This rule 2(O) does not apply outside the State of Queensland. 

Without limiting the generality of the foregoing rules and without being limited thereby, the following 
provisions of this rule provide for additional eligibility for admission to membership of the Union in 
the State of Queensland:- 

(i) 
SECTION A 

(a) The Union shall consist of an unlimited number of persons, employed or usually 
employed as carpenters or joiners, including ship carpenters or joiners, or as 
stonemasons, marble masons, polishers, machinists, sawyers and all other persons 
engaged in the dressing and preparation and/or erection of stone, marble or slate also 
those engaged in the preparation and/or erection of terrazzo or similar compositions; 
also those employed in or usually employed in the following callings:- Bricklaying, 
tuckpointing, coke slab wall erection, gas retort repairers, fire clay block layers, floor 
tilers, roof tilers, slaters and shinglers, Terracotta fixer; majolica fixers, earthenware 
pipe drain layers in or about a building, cutters of brickwork for doorways, windows 
etc. plasterers; fibrous plasterers; tilers; floor specialists; lathers; together with such 
other persons, whether employees in the industry or not, as have been appointed 
Officers of the Association and admitted as members hereof. 

 
(b) This Union shall also consist of an unlimited number of persons employed in or 

usually employed in the painting and decorating industry in connection with buildings 
and structures, plant, machinery and equipment, fences and posts, (commercial, 
residential, industrial or otherwise), general and ship painting, including the 
following: 

(i) On ships the painting of all accommodation and appurtenances thereto 
provided for passengers and ships complement, hospitals and pharmacies 
wherever situated, chart rooms, wheel houses and other navigational Offices 
aboard ships including naval ships of every kind, and the painting of 
prefabricated ships and prefabricated parts of ships of every kind. 

 
(ii)  The painting of launches and boats of every kind and the painting of 

prefabricated launches and boats and the prefabricated parts of launches and 
boats of every kind. 

(iii)  The painting of or in connection with all buildings and structures, plant, 
machinery and equipment, fences and posts, (commercial, residential, 
industrial or otherwise). The painting of or in connection with prefabricated 
buildings and structures, plant, machinery and equipment, (commercial, 
residential, industrial or otherwise) and any prefabricated or other parts or 
prefabricated building and structures as aforementioned. 
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(iv) The painting of the exterior of pipe lines on or above the surface of the earth, 
conduits, valves, condensors, cocks, control and/or regulating stations or sub-
stations, and/or pumping, suction, syphon or booster stations or sub-stations, 
and/or storage holders, pressure regulating holders and/or trestles, bridges, 
viaducts, pylons, and any other supports, and all machinery and appurtenances 
relating to the foregoing on water, land, or seas, used or to be used for the 
purposes of storing and/or regulating and/or conveying liquids or gases 
including natural oils and gases. 

 
(v) Glazing, glass cutting, glass processing, cutting and fixing vitrolite or like 

material, the fixing of glass by any means in any place prepared for its 
reception, fitting and fixing glazing bars. 

(vi) Paperhanging, applying and/or fixing wall hangings or coverings, decorating, 
kalsomining, distempering, plastic relief and texture work, graining, marbling, 
gilding, enamelling, varnishing and lacquering. 

(vii)  Signwriting, designing and/or lettering of price tickets and show cards. 

(viii)  Pictorial or scenic painting, or production of signs or posters by means of 
stencils, screens or like methods or any other work incidental thereto 
including cut-out displays of all descriptions, pictorial, scenic or lettering. 

(ix) Leadlight and metal glazing including cutting glass, assembling and fixing 
such glass by means of lead and/or metal sections. 

(x) Employees who mix and/or apply and/or fix paint or like matter or substitutes 
or mixtures or compositions or compounds for texture or plastic coatings and 
finishes or other decorative or protective coatings and/or finishes, putty 
stopping, caulking mixtures, compositions or compounds, oils, varnishes, 
watercolours, lacquers, stains, wallpapers, wall hangings or coverings, 
coatings (coatings will not be read and construed to include the applying and 
fixing of lagging, or the work of applying or fixing of coatings consisting of 
plaster and/or lime and/or cement and/or aggregate when such substances are 
mixed or blended with water or the coating of pipes with bitumen and/or 
wrapping with burlap or hessian or other like material for the purposes of 
protection or decoration) or other materials used in any of the callings 
specified in Rule 1.2.2, Constitution hereof (other than mixing of paint, paint 
mixtures, protective coatings and/or plastic coatings and/or finishes and/or 
mixtures, putty, putty mixtures, stopping, caulking mixtures, compositions or 
compounds, oils, oil mixtures, varnishes, varnish mixtures, water colours, 
watercolour mixtures, lacquers, lacquer mixtures, stains and removers, stain 
removal mixtures in paint and chemical factories) and/or other materials used 
in the painting and decorating trade with a brush, spray, roller or other tool or 
remove paint or like matter or substitutes or mixtures or compositions or 
compounds for texture or plastic coatings and finishes or other decorative 
coatings and/or finishes or putty, stopping, or caulking mixtures, 
compositions or compounds, oils, varnishes, water colours, lacquers, stains, 
wallpapers, wall hangings or coverings, coatings, or other materials used in 
the painting and decorating trade by heat, flame, water solvents, electrical, 
mechanical, air powered or hand tools or by grit, shot, or other abrasives or by 
any other means. 

 
(xi) The Union shall also consist of an unlimited number of persons engaged in 

preparing the work and materials required in any of the aforementioned 
branches of the trade together with such other persons whether engaged in any 
industrial pursuit or not who have been appointed Officers of the Union or its 
branches and admitted as members thereof but shall not include persons 
employed in connection with the production or preparation of manufactured 
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goods, plant, machinery, equipment, packages, or containers for sale or 
purposes of distribution. 

(c) Nothing in this Section A rule will make eligible for membership any employee 
employed in or in connection with the conduct of Hamilton Island and Dent Island as 
part of the Island Tourist Resort Industry other than employees of contractors and/or 
subcontractors employed on the mainland and performing work on Hamilton Island 
and Dent Island from time to time. Provided further that, notwithstanding the 
foregoing provisions of this rule, the union does not have the right to enrol as 
members under this sub-rule, employees of Mount Isa Mines Limited covered by the 
Mount Isa Mines Limited Award and the Mount Isa Mines Limited Tracing 
Employees Industrial Agreement. 

 
(d) Notwithstanding any other provision in these Section A rules, a person employed by a 

sugar mill, refinery, distillery, terminal or storage operation and milling, refining, 
distilling, terminal, storage or other sectors of the sugar industry shall not be eligible 
to become a member of the union under this sub-rule. 

 
(e) The Union also shall consist of an unlimited number of members who are employed 

in, or competent to be employed in or in connection with the following industries or 
trades: Piano and piano-player makers and tuners, organ-makers, and makers of 
gramophones and all other musical instruments, cabinet-makers, wood-carvers, 
billiard table makers and fitters, clock-case makers, coffin-makers, 3-ply veneer 
workers, chair and couch makers, or other articles of sitting accommodation, sewing 
machines, upholsterers, carpet and linoleum planners and all floor covering layers, 
outdoor hands, measuring, fixing, soft furnishings, blind cutting, making, painting, 
fixing, french-polishers, enamellers, spraying machine operators, makers of wireless 
instrument cases or cabinets, woodturners, mantel-piece makers, overmantel-makers, 
mattressmakers, wire-weavers, picture-frame makers, bedding-makers, quiltmakers 
(including eiderdown), venetian and wire-blind makers, bamboo pith and cane and 
wicker workers, packers of crockery and furniture mantle-pieces, pictures, carpets, 
drapery, plate and sheet glass in warehouses, shops, factories or stores, glass 
bevellers, glass benders, glass worker (excepting those on spectacles, lenses or frames 
and employees in firms where such employees are engaged on work connected with 
the manufacture or repair of scientific, precision or other instruments such as 
binoculars, microscopes, military, aircraft and naval instruments), glass lampshade 
workers, safety glass workers, toy makers and/or toy repairers in establishments 
where the chief product or products or one of the chief products manufactured in such 
establishments is otherwise provided for herein; cutters, silverers, glaziers, glass 
polishing, cutting, painting, cementing, leadlight glaziers and cutters, and all 
woodworking or other machinists, and operators of other mechanical devices 
preparing material for above employees; millwright's baby carriage makers, 
upholstresses, new and second-hand carpet, drapery, table and lampshade hands; 
flock-workers, rag-pickers and fumigators; timber stackers, yardmen and labourers, 
and all other employees working in new and secondhand furniture factories, piano 
factories, organ factories, mantel-piece factories, billiard-table factories, overmantel 
factories, bedding-factories, mattress factories, venetian and wire-blind factories, 
picture-frame factories, plate-glass factories, luxfer glazing factories, bamboo pith 
cane; Reed-tex, Hytex, and wicker-work factories, sewing machine factories, flock 
factories, window background workers, display article workers, refrigerator workers, 
incubator workers, together with such other persons, whether employees engaged in 
the industries or not, as have been appointed officers of the Union and admitted as 
members thereof, provided that a branch may issue a clearance to any member whom 
it may be considered should not retain his membership on the ground that he is 
working in an industry not governed by any awards of the Society. 

 
(f) Provided further that, notwithstanding the foregoing provisions of this Section A rule, 

the union does not have the right to enrol as members under this sub-rule persons 
employed from time to time on Lot 42 CP905700, Locality BEOR, Parish BEOR, 
County Elphinstone, Title Reference 50170171 until 5 February 2000. 
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(g) Without limiting the generality of the foregoing Sub-Rules of this Section A Rule, or 
being limited thereby, independent contractors who, if they were employees 
performing work of the kind that they usually perform as independent contractors, 
would be employees eligible for membership of the Union, will be eligible for 
membership of the Union, and the Union will consist of an unlimited number of such 
persons. 

SECTION B 

(a) The Association shall consist of an unlimited number of all classes of engine drivers, 
firemen, crane drivers, mobile crane drivers, forklift drivers, tow-motor drivers, 
excavator drivers, pump attendants, pile drivers, motor drivers or attendants, greasers, 
cleaners, trimmers and any other workers assisting in and about the work incidental to 
any engine, boiler or machinery connected with the production or utilisation of power 
on land or any harbour or river and boiler attendants attending boilers not generating 
steam for power purposes and such persons as have been elected or appointed as paid 
officers of the Association or a Branch of the Association or whilst financial members 
of the Association are elected as representatives of any working class organisation to 
which the Association or a Branch thereof is affiliated or as a working class member 
of parliament. Provided that mobile crane drivers, operators of fork lifts and/or 
towmotors engaged on the waterfront upon such work being that of a waterside 
worker or engaged in the transport of goods by road, or motor truck drivers wherever 
employed, shall not be eligible for membership. Provided further that, 
notwithstanding the foregoing provisions of this Section B rule, the union does not 
have the right to enrol as members under this sub-rule, employees of Mount Isa Mines 
Limited covered by the Mount Isa Mines Limited Award and the Mount Isa Mines 
Limited Tracing Employees Industrial Agreement. 

 
(b) Nothing in sub-rule (O)(i) shall make eligible for membership any employee 

employed in or in connection with the conduct of Hamilton Island and Dent Island as 
part of the Island Tourist Resort Industry other than employees of contractors and/or 
subcontractors employed on the mainland and performing work on Hamilton Island 
and Dent Island from time to time. 

(c) Notwithstanding any other provision in this Section B rule, a person employed by a 
sugar mill, refinery, distillery, terminal or storage operation and milling, refining, 
distilling, terminal, storage or other sectors of the sugar industry shall not be eligible 
to become a member of the association under this sub-rule. 

(d) Notwithstanding any other provision in this Section B rule, the persons employed by 
Dalrymple Bay Coal Terminal Pty Ltd at the Dalrymple Bay Coal Terminal site shall 
not be eligible for membership under this sub-rule. 

(e) Nothing in sub-rule (O)(i) Section B shall render eligible to join the Union a person 
engaged: 

 
(i) in or in connection with the coal and shale industries, other than those 

persons eligible to be members of the Union pursuant to sub-rule 2(D) 
and/or sub-rule 2(DA); 

 
(ii)  in or in connection with the mining, exploration and energy industries, 

other than: 

 
(A) persons performing construction work, or any work incidental to 

construction work. Such construction work or work incidential to 
construction work includes but is not limited to expansion, 
maintenance, shutdown or demolition work; 
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(B) persons performing work at the Cape Flattery silica mine in 
Queensland; 

 
(C) persons that provide services in the mobile crane hire industry 

including the hiring, operating or driving of mobile cranes, mobile 
elevated work platforms and like equipment. 

 
(iii)  in or in connection with the generation of electrical power for the 

dominant purpose of the commercial sale or distribution of electrical 
power, other than: 

 

(A) persons performing construction work, or any work incidental to 
construction work. Such construction work or work incidential 
to construction work includes but is not limited to expansion, 

maintenance, shutdown or demolition work; 

 
(B) persons that provide services in the mobile crane hire industry 

including the hiring, operating or driving of mobile cranes, mobile 

elevated work platforms and like equipment; 

 
(C) persons employed by another person that is not the operator or 

principal of the worksite or a person related to the operator or principal 
of the worksite. 

 
(iv) in or in connection with the mining, processing and treatment of brown 

coal (by whatever means), other than: 

(A) persons performing construction work, or any work incidental to 
construction work. Such construction work or work incidential to 
construction work includes but is not limited to expansion, 
maintenance, shutdown or demolition work; 

(B) persons that provide services in the mobile crane hire industry including 
the hiring, operating or driving of mobile cranes, mobile elevated work 

platforms and like equipment. 

SECTION C 

(a) The Union shall be formed of persons not under the age of fourteen years employed or 
formerly employed in or about any coal, shale, metal, coke, and smelting works in 
Queensland, and who are approved by the Committee of Management. 

 
Provided that nothing in this sub-rule shall render eligible to join the Union a 
person engaged other than: 

 
i. persons performing any work in or in connection with or incidental to the 

construction of a coal mine where mining operations have not commenced; 

 
ii.  construction work or work that is incidental to such construction work on or 

adjacent to a coal mine, including but not limited to: 

 

A. expansion work; 

B. demolition work; 

C. maintenance work which does not form part of the day to day 
operations of the coal mine; and 

 D. shutdown work.  
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iii.  persons performing construction work, or any work incidental to construction 

work, on a worksite other than a coal mine. Such construction work or work 
incidential to construction work includes but is not limited to expansion, 

maintenance, shutdown or demolition work; 

 
iv. persons who are engaged to provide services in the mobile crane hire 

industry, including the hiring, operation or driving of mobile cranes, mobile 
elevated work platforms and like equipment. 

 
(b) Provided further that, notwithstanding the foregoing provisions of this rule, the Union 

does not have the right to enrol as members under this sub-rule, employees of Mount 
Isa Mines Limited covered by the Mount Isa Mines Limited Award and the Mount Isa 
Mines Limited Tracing Employees Industrial Agreement. 

 
Without limiting any other rule, sub-rule (O)(i) does not make any person eligible to 
be a member of the union who is in a class of employees for whom, at the time of the 
rule being approved, the Construction, Forestry, Mining & Energy, Industrial Union 
of Employees, Queensland was subject to a representation order, a State demarcation 
order or a demarcation undertaking or agreement (however described) in relation to 
that class of employees, in favour of another organisation or association. 

(ii)  The Union shall consist of an unlimited number of persons employed or usually employed as 
Buildersô Labourers throughout Queensland on or about any building or assisting any 
bricklayer, mason, plasterer, carpenter, plumber or any tradesperson engaged in building 
operations, or employed on any making or contracting job in wood, stone, brick, concrete, iron 
or steel, or combination of these or other materials incidental to building construction, and any 
labourer engaged in the construction, repair, demolition or removal of buildings, or as 
scaffolder, rigger, gear hand, gantry hand or crane hand or as dogperson, or as a drainer on all 
building contracts, any labourer excavating ground for foundations and basements of 
buildings, or levelling ground on a proposed building site, or doing concrete work, tarpaving 
or asphalt work, or mortar or concrete mixing in connection with, or incidental to the 
foregoing operations, together with such other persons whether employees in the industry or 
not, as have been appointed officers of the Association and admitted as members thereof. 
Provided that, notwithstanding the foregoing provision of this rule, the union does not have 
any right to enrol as members under this sub-rule persons employed from time to time on Lot 
42 CP905700, Locality BEOR, Parish BEOR, County Elphinstone, Title Reference 50170171 
until 5 February 2000. 

 

Without limiting any other rule, sub-rule (O)(ii) does not make any person eligible to be a 
member of the union who is in a class of employees for whom, at the time of the rule being 
approved, the Australian Building Construction Employees and Buildersô Labourersô 
Federation (Queensland) Union of Employees was subject to a representation order, a State 
demarcation order or a demarcation undertaking or agreement (however described) in relation 
to that class of employees, in favour of another organisation or association. 

(P) Additional Eligibility  for Admission to Membership in the State of New South Wales 

This Rule 2(P) does not apply outside the State of New South Wales. 

Without limiting the generality of the foregoing rules and without being limited thereby, the following 

provisions of this rule provided for additional eligibility for admission to membership of the Union in 
the State of New South Wales:- 

(A) The Union shall consist of an unlimited number of persons, whether male or female 
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(1) employed in, usually employed in or qualified to be and desirous of being employed 
in or seeking to be employed in or in connection with the industry or industries, and/or 
occupations, and/or calling, and/or vocations and/or industrial pursuits of 

and/or 

(2) who, otherwise than as employees or employers, follow an occupation in or in 
connection with the industry or industries of: 

and/or 

 
(3) who, otherwise than as employees or employers, are engaged in the industrial pursuit 

or pursuits of: 

(i) carpenters or joiners (including foremen and sub-foremen) and bridge 
carpenters, wharf carpenters and carpenters and joiners (including foremen 
and sub-foremen) employed on bridges, wharves, jetties, piers or dams, or as 
carpenter-divers, ships carpenters or joiners (including foremen and sub-
foremen) or as tilelayers, including without limiting the meaning of the word 
tilelayers, persons employed in the laying or fixing of tiles, faience, mosaic, 
ceramic, opalite and the like, not exceeding in measurement .093 square 
metres when such opalite and the like is fixed with cement composition or as 
bricklayers, tuckpointers, or in a trade or calling of a slater, roof tiler, 
shingler, ridger or cement tiler, fixer of roofing sheets of asbestos, fibro, 
fibrolite or cement mixtures and accessories, malthoid sisalkraft or 
bituminous roofing materials and all accessories made of the same materials 
and without limiting the meaning of the above they shall be deemed to include 
terra cotta, glazed, semi-glazed roofing tiles, cement tiles, slates, fibro slates, 
tiles, asbestos, fibro, fibrolite, fibrous mixtures, cement and any mixtures that 
may replace or be used in conjunction with the foregoing or any materials 
incidental hereto or in place thereof, stonemasons, letter cutters, carvers, 
machinists, sawyers, polishers, assistant quarrymen and quarry workers in and 
about dimension stone quarries other dimension stone quarries other than 
dimension stonework in other quarries and workers in terrazzo and similar 
materials or as apprentices or journeymen and other labour engaged in the 
plate, sheet and ornamental glass trade or trainees to or in any of the foregoing 
trades together with such other persons whether employees in the industry or 
not as have been appointed officers of the Union and admitted as members 
thereof. 

 
(4) Further provided that without limiting the generality of the foregoing, the Union shall 

also consist of: 

(1) workers (other than tradesperson) on any work in or in connection with or 
incidental to the erection, repair, renovation, maintenance, ornamentation, 
alteration, removal or demolition of any building. 

For the purpose of this sub-rule building shall include a building-type 
structure for the purpose of housing persons, goods or workshop equipment 
(other than mechanical or electrical plant) on a civil or mechanical 
engineering site. 

(2) without limiting the generality of the foregoing, persons eligible for 
membership of the Union shall include any worker: 

(i) assisting any bricklayer, mason, plasterer, carpenter, or other 
tradesperson engaged on the work described in Part (1) of this sub-
rule; or 
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(ii)  employed on any making or contracting job in wood, stone, brick, 
concrete, iron or steel, or combination of these or other materials 
incidental to any of the work described in Part (1) of this sub-rule, 
and in particular as 

Bricklayers Labourer 
Plasterers Labourer 
Concrete Finisher 
Dump Cart Operator 
Scaffolder 

Powder Monkey 
Foundation Shaftsman 
Steel Fixer (including Tack Welder) 

Assistant Powder Monkey 
Demolition Worker 
Gear Hand 

Jackhammerman 
Mixer Driver (Concrete) 
Steel Erector 

Aluminium Alloy Worker Structural Erectors 
whether prefabricated or otherwise) 
Cement Gun Operator 

Concrete Cutting and Sawing Machine operator 

Concrete Gang worker (including Concrete Floater) 
Roof Layer (Malthoid or similar material) 
Underpinner 

Concrete Formwork Stripper 
Builders Labourer 
Tackle Hand 
Floor Sanding and/or Smoothing Machine Operators 
Leading Hand Labourer 
Labourer on Refractory work 
Labourer excavating ground for foundations or 
basements of building or levelling ground on a proposed building 

site or doing concrete work, tar paving or asphalt work or mortar or 
concrete mixing in connection with or incidental to the construction, 
repair, demolition or removal of buildings 

Rigger performing rigging work that is an integral 
part of, or is incidental to, a tradesman's work 
Assistant Rigger assisting a rigger specified in 

immediate preceding classifications 
Drilling Machine operator, except in the mining or 

exploration or hydrocarbon industries 

Provided that, nothing in this sub-rule (4) shall render eligible to join the Union any 
person employed: 

(3) as a drainer or person employed as a plumber's labourer, 

(4) On a building or structure which building or structure is for the purpose of 
housing mechanical or electrical plant on a civil or mechanical engineering site: 

(B) Without limiting the generality of the foregoing, or being limited thereby the union shall also 
consist of an unlimited number of persons: 

who are employed together with such persons who are deemed to be employees by virtue of 
sub-paragraph (b) of Regulation 91A Industrial Arbitration Regulations under the Industrial 
Arbitration Act 1940, as amended in the process of trade or business as a plasterer, fixer, 
shophand and caster, or employed in internal and/or external plastering, and/or cementing, 
including rendering with all forms of plaster, asbestos fibre, finishing all kinds of plaster and 
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plastic acoustic work, waterproofing work in cement, plaster or patent materials by manual or 
mechanical means, excepting employees engaged in manufacture of cement and/or concrete 
and/or fibrolite articles including wood, paper and metal lathing and/or top dressing of all 
concrete work finished in cement and/or fibrous plaster fixing work, including sackett board 
and similar substances, defined as being fixed and finishing of fibrous work, as done by 
plasterers or fibrous plaster fixers, or employed in underground sewer or tunnel plastering, 
granolithic floor laying, ie floors laid with material or aggregate consisting of granite chips, 
blue stone toppings, crushed slag, cement floors, including magnesite and/or composition 
floors, terrazzo and similar work including shophands' work, being defined to include the 
interpretation of plans and details, and to work from them in the preparation of the ground-
work for the modeller, and also the cutting and mounting of moulds and casters' work, which 
shall include cornice and moulding and other plaster castings, and the casting of plain or 
ornamental plaster sheets, the laying or fixing to floors or walls of tablets of sheeting made of 
plastic substance or other materials in substitution thereof, excepting metal, terra-cotta or 
potteryware, and all persons covered by the constitution of The Federated Rubber and Allied 
Workers' Union of Australia, New South Wales Branch, whether employed in the process, 
trade or business of plastering of any description or not, together with all persons who have 
been appointed Officers of the Federation and admitted members thereof, registered for the 
industries of building operations and of plastering. 

 

All  persons employed assisting shophands, casters and/or fixers. 

All junior shophands, casters and fixers and all persons apprenticed to any branch of the 
plastering trade. 

(C) (1) Without limiting the generality of the foregoing, or being limited thereby the Union 
shall also consist of an unlimited number of persons employed in or usually employed 
in the painting and decorating industry in connection with buildings and structures, 
plant, machinery and equipment, (commercial, residential, industrial or otherwise), 
general and ship painting, including the following: 

(a) on ships the painting of all accommodation and appurtenances thereto 
provided for passengers and ships complement, hospitals and pharmacies 
wherever situated, chart rooms, wheel houses and other navigational offices 
aboard ships including naval ships of every kind. 

(b) the painting of launches and boats of every kind. 

(c) the painting of or in connection with all buildings and structures, 
(commercial, residential, industrial or otherwise), the painting of or in 
connection with prefabricated buildings and structures, (commercial, 
residential, industrial or otherwise) and any prefabricated or other parts of 
prefabricated buildings and structures as aforementioned; 

(d) glazing, glass cutting, cutting and fixing vitrolite or like material, the fixing of 
glass by any means in any place prepared for its reception, fitting and fixing 

glazing bars 

(e) paperhanging, applying and/or fixing wall hangings or coverings, decorating, 

kalsomining, distempering, plastic relief and texture work, graining, marbling, 
gilding, enamelling, varnishing and lacquering; 

(f) signwriting, designing and/or lettering of price tickets and showcards, 
(excluding workers in retail shops carrying out the lettering of price tickets 

and showcards for their employers own use, but not for resale.) 

(g) pictorial or scenic painting or production of signs or posters by means of 
stencils, screens or like methods or any other work incidental thereto. 
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(h) employees who mix and/or apply and/or fix paint or like matter or substitutes 
or compositions or compounds for texture or plastic coatings and finishes or 
other decorative or protective coatings and/or finishes, or putty, stopping, 
caulking compositions or compounds, oils, varnishes, water-colours, lacquers, 
stains, wall papers, wall hangings or coverings, coatings, or other materials 
used in any of the callings specified in Rule 2(P), Constitution hereof (other 
than mixing of paint, protective coatings and/or plastic coatings and/or 
finishes, putty stopping, caulking compositions or compounds, oils, varnishes, 
water colours, lacquers, stains, and removers, in paint and chemical factories) 
and/or other materials used in the painting and decorating trade with brush, 
spray, roller or other tool or remove paint or like matter or substitute or 
compositions or compounds for texture (other than employees engaged on 
plasterers' texture work) or plastic coatings and finishes or other decorative 
coatings and/or finishes, or putty, stopping or caulking compositions or 
compounds, oils varnishes, water colours, lacquers, stains, wallpapers, wall 
hangings or coverings, coatings or other materials used in the painting and 
decorating trade, by heat, flame, water solvent, electrical, mechanical, 
airpowered or hand tools or by grit, shot or other abrasives or by any other 
means. 

 
(i) the Union shall also consist of an unlimited number of persons engaged in 

preparing the work and materials required in any of the aforementioned 
branches of the trade; together with such other persons whether engaged in 
any industrial pursuit or not who have been appointed officers of the Union or 
its branches and/or sub-Branches and admitted as members thereof but shall 
not include persons employed in connection with production of manufactured 
goods, or the preparation of any goods, packages or containers for sale or 
purpose of distribution. 

 
(2) A person who is a member of or who is eligible for membership of The Printing 

Industry Employees Union of Australia, New South Wales Branch, the Amalgamated 
Printing Trades Employees Union of Australia New South Wales Branch, or the New 
South Wales Branch of the Vehicle Builders Employees Federation of Australia, shall 
not, by reason of anything contained in sub-rule (c) only of this rule, be eligible for 
membership of the Union. 

(D) Without limiting the generality of the foregoing and without being limited thereby: 

The union shall consist of all persons who are employed or are usually employed in any 
position on or in or in connection with (a) Saws and Woodworking machines; (b) Handling 
and treating timber and articles manufactured therefrom; (c) Sawmills, timber yards, box and 
case factories, sawmakers shops, joiners workshops, car and waggon shops, coachbuilders 
shops; (d) preparing woodwork for joiners, carpenters, implement makers, coachbuilders, car 
and waggon builders; (e) Hewing, splitting and felling timber and such other persons who may 
from time to time be appointed to any office. 

 
Provided that millwrights, blacksmiths and maintenance engineers employed as such 
elsewhere than in bush sawmills, and fitters and/or turners shall not be eligible for 
membership; and 

Provided further than any employee covered by an award by the New South Wales Industrial 
Relations Commission, or its predecessors, existing at the time of the registration of rule 2(D) 
of the Construction, Forestry, Mining and Energy Union (New South Wales Branch) shall not 
be eligible for membership under this sub-rule 2(P)(D), in the event of such award being in 
respect of members of an existing Industrial Union registered under the Industrial Relations 
Act 1996 (NSW) or its predecessors. 

 
In this rule, the words ñwood and/or timberò without in any way limiting the ordinary meaning 
of the words, shall also be deemed to include any artificial or laminated or manufactured 
material now in existence or hereafter coming into existence, from whatever material made or 
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manufactured or constructed, which is or can or may be used in the place of wood or timber, 
and which can be handled and/or treated and/or machined and/or worked in a similar way and 
by similar methods and with similar machines and/or tools as in the case of wood or timber. 

(E) (a) Without limiting the generality of the foregoing and without being limited thereby, the 
union shall also consist of an unlimited number of persons engaged in, or in 
connection with the Coal, Shale or Coke Industries in the Western District and in the 
Metalliferous Mining Industry and any person who is a duly registered unemployed 
member in compliance with these rules, together with and including other persons 
temporarily or permanently taken from the Industry and who are employed by the 
members or representatives of the members appointed by them, who shall be 
aggregated in Lodges already established or which may be established by the 
authority of the Western District branch of the Australian Coal and Shale Employees 
Federation. 

 
(b) Without limiting the generality of the foregoing and without being limited thereby, the 

union shall also consist of an unlimited number of persons engaged in any capacity in 
connection with coal and shale mining; in connection with the coke industry, but 
excepting persons employed in the iron, steel and metal industries; and excepting also 
persons who are now members, or in the future may be eligible for membership of the 
United Collieries Staff Association of New South Wales; but as regards the last 
mentioned union, so as not to exclude lampmen and grooms. 

 
(c) Without limiting the generality of the foregoing and without being limited thereby, the 

union shall also be composed of an unlimited number of persons employed in and 
around the coal mines, shale mines and coke works in the Northern District of New 
South Wales 

(d) provided that nothing in sub-rules 2(P)(E)(a),(b) or (c) shall render eligible to join the 
Union a person engaged other than: 

 
i. persons performing any work in or in connection with or incidental to the 

construction of a coal mine where mining operations have not commenced; 

 
ii.  construction work or work that is incidental to such construction work on or 

adjacent to a coal mine, including but not limited to: 

 

A. expansion work; 

B. demolition work; 

C. maintenance work which does not form part of the day to day 
operations of the coal mine; and 

D. shutdown work. 

 
iii.  persons performing construction work, or any work incidental to construction 

work, on a worksite other than a coal mine. Such construction work or work 
incidential to construction work includes but is not limited to expansion, 
maintenance, shutdown or demolition work; 

 

iv. persons who are engaged to provide services in the mobile crane hire industry, 
including the hiring, operation or driving of mobile cranes, mobile elevated 
work platforms and like equipment. 

 
(F) Without limiting the generality of the foregoing and without being limited thereby the Union 

shall also consist of:- 

(a) An unlimited number of all classes of engine drivers, (including operators of rear side 

and/or bottom dumpers on construction work), firemen, crane drivers dynamo 
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attendants, mobile crane drivers, forklift drivers, tow motor drivers, excavator drivers, 
pump attendants, pile drivers, motor drivers or attendants, greasers, cleaners, trimmers 
and any other workers assisting in and about the work incidental to any engine, boiler 
or machinery. 

Provided that persons engaged in the transport of goods by road, or motor truck 
drivers wherever employed, shall not be eligible for membership. 

Provided further, that persons employed in the steel wire netting and wire rope 
industries shall not be admitted to membership or retained as members. Provided 
further, that the union shall not admit to membership or retain as members, any 
manager, foreman or members of the salaried staff of any employer, excepting 
salaried staff employed by the Electricity Commission of New South Wales on 
operational duties as power plant operator, ie one engaged in the operation and control 
of generating plant (turbine boiler and generator) by instrumentation and assistant 
power plant operator, ie one engaged in assisting in the operation and control of 
generating plant (turbine boiler and generator) by instrumentation. 

 
Nothing in sub-rule 2(P)(F) shall render eligible to join the Union a person 
engaged in: 

 
(i) in or in connection with the coal and shale industries, other than those 

persons eligible to be members of the Union pursuant to sub-rule 2(D) and/or 
sub-rule 2(DA); 

 
(ii)  in or in connection with the mining, exploration and energy industries, other 

than: 

 
(A) persons performing construction work, or any work incidental to 

construction work. Such construction work or work incidential 
to construction work includes but is not limited to expansion, 
maintenance, shutdown or demolition work; 

 
(B) persons that provide services in the mobile crane hire industry 

including the hiring, operating or driving of mobile cranes, mobile 

elevated work platforms and like equipment. 

 
(iii)  in or in connection with the generation of electrical power for the dominant 

purpose of the commercial sale or distribution of electrical power, other 
than: 

(A) persons performing construction work, or any work incidental to 
construction work. Such construction work or work incidential to 

construction work includes but is not limited to expansion, 
maintenance, shutdown or demolition work; 

 

(B) persons that provide services in the mobile crane hire industry 
including the hiring, operating or driving of mobile cranes, mobile 
elevated work platforms and like equipment; 

 
(C) persons employed by another person that is not the operator or 

principal of the worksite or a person related to the operator or 
principal of the worksite. 

 

(b) Further, provided that, without limiting the generality of the foregoing the Union shall 
also consist of the following classes of workers engaged in or in connection with or 
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incidental to the erection, repair, renovation, maintenance, ornamentation, alteration, 
removal or demolition of any building. For the purposes of this proviso building shall 
include a building-type structure for the purpose of housing persons, goods or 
workshop equipment (other than mechanical or electrical plant) on a civil or 
mechanical engineering site. 

Dogman 

Hoist or Winch Driver 
Gantry Hand or Crane Hand 
Crane Chaser 
Dogman/Crane Hand 

Trainee Dogman/Crane Hand 
Pile Driver 
Pile Driver Assistant 

Rigger performing rigging work that is an integral part of, or is incidental to, cranage 
operations 
Assistant Rigger, assisting a rigger specified in the immediately preceding 
classification 
Drilling  Machine Operator 

Provided that, nothing in this sub-rule shall render eligible to join the Union any 
person employed: 

(i) on a building or structure which building or structure is for the purpose of 
housing mechanical or electrical plant on a civil or mechanical engineering 

site. 

(ii)  in the mining or exploration or hydrocarbons industries. 

Further provided that the union shall also consist of Elected officers and position 
holders of the union whether or not employed in an industry in respect of which the 
union is registered, and 

Any person who whilst a financial member of the union is elected as a representative 
of a working class organisation to which the union is affiliated, or as a working class 
Member of Parliament and who have been admitted as members of the union. 

(G) Without limiting the generality of any other sub-rule or paragraph or being limited thereby, 

the union also shall consist of an unlimited number of persons, whether male or female: 

a) employed in, or deemed to be employed in, usually employed in or qualified to be in 
desirous of being employed in or seeking to be employed in or in connection with the 
industry or industries, and/or occupations, and/or callings, and/or vocations, and/or 
industrial pursuits of; and/or 

b) who are employed in an occupation, in or in connection with the furnishing industry 
(as hereinafter defined) whether on salary or wages or piece-work rates, or as 
members of a butty-gang; and/or 

c) who, pursuant to the Industrial Arbitration Act 1940, or any Act, amending, repealing 
or replacing the said Act, are deemed to be employees for the purpose of the cited Act, 
and are engaged in the industrial pursuit or pursuits of the following industries, 
occupations, callings, and vocations; viz: 

*  cabinetmaking including cabinetmakers employed in retail shops; 

*  cabinetmakers and joiners manufacturing kitchen cabinets; 

*  patternmaking; 



Docusign Envelope ID: F065187F-E6E9-49CA-84AC-586215FA0BA3 
52 

2 - CONSTITUTION 

[105N: Incorporates alterations of 9 July 2024 [R2024/74]]  

Page 26 of 100 Pages. 

 

 

*  chair, couch and/or seating accommodation manufacture in any material 
whatsoever; 

 
*  chair, couch and/or seating accommodation assembling, fitting up and 

repairing in any material whatsoever; 

*  journeymen, tradesmen and persons wholly or partially engaged in the 
installation of chair, couch and/or seating accommodation; 

*  wood carvers; 

*  wood finishers, lacquerers, sprayers, varnishers and journeymen tradesmen 
and persons engaged in applying any other form of coating including, but 
without limiting the generality of the foregoing, powder coating and coatings 
applied by mechanical, electrostatic or other means; 

*  wood turners, other than those engaged in saw mills, timber yards and the 
coachbuilding industry; 

*  wood machinists other than those engaged in the saw mill departments of 

furniture factories; 

*  wood polishers and french polishers including wood polishers and french 
polishers employed in retail shops and/or by contract polishers; 

*  journeymen, tradesmen and persons wholly or partially engaged in the 
manufacture, assembly, fitting up and/or installation of new furniture or 
furnishings such new furniture or furnishings being manufactured of any 
material whatsoever; 

*  journeymen, tradesmen and persons wholly or partially engaged in the repair, 
renovation, refurbishment and/or restoration of damaged, used or second-hand 
furniture or furnishings such furniture or furnishings being constructed of any 
material whatsoever; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in the 

manufacture, installation, repair, renovation, refurbishment and/or restoration 
of wooden mantelpieces and/or overmantels; 

*  billiards, table tennis, snooker and pool table makers, repairers, restorers, 
fitters and installers; 

*  journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process incidental to, or in, or in connection, with the design, 
manufacture, alteration, repair and installation of amusement machines, poker 
machines, card machines, juke boxes and suchlike, roulette wheels, baccarat 
tables, blackjack card shoe boxes and any other form of amusement, 
recreational and or gaming machine, furniture or furnishings now in 
existence, or hereafter coming into existence, which pursuant to the principles 
of ejusdem generis would be classified as furniture, furnishings, decoration or 
ornamental background work; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in any 

operation or procedure incidental to, or in, or in connection with the 
manufacture or repair of spring units, couches, divans, lounges, sofas or 
similar articles whether constructed or weaved wire or of spiral springs 
attached to wire and/or metal framework excepting persons engaged in the 
metallic bedstead-making industry; 
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*  journeymen, tradesmen and persons wholly or partially engaged in the 
manufacture of bedding, baldachins, bed valances and bedding materials such 
bedding and bedding materials being manufactured of any material or 
combination of materials whatsoever; 

*  journeymen, tradesmen and persons wholly or partially engaged in the 
manufacture, case cutting, sewing and/or repair of all forms and types of 
mattresses (inclusive of spring filled, wire, machine made and/or filled 
mattresses and water filled mattresses); 

 
*  persons wholly or partially engaged in any operation or process, including 

feather processing, incidental to or in, or in connection with mattress case and 
bed covering filling said mattress and bed coverings including but, not 
limiting the generality of the foregoing, quilts, doonas, sleeping bags and 
bedspreads; 

*  journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process in or in connection with or incidental to the design, 
manufacture, alteration, repair and installation of display materials and 
devices, exhibition stands and show cases including but, not limiting the 
generality of the foregoing, point of sale materials, merchandising devices, 
panelling and show room stock fixtures; 

*  journeymen, tradesmen and persons wholly or partially engaged in cutting, 
jigsaw cutting, fitting up and/or assembling, laying of carpet, carpet tiles, 
seagrass, linoleum, hessian, imitation grass, or any other form of floor 
covering in any material whatsoever, laminating and/or painting, covering, 
staining, spraying, polishing, rolling, moulding, vacuum forming, wire 
bending, machining and die cutting performed incidental to, or in or in 
connection with display work and exhibition work; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in the design, 

manufacture, alteration, repair and installation of any composition of wood, 
metal or other construction, in any material whatsoever, and in 

any other process performed incidental to or, in or in connection with display 
work, exhibition work and ornamental background work; 

*  persons wholly or partially engaged in teasing upholstery or bedding material; 

*  journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process incidental to or in or in connection with the following 
industries and callings; 

*  the manufacture, finishing, repair, alteration and restoration of frames 

of manilla type furniture; 

 
*  the manufacture, weaving, finishing, repair, alteration and restoration 

of perambulators or pithcane bassinets; and 

*  mottling, lacing, preparing material, lapping and fixing pre-woven sheets of 
reedtex, hytex or like material or machine woven pithcane to frames; 

*  journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process incidental to or in connection with the manufacture of 
basketware said basketware being manufactured of any material whatsoever; 

*  wicker workers and makers of articles of whatsoever description made of 
bamboo, cane, pithcane, willow, rush grasses, seagrass, reedtex, hytex or any 
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similar or like material or any material introduced in substitution for the 
aforesaid materials; 

*  upholsterers including upholsterers employed in retail shops; 

*  journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process incidental to, or in or in connection with carpet planning, 
measuring, cutting, laying, repairing, fixing, sewing and/or machining 
including all preparatory work performed incidental to, or in connection with 
the foregoing and also including, but without limiting the generality of the 
aforesaid the installation of protection, floor patching and/or levelling, 
removal and replacement of furniture, drilling, plugging and adhering, taking 
up and or disposal of carpet, underlay, smoothedge and such like, naplocking 
and the installation of smoothedge; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in any 

operation or process incidental to, or in or in connection with tilelaying - 
excepting journeymen, tradesmen and persons wholly or partly engaged in 
any operation or process in or in connection with the laying or fixing of 
encaustic, ceramic and vitreous tiles, faience, mosaic and opalite not 
exceeding in measurement .093 square metres where the said tiles, faience, 
mosaic and opalite is fixed with cement composition but including 
journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process incidental to, or in or in connection with the laying of 
vinyl tiles and sheeting, rubber tiles or sheeting, cork tiles or sheeting, 
parquetry, floor sanding, synthetic grass laying, linoleum and any other form 
of floor covering material introduced in substitution for, or in addition to, the 
aforesaid floor covering materials; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in any 

operation or process incidental to or in, or in or in connection with the laying 
or installation of any form of floor covering material not elsewhere specified 
in this Rule. 

*  journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process incidental to, or in or in or in connection with the 
manufacture or repair of soft furnishings, loose coverings, stuffed quilts, 
pillows, bolsters, cushions, blinds (other than venetian blinds), vertical 
drapes, curtains, tapestry and furnishing drapery, said operations or processes, 
including but without limiting the generality thereof, planning, designing, 
cutting, measuring, fixing, sewing, measuring-up on site and installation on 
site; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in any 

operation or process incidental to, or in or in connection with the 
manufacturing or repair of window blinds including venetian blinds, wood 
weave blinds, blinds manufactured from holland or ticking, wire blinds, gauze 
blinds, gauze screens or blinds and screens manufactured from other textile 
material or other material introduced in substitution for, or in addition to, the 
aforesaid materials, said operations or processes including, but without 
limiting the generality thereof, planning, designing, cutting, measuring, 
assembling, painting fixing and installation on site; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in any 

operation or process incidental to, or in or in connection with the manufacture 
or repair of cornice boxes, cornice rods and rails, pelmets and pelmet boxes, 
facias and the like used in or in connection with all forms of window blinds 
heretofore described, said operations or processes including, but without 
limiting the generality thereof, planning, designing, measuring, measuring on 
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site, cutting, assembling including assembling on site, painting, fixing and 
installation on site; 

*  cabinetmakers engaged in piano and organ manufacture or repair; 

*  polishers and french polishers engaged in piano and organ manufacture or 
repair; 

*  journeymen, tradesmen and persons wholly or partially engaged in any 
operation or process incidental to, or in or in connection with the manufacture 
or repair of pianos, pianofortes, organs and general musical instruments and 
wood winds, said operations or processes including, but without limiting the 
generality thereof, planning, designing, assembling including assembly on 
site, iron frame fitting, key making, sound board making, action fitting, 
stringing, bass stringing making, chipping up, bass string fitting, tuning and 
regulation including tuning and regulation on site; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in any 

operation or process incidental to, or in or in connection with, the 
manufacture and repair of mount and ticket boards, picture frames, 
photograph frames and lobby frame stands and any other manufacture of 
wood, metal or other construction in any material whatsoever of a like nature 
to the aforesaid manufactures, said operations and processes including, but 
without limiting the generality thereof, cutting, jigsaw cutting, fitting up, 
mount cutting, cardboard frame cutting, covering, shooting, coating, 
squeezing, applying and/or making compo, joining or finishing the said 
manufactures by bronzing, gilding burnishing, staining, spraying, polishing or 
waxing or covering the said manufactures with silk, or tapestry or other 
material or textiles; 

 
*  journeymen, tradesmen and persons wholly or partially engaged in any 

operation or process incidental to, or in or in connection with the 
manufacture, in any material whatsoever, or repair, of clock cases, printer 
cases, ice chests, camp furniture, wireless, radio, stereo-phonic and 
quadrophinic equipment, television equipment, video recorders, video 
monitors and the like, sound reproduction equipment, refrigerators, 
incubators, talking machines, sewing machines, lampshades and all forms of 
church, office, shop, commercial, domestic and residential furniture, 
furnishings and ornaments not specified elsewhere in the Rule 2(P); 

 
*  journeymen, tradesmen and persons who cannot now conveniently belong to 

an existing registered industrial union who are performing work incidental to, 
or in or in connection with the industry or industries, and/or occupations, 
and/or callings and/or vocations and/or industrial pursuits previously 
specified in this Rule in factories, retail shops or other establishments 
manufacturing furniture, pianos, organs, table tennis, billiards, snooker and 
pool tables, mantelpieces, overmantels, beds, bedding, quilts, mattresses, 
venetian and other window blinds, picture frames and any other form of 
furniture, furnishings, ornaments or ornamentation not elsewhere specified in 
this Rule; 

*  apprentices in any of the tradesmen callings previously specified in this Rule; 

*  juniors engaged in any of the industries, callings, vocations and industrial 
pursuits previously specified in this Rule; 

*  all persons appointed as foremen, sub-foremen and leading hands in any 
establishment in any of the industries, occupations, callings, vocations and 
industrial pursuits previously specified in this Rule; 
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*  all persons, whether engaged in or in connection with the industry or 
industries, and/or occupations and/or callings and/or vocations and/or 
industrial pursuits previously specified in this Rule or not, who have been 
appointed as Officers of the Society. 

d) Persons who are eligible for membership of the Public Service Association of New 
South Wales shall not, by reason of anything contained in sub-rule (G) only of this 

rule, be eligible for membership of the Union. 

i) In this Rule the words "wood, timber, metal and plastic" without in any 
artificial or laminated or manufactured material now in existence or hereafter 
coming into existence from whatever material made or manufactured or 
constructed, which is or can or may be used in the place of wood, timber, 
metal or plastic, and which can be handled and/or treated and/or machined 
and/or worked in a similar way and by similar methods and with similar 
machines and/or tools as in the case of wood, timber, metal or plastic. 

 
ii)  In this Rule the word "furniture", in addition to its etymological, dictionary, 

statutory and judicial meanings shall mean and include all manner, forms and 
types of accoutrements, chattels, goods, items and articles now in existence, 
or hereafter coming into existence, which are used in the interior or exterior 
decoration, adornment, fitting-out, beautification, making habitable and 
ornamentation of any form of church, office, shop, commercial, domestic, 
residential or recreational premises or location and, without limiting the 
generality of the foregoing, shall include all manufactures and items 
commonly described as outdoor and/or garden furniture; and the word 
"furnishings" shall have a like meaning. 

 
Further the fact that a given item, article or furniture manufacturing must, as a 
result of its particular construction, be wrought into or attached to any 
building, structure or other fixture, shall not be construed so as to eliminate 
the said item, article or furniture manufacture from the foregoing definition; 

iii)  In this Rule the word "ornament", in addition to its etymological, dictionary, 
statutory and judicial meanings shall mean and include all manner, forms and 
types of accoutrements, chattels, goods, items and articles now in existence, 
or hereafter coming into existence, which are used to decorate, adorn or 
beautify any form of church, office, shop, commercial domestic or residential 
premises and, without limiting the generality of the foregoing, shall include 
all forms of manufacture in ceramic, glass, porcelain, acrylic, metal or any 
other material whatsoever, such as figurines, flower vases, pottery, statues, 
statuettes, wall ornaments and any other form of ornament or ornamentation 
which pursuant to the principles of ejusden generis, would be classified as an 
ornament or ornamentation. 

 
iv) In this Rule the word "employee" shall have the meaning ascribed to it within 

the meaning of section for the Industrial Arbitration Act 1940, which section, 
inter-alia, defines employees in terms which include deemed employees; said 
definition being cited as follows: 

 
"Employee" means persons employed in any industry, whether on salary or 
wages or piece-work rates or as members of a butty-gang, and includes any 
person who is, pursuant to any provisions of this Act, deemed to be an 
employee for the purpose of this Act, but shall not include a member of a 
family in the employment of a parent, and the fact that a person is working 
under a contract for labour only, or substantially for labour only, or as lessee 
of any tools or other implements of production or an outworker, or is working 
as a salesman, canvasser, collector, commercial traveller, insurance agent or 
in any other capacity in which he is paid wholly or partly by commission, 
shall not in itself prevent such person being held to be an employee. 
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(H) Provided that nothing in this Rule 2(P) shall make any person eligible to be a member of the 
Union who is of a class of employees for whom, as of the date of this Rule being approved, 
was subject to a representation order, a State demarcation order, a demarcation order, a 
demarcation undertaking or agreement (however described) in relation to that class of 
employees, in favour of another organisation or association. 

(Q) Additional Eligibility  for Admission to Membership in the State of Western Australia 

The provisions of this rule 2(Q) enabling workers, categories and classes of workers to be eligible for 

membership of the Union have no application whatsoever beyond the State of Western Australia. This 
proviso applies regardless of any term or provision of this rule 2(Q). 

The provisions of this rule 2(Q) do not extend and are not intended to operate as extending the 
eligibility rules of the Union beyond those that of The Construction, Forestry, Mining and Energy 
Union of Workers. This proviso applies regardless of any term or other provision of this rule 2(Q). 

Without limiting any other rule, this rule does not make any person eligible to be a member of the 
Union who is in a class of employees for whom, at the time when this rule was approved by the 
General Manager, was subject to a representation order, a State demarcation order or a demarcation 
undertaking or agreement (however described) in relation to a class of 
employees of which that person is a member, in favour of another organisation or association. 

Further, without limiting the generality of the foregoing rules and without being limited thereby, the 
following provisions of this rule provide for additional eligibility for admission to membership of the 
Union in the State of Western Australia:- 

(1) The Union shall in the State of Western Australia consist of an unlimited number of persons 
who are: 

(a) over the age of 16 years and who are employed or usually employed as builders' 
labourers on or about any building or assisting any bricklayer, mason, plasterer, 
carpenter, plumber or any trades person engaged in building operations or employed 
on any making or contracting job in wood, stone, brick, concrete, iron or steel or 
combination of those or other materials incidental to building construction, and any 
labourer engaged in the construction, repair, demolition or removal of buildings or as 
scaffolder, rigger, gear hand, gantry hand or crane hand, or as dogman, or as drainer 
on all building contracts, and any labourer excavating ground for foundations and 
basements of buildings, or levelling ground on a proposed building site, or doing 
concrete work, tar paving or asphalt work, or mortar or concrete mixing in connection 
with or incidental to the foregoing operations; 

 
(b) provided that no person employed in any of the vocations or callings mentioned in 

subrule (1)(a) of this Rule shall be eligible for membership if he or she is eligible to 
be a member of the Australasian Society of Engineers, Industrial Union of Workers, 
Western Australian Branch, the Electrical Trades Union of Workers of Australia 
Western Australian Branch Perth, the Amalgamated Engineering Union Workers, 
Perth Branch, or the Amalgamated Engineering Union of Workers, Kalgoorlie 
Branch. 

 
(2) In addition to the foregoing, the Union in the State of Western Australia shall consist of an 

unlimited number of persons who are employed, or who are usually employed in the painting 
and decorating industry applying paint or its substitutes, or any preparation, by any means, the 
purpose of which is of a decorative or protective character for residential, commercial or 
industrial purposes (excluding the application of bitumen or like substance to roads and like 
surfaces), which industry shall be deemed to include the painting of buildings and structures 
(residential, commercial and industrial), aircraft, machinery, ships and small vessels of every 
description (including prefabricated work on any of the aforementioned, wholly or in part) and 
general painting, together with plastic relief workers, paper hangers, wall coverers, decorators, 
grainers, marblers, varnishers, enamellers, gilders, lacquerers, spray workers, sign, profile, 
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scenic, mural and pictorial artists, or persons engaged in the removing of paints and/or their 
substitutes and the preparation of all work and materials used in the painting trade and 
branches thereof, including paint mixers together with glaziers, vitrolite cutters and fixers, 
ticket writers, cycle enamellers, liners, writers, and sprayers, and shall include foremen and 
sub-foremen in the industry. 

(3) And in addition to the foregoing the Union in the State of Western Australia shall consist of an 

unlimited number of persons who are employed, or who are usually employed as: 

(a) Plasterers - the work of a plasterer shall mean and be deemed to be, all internal and 
external plastering, and cementing, including rendering with all forms of plaster, 
asbestos fibre, finishing all kinds of plaster and plastic acoustic work, water proofing 
work in cement, plaster or patent materials, by manual or mechanical means, 
including wood lathing and metal lathing, or any similar substitute that may be used 
as a ground for plaster work, such as sackett board; the affixing of plain and 
ornamental tiles on walls and floors, the fixing of fibrous plaster or any other kind of 
plaster required to be finished off with plastered joints; the top dressing of all concrete 
work finished in cement also cement floors, walls and ceilings, rough cast; and fixing 
plaster, cement, or patent plaster ornaments; and in the use of materials appertaining 
to the trade or calling of plasterers; 

 

(b) Wall and Floor Tilers; 

(c) Wall and Ceiling Fixers; 

(d) Fibrous Plaster Workers - Persons engaged in: 

(i) Architectural modelling; 

(ii)  The manufacture of architectural ornaments of plaster and fibrous plaster; 

(iii)  The manufacture of fibrous plaster goods; 

(iv) The fixing of manufactured plaster goods and fibrous plaster columns and 
acoustic tiles and the fixing of fibrous plaster on the walls and/or ceilings of 

buildings; 

(v) The preparation of designs and ground work and the making of models and/or 
moulds whether of gelatine, plaster, wax, rubber or cement, subject to the 

making of such models and/or moulds being incidental to the fibrous plaster 
industry; 

(vi) Any phase or phases of item (i) to (v) inclusive; 

(e) Manufactured Cement Goods Workers - Persons engaged in- 

(i) Architectural modelling; 

(ii)  the manufacture of architectural ornaments of cement; 

(iii)  except as provided for in subrule (8) of this Rule, the manufacture of portable 
articles of reinforced cement or concrete, cement pressed work, baths, 
washtubs, troughs, sinks, pillars, ornaments and other miscellaneous goods, 
including floor beams, partition blocks, lintels, cornices and balusters, subject 
to and without limiting the generality of subrule (1) and (2) of this Rule, 
excluding the manufacture of cement bricks, pipes and/or building blocks, 
except where such work is performed in the establishment of manufacturers of 
fibrous plaster, plaster and/or cement goods, and excluding workers employed 
by the Fremantle Harbour Trust and the Minister controlling Harbours and 
Rivers. 
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(iv) the manufacture of cast stone and terrazzo where such work is performed in 
the establishments of manufacturers of fibrous plaster, plaster/or cement 

goods. 

(v) any phase or phases of items (i) to (iv) inclusive; 

(vi) plaster mill  workers - persons engaged in the manufacture of plaster of paris. 

(4) The Union shall also consist of an unlimited number of persons employed, or usually 
employed in the State of Western Australia as carpenters and/or joiners (including ships' 
carpenters and joiners, carpenters employed on jetties, and wharves, dams and bridges) and 
joinery assemblers and roof tile fixers and bricklayers, stoneworkers, stonemasons, marble 
masons, stone, marble or slate polishers, stone marble or slate machinists and stone, marble or 
slate sawyers and labourers in the industry of monumental masonry and foreman, subforemen, 
or apprentices to or in any of the foregoing trades provided that no foreman tradesman or 
subforeman tradesman (except acting foremen tradesmen or acting sub-foremen tradesmen) 
who is eligible for membership of The Foremen (Government) Industrial Union of Workers, 
WA as at the 11th Day of December 1986 shall be eligible for membership of the Union. 

 
(5) The Union shall also admit to membership any person who is employed, or usually employed 

in the State of Western Australia including all islands bounding the whole coastline of the 
State in any of the following capacities: 

Engine drivers, steam boiler and gas producer firemen, trimmers or fuelmen or tour guides in 
power houses, engine cleaners, greasers, boiler cleaners, crane drivers, dynamo attendants in 
power houses, stationary motor drivers, electric power sub-station attendants, power house 
switchboard attendants. Provided that, in respect of the vocations referred to in this subrule 
4.6, employees of the Western Australian Government Railways Commission and persons 
eligible for membership of the Coal Miners Industrial Union of Workers of Western Australia 
employed in the coal mining industry within the State of Western Australia shall not be 
eligible for membership of the Union. 

Nothing in this sub-rule 2(Q)(5) shall render eligible to join the Union a person engaged in: 

 
(i) in or in connection with the coal and shale industries, other than those persons eligible to 

be members of the Union pursuant to sub-rule 2(D) and/or sub-rule 2(DA); 

 

(ii)  in or in connection with the mining, exploration and energy industries, other than: 

 
(A) persons performing construction work, or any work incidental to construction work. 

Such construction work or work incidential to construction work includes but is not 
limited to expansion, maintenance, shutdown or demolition work; 

 
(B) persons that provide services in the mobile crane hire industry including the hiring, 

operating or driving of mobile cranes, mobile elevated work platforms and like 

equipment; 

 
(C) persons engaged or employed to operate or drive mobile cranes, mobile elevated 

work platforms and like equipment who are based at or perform work at the 
following locations in Western Australia: 

 

i. Cape Preston; 

 

ii.  7 Mile; 
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iii.  Cape Lambert; and 

iv. Karratha Gas Plant 

 
(iii)  in or in connection with the generation of electrical power for the dominant 

purpose of the commercial sale or distribution of electrical power, other than; 

 
(A) persons performing construction work, or any work incidental to construction 

work. Such construction work or work incidential to construction work 
includes but is not limited to expansion, maintenance, shutdown or 
demolition work; 

 
(B) persons that provide services in the mobile crane hire industry including the 

hiring, operating or driving of mobile cranes, mobile elevated work platforms and 
like equipment; and 

 
(C) persons employed by another person that is not the operator or principal of the 

worksite or a person related to the operator or principal of the worksite. 

 
(iv) in or in connection with the operation of a locomotive in the State of Western 

Australia. 

(6) The Union may admit to membership all other persons in the State of Western Australia 
whether employees in the foregoing callings or vocations or not as have been appointed or 
elected officers of the Union, provided that no person shall be a member who is not an 
employee within the meaning of the Industrial Relations Act (WA) 1979 as amended. 

(7) The Union may admit to membership employees who are engaged in the State of Western 

Australia the manufacture of: 

(a) bricks and who are employed by: 

(i) Boral Bricks Western Australia Pty Ltd trading as Midland Brick; 

(ii)  BGC (Australia) Pty Ltd trading as Brikmakers; 

(iii)  Austral Bricks (WA) Pty Ltd trading as Austral Bricks; and 

(iv) Geraldton Brickworks Pty Ltd trading as Geraldton Brick Co; 

(b) cement roof tiles and who are employed by: 

(i) Austral Bricks (WA) Pty Ltd trading as Bristile Roofing; and 

(ii)  Monier Prime Pty Ltd trading as Monier Prime Roofing. 

(8) This rule 2(Q) does not allow the union to cover in the State of Western Australia or 
elsewhere any person who, as of the date of this rule 2(Q) being approved, is of a class of 
employees in respect to which the Construction, Forestry, Mining and Energy Union of 
Workers was subject to a representation order, a State demarcation order, a demarcation order, 
or a demarcation undertaking or agreement (however described) in regards to that class of 
employees in favour of another organisation or association. 

(R) Without limiting the generality of Sub Rules (A) to (Q) and (S) herein or being limited thereby: 

The Union shall consist of: 
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(a) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with the following industries, mills, factories, 
places of work, products or processes in Australia:- 

textile, woollen (other than wool scouring), worsted, wool tops, spinning, weaving, dyeing, 
finishing, waste-breaking, flock, wadding, felt and feltex, flax, cotton, carpets, silk and 
artificial silk, rayon and/or any vegetable or synthetic fibre or non woven substance, technical 
textile, textile backing, textile coating, textile services, hosiery, half-hose, knitting, textile 
printing, textile furnishings, tapestry, braids and tassels; 

 
(b) Without limiting the generality of any other part of this rule, all persons wholly or partly 

engaged or usually engaged in or in connection with the designing, preparing, patternmaking, 
manufacturing, making including the treatment or conversion of any vegetable or synthetic 
fibre or non-woven substance, processing, repairing, altering, trimming, blocking, pressing, 
finishing or selling from factory outlets of: 

(i) infants' nappies; 

(ii)  table and sanitary napkins; 

(iii)  facial and toilet tissue; 

(iv) tampons; 

(v) mats, towels and absorbent cloths, pads and wipers; 

(vi) substitutes for the products of any of the industries, mills, factories, places of work, 
products or processes listed in paragraph (a) above; 

(c) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with the Felt Hatting Industry, and the 
designing, preparing, patternmaking, manufacturing, making, processing, repairing, altering, 
trimming, blocking, pressing, finishing and/or selling from factory outlets the whole or any 
part of all articles of headwear and/or millinery including but not limited to hats, caps, berets, 
hoods and helmets. 

(d) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with the designing, preparing, patternmaking, 
manufacturing, making, processing, repairing, altering, trimming, blocking, pressing, finishing 
and/or selling from factory outlets the whole or any part of footwear of every description 
including but not limited to boots, shoes, slippers and wood lasts. 

(e) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with designing, preparing, patternmaking, 
manufacturing, making, processing, repairing, altering, trimming, blocking, pressing, finishing 
and/or selling from factory outlets the whole or any part of: 

(i) any male or female garment; 

(ii)  any article of wearing apparel whatsoever, made from material of any description; 

(iii)  any article of neckwear; 

(iv) handkerchiefs; 

(v) any fashion accessory whatsoever. 

(f) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with designing, preparing, patternmaking, 
manufacturing, making, processing, repairing, altering, trimming, blocking, pressing, finishing 
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and/or selling from factory outlets of the whole or any part of any description of textile 
furnishings including but not limited to any description of serviettes, pillowslips, pillowshams, 
sheets, blankets, bedspreads, tablecloths, towels, quilts, aprons, mosquito nets, bed valances, 
cot covers, blinds, carpets, cushions, curtains or bed curtains and automotive textile 
furnishings including but not limited to motor vehicle and other seat covers, mats and dash 
covers. 

(g) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with the laundry industry, or the dyeing and/or 
cleaning and/or repairing and/or pressing and/or ironing any garment or any article of any 
description whatsoever. 

(h) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with designing, preparing, patternmaking, 
manufacturing, making, processing repairing, altering, trimming, blocking, pressing, finishing 
and/or selling from factory outlets of the whole or any part of any description of umbrella; 

(i) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with the embroidering and/or ornamenting of: 

(i) any of the articles referred to in any other part of this rule; 

(ii)  artificial flowers. 

(j) Without limiting the generality of any other part of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with the industry of a furrier. 

(k) Without limiting the generality of any other subrule of this rule, all persons wholly or partly 
engaged or usually engaged in or in connection with the making of chenille and the designing, 
preparing, patternmaking, manufacturing, making, processing, repairing, altering, trimming, 
blocking, pressing, finishing and/or selling from factory outlets of articles of all descriptions 
made of chenille; 

(l) Without limiting the generality of any other part of this rule, all persons other than electrical 
workers, and fitters (including persons performing the job of fitters where these persons are 

described as mechanical and fabrication tradespersons, and including howsoever ófittersô are 
termed in the future), wholly or partly engaged or usually engaged in or in connection with: 

(i) the maintenance or repair of machinery used at any premises referred to in any other 
part of this rule, or at any premises where any of the processes or activities referred to 
in any other part of this rule occurs, or in relation to a product referred to in any other 
part of this rule, including but not limited to mechanics engaged in the maintenance or 
repair of machinery used in the production of boots, shoes and slippers. 

(ii)  cleaning at any premises referred to in any other part of this rule, or at any premises 
where any of the processes or activities referred to in any other part of this rule occurs, 
or in relation to a product referred to in any other part of this rule. 

(iii)  receiving, dispatching, packing, unpacking, storing and/or otherwise handling goods 

at any premises referred to in any other part of this rule, or at any premises where any 
of the processes or activities referred to in any other part of this rule occurs. 

(m) such other persons as have been elected or appointed officers or organisers or employees 
(other than clerical employees) of the Union or a Branch and who have been continuously 
employed in any one or more of the industries of the Union for at least three years. 

(n) Such other persons who are independent contractors who, if they were employees performing 
the work of the kind that they usually perform as independent contractors, would be eligible 
for membership of the union. 
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(S) Without limiting the generality of Sub-Rules (A) to (R) herein or being limited thereby: 

1. PART S 

(a) The Union shall be composed of any number of: 

(i) bosuns, bosuns' mates, quartermasters, storekeepers, able seamen, chief integrated 
ratings, bosun integrated ratings, integrated ratings, provisional integrated ratings, 
trainee integrated ratings, general purpose ratings, sailors, deckhands, ordinary 
seamen, deck boys, pumpmen, donkeymen, water tenders, engineroom attendants, 
oilers, greasers, motormen, boiler attendants, firemen, wipers, trimmers, crew 
attendants, catering attendants and trainee catering attendants, employees engaged on 
working on dredges, lighters, hulks, barges, punts, employees working on river and 
harbour vessels, including ferries, employees working on tugboats and tenders, 
employees working in the pilot services; and 

(ii)  Marine Cooks, Bakers and Butchers, trainee cooks and other employees employed, or 
competent to be employed in the galley of Australasian vessels; and 

(iii)  seafaring stewards, pantrymen and stewardesses, catering attendants and trainee 
catering attendants; and 

(iv) persons temporarily, permanently or usually employed within the Commonwealth of 
Australia, or in any place in which the Industrial Relations Act, 1988 applies on a full 
time or part time basis in the Industry defined in Rule 2(b) of the Rules; 

(v) all employees who are employed in or in connection with the recreational diving 
industry throughout the Commonwealth of Australia, including those employees who 
are in command and control of small vessels which are operated in or in connection 
with a port or adjacent to an offshore facility and who are required to possess and use 
a Coxswain's Certificate or equivalent in such operation; other than those employees 
who are:- 

(1) in command, control or who supervise or operate vessels including employees 
described as masters, mates, deck officers and skippers; 

(2) marine engineers, however described; 

(3) employed in the State of Queensland in or in connection with the sale or 
supply of recreational diving equipment or facilities the provision of 
recreational diving services or related underwater services by an employer 
whose sole or predominant business activity consists of the operation of one 
or more tourist resorts or hospitality facilities of a similar nature, and where 
such sale, supply or services are provided in association with the operation of 
that tourist facility; 

 
(4) solely or predominantly engaged in the sale, reception or delivery of 

merchandise in a retail outlet operating separately and distinct from the 
provision of recreational diving services; 

(5) solely or predominantly engaged in clerical duties in a retail outlet operating 
separately and distinct from the provision of recreational diving services; 

together with officers of the Union. 

For the purposes of (v) herein an employee shall be regarded as employed in or in 
connection with the recreational diving industry only if the employee is employed by 
an employer whose sole or predominant business activity consists of either the sale or 
supply fo recreational diving equipment or facilities, the provision of recreational 
diving services or related underwater services. 
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(b) Without limiting in any way whatsoever the operation of the provisions of Sub-Rule (a) of this 
Part S, in the State of Western Australia, the Union shall, in the State of Western Australia, 
consist of an unlimited number of members in addition to those referred to in Sub-Rule (a) of 
this Part S who follow in that State the occupation of:- 

 
(i) Painting (excepting those provided for in Part 1 of Reference No. 32 of 1945 

Demarcation Board Decision if the word "enamelling" in sub-paragraph (ii) and the 
words "done in enamel" in sub-paragraph (ix) of paragraph 5 of part 1 of that Decision 
were deleted therefrom), chipping, sandblasting, shotblasting (subject to the 
abovementioned Decision), scraping, scrubbing, cleaning, limewashing, cementing 
and cement washing, on any vessel or sectional part thereof, or on any vessel during 
construction; boiler scalers, shipwrights' assistant, carpenters' assistant, and joiners' 
assistant in the shipping trade; workers employed cleaning ships' holds and 
dunnaging, excepting such cleaning and dunnaging as is normally performed by 
waterside workers or shipwrights; riggers, wire splicers, sailmakers, sailor gangs or 
general labourers (other than those engaged in structural maintenance) working about 
docks, dockyards, slips, vessels (including any sectional part of a vessel or on any 
vessel during construction) and shipyards; painters of ironwork, machinery, sheds, 
sheerlegs, cranes and smokestacks in established dockyards and shipyards in which 
members of the Union have from time to time been employed for work on ships; 
workers engaged in the making, repairing and/or maintaining of rope, wire, chain or 
canvas gear used in connection with cargo handling, insulation and lagging workers; 
workers engaged in the mooring and unmooring of vessels; deckhands of floating 
cranes and such like vessels. 

 
Provided that a worker who, pursuant to the foregoing provisions of this Sub-Rule (b), 
is eligible for membership of the Union shall remain eligible for such membership 
when in the course of employment in any of the occupations referred to in the said 
provisions and included in the Constitution of the Union, such worker is required to 
paint ironwork, machinery, sheds, sheerlegs, cranes and smokestacks in established 
dockyards and shipyards. 

(ii)  Mates and engineers of whaling vessels, lamp trimmers, boatswains, boatswains' 
mates, sailors, quartermasters, donkeymen, storekeepers, greasers, oilers, firemen, 
trimmers, watertenders, wipers, deckhands, ordinary seamen, deck boys, deckhands 
and sailors' attendants, stokehold staff attendants, laddermen, pipe-winchmen, 
winchmen, hoppermen, and boatmen engaged working on ships and vessels including 
dredges, lighters, hulks, barges, ferries, tugboats, tenders and pilot vessels; 

 
(iii)  Boatbuilder or shipwright in the maintenance, manufacture, construction or repair of 

iron, steel, wooden, fibre glass, plastic or concrete ships and vessels of any description 
and (without limiting the generality of the term) of boats, punts, pontoons, floating 
stages, targets, preventors, torpedo netting booms, rafts, dock gates, caisson and coffer 
dam gates, aircraft or seaplanes (where work on such aircraft or seaplanes is done in 
an establishment, the principal business of which is work of the other class 
hereinbefore mentioned) or on any other floating structure; 

(iv) Cargo, jetty, ship, or wharf (including wharf entrance gates) watchmen; 

(v) The secretary for the time being of the Seamen's Union of Australia, West Australian 
Branch and persons whether included or not included in the occupations referred to in 
paragraphs (i) (ii) and (iii) hereof as have been appointed officers of the organisation, 
and admitted as members thereof. 

Provided that a person (other than a crewman of a self-propelled dredge, hopper barge 
or tender) who is employed under an agreement (whether registered or not) to which 
the Australian Workers' Union, West Australian Branch, Industrial Union of Workers 
was a party and in force on the eighth day of December, 1967 or under an Award to 
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which that Union is a party at any time shall not be eligible to be a member of this 
Union. 

Provided further that a person who is eligible for membership of the Australasian 
Society of Engineers Industrial Union of Workers, Western Australian Branch shall 
not be eligible to be a member of this Union. 

Provided further that no person employed in connection with river improvements or 
employed or serving in any naval, military or police force in Western Australia or is 
under fourteen years of age shall be eligible to become a member of this Union. 
Provided further that no person shall be eligible to become a member except in the 
capacity of an honorary member who or whose personal representative is entitled to 
some financial benefit or financial assistance under the rules of the Union while not 
being a worker within the meaning of the Industrial Arbitration Act, 1912. 

(c) Without limiting in any way whatsoever the operation of the provisions of Sub-Rule (a) of this 
Part S in the State of New South Wales, the Union shall, in the State of New South Wales, 
consist of an unlimited number of members in addition to those referred in Sub-Rule (a) of this 

Part S and shall be composed of: 

(i) Any number of sailors, lamp-trimmers, boatswains, boatswain's mates, quarter 
masters, donkeymen, storekeepers, greasers, oilers, firemen, trimmers, watertenders, 
wipers, deckhands, ordinary seamen, deckboys, employees engaged working on 
dredges, lighters, hulks, barges, punts, employees working on river and harbour 
vessels, including ferries, deckhands and sailors' attendants and stokehold staff 
attendants, employees working on tugboats and tenders, and employees working in 
the pilot services; 

 
(ii)  persons employed in the Dredge Service of the Department of Public Works of New 

South Wales and the Maritime Services Board of New South Wales, including Signal 
Masters, Assistant Signal Masters, Signalmen, Tide Signalmen, Light Keepers, Motor 
Drivers, Coxswains, Firemen, Greasers, Seamen, Watchmen, Diesel Engine Drivers, 
Cooks and Stewards, Wharfingers, Officers in Charge of Out Stations (not Pilots) 
Patrolmen and Communication Attendants and others employed in lighters, and 
Rockchoppers in the service of the Maritime Services Board of New South Wales; 

(iii)  any person or persons who may be elected an Officer of the Union; 

(d) Without limiting in any way whatsoever the operation of the provisions of Sub-Rule (a) of this 
Part S in the State of New South Wales, the Union shall, in the State of New South Wales, 
consist of an unlimited number of members in addition to those referred in Sub-Rule (a) of this 
Part S and shall be composed of: 

 
(i) an unlimited number of employees in the manipulation and navigation of motor boats 

in the State of New South Wales; 

(ii)  all persons engaged in the mooring and unmooring of interstate, intrastate and 
overseas vessels; 

with the exception of 

(a) colliers, 

(b) members of ships' crews, 
(c) any vessel berthing at Cockatoo Dock, Woolwich Dock, and Garden Island; 

(iii)  competent deckhands, engine room attendants, fishermen, shipkeepers, wharfhands, 
passage hands, turnstile hands, change hands, collectors, steersmen, motor hands and 
all persons employed on or usually employed in connection with ferry boats, tug 
boats, lighters, punts, hoppers, barges, launches, motor boats, trawlers and harbour 
and river craft. 
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Provided that nothing in this Sub-Rule (d) shall apply to persons employed in or in connection 
with private or pleasure craft as watchmen, caretakers or cleaners or employees of the 

Maritime Services Board of the Department of Public Works Dredge Service. 

2. PART W 

Without limiting the generality of Part S, or being limited thereby, the Union shall also consist of: 

(a) Any person who intends to follow the occupation of a waterside worker, including without 
limiting the foregoing any employee referred to in Sub-Rule (b) of this Part W. 

(b) (i) For the purpose of this Sub-Rules (b) (c) and (d) the following definitions shall apply: 

(1) "Administrative clerk" means any clerk employed in budgeting, costing, 
accounting and allied functions, preparation of payrolls, clerical work 
associated with purchasing, banking of monies, typing or secretarial work, 
stenography, and in the performance of those functions shall include the 
operation of telex, facsimile, accounting or calculating machines, computers, 
and other equipment used in connection with electronic data processing and 
operators of switchboards, and persons employed in a clerical capacity for the 
keeping and maintenance of general administrative records. 

(2) "Container depot" means an area and building authorised by Customs 
Authorities for the examination of goods on landing at which containers, 
pallets and flats are unpacked, the contents sorted and prepared for delivery or 
stored, and for the receipt, delivery and storage of containers, and at which 
loose goods or packages are received and stored into containers or onto pallets 
and flats, or otherwise handled or stored. 

(3) "Employees" means that class or group of employees being: 

(I) employees engaged or assisting in the work of handling, storing, 
preparing, packing or dispatching goods or merchandise, or work on 
or in connection with the loading or unloading, stacking, moving or 
sorting of such goods and merchandise in or about container depots, 
including the operation of equipment necessary to move containers or 
goods and any equipment required to clean the premises or 
containers, and including clerical work, but excluding the work of an 
administrative clerk and work of a supervisory nature; 

(II)  employees engaged in watching, guarding or protection duties in or 
about container depots; 

(III)  employees performing the work of a qualified trades person; 

or any combination of work specified in sub-paragraphs (I), (II)  and (III).  

(ii)  For the purpose of this Sub-Rule (b) the employers and the specified container depots 
operated by the employers are as follows: 

EMPLOYER CONTAINER DEPOT 

National Terminals Aust. 
Ltd East Swanston 

Dock Victoria 

Port Botany NSW 

Conaust Limited McKenzie Road West 
Swanston Dock, Vic 
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Rozelle NSW 
Gillman SA 

F.G. Strang Pty Ltd 
trading as Strangtainers Footscray Vic 

Western Packing Pty Ltd 
trading as Cargo 
Distributors Footscray Vic 

 
Port Botany Container 
Depot Pty Ltd Banksmeadow NSW 

Seatons Container Freight 
Station Pty Ltd Camellia NSW 

Brisbane Cargo Services 
Pty Ltd operating as 
Brisbane Amalgamated 
Terminals Limited Fishermans Island 

Macpak Pty Ltd Hemmant Qld 

Rivers Trading Company 

Cargo Pty Ltd trading as 
Rivers Trading Company Nudgee Qld 

Interport (Brisbane) 

Pty Ltd Hamilton Qld 

Charlick Operators Pty Ltd 
trading as 
Austainer Services Gillman SA 

Terminal Properties of 
Australia Pty Ltd 
trading as 
Freight Bases Gillman SA 

Fremantle Port Authority North Quay 
Fremantle WA 

Fremantle Terminals 
Limited North Quay 

Fremantle WA 

(iii)  For the purpose of this Rule the employees, as defined in sub-paragraph (b)(i)(3) 
above, of each of the employers specified in paragraph (b)(ii), where those employees 
are employed at the specified container depots in respect of each employer, shall be 
eligible for membership of the Union. 

(c) All employees employed by "TT Line Company Pty Limited" as administrative clerks, as 
defined in sub-paragraph (b)(i)(1) above, but not including employees performing work of a 
supervisory nature, provided that such employees are employed or usually employed in or in 
connection with stevedoring operations and/or passenger and/or cargo booking where such 
passenger and/or cargo booking is related to intrastate and/or interstate travel where those 
persons are employed in performing those duties solely on or immediately adjacent to a wharf, 
a wharf office or on a ship. 
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(d) The following named persons, whilst those persons remain employed as administrative clerks, 
as defined in sub-paragraph (b)(i)(1) above, but not including employees performing work of a 
supervisory nature, and are employed or usually employed in or in connection with 
stevedoring operations and/or passenger and/or cargo booking where such passenger and/or 
cargo booking is related to intrastate and/or interstate travel where those persons are employed 
in performing those duties solely on or immediately adjacent to a wharf, a wharf office or an a 
ship. 

(i) For the purpose of this sub-rule (d), the employees are those listed in Schedule I to 
these rules. 

 
3. (a) Without limiting the generality of 1. PART S and 2. PART W, or being limited 

thereby, the Union shall also consist of: 

All employees as defined in subrule (b) other than those employees who are employed 
in supervisory duties of any nature (excepting employees performing duties of 
forepersons or leading hands or otherwise who exercise similar and direct supervisory 
powers over other employees), and other than employees who possess a Maritime 
Certificate of Competency where the possession of the certificate is part of the 
requirements of a classification, and other than those employees who are employed as 
harbourmasters, port managers, marine pilots, marine surveyors, maintenance 
technicians, masters and deck officers of vessels, officers of pilot cutters, port control 
officers, signal station officers, radio officers, superintendents, stevedoring supervisors 
or who are employed in managerial or professional occupations; 

 
provided that employees who perform clerical and administrative, supervisory or 
technical duties shall not be eligible to be members of the Union by virtue of this 
subrule until: 

 
(i) 1 December 1995 if employed by the Port of Brisbane Corporation or 

Fremantle Port Authority; 

(ii)  1 January 1996 if  employed by the Townsville Port Authority; 

(iii)  1 June 1996 if employed by the Sydney Ports Corporation, the Newcastle Port 
Corporation, the Port Kembla Port Corporation, the Waterways Authority in 

NSW, or the Port of Melbourne Authority. 

(b) For the purposes of subrule (a) "employees" means all those persons employed by the 
employers identified in subrule (c) other than those persons who are employed in the 
office of public servant in accordance with relevant State Government legislation in 
the States of South Australia and Western Australia. 

(c) For the purposes of subrule 3 of this rule the employers are: 

Albany Port Authority 

Bunbury Port Authority 
Bundaberg Port Authority 
Burnie Port Authority 
Dampier Port Authority 
Darwin Port Authority 

Department of Transport, Marine & Harbours Agency (in the State of South 
Australia) 
Department of Transport (in the State of Western Australia in relation to the 
Department of Marine and Harbours) 
Esperance Port Authority 
Fremantle Port Authority 
Geraldton Port Authority 
Kimberley Port Authority 
Marine Board of Circular Head 
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Marine Board of Flinders 
Marine Board of Hobart 
Marine Board of King Island 
Newcastle Port Corporation 
Port Hedland Port Authority 
Port of Brisbane Corporation 
Port of Devonport Authority 
Port of Geelong Authority 
Port Kembla Port Corporation 
Port of Launceston Authority 
Port of Melbourne Authority 
Port of Portland Authority 
Rockhampton Port Authority 
Sydney Ports Corporation 
Townsville Port Authority 
Waterways Authority 

 
(T) Other than a person engaged to perform construction work, or work incidential to construction work, 

on a project in the County of Yancowinna where the relevant project is less than 12 months in 
duration, nothing in this Rule 2 shall render any other person eligible for membership of the Union 
employed in the County of Yancowinna. Such construction work or work incidential to construction 
work includes but is not limited to expansion, maintenance, shutdown or demolition work. 

 

3 - DESCRIPTION OF INDUSTRY 

 
(A) The employment of persons: 

(1) employed or seeking to be employed in or in connection with the industry or industries, and/or 

occupations, and/or calling, and/or vocations, and/or industrial pursuits of: 

and/or 

(2) who, otherwise than as employees or employers, follow an occupation in or in connection with 
the industry or industries of: 

and/or 

 
(3) who, otherwise than as employees or employers, are engaged in the industrial pursuit or 

pursuits of: 

(i) the industries in connection with which the Union is formed are the carpentry, joinery, 
ship carpentry, ship joinery, bricklaying, tuckpointing, tilelaying and stonemasonry 
industries, including the industries of persons employed in the laying or fixing of tiles, 
faience, mosaic, ceramic, opalite and the like not exceeding in measurement .093 
square metres when such opalite and the like is fixed with cement composition or, as 
stone masons, marble masons, polishers, machinists, sawyers and other persons 
engaged in the dressing, preparation and/or erection of stone marble, or slate, and 
other persons engaged in the preparation 

and/or erection of terrazzo or similar compositions, and/or slating, rooftiling, ridging, 
shingling and cement tiling industries, plate, sheet and ornamental glass trade 
industries in New South Wales. 

(ii)  the industries in connection with which the Union is formed are building operations 
and of plastering and tile laying. 

 
(B) And an unlimited number of persons employed or usually employed as workers, other than 

tradespersons, engaged in or in connection with any of the following work, occupations or callings: 
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(1) workers (other than tradespersons), on any work in or in connection with or incidental to the 
erection, repair, renovation, maintenance, ornamentation, alteration, removal or demolition of 
any building. For the purpose of this sub-rule (B) building shall include a building-type 
structure for the purpose of housing persons, goods or workshop equipment (other than 
mechanical or electrical plant) on a Civil or Mechanical Engineering Site. 

(2) without limiting the generality of the foregoing, persons eligible for membership of the Union 

shall include any worker: 

(i) assisting any bricklayer, mason, plasterer, carpenter, or other tradesperson engaged on 
the work described in Part (1) of this sub-rule; or 

(ii)  employed on any making or contracting job in wood, stone, brick, concrete, iron or 
steel, or combination of these or other materials incidental to any of the work 

described in Part (1) of this sub-rule, and in particular as 

Bricklayers Labourer 
Plasterers Labourer 
Concrete Finisher 
Dump Cart Operator 
Scaffolder 

Powder Monkey 
Foundation Shaftsman 
Steel Fixer (including Tack Welder) 

Assistant Powder Monkey 
Demolition Worker 
Gear Hand 

Jackhammerman 
Mixer Driver (Concrete) 

Steel Erector 
Aluminium Alloy Worker Structural Erectors 
(whether prefabricated or otherwise) 

Cement Gun Operator 

Concrete Cutting and Sawing Machine Operator 
Concrete Gang worker (including Concrete 
Floater) 
Roof Layer (Malthoid or similar material) 
Underpinner 
Concrete Formwork Stripper 

Builders Labourer 
Tackle Hand 

Floor Sanding and/or Smoothing Machine 
Operators 

Leading Hand Labourer 
Labourer on Refractory work 
Labourer excavating ground for foundations 
or basements of building or levelling 
ground on a proposed building site or 
doing concrete work, tar paving or asphalt 
work or mortar or concrete mixing in 
connection with or incidental to the 
construction, repair, demolition or 
removal of buildings 

Rigger performing rigging work that is an 
integral part of, or is incidental to, a 
tradesman's work 

Assistant Rigger assisting a rigger 
specified in immediate preceding 
classifications 

Drilling  Machine Operator except in the 
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mining or mineral exploration or 
hydrocarbon industries 

(C) The industry of any person employed in any position on or in or in connection with: 

(1) (a) saws and woodworking machines; (b) handling and treating timber and articles 
manufactured therefrom; 

(2) (a) sawmills; (b) timber yards; (c) box and case factories; (d) sawmakers shops; (e) joiners 

workshops; (f) car and waggon shops; (g) coach builders shops; (h) coopers workshops; (i) 
furniture factories; (j) wooden sporting goods factories; (k) veneer and plywood factories; 

(3) without limiting the generality of the foregoing, the industry of any person employed in any 
position in or in connection with the preparing of wood work for (i) joiners; (ii) carpenters; 
(iii) implement makers; (iv) coachbuilders; (v) car and waggon builders; (vi) builders; (vii) 
furniture factories; (viii) box and case factories; (ix) wooden sporting goods factories; (x) 
veneer and plywood factories; (xi) coopers shops; 

 
(4) The industry of any person employed in or in connection with hewing splitting and falling 

timber; and 

(5) without limiting the generality of the foregoing the industry of wood working machinists. In 
the Industry, the words "Wood and/or Timber" without in any way limiting the ordinary 
meaning of the words shall also be deemed to include any artificial or laminated or 
manufactured material now in existence or hereafter coming into existence from whatever 
materials made or constructed or manufactured, which is or can or may be used in the place of 
wood or timber, and which can be handled and/or treated and/or machined and/or worked in a 
similar way and with similar machines and/or tools, as in the case of wood or timber and 

 
(D) The Industry of paper-making, strawboard making, paper-bag making or the making of any similar 

commodity. 

 

(E)  

(a) An unlimited number of persons employed or usually employed as workers engaged in or in 
connection with the coal and shale industries in the State of South Australia or the Northern 
Territory; and 

 
(b) An unlimited number of persons engaged in or in connection with the coal and shale 

industries on or adjacent to a mine site: 

 
i. performing any work in or in connection with or incidental to the construction of a coal 

mine where mining operations have not commenced; 

 
ii.  performing construction work or work that is incidental to such construction work on or 

adjacent to a coal mine, including but not limited to: 

 

A. expansion work; 

B. demolition work; 

C. maintenance work which does not form part of the day to day operations of the coal 
mine; and 

D. shutdown work. 

 

(c) An unlimited number of persons engaged to perform work at the Port of Newcastle; 

 
(d) An unlimited number of persons engaged to provide services in the mobile crane hire industry, 

including the hiring, operation or driving of mobile cranes, mobile elevated work platforms 
and like equipment. 
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(F)(a)  The group of industries comprised with in the calling, service, employment, occupation, or avocation 
of persons employed on land or any harbour, lake or river, as drivers of or attendants to any engine, 

winch, crane, mobile crane, fork lift, tow motor, pile driver, excavator, pump, boiler, 
generator, or motor used in or in connection with the generation, production, distribution, or utilisation 

of power, and persons assisting in or about any work incidental thereto. 

(1) Further, without limiting the foregoing, the group of industries comprised within the calling, 
service, employment, occupation, or avocation of persons employed in a classification in (2) 
hereunder in or in connection with or incidental to the erection, repair, renovation, 
maintenance, ornamentation, alteration, removal or demolition of any building. For the 
purposes of this sub-rule (1) building shall include a building-type structure for the purpose of 
housing persons, goods or workshop equipment (other than mechanical or electrical plant) on 
a civil mechanical engineering site. 

(2) Dogman 

Hoist or Winch Driver 
Gantry Hand or Crane Hand 
Crane Chaser 
Dogman/Crane Hand 
Pile Driver 
Pile Driver Assistant 
Rigger performing rigging work that is an integral part of, or is incidental to, cranage 

operations 
Assistant Rigger 
Drilling Machine Operator 
Dump Cart Operator in respect of Victoria only 

(3) Provided that, nothing in sub-rule (1) shall render eligible to join the Union any person 
employed: 

(a) on a building or structure which building or structure is for the purpose of housing 

mechanical or electrical plant on civil or mechanical engineering site. 

(b) In that area of Queensland situated north of a line commencing at the sea coast with 
the twenty second parallel of south latitude, thence by that parallel of latitude due 
west to a hundred and forty seven degrees of east longitude thence by that meridian of 
longitude due south to twenty two degrees thirty minutes of south latitude, thence by 
that parallel of latitude due west to the western border of the State. 

(c) in the mining or exploration or hydro-carbons industries. 

 

(F)(b)  Provided that sub-rule 3(F) excludes persons: 

 
(i) engaged in or in connection with the coal and shale industries, other than those persons 

eligible to be members of the Union pursuant to sub-rule 2(D) or sub-rule 2(DA); 

 

(ii)  in or in connection with the mining, exploration and energy industries, other than: 

 

(A) persons in the State of South Australia or the Northern Territory; 

 
(B) persons performing construction work, or any work incidental to construction work. 

Such construction work or work incidential to construction work includes but is not 

limited to expansion, maintenance, shutdown or demolition work; 

 

(C) persons performing work at the Nyrstar zinc smelter in Tasmania; 
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(D) persons performing work at the Cape Flattery silica mine in Queensland; 

 
(E) persons that provide services in the mobile crane hire industry including the hiring, 

operating or driving of mobile cranes, mobile elevated work platforms and like 
equipment. 

 
(F) persons engaged or employed to operate or drive mobile cranes, mobile elevated work 

platforms and like equipment who are based at or perform work at the following 
locations in Western Australia: 

 

(a) Cape Preston; 

 

(b) 7 Mile; 

(c) Cape Lambert; and 

 

(d) Karratha Gas Plant 

 
(iii)  in or in connection with the generation of electrical power for the dominant purpose 

of the commercial sale or distribution of electrical power, other than: 

 

(A) persons in the State of South Australia or the Northern Territory; 

 
(B) persons performing construction work, or any work incidental to construction 

work. Such construction work or work incidential to construction work includes 

but is not limited to expansion, maintenance, shutdown or demolition work; 

 
(C) persons that provide services in the mobile crane hire industry including the hiring, 

operating or driving of mobile cranes, mobile elevated work platforms and like 
equipment; 

 
(D) persons employed by another person that is not the operator or principal of the 

worksite or a person related to the operator or principal of the worksite. 

 
(iv) in or in connection with the mining, processing and treatment of brown coal (by whatever 

means), other than: 

 
(A) persons performing construction work, or any work incidental to construction work. 

Such construction work or work incidential to construction work includes but is not 

limited to expansion, maintenance, shutdown or demolition work; 

 
(B) persons that provide services in the mobile crane hire industry including the hiring, 

operating or driving of mobile cranes, mobile elevated work platforms and like 
equipment 

 

(v) in or in connection with the operation of a locomotive in the State of Western Australia. 

(G) The industry in or in connexion with which the Union is registered is the industry of the employment 
of persons employed or seeking to be employed in or in connexion with the industries and/or 
occupations and/or callings and/or vocations and/or industrial pursuits of the painting and decorating 
industry in connexion with buildings, and structures, plant, machinery and equipment, fences and 
posts (commercial, residential, industrial or otherwise), general and ship painting, including the 
following:- 
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(a) the painting of ships including naval ships, and the painting of prefabricated ships and 
prefabricated parts of ships of every kind; 

 
(b) the painting of launches and/or boats of every kind and the painting of prefabricated launches 

and boats and the prefabricated parts of launches and boats of every kind; 

(c) the painting of or in connexion with all buildings and structures, plant, machinery and 
equipment, fences and posts, (commercial, residential, industrial or otherwise), the painting of 
or in connexion with prefabricated buildings and structures, plant, machinery 
and equipment, (commercial, residential, industrial or otherwise) and any prefabricated or 
other parts of prefabricated buildings and structures as aforementioned; 

(d) the painting of the exterior of pipe lines on or above the surface of the earth, conduits, valves, 
condensers, cocks, control and/or regulating stations or sub-stations, and/or pumping, suction, 
syphon or booster stations or sub-stations, and/or storage holders, pressure regulating holders 
and/or trestles, bridges, viaducts,pylons, and any other supports, and all machinery and 
appurtenances relating to the foregoing on water, land, or sea, used or to be used for the 
purposes of storing and/or regulating and/or conveying liquids or gases including natural oils 
and gases; 

(e) glazing, glass cutting, glass processing, cutting and fixing vitrolite or like material, the fixing 
of glass by any means in any place prepared for its reception, fitting and fixing glazing bars; 

(f) paperhanging, applying and/or fixing wall hangings or coverings, decorating, kalsomining, 
distempering, plastic relief and texture work, graining, marbling, gilding, enamelling, 
varnishing and lacquering; 

(g) signwriting, designing and/or lettering of price tickets and showcards; 

(h) pictorial or scenic painting, or production of signs or posters by means of stencils, screens or 
like methods or any other work incidental thereto, including cut-out displays of all 
descriptions, pictorial, scenic or lettering; 

(i) the work of enamelling, lining, spraying and writing on cycles; 

(j) leadlight and metal glazing including cutting glass, assembling and fixing such glass by means 
of lead and/or metal sections; 

(k) mixing and/or applying and/or fixing paint or like matter or substitutes or mixtures or 
compositions, or compounds, for texture or plastic coatings and finishes or other decorative or 
protective coatings and/or finishes, or putty, stopping, caulking mixtures, compositions or 
compounds, oils, varnishes, water colours, lacquers, stains, wallpapers, wall hangings or 
coverings, coatings (other than mixing of paint, paint mixtures, protective coatings and/or 
plastic coatings and/or finishes and/or mixtures, putty, putty mixtures, stopping, caulking 
mixtures, compositions or compounds, oils, or mixtures, varnishes, varnish mixtures, water 
colours, water-colour mixtures, lacquers, lacquer mixtures, stain removal mixtures in paint 
and chemical factories) and/or other materials used in the painting and decorating industry 
with a brush, spray, roller or other tool or removing paint or like matter or substitutes or 
mixtures or compositions or compounds, for texture or plastic coatings and finishes or other 
decorative coatings and/or finishes or putty, stopping, caulking mixtures, compositions or 
compounds, oils, varnishes, water colours, lacquers, stains, wallpapers, wall hangings or 
coverings, coatings, or other materials used in the painting and decorating industry, by heat, 
flame, water, solvents, electrical, mechanical, airpowered or hand tools or by grit, shot or 
other abrasives or by any other means, (coatings shall not be read and construed to include the 
applying and fixing of lagging, or the work of applying or fixing of coatings consisting of 
plaster and/or lime and/or cement and/or aggregate when such substances are mixed or 
blended with water or the coating of pipes with bitumen and/or wrapping with burlap or 
hessian or in the State of Victoria only work covered by the description of industry in 
connexion with which the Victorian Plasterers Society is registered as at 1st November 1962, 
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but shall include any subsequent coats of paint or other like material for the purposes of 
protection or decoration); 

 
(l) the preparing of the work and materials required in any of the afore-mentioned branches of the 

industry, and all work in connexion therewith and incidental thereto. 

Provided that the industry above written shall be read and construed to exclude the registered industry 
of The Printing and Kindred Industries Union or any part of that industry. 

(H) The furnishing and wood working industries, including coffin making and the industry of making 
musical instruments of which wood forms a part. 

(I) Without limiting the generality of Sub-Rules (A) to (H) herein or being limited thereby, independent 
contractors who, if they were employees performing work of the kind which they usually perform as 
independent contractors, would be eligible for membership of the Union, shall be eligible for 
membership of the Union. 

(J) Without limiting the generality of the foregoing and without being limited thereby, the industry in 

connection with which this Union is formed is the Brick, Tile and Pottery Industry. 

(K) Without limiting the generality of Sub Rules (A) to (J) and (L) herein or being limited thereby: 

The industries in or in connection with which the Union is registered are the textile, clothing and 
footwear industries, including but not limited to those parts of the industries referred to in Rule 2(R). 

 
(L) Without limiting the generality of Sub-Rules (A) to (K) herein or being limited thereby, the Union is 

registered in or in connection with:- 

(a) The shipping industry; and 

(b) The industry of diving in the provision of underwater services. 

(M) Additional Eligibility  for Admission to Membership in the State of Queensland 

 
(a) An unlimited number of persons employed or usually employed as workers engaged in 

coal, shale, metal, coke, and smelting works in Queensland, and who are approved by the 
Committee of Management. 

 
Provided that nothing in this sub-rule shall render eligible to join the Union a person engaged 
other than: 

 
i. persons performing any work in or in connection with or incidental to the 

construction of a coal mine where mining operations have not commenced; 

 
ii.  construction work or work that is incidental to such construction work on or 

adjacent to a coal mine, including but not limited to: 

 

A. expansion work; 

B. demolition work; 

C. maintenance work which does not form part of the day to day operations of 
the coal mine; and 

D. shutdown work. 

 
iii.  persons performing construction work or any work incidental to construction work, 

on a worksite other than a coal mine. Such construction work or work incidential to 
construction work includes but is not limited to expansion, maintenance, shutdown 
or demolition works; 
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iv. persons who are engaged to provide services in the mobile crane hire industry, 
including the hiring, operation or driving of mobile cranes, mobile elevated work 
platforms and like equipment. 

 

(N) Additional Eligibility  for Admission to Membership in the State of New South Wales 

(a) An unlimited number of persons engaged in, or in connection with the Coal, Shale or Coke 
Industries in the Western District and in the Metalliferous Mining Industry and any person 
who is a duly registered unemployed member in compliance with these rules, together with 
and including other persons temporarily or permanently taken from the Industry and who are 
employed by the members or representatives of the members appointed by them, who shall be 
aggregated in Lodges already established or which may be established by the authority of the 
Western District branch of the Australian Coal and Shale Employees Federation. 

 
(b) Without limiting the generality of the foregoing and without being limited thereby, the union 

shall also consist of an unlimited number of persons engaged in any capacity in connection 
with coal and shale mining; in connection with the coke industry, but excepting persons 
employed in the iron, steel and metal industries; and excepting also persons who are now 
members, or in the future may be eligible for membership of the United Collieries Staff 
Association of New South Wales; but as regards the last mentioned union, so as not to 
exclude lampmen and grooms. 

 
(c) Without limiting the generality of the foregoing and without being limited thereby, the union 

shall also be composed of an unlimited number of persons employed in and around the coal 
mines, shale mines and coke works in the Northern District of New South Wales. 

 
(d) Provided that nothing in sub-rules 3(N)(a),(b) or (c) shall render eligible to join the Union a 

person engaged other than: 

 
(i) persons performing construction work, or any work incidental to construction work. 

Such construction work or work incidential to construction work includes but is not 
limited to expansion, maintenance, shutdown or demolition works; and 

(ii)  persons that provide services in the mobile crane hire industry including the hiring, 
operating or driving of mobile cranes, mobile elevated work platforms and like 
equipment. 

 

(O) Additional Eligibility  for Admission to Membership in the State of Western Australia 

 
The provisions of this rule 2(Q) do not extend and are not intended to operate as extending the 
eligibility rules of the Union beyond those that of The Construction, Forestry, Mining and Energy 
Union of Workers. This proviso applies regardless of any term or other provision of this rule 2(Q). 

 
Without limiting any other rule, this rule does not make any person eligible to be a member of the 
Union who is in a class of employees for whom, at the time when this rule was approved by the 
General Manager, was subject to a representation order, a State demarcation order or a demarcation 
undertaking or agreement (however described) in relation to a class of employees of which that 
person is a member, in favour of another organisation or association. 

 
(1) The Union shall also admit to membership any person who is employed, or usually 

employed in the State of Western Australia including all islands bounding the whole 

coastline of the State in any of the following capacities: 

 
Engine drivers, steam boiler and gas producer firemen, trimmers or fuelmen or tour guides 
in power houses, engine cleaners, greasers, boiler cleaners, crane drivers, dynamo 
attendants in power houses, stationary motor drivers, electric power sub-station attendants, 
power house switchboard attendants. Provided that, in respect of the vocations referred to in 
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this subrule 4.6, employees of the Western Australian Government Railways Commission 
and persons eligible for membership of the Coal Miners Industrial Union of Workers of 
Western Australia employed in the coal mining industry within the State of Western 
Australia shall not be eligible for membership of the Union. 

 
Nothing in this sub-rule 3(O)(1) shall render eligible to join the Union a person 

engaged: 

 
(i) in or in connection with the coal and shale industries, other than those persons 

eligible to be members of the Union pursuant to sub-rule 2(D) and/or sub-rule 
2(DA); 

 

(ii)  in or in connection with the mining, exploration and energy industries, other than: 

(A) persons performing construction work, or any work incidental to construction 
work. Such construction work or work incidential to construction work 
includes but is not limited to expansion, maintenance, shutdown or 
demolition work; 

 
(B) persons that provide services in the mobile crane hire industry including the 

hiring, operating or driving of mobile cranes, mobile elevated work platforms 

and like equipment; 

 
(C) persons engaged or employed to operate or drive mobile cranes, mobile 

elevated work platforms and like equipment who are based at or perform work 
at the following locations in Western Australia: 

 

i. Cape Preston; 

ii.  7 Mile; 

iii.  Cape Lambert; and 

iv. Karratha Gas Plant 

 
(iii)  in or in connection with the generation of electrical power for the dominant 

purpose of the commercial sale or distribution of electrical power, other than; 

 
(A) persons performing construction work, or any work incidental to construction 

work. Such construction work or work incidential to construction work 
includes but is not limited to expansion, maintenance, shutdown or 
demolition works; 

 

(B) persons that provide services in the mobile crane hire industry including the 
hiring, operating or driving of mobile cranes, mobile elevated work platforms 
and like equipment; and 

 
(C) persons employed by another person that is not the operator or principal of the 

worksite or a person related to the operator or principal of the worksite. 

 

(iv) in or in connection with the operation of a locomotive in the State of Western 
Australia. 

 

4 - OBJECTS 
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(a) To uphold the right of combination of labour, and to improve, protect, and foster the best interests of 
the Union and its members, and to assist them to obtain their rights under industrial and social 
legislation. 

(b) To regulate and protect the wages and conditions under which all members or other persons entitled to 
become members of the Union may be employed, to achieve compulsory unionism and control the 
supply of labour, to take such steps as may be necessary for the efficient operation of the industries in 
or in connection with which the organisation is registered, to regulate relations between the members 
and their employers and between the members and other employees in or in connection with the 
Industries of the Union and to foster the best interests of the members of the Union. 

 
(c) To improve industrial relations in the industries in or in connection with which the Union is registered 

and undertakings where members are employed, and to exercise all the powers, privileges and 
advantages of employees under the Act and any legislation replacing that Act and under any 
Commonwealth or State legislation, or any other legislation in any way relating to the Industries of the 
Union either directly or indirectly affecting the members. 

(d) To do all things conducive to the welfare and organisation of the working class. 

(e) To provide legal assistance to the Union and its members to protect the interests of the Union in all its 
Divisions and Divisional Branches, and to assist other trade unions by any legal method. 

(f) To secure preference in employment, retrenchment, promotion, demotion and transfer of employment 
for members. 

(g) To protect members from any infringement of their rights. 

 

(h) To organise the education of members. 

(i) To secure or assist in securing legislation for safety in or in connection with the Industries of the 

Union and for the general and material well being of members. 

(j) To establish funeral, sick, accident, unemployment or other funds, including insurance or assurance 
funds, for the assistance, support and benefit of members, or other trade unionists, and to establish a 
fund from which to provide retiring allowances to full time officers and employees of the Union, its 
Branches, Divisions or Divisional Branches. 

 
(k) To establish Branches, Divisions, Divisional Branches, Sub ï Branches, Districts, Sectors, Sections, 

Associations or Committees of the Union, including but not limited to Port, Ship and Area 
Committees, throughout Australia and its Territories. 

 
(l) To effect unity between the Branches, Divisions, Divisional Branches and other bodies of a similar 

character. 

(m) To work as far as is lawful in harmony with other labour unions. 

(n) To establish and maintain a Union journal or journals for the publication of matters directly or 
indirectly relating to the affairs of the Union or its members, and to assist to establish or maintain 
labour and trade union journals, radio and television broadcasting stations and other means of mass 

communication, information or education, and to invest in such ventures. 

(o) To promote the interchange of membership between the Union and other unions throughout the world. 

(p) To assist members by loan or otherwise. 

(q) To constitute, conduct, carry on and manage clubs for the benefits of members. 

(r) To co ï operate or otherwise combine with, affiliate to or amalgamate with, pay affiliation fees to and 
assist financially or otherwise, or join or absorb, any organisation, union or association which has 
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objects similar to the objects of the Union, and to be represented on other bodies and trade union 
organisations. 

 
(s) To render financial assistance to Branches, Divisions, Divisional Branches or other union or labor 

organisations for any charitable purpose. 

(t) To take part in any or all questions of matters affecting or involving the wages and conditions of 
labour. 

(u) To grant assistance to members who are shipwrecked. 

 
(v) To establish and/or support co-operative ventures generally and to do such other things which may be 

deemed necessary in connection therewith. 

(w) To hold, purchase, lease, transfer, rent, sell, mortgage or otherwise deal in property and to enter into 

contracts and agreements in connection with same and to do all such other things as may be deemed 

necessary in connection therewith for the purpose of furthering directly or indirectly any one or more 

objects, provided that where such property is in the care, custody and control of a Division, it shall be 

subject to governance in accordance with the Divisional Rules and the National Rules. 

(x) To raise funds by levies and/or other means for the furtherance of any one or more objects. 

(y) To raise political levies, donate to and/or affiliate with political parties and to partake in conciliation 
and/or arbitration systems in the States and for that purpose to have branches, divisions or divisional 

branches registered in the States. 

(z) To obtain such other objects as the National Conference or National Executive shall from time to time 

determine or as may be lawfully adopted by any Division of the Union. 

(aa) To do all such other acts and things as are incidental or in any way related to the carrying out of any 
one or more of the above objects. 

 

5 - DEFINITIONS 

 
In these rules, unless the contrary intention appears: 

ñACTò means the Fair Work Act 2009 (Cth) or any Act replacing that Act. 

ñBCI(IP) ACTò means the Building and Construction Industry (Improving Productivity) Act 2016. 

 

 
"DIVISION" shall mean a division of the Union established under these Rules or by the National Executive or 

National Conference and shall, as far as practicable, be on industry or occupational lines. 

"BRANCH" shall mean a Branch of the Union established in accordance with these rules or by the National 

Conference or National Executive of the Union and shall cover a geographic area. 

"DIVISIONAL BRANCH" shall mean a geographic branch established under Divisional Rules by a Division 
established in accordance with these rules. Provided that some such divisional branches may be on 
occupational and geographic bases. 

ñDIVISIONAL EXECUTIVEò shall mean, in the case of The Maritime Union of Australia Division, the 

Divisional National Council of that Division. 

ñDIVISIONAL CONFERENCEò shall mean, in the case of The Maritime Union of Australia Division, the 
Divisional National Council of that Division. 
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"FINANCIAL MEMBER" shall mean any member who has paid all subscriptions, fines, levies and dues in 
accordance with the Rules of the Union. 

"FINANCIAL YEAR" means the financial year of the Union as referred to in Rule 24. 

"GENERAL MANAGER" means the General Manager of the Fair Work Commission. 

"MEMBER" shall mean a member of this union, male or female. 

"NATIONAL COLLEGIATE" shall mean the totality of delegates from all Divisions to each Divisional 
Conference. 

"OFFICE" has the same meaning as defined by Section 9 of the RO Act. 

"PEAK COUNCIL" means a national or State council or federation that is effectively representative of a 
significant number of organisations (within the ordinary meaning of the term) representing employers or 
employees in a range of industries. 

"PROPORTIONAL REPRESENTATION" shall mean a system of representation at Committees, Conferences, 
Executives or the like which, as far as practicable, will  provide for voting on a basis which 

reflects the number or percentage of financial members, as calculated in accordance with these rules, that each 
person on such Committee, Conference, Executive or the like, represents. 

"DISTRICT" AND "SUB-BRANCH" AND "ZONE" where used in the Rules of the Union shall mean sectors 
of a Divisional Branch of the Union and in the case of the Manufacturing Division, of the Division. 

\ 

ñRO ACTò means the Fair Work (Registered Organisations) Act 2009 (Cth) or any Act replacing that Act. 

ñRO REGULATIONSò mean the Fair Work (Registered Organisations) Regulations 2009 or any regulations 
replacing those Regulations. 

"RULES OF THE UNION" means all of the Rules of the Union as read and construed in totality while 
"NATIONAL RULES" shall refer to these rules, "BRANCH RULES" shall refer to the Rules of any Branch of 
the Union established under the Rules of the Union, "DIVISIONAL RULES" shall refer to the Rules of any 
Division established in accordance with the Rules of the union, and "DIVISIONAL BRANCH RULES" or 
"DIVISIONAL DISTRICT BRANCH RULES "shall refer to the rules of Divisional Branches, being a branch 
of a Division, established in accordance with the Rules of the union. 

 
"MANAGEMENT COMMITTEE" and/or "EXECUTIVE" shall be synonymous and shall mean the 
controlling and administrative body of the organ so referred to, ie Division or Branch or Divisional Branch. 

"PREFERENTIAL VOTING" shall mean a system of voting in which the voter shall place the number 1 in the 
square opposite the name of the candidate for whom they vote as first preference and shall place the number 2, 
3, 4 (and so on, as the case requires) in the squares opposite the names of all the remaining candidates so as to 
indicate the order of preference for them. 

In a ballot by the preferential system the valid ballot papers shall be separated into separate parcels, 
each such parcel containing all those papers on which a first preference is indicated for the same 

candidate. 

If on the first count a candidate receives an absolute majority of first preference votes of total valid 
votes cast then that candidate shall be declared elected. 

If no candidate has received an absolute majority of first preference votes the candidate with the 
fewest first preference votes shall be excluded and the ballot papers on which a first preference is 
indicated for such candidate shall be counted to the remaining candidates next in the voters' order of 
preference. 
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If a candidate has then an absolute majority of votes then that candidate shall be elected, but if no 
candidate then has a majority of votes, the process of excluding the candidate who has the fewest votes 
and the distribution of the vote preferences shall continue until one candidate has received an absolute 
majority of votes. 

In cases where more than one position is to be filled the numbers placed opposite the candidates' 
names up to the number of positions to be filled shall be first preference votes and the procedure in 
respect to the distribution of preferences shall be the same as is above prescribed where a ballot is for 
a single position. 

The candidate or candidates as the case may be, who has received an absolute majority of votes shall 
be elected. 

"GENERAL ELECTIONS" shall mean the elections held every four years commencing in 1996 office to be 

taken on 2 January 1997 in accordance with the Rules of the Union. 

"PLURAL/SINGULAR" every reference in these rules to the singular shall include the plural and vice versa. 

ñUNIONò shall mean the Construction, Forestry and Maritime Employees Union. 

 

6 - SEAL 

 
(i) The Seal of the Union shall be oval in shape inscribed on the outer edge "Construction, Forestry and 

Maritime Employees Union". 

(ii)  The Seal shall be kept in the custody of the National Secretary. 

(iii)  Any document required or permitted by the Act to be under seal shall be executed on behalf of the 
Union by affixing the Seal of the Union thereto and by being signed by the National Secretary or in 
the absence of the National Secretary, either the National President or National Assistant Secretary. 

(iv) Any document otherwise required by law to be under seal shall be executed by affixing the Seal of the 
Union thereto and by being signed by the National Secretary and either the National President or 
National Assistant Secretary. 

 

7 - MEMBERSHIP 

 
(i) A candidate for membership of the Union may make application to the National Secretary, the 

Division covering the occupation or industry in which the person is employed, the Branch covering the 
area in which the person is employed or resides, or the Divisional Branch covering the industry or 
occupation in which the person is employed, usually employed or desirous of being employed and the 
area in which the person resides or is employed, and such application shall be made and dealt with in 
the manner and subject to the conditions including conditions as to any probationary period required 
by the rules of the Division. Any application shall be forwarded to the office in the appropriate 
division which under the rules of that division deals with such applications. The decision to accept or 
reject that application shall be made in accordance with the Rules of that division by that office. 
Provided that where a person makes application to any officer of the Union that application shall be a 
valid application for membership of the Union and the Union shall, treat the member as a member of 
the Division to which the officer is attached, until transferred in accordance with the rules. 

 
(ii)  Candidates shall supply such information as to their identity and occupation, and such other particulars 

as to their eligibility for membership and the benefits of membership as the Rules of the Union may 
require, and shall, when requested, fill in and sign such application form as may be provided. 

 
(iii)  (a) Any application for membership may be referred to the National Executive by the Division, or 

Divisional Branch to whom application is made or by the member. 
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(b) Where in any case the admission to membership of the person applying is rejected, such 
person shall have the right to appeal to the National Executive, whose decision shall be final. 

(iv) A member shall be attached to the Division of the Union covering the industry or employment of the 
member and shall be in only one such Division. Each member shall be notified of the Division to 
which such member is attached or any other classification relevant to the Rules of the Union and such 
Division or classification shall be entered on the record of the Union in relation to that member which 
record shall be conclusive proof of the Division and/or classification to which that member is 
assigned. 

(v) (a) Notwithstanding anything elsewhere contained in the Rules of the Union no application for 
membership of the union shall be void or irregular only for the reason that the form of 
application is not fully completed or completed at all, or that some other form of application is 
used, or any other procedure under the Rules has not been complied with provided that the 
person intended to, and did in fact, in some way or other, apply for membership and the Union 
treated the person as a member. A member may be transferred to another Division, Branch or 
Divisional Branch without loss of continuity of membership. Without limiting the generality 
of the foregoing, a person who, at the time of application for membership was not eligible to 
be or become a member, shall be and become a member as soon as the person is eligible to be 
and become a member or earlier if by any Act, law or other Rule the membership is otherwise 
validated provided that the person performs an act which evidences an intention to be or 
become a member. For all 

purposes the payment of union dues in whole or in part shall be taken to be, without limiting 
the generality of the foregoing, a method by which a person intended to, and did in fact, in 
some way or other, apply for membership and/or evidences an intention to be or become a 
member. 

(b) Without affecting or detracting from the requirements of sub-rules 42(iii) and 42(xii) and 
without limiting the rights of the member or a Division, Divisional Branch or authorised 
officer thereof, to seek or obtain a transfer of Division or Divisional Branch in accordance 
with the rules, no membership of the Union and no membership or attachment to a Division, 
Branch or Divisional Branch of the Union shall be invalidated, void or otherwise treated as 
irregular on account of the member being attached to a Division, Branch or Divisional Branch 
which, in accordance with the Rules, may not be the correct Division, Branch or Divisional 
Branch provided that the member was eligible for membership of the Union and the member 
was aware of the Division, Branch or Divisional Branch to which the member was attached. 
Every member of the Union who, on the records of the Union, is financial and is, on those 
records, attached to a Division, Branch or Divisional Branch shall be treated for all purposes 
as a financial member thereof and shall be entitled to all rights and required to comply with all 
obligations which attach thereto until transferred in accordance with the Rules. 

 
(vi) Any Division or Branch or Divisional Branch may utilise for the purposes of application form for 

membership of this Union, an application form used for any previously registered organisation of 
employees which has become, upon amalgamation, part of this Union or any application form utilised 
jointly or otherwise with any trade union of employees registered under any legislation of a State or 
Territory. 

 
(vii)  A member shall, when applying for membership be informed of the financial obligations arising from 

membership and the circumstances, and the manner, in which a member may resign from the 
organisation and shall be informed of such in writing. 

(viii)  (a)  Where a Divisional Secretary or Divisional Branch Secretary is of the view that a person in the 
Division or Divisional Branch of which she/he is an officer should be attached to another 
Division or Divisional Branch the Divisional Secretary or Divisional Branch Secretary shall 
contact the Divisional Secretary or Divisional Branch Secretary of the Division or Divisional 
Branch to which, in the view formed, the member should be attached, and seek to obtain 
agreement on the transfer of the said member. Where agreement cannot be reached the matter 
may be referred to the National Secretary and be determined by the National Executive or an 
officer designated by the National Executive. 
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(b) Further provided that where a Divisional Secretary or a Divisional Branch Secretary forms the 
view that a member of another Division or Divisional Branch ought to be a member of the 
Division or Divisional Branch to which the Divisional Secretary or Divisional Branch 
Secretary is attached, the Divsional Secretary or Divisional Branch Secretary shall contact the 
the Divisional Branch Secretary of the Divisional Branch to which the member is now 
attached and seek agreement that the member be transferred. Where agreement cannot be 
reached the matter may be referred to the National Secretary and be determined by the 
National Executive or an officer designated by the National Executive. 

(c) In relation to the two immediately foregoing paragraphs contact between Divisions and/or 
Divisional Branches in relation to these issues may, by custom and practice or by agreement, 
be dealt with by an officer other than the Divisonal Secretary or Divisional Branch Secretary 
or may be dealt with by members of staff. Where a member is transferred or determined to be 
transferred in accordance with either of the immediately preceding paragraphs the member 
shall be notified accordingly and the transfer shall be effective 14 days after the notification to 
the member. Within that period the member may object to said transfer and such objection will 
be determined by the National Executive. Pending such objection the member shall 
nevertheless be transferred in accordance with any of the aforesaid agreements and/or 
determinations. 

 

(d) Any determination by the National Executive or officer designated by the National Executive 
shall use the principles established in and by sub-rules 42(i) and 42(iii) hereof. 

Nothing in these paragraphs shall affect or detract from the provisions of subrule(s) 42(i), (iii) and (xii) 
and membership of a Division or a Divisonal Branch shall be valid notwithstanding an irregularity in, 
breach of or failure to comply with the procedures in either one or both paragraphs (a) or (b) herein. 

 

8 - ENTRANCE FEES AND CONTRIBUTIONS 

 
(i) Entrance fees and contributions payable by any person on application to join the union and/or for 

membership or continuous membership of the Union shall be in accordance with the Rules of the 
division to which, in accordance with the Rules of the Union, the person or member is to be or is 
assigned. 

 
(ii)  Any member who has failed to pay the entrance fees, or contributions, levies and fines imposed in 

accordance with the rules of the union on or before the date specified in such rules, shall be deemed to 
be unfinancial, and shall not be eligible to receive any benefits, participate in any deliberations, 
propose or second any new applicant for admission or exercise any authority or any membership 
rights, provided that the rules may provide that some members or some class or classes of members 
may vote in a ballot and/or may differentiate between classes of members as to the amount of any 
contribution and/or entrance fee. 

(iii)  A member shall be deemed to be financial immediately upon payment of all arrears outstanding. 

(iv) (a) Notwithstanding anything contained in Rules 7 and 8 of these National Rules or any 
Divisional Rules to the contrary, the Union may reach agreement with any organisation of 
employees, trade union, industrial union or organisation, whether incorporated or otherwise or 
whether registered under a law of the Commonwealth, State or Territory or unregistered 
(herein referred to as an "association"), which agreement may provide for automatic 
membership of this Union for members of any such association and may provide for the 
receipt and holding of moneys jointly or in common by the aforementioned association and 
this Union and conversely the automatic membership of members of this Union in such an 
association. 

(b) The Union may, by agreement or unilaterally, grant to any class of members, who are 
members of another association of a kind referred to in paragraph (a) hereof, membership and 
waive the requirement to pay an entrance fee and/or contributions in whole or in part. 
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(c) Nothing in this Sub-Rule shall render eligible for membership any person not otherwise 
eligible for membership of the Union under the eligibility  Rules or pursuant to S.151 of the 
RO Act, or any other provision of that Act or any Act amending or replacing same. Further, 
"automatic membership" when used in this Sub-Rule shall mean membership granted to a 
member free of the payment of any entrance fee and contribution in circumstances where the 
person applying for membership has signified an intention to become a member or having 
been notified that membership would be granted unless objected to, has not signified objection 
to that membership. 

 

9 - CLEARANCES 

 
(i) A member desiring to transfer to any other union covering their calling shall make application to the 

Divisional Branch Secretary, or where the rules of the union so provide, Divisional Sub-Branch, in 
writing, and shall pay all dues owing to the union, and the transfer will be forwarded to the Secretary 
of the union to which the member desires to transfer. Such member shall cease to be a member of this 
Union as from the date on which the transfer is forwarded to the Secretary of such other union. 

(ii)  Any member of a kindred trade union, or any union whose Awards cover workers specified in Rule 2 
of the rules of the union, may be admitted to membership on production to the Divisional Branch 
Secretary, or where the rules of the Division so provide, the Divisional Sub-Branch or Divisional 
District Secretary, of a clearance from such union showing that all dues, contributions and levies 
payable to such union have been paid. The membership of a person so admitted shall commence as 
from the date of the production of their clearance. The rules of the Union may provide for persons who 
had been members of any Division or Divisional Branch of this Union to be admitted without entrance 
fees or other special conditions. 

(iii)  A clearance shall not be granted to any member unless all moneys owing have first been paid. 

 

 

10 - TRANSFERS 

 
(1) A member attached to any Divisional Branch of any Division who is working within the area covered 

by another Divisional Branch may be transferred to the latter Divisional Branch. The member shall 
apply to the Divisional Branch Secretary of the Divisional Branch, or where the Divisional Branch 
rules so provide, of the Divisional Sub-Branch or Divisional District to which the member was 
attached for a clearance, and provided the member is financial, the Divisional Branch or Divisional 
Sub-Branch or Divisional District Secretary shall forward to the Divisional Branch Secretary of the 
Divisional Branch to which the member desires to be transferred, the clearance. A member shall be 
deemed to be attached to the new Divisional Branch as from the date of the receipt of the clearance by 
the Divisional Branch Secretary of such Divisional Branch, or where the Divisional Branch rules so 
provide, by the secretary of the Divisional Sub-Branch or Divisional District, and the member's length 
of membership of the new Divisional Branch shall be the length of the latest period of membership of 
the Union. 

 

11 - RESIGNATION OF MEMBERS 

 
(1) A member may resign from membership of the Union by a written notice addressed and delivered to 

the Divisional Branch Secretary or other officer of the Divisional Branch authorised to receive such 
correspondence. 

(2) The notice of resignation will  take effect where that member, 

(a) ceases to be eligible to become a member of the Union: 

(i) on the day on which the notice is received by the Union; or 
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(ii)  on the day specified in the notice, which is a day not earlier than the day when the 
member ceases to be eligible to be a member; 

whichever is later; or 

(b) in any other case: 

(i) at the end of 2 weeks after the notice is received by the Union; or 

(ii)  on the day specified in the notice; 

whichever is later. 

(3) All contributions and or levies due in relation to the period before the members resignation took effect 
are to be paid. Where the member fails to do so the Union may prosecute such member in the 
appropriate court for the recovery of that amount. 

(4) A notice delivered to the person mentioned in sub-rule (1) shall be taken to have been received by the 
Union when it was delivered. 

(5) A notice of resignation that has been received by the Union is not invalid because it was not addressed 
and delivered in accordance with sub-rule (1). 

(6) A resignation from membership of the union is valid even if it is not effected in accordance with this 

rule if the member is informed in writing by or on behalf of the union that the resignation has been 
accepted. 

 

12 - REGISTER OF MEMBERS 

 
A register of members and any other records of the Union required to be kept by the RO Act and the 
Regulations made thereunder shall be kept at the registered office of the Union and so far as such records 
relate to a Division or Divisional Branch at the registered office of that Division or Divisional Branch. 

 

13 - SUPREME GOVERNING BODY IN UNION 

 
(i) The supreme governing body of the union shall be the National Conference convened every two (2) 

years or specially in accordance with these National Rules. 

(ii)  (a) The National Conference shall consist of all of the members of each and every Divisional 
Executive for every Division of the Union. Provided that existing elected officers of the 
National Executive who are retiring from office and who have not been re-elected as members 
of their Divisional Executive shall be entitled to attend the National Conference until their 
successors are elected and shall be entitled to all rights of a conference delegate other than 
nominating and voting on any matter. Further provided that, if not otherwise a delegate to 
National Conference by virtue of this sub-clause, members of the National Executive entitled 
to attend and vote thereat shall, ipso facto, be delegates to the National Conference and treated, 
in all respects, as delegates in the same way as a member of the Divisional Executive and for 
the purposes of sub-rule (iii) of this Rule be treated as a member of the Divisional Executive 
from the Division of which such person is a member. Further provided that any person not 
entitled to attend and/or vote at their Divisional Executive by virtue of the Rules of the 
Division shall not be entitled, notwithstanding any of the foregoing in this sub-rule, to attend 
and/or vote at National Conference. 

 
(b) The National Conference shall also consist of the two National Womenôs Committee members 

elected by each Division in accordance with Rule 17, regardless of whether those women are 
otherwise members of their Divisional Executive. 
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(iii)  Persons elected as members of a Divisional Executive shall be elected in accordance with the rules of 
the Division. Nothing in this sub-rule shall prevent the filling of a vacancy between ordinary elections 
or interfere with the transitional provisions which shall take effect on and from amalgamation. Each 
such member of a Divisional Executive shall exercise a vote on the National Conference equal to the 
percentage of financial members of the Union in the Division from which the member derives divided 
by the number of members of the Divisional Executive entitled to vote. Provided that nothing in this 
sub-rule prevents proxy voting or multiple voting. 

(iv) The percentage of financial members belonging to any Division shall be the sum of the percentages of 
financial members of the Divisional Branches within that Division. 

For the purposes of this rule, the percentage of financial members of any Divisional Branch shall be 
calculated by dividing the total income received by the Divisional Branch from contributions only, by 
the amount of contributions fixed for ordinary members for that Divisional Branch and determining 
that number as a percentage of total membership of the Union calculated in the same 
way. This calculation shall be performed for the first six month period of the financial year preceding 
the year in which the National Conference is held. 

(v) Members of Divisional Executives and National Conference shall remain in office until the election of 
their successors. 

(vi) Should any member of a Divisional Executive die or resign or should there be, for any other reason 
whatsoever, a vacant position as delegate or member to Divisional Executive and/or National 
Conference, the Divisional Branch Executive of the Divisional Branch in which the vacancy would 
otherwise be filled may forthwith cause an election for another member or, where the unexpired part 
of the term for that office until the next general elections does not exceed three quarters of the ordinary 
term of office, the Divisional Branch Executive may appoint a delegate to such Divisional Conference 
to be the member or delegate from or of the Divisional Branch in place of the member or delegate who 
is deceased or has resigned or to fill the position otherwise left vacant. Provided a person appointed by 
a Divisional Branch Executive in the manner mentioned herein shall hold office only for the residue of 
the period until the next general elections. 

 
The method of such election or appointment shall be the same, the necessary changes being made, as 
the method of election or appointment (as the case may be) of the Divisional Branch Secretary of the 
Divisional Branch from which the vacancy is to be filled in accordance with the rules of the Divisional 
Branch. 

(vii)  Divisions or Divisional Branches may, where elected Divisional Branch delegates or members to or of 
National Conference agree, arrange multiple voting representation at a National Conference by 
notifying the National Conference of the number of divisional delegates or members to be credentialed 
and of the arrangements for proxy voting to be adopted by that Division or Divisional Branch at the 
National Conference. 

 

(viii)  Where a delegate is unable to attend a meeting of the National Conference or any part thereof that 
delegate may where the Divisional Executive agrees appoint another elected delegate to National 
Conference from the same Division as proxy to act in that delegate's stead. Where the Divisional 
Executive agrees, a delegate may appoint as the proxy to National Conference an elected delegate 
from another Division. Each member of the Divisional Executive shall be a delegate to the National 
Conference. 

(ix) Six delegates, representing not less than two Divisions, shall form a quorum of the National 
Conference. 

(x) The National Conference shall have power, unless any rule deprives the National Conference of power 
or grants to another body within the Union exclusive power over a subject matter, to: 

(a) take such steps as it shall think fit to carry out all or any of the objects of the Union and to 
raise or spend such funds as are necessary to carry out the objects; 
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(b) decide the general policy of the Union and to take steps to enforce the carrying out of such 
policy; 

(c) subject to the rules prescribing the procedure to be followed, impose penalties being fines not 
exceeding the sum of $100, suspension, expulsion or dismissal from office, on officers, 
members, representatives, committee members or delegates, for knowingly refusing to comply 
with the rules of the Union or decisions of the National Conference or the National Executive. 

Provided that: 

*  a copy of the rules of the Union of which there is an alleged breach, and/or the 
decisions of National Conference or National Executive of which there is an alleged 
breach are available to members at each Branch office; 

*  no penalties shall be imposed unless the officer, member, representative, committee 
member or delegate concerned has been summoned to attend the meeting; particulars 
are given in the summons of the offence alleged (including the time and places alleged 
that the offence was committed); and that person charged is afforded an opportunity 
of being present at the hearing and of being heard in their own defence, including an 
opportunity to cross examine and to give and call evidence. Nothing in the preceding 
rule requires the procedures of court. A period of suspension imposed under this rule 
shall not exceed six (6) months; 

(d) hear and decide any appeal from the National Executive or any Divisional Branch, or Branch 
or member. Any appeal from a member must be forwarded through the Divisional Branch 
Committee. Reasonable notice of the time and place of the hearing shall be given to all parties 
involved, who shall be given an opportunity of being heard; 

(e) settle disputes between Divisions; 

(f) deal with and decide any matter submitted to it by any Division or Branch of the Union; 

(g) confirm, overrule or otherwise deal with decisions of the National Executive; 

(h) establish Divisions of the Union; 

(j) exercise all or any of the powers of the National Executive; 

(k) subject to Rule 25, make alter and rescind any of the Rules of the union, including Branch 
Rules, Divisional Rules and Divisional Branch Rules; 

(l) confer life membership on a member of the Union. 

(xi) A National Conference shall be held not later than twenty four (24) months after each general election 
of the Divisional Branch delegates to National Conference and at such place and time as the National 
Executive shall decide. 

(xii)  The business to be dealt with by National Conference shall be shown on the agenda paper, but matters 
may be added to the agenda paper if agreed to by a majority of delegates at the National Conference. 
Any matter appearing on the agenda paper may be amended by the National Conference. 

(xiii)  Notice of every National Conference, together with a copy of the agenda paper therefore shall be 
posted by the National Secretaries to each Divisional Secretary and each Branch Secretary one 
calendar month before the date of such meeting, or where agenda items have not been finalised one 
calendar month before the meeting then they shall be sent at the earliest practicable time. 

Notice shall also be posted to all delegates so as to give them at least the notice provided for herein. 

 
(xiv) A copy of the Minutes containing all decisions and business of the National Conference shall be 

forwarded to each Divisional Secretary and to each Divisional Branch Secretary within two (2) months 
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of the conclusion of each National Conference. Any member of the Union may, upon request to the 
Divisional Branch Secretary, inspect a copy of the minutes of each National Conference at the 
Divisional Branch Office or Divisional Office during the ordinary hours in which the Divisional 
Branch or Division is open. 

(xv) The National Secretary on receipt of resolutions from a majority of Divisions or from Divisional 
Branches representing a majority of members or on receipt of a petition signed by not less than 10% of 
the financial members of the Union calling for a special Conference shall call such Conference within 
thirty (30) days. Each Division, Divisional Branch and delegate to National Conference shall be 
advised by letter of National Conference business fourteen (14) days prior to the date of the 
Conference so fixed. The National Executive may direct the National Secretary to call a special 
conference at any time. Divisions, Divisional Branches and delegates to National Conference shall be 
given seven (7) days' notice if  practicable. Notice shall be given by letter, facsimile, telephone, email, 
in writing, by computer link and/or by any other means of communication. 

Notwithstanding anything contained in any other rule, the National Executive may direct the National 

Secretaries to conduct a postal, facsimile, telephonic, email, in writing, by computer link and/or by any 
other means of communication (or combination thereof) of delegates to National Conference to obtain 
a decision on any matter. 

 

13A - NATIONAL WOMENôS CONFERENCE 

 
(a) There shall be a National Womenôs Conference at least once every two years. The role of the National 

Womenôs Conference shall be to provide advice and recommendations to the Union on matters 
affecting women members of the Union. 

(b) The National Womenôs Conference shall include the elected National Womenôs Committee members 
from each Division. The number of participants shall be no more than 15 members per division. 

(c) Delegates to the National Womenôs Conference shall be nominated by the Divisional Executive of 

each Division. 

(d) Notwithstanding the number of observers nominated by any Division to attend the National Womenôs 

Conference, only the nominated delegates from each Division shall have voting rights at the National 
Womenôs Conference. 

(e) Resolutions of the National Womenôs Conference shall be referred to the National Conference for 

consideration by that Conference. 

 

13B - NATIONAL WOMENôS COMMITTEE 

 
(a) There shall be a National Womenôs Committee. 

(b) The National Womenôs Committee shall be made up of two female members from each Division. 
Only one National Womenôs Committee member from each Division may be a Full Time Paid officer 
of that Division. 

(c) The members of the National Womenôs Committee are to be elected by each Division in accordance 
with Rule 17, or otherwise in accordance with the rules for general quadrennial elections applicable to 
each Division. 

(d) Members of the National Womenôs Committee shall be, ex officio, members of the National Womenôs 

Conference and members of the National Conference. 

 
(e) The National Womenôs Committee will  operate in accordance with a set of rules that have been 

adopted by either the National Conference or Executive after consultation with the Committee. 
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14 - NATIONAL EXECUTIVE COMMITTEE 

 
(i) The National Executive Committee shall consist of the National Officers, being the National 

Secretary, National President and National Assistant Secretary and three (3) National Vice Presidents 
of the Union together with such of the following elected officers of each Division at a National level 
namely:- 

 
- in the case of the Construction and General Division, eleven (11) additional National 

Executive Committee members elected by and from the Construction and General Division 
Divisional Conference. 

- in the case of the Manufacturing Division, the Divisional Secretary, the Divisional Senior 
Assistant Secretary, the Divisional President and the Divisional Assistant Secretary who is 
also the District Secretary of the PPW District of the Division and the TCF National Secretary. 

- [deleted] 

in the case of The Maritime Union of Australia Division, the Divisional Deputy National 
Secretary, the two (2) Divisional Assistant National Secretaries and the Divisional Deputy 
National Presiding Officer. 

Provided that in the year preceding the quadrennial elections, it shall be open to the National 
Conference or the National Executive, upon review, to abolish the National Executive 
Committee. 

(ii)  The National Executive Committee shall, subject to the review of its actions by the National 
Executive, have the care, control, superintendence, management and administration in all respects of 
the affairs, business, national funds of the Union and without limiting the generality of the foregoing it 
may: 

(a) interpret and enforce the general policy of the Union as decided by National Executive and/or 
National Conference. 

 
(b) decide questions of policy not covered by the National Executive and/or National Conference 

decisions. 

(c) control and conduct the business and affairs of the Union while the National Executive or 
National Conference is not in session. 

(d) Expend such moneys by way of ordinary expenditure as may be necessary. 

(e) Submit any matter to the National Executive for decision. 

(f) Control and supervise the work of the National Officers of the Union. 

(g) All decisions of the National Executive Committee shall be made by a majority of the 

members present at the meeting unless otherwise provided by these rules. 

(iii)  Meetings of the National Executive Committee shall be held at such time and place as shall be decided 
by the National President and the National Secretary. A majority of the National Officers may demand 
a meeting of the National Executive Committee which shall be held at such time and place as 
stipulated by such National Officers. The quorum for any meeting of the National Executive 
Committee shall be four (4). 
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(iv) The National Secretary may take a telephonic, email, written and/or postal vote of members of the 
National Executive Committee at any time. Members of the National Executive Committee shall be 
advised of the details of the voting. Such vote shall have the same effect as a decision of such body 
made in meetings assembled. 

(v) Notice of meetings may be given by letter or email or by telephone or verbally, provided that in the 
latter two instances the notice is confirmed by email. 

(vi) All decisions of the National Executive Committee shall be made by a majority of the votes cast at the 
meeting unless otherwise provided by these Rules. The votes cast by members of the National 
Executive Committee shall be on a card system and the value of the vote cast by any member of the 
National Executive Committee, including National Officers, shall be determined in the same way, the 
necessary changes being made as the value of a vote cast by delegates to the National Conference with 
National Officers being included in the Division from which they derive. Provided that in the 
calculation of votes cast by members of the National Executive Committee herein, no member of the 
National Executive Committee who is not entitled to attend and/or vote at the National Executive 
Committee meeting shall be included as a member for the purposes of the aforesaid calculations. 

 

15 - NATIONAL EXECUTIVE 

 
(i) (a) There shall be a National Executive composed of the National Executive Committee, as 

defined in these rules, and the principal officer of each Divisional Branch of the Union that is 
not otherwise a member of the National Executive Committee. Provided that any such 
Principal Officer of a Divisional Branch shall not be entitled to attend and/or vote at any 
meeting of the National Executive or vote on any issue before the National Executive if such 
Principal Officer is not entitled to attend and/or vote, in that capacity, the Divisional Executive 
of the Division to which the Divisional Branch is attached. 

 
(b) Provided that in the case of the Manufacturing Division for purposes of this sub-rule a 

reference to the Principal Officer of a Divisional Branch shall be a reference to the District 
Secretary of a District of that Division, the Senior Vice President (TCF) and the additional 
Divisional Assistant Secretary established pursuant to Rule 44 of the Manufacturing 
Divisional Rules. 

(c) Where a Division has at least one woman who is a Full Time Elected Officer who is not 
otherwise entitled, under these Rules, to be a member of the National Executive, that Division 
is entitled to one National Executive (Female Affirmative Action) position on the National 
Executive. 

 
(i) The National Executive (Female Affirmative Action) position for each Division may 

only be filled by a woman from that Division who is a Full Time Elected Officer who 
is not otherwise entitled to be a member of the National Executive; 

(ii)  Where there is more than one woman from a Division who is a Full Time Elected 
Officer who is not otherwise entitled under these Rules to be a member of the National 
Executive, and who is therefore eligible to fill the National Executive (Female 
Affirmative Action) position, the Divisional Executive of that Division shall determine 
which eligible officer shall fill the position. 

(iii)  Provided that, once nominated by the Divisional Executive, the Branch or District 
Executive (if the woman is a Branch or District Officer) must endorse the nomination 
of that Officer to the National Executive. 

(ii)  The National Officers (other than the office of National Vice President held by the Divisional National 
Presiding Officer of The Maritime Union of Australia Division) shall be elected, except in the case of 
any vacancy occurring or arising between general elections, by and from the National Collegiate in 
1994 and every subsequent four (4) years thereafter and shall hold office until their successors are 
elected. 
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(iii)  Following the Divisional Conferences in 1993 and the Divisional Conferences following the general 
elections every four years thereafter the National Executive shall appoint a person as Returning 
Officer, who shall not be the holder of any office in, and shall not be an employee of, the Union or of 
any Division, Branch, Divisional Branch or any section of the Union. Such Returning Officer shall 
have the conduct of the election of the National Officers in accordance with these Rules. 

(iv) The National Executive shall, unless its actions are overturned by the National Conference, have the 
care, control, superintendence, management and administration in all respects of the affairs, business, 
national funds and property of the Union and shall have and may exercise no more and no less than all 
of the powers of the National Conference and, without limiting the generality of the foregoing may: 

(a) Interpret and enforce the general policy of the union as decided by National Conference. 

(b) Control and conduct the business and affairs of the union while National Conference is not in 
session. 

(c) Appoint the editor of any national union journal and manage and control the policy of such 
journal. 

(d) Hear and decide any appeal from any Division or Branch. Reasonable notice of the time and 

place of the hearing shall be given to all parties involved, who shall be given an opportunity of 
being heard. 

(e) Settle disputes between Divisions or Branches. Any Division or Branch concerned shall be 

given reasonable notice of the meeting and an opportunity of being heard before any 
settlement is effected. 

(f) Expend such moneys by way of ordinary expenditure as may be necessary. 

(g) Submit any matter to the members for decision by ballot. 

(h) Ensure that officers, committee members, delegates or members and Divisions and Branches 
carry out the rules and decisions of the Union and subject to Rule 19 impose penalties [i.e. 
fines not exceeding the sum of one hundred dollars], suspension, expulsion or dismissal from 
office, upon any officers, members, representatives, committee members or delegates for 
knowingly refusing to comply with the rules or the decisions of the National Conference or 
the National Executive. 

Provided that the rules, the decisions of National Conference or the National Executive are 
available to members in the minutes of the National Conference or the National Executive and 
the registered rules of the Union at each Branch office. No penalty shall be imposed unless - 

*  The officer, member, representative, committee member or delegate concerned has 

been summoned to attend the meeting seven (7) days prior to the meeting; 

*  Particulars are given in the summons of the offence alleged, including the time and 
place it was alleged the offence was committed; 

*  The member is afforded an opportunity of being present at the hearing and of being 
heard in the member's own defence, including an opportunity to cross-examine and to 
give and call evidence. 

Period of suspension imposed under these rules shall not exceed six months. 

(j) Subject to rules relating to the autonomy of divisions, take such action as may be necessary to 
secure the satisfactory working of any Division or Branch or Divisional Branch in the event of 
the affairs of that Division, Branch or Divisional Branch being so conducted as to affect the 
proper functioning of the Union, as a registered organisation, or as to make the Union liable 
for a breach or breaches of the Act or the RO Act. Subject to Rule 19 herein, such action may 
include the suspension or dismissal of all or any members holding positions in, or for, a 
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Division or Branch and the appointment of a member of the National Executive or any other 
member or members of the Union to conduct the affairs of the such Division, Branch or 
Divisional Branch. 

(k) Control and supervise the work of the National Officers of the union. 

(l) All decisions of the National Executive shall be made by a majority of the votes cast at the 
meeting unless otherwise provided by these rules. The votes cast by members of the National 
Executive shall be on a card system and the value of the vote cast by any member of the 
National Executive, including National Officers, shall be determined in the same way, the 
necessary changes being made as the value of a vote cast by delegates to the National 
Conference with National Officers being included in the Division from which they derive. 
Provided that in the calculation of votes cast by members of the National Executive herein, no 
member of the National Executive who is not entitled to attend and/or vote at the National 
Executive meeting shall be included as a member for the purposes of the aforesaid 
calculations. 

 
(m) A loan, grant or donation of an amount exceeding $1,000 shall not be made by this Union 

unless the National Executive - 

(a) has satisfied itself - 

*  that the making of the loan, grant or donation would be in accordance with the 
other rules of the Union; and 

*  in relation to a loan - that, in the circumstances, the security proposed to be 
given for the repayment of the loan is adequate and the proposed 
arrangements for the repayment of the loan are satisfactory; and 

(b) has approved the making of the loan, grant or donation. 

(n) Subject to Rule 25, make, alter and rescind any of the rules of the Union, including Branch 
Rules, Divisional Rules and Divisional Branch Rules; 

(o) Affiliate to any body on behalf of the Union, or, if any Division objects to any affiliation to 

affiliate on behalf of those Divisions which do not so object; 

(p) appoint representatives of the Union to any body; 

(q) to affiliate to the Australian Council of Trade Unions and appoint representatives thereto on 
the basis of proportional representation of each Division. 

(r) confer life membership on a member of the Union. 

(v) All acts and decisions of the National Executive shall have full force and effect and full validity unless 
and until such acts or decisions are reversed or amended by the National Executive or the National 
Conference. 

 

15A ï MEETING OF NATIONAL EXECUTIVE 

 
(i) A meeting of the National Executive is to be called: 

(a) when the National Executive or National Secretary determine; or 

(b) at the written request of: 

(i) the National President; or 

(ii)  six (6) members of the National Executive, 
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(ii)  A meeting under sub-rule (i) will be held at the time and place as the National Executive or National 
Secretary determine, and the National Secretary will give notice of the meeting as is practicable, 
provided that not less than 24 hoursô notice is given. 

(iii)  Where a request is made under paragraph (i)(b), the National Secretary must: 

 
(a) ensure the meeting of the National Executive is held no more than seven (7) days following 

the receipt of the request; 

(b) give notice to the members of the National Executive within three (3) days following the 
receipt of the request of the time and place the meeting, provided that not less than 24 hoursô 
notice is given; and 

(c) provide the notice under paragraph (b) by: 

(i) email; 

(ii)  telephone; and/or 

(iii)  verbally, 

provided that a notice given under sub-paragraph (i) or (ii) must be promptly confirmed by 
email. 

(iv) The quorum for a meeting of the National Executive is six (6) members of the National Executive. 

(v) A meeting of the National Executive is to be conducted by a method by which the members of the 

National Executive can communicate with each other, provided that the National Secretary must take 
all reasonable steps to ensure that the meeting is secure to the members of the National Executive. 

(vi) An out of session ballot of the National Executive may be conducted where the National Secretary 
considers that a matter needs to be dealt with expeditiously by a ballot of the National Executive. 

(vii)  Without limitation to sub-rule (vi), the: 

(a) the National President; or 

(b) six (6) members of the National Executive, 

may, in writing, direct the National Secretary to conduct an out of session ballot of the National 
Executive, where the National President or the six (6) members of the National Executive (as the case 
may be) consider a matter needs to be dealt with expeditiously by a ballot of the National Executive. 

(viii)  An out of session ballot, under this rule, is to be conducted by means of: 

(a) e-mail; 

(b) computer link; 

(c) text message; 

(d) other electronic communication; and/or 

(e) a mixture of those means. 

(ix) Where an out of session ballot of the National Executive is directed under sub-rule (vii):  
 

(a) the National Secretary must put the matter for determination to a ballot within three (3) days 
following the receipt of a direction under sub-rule (vii); 



Docusign Envelope ID: F065187F-E6E9-49CA-84AC-586215FA0BA3 
94 

16 - ELECTION OF NATIONAL  OFFICERS AND NATIONAL  EXECUTIVE COMMITTEE MEMBERS 

[105N: Incorporates alterations of 9 July 2024 [R2024/74]]  

Page 68 of 100 Pages. 

 

 

(b) the ballot under paragraph (a) must close seven (7) days following the receipt of the direction 
under sub-rule (vii); 

(c) six (6) members of the National Executive casting a ballot in the time limited under paragraph 
(b), constitute a quorum; and 

 
(e) determination of the ballot will, unless these rules otherwise require, be in accordance with 

rule 15(l). 

 

16 - ELECTION OF NATIONAL OFFICERS AND NATIONAL EXECUTIVE COMMITTEE 
MEMBERS 

 
(i) The National Officers (other than the office of National Vice President held by the Divisional National 

Presiding Officer of The Maritime Union of Australia Division) shall be elected by and from the 
National Collegiate, namely the delegates to all of the Divisional Conferences of the Union 
(howsoever described in the Divisional Rules) and the ballot for such positions shall be a secret postal 
ballot of delegates to all Divisional Conferences conducted, the necessary changes being made, in 
accordance with Rule 17 of these rules. 

Provided that, on and from 1 July 2024, the Divisional Secretary of the Construction and General 
Division, the Divisional Secretary of the Manufacturing Division, and the Divisional National 
Secretary of The Maritime Union of Australia Division shall between them hold the positions of 
National Secretary, National Assistant Secretary and National Presidenty. 

 
Further provided that, there shall be one National Vice President from each Division who shall be 
nominated by and from their own Divisional Conference except in the case of The Maritime Union of 
Australia Division, where the National Vice President from that Division shall be the Divisional 
National Presiding Officer. 

 
(ii)  If the nominations are equal to the number of positions to be filled the Returning Officer shall 

forthwith declare candidates elected. An officer shall not hold more than one position on the National 
Executive or National Executive Committee. 

(iii)  If there are more candidates than the number required for filling the office/s the Returning Officer 
shall prepare voting papers and conduct the ballot. 

(iv) The Returning Officer shall declare the result of the ballot as soon as the count is completed. In the 
event of a tie, the Returning Officer shall determine the result by declaring a candidate who currently 

holds the office being contested being elected, should no candidate currently hold the office the 
Returning Officer shall declare the result by casting lots. 

(v) Except in so far as any Act from time to time provides otherwise, whenever any member has been 
declared elected to any office the member declared to be elected to such office, notwithstanding any 
defect or irregularity which may have occurred in or in connection with the calling for and dealing 
with nominations or the conduct of a ballot shall be recognised as validly holding such office. 

 
(vi) A National Executive member and National Executive Committee member and National Officer shall 

hold office until a successor to such person is elected. 

(vii)  (a) Where a vacancy occurs in any office under these rules for any reason whatsoever including 
but not limited to the death, resignation, retirement or dismissal of any officer, such vacancy 
may be filled by appointment by the Divisional Executive to which the office or officer relates 
provided that the person so appointed shall hold office for as much of the unexpired part of the 
term of the office as does not exceed the greater of twelve months or three quarters of the term 
of the office. Further provided that in the case of a vacancy in one or more of the National 
Officer positions, the National Executive may fill such office by appointment from those 
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members of the National Executive Committee who are otherwise eligible to hold the vacant 
office. 

 
Provided however that any such appointment/s shall ensure that each Division maintains its 
representation of two (2) officers amongst the National Officers. 

(b) Where the unexpired part of the term of office exceeds that specified in this sub-rule, the 
Returning Officer shall conduct an election of delegates to all Divisional Conferences to fill 
the vacancy and the person elected shall hold office for the remainder of the term of office. 

(c) Such election shall, the necessary changes being made, be in accordance with Rule 17 (iii) 
hereof. 

(viii)  The Returning Officer in any election shall declare the result to members of the National Executive 
and may do so by email, post, letter, telephone, facsimile, verbally or by any other electronic means as 
soon as the count is completed. 

(ix) In any ballot of the National Collegiate for the election of National Officers, the representatives of 
each of the Divisions shall cast votes proportionate to the membership of their respective Divisions 
determined in the same way, the necessary changes being made, as votes cast by delegates to the 
National Conference in accordance with Rule 13(iii) and (iv) herein. 

(x) In conjunction with the conduct of the election of the National Officers, the Returning Officer shall 
also conduct an election in the Divisional Conferences of the Union, where necessary, for the National 
Executive Committee members to be elected by and from the relevant Divisional Conference having 

regard to Rule 14(i). 

(xi) The elections held in accordance with sub-rule (x) shall be conducted in accordance with sub-rules (ii) 
to (v) and (viii) with the necessary changes. 

 

17 - ELECTION OF DELEGATES TO DIVISIONAL CONFERENCES 

 
(i) This Rule shall not apply to The Maritime Union of Australia Division. 

(ii)  The method of electing Divisional Branch delegates to Divisional Conference shall be in accordance 
with the Rules of the Division every four (4) years in conjunction with the Divisional Branch 
elections. Such election shall be by direct ballot of the financial members of each Divisional Branch. 

(iii)  When an election is required to be conducted by these rules the Divisional Branch Executive shall 
appoint a Divisional Branch Returning Officer who shall not be the holder of an office in and shall not 
be an employee of, the Union or of any Division, Branch, Divisional Branch or sub-Branch or section 
of the Union. 

(iv) Except in the case of the Manufacturing Division elections for Divisional Branch Delegates to 
Divisional Conference shall be in accordance with the following provisions: 

(a) The method of electing Divisional Branch delegates to Divisional Conference shall be by 
secret postal ballot of the whole Divisional Branch financial members entitled to vote in such 

elections, which shall be held every four (4) years in conjunction with the Divisional Branch 
elections. 

(b) When an election is required to be conducted by these rules the Divisional Branch Executive 
shall appoint a Divisional Branch Returning Officer who shall not be the holder of an office in 
and shall not be an employee of, the Union or of any Division, Branch, Divisional Branch or 
sub-Branch or section of the Union. 

 
(c) The Divisional Branch Returning Officer shall have the conduct of such elections in 

accordance with these rules. Where practicable such election to be conducted in conjunction 
with Divisional Branch election of Officers. 
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(d) A Divisional Branch Returning Officer may, at any time in writing, resign his or her position 
and shall resign if they desire to become a candidate at any elections held under the rules of 

the Union. 

Any casual vacancy of a Divisional Branch Returning Officer shall be filled by the Divisional 
Branch Executive. 

(e) That nominations are called in accordance with the rules of the Division. 

(f) Any member of the Divisional Branch who is financial at the time nominations are called and 
has had not less than three years financial membership of the Union may nominate for the 
position of Divisional Branch delegate to Divisional Conference. 

For the purpose of this rule and for the purpose of all provisions of the rules of the union 
relating to financial membership and the length of financial membership or length of 
membership, membership of an organization amalgamating with the union or which has 
amalgamated with the union shall be counted for all purposes as membership of the union and 
financial membership of this union or a union amalgamating with this union for all purposes. 
This provision relates to all rules of the Union relating to the membership, or length of 
financial membership, or length of continuous membership in the Union or in any Division 
thereof. 

(g) That the nominations process, closure and receiving of, are in accordance with the rules of the 
Division. 

(h) Candidates may include with their nomination form a statement or joint statement not 
exceeding 200 words containing only the candidate's personal history and only the candidate's 
policy statement or joint statement. 

(i) (deleted) 

(j) The Divisional Branch Returning Officer shall examine all nominations to ensure that they are 
in order and if any nominations are found to be defective the Divisional Branch Returning 
Officer, before rejecting the nomination, shall notify the person concerned of the defect and 
where practicable to do so give them the opportunity of remedying the defect 
within a period of not less than seven (7) days after being so notified. 

(k) If at the closing date for nominations only sufficient nominations have been received by the 
Divisional Branch Returning Officer to fill any vacancy or vacancies the Divisional Branch 
Returning Officer shall thereupon declare the person or persons so nominating elected and 
supply forthwith a report of the declaration of the ballot to the Divisional Conference and 
candidates by submitting a Divisional Branch Returning Officers report to the National, 
Divisional, Divisional Branch, and Branch Secretaries. 

(l) If all nominations are received and there are more nominations than there are vacancies the 
Divisional Branch Returning Officer shall conduct a draw for positions on the ballot paper and 
shall notify candidates of the time and place of the draw in sufficient time for a candidate or 
their nominee to attend the draw; such attendance shall be at the candidate's own cost and 
expense. 

 
(m) The Divisional Branch Returning Officer shall forthwith have printed ballot papers in 

sufficient quantities to enable them to supply a ballot paper for each member eligible to vote 
in the election and secure a certificate from the printer as to the number printed. 

(n) Such ballot papers shall have printed thereon only the title of the office to be filled, method of 
voting and the name of the candidates for such office and a space for the required vote to be 
registered, provided however that where more than one candidate is required to be elected the 
number to be elected shall be printed on the ballot paper. The position of the names of each 
candidate on the ballot paper shall be in order of the draw of positions for that ballot. 
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(o) Where a ballot is required, the Divisional Branch Secretary of the Divisional Branch 
concerned shall provide, within thirty five (35) days of the closing of nominations, a certified 

list of financial members entitled to vote to the Divisional Branch Returning Officer. 

(p) The Divisional Branch Returning Officer shall, in accordance with the Rules of the Division, 
on a date which will enable the ballot paper to be posted not later than fourteen clear days 
before the closing date of the ballot, send by post to each member eligible to vote in the 
election at their address appearing on the list of members eligible to vote supplied to the 
Divisional Branch Returning Officer by the Divisional Branch Secretary the following 
documents/materials only:- 

(i) a ballot paper initialled by the Divisional Branch Returning Officer in respect of each 
office to be filled at the election for which the member is eligible to vote. 

(ii)  a declaration envelope in such form as is prescribed by Regulation 5 of the RO 

Regulations. 

 
(iii)  a prepaid envelope in such form as is prescribed by Regulation 6 of the Workplace 

Relations (Registration and Accountability of Organisations) Regulations 2003. 

(iv) such printed instructions necessary for the completion of each of the ballot papers 
enclosed and any other instructions that the Divisional Branch Returning Officer may 
consider necessary. 

(v) The candidateôs statement provided for in accordance with sub-rule (h) of this rule. 

(vi) provided that the Divisional Branch Returning Officer shall post to each member 
eligible to vote by mail all ballot papers, in accordance with the Rules of the Division. 

(q) For the purpose of the election the books of the Divisional Branches shall be deemed closed in 
accordance with the rules of the Division. 

(r) That the opening and closing of the ballot shall be in accordance with the rules of the 

Division. 

(s) The Divisional Branch Returning Officer shall collect the returned ballot papers from the post 
office box and deposit them in a ballot box kept at the post office or at the office of the 
Australian Electoral Commission until the commencement of the count of the ballot. 

(t) At the conclusion of the ballot the ballot box shall be picked up by the Divisional Branch 
Returning Officer at a time reasonable notice of which has been given to the Scrutineers and 
taken to the Divisional Branch rooms or to the office of the Australian Electoral Commission 
and be opened in the presence of the Scrutineers and counting shall then proceed. If it is 
necessary to interrupt the count for any purpose the papers shall be sealed in the ballot box to 
which any seals may be fixed by a Scrutineer. 

(u) Any candidate at their own expense, may appoint a financial member of the union to act as 
their Scrutineer by notification in writing to the Divisional Branch Returning Officer. Any 
Scrutineers so appointed may be present at any stage of the counting of the ballot provided 
that the Divisional Branch Returning Officer is also present. 

(v) The Divisional Branch Returning Officer shall proceed to count the ballot on the preferential 
system provided for in this rule, and the candidate or candidates receiving the necessary quota 
shall be declared elected. The counting of the ballot shall commence no later than on the first 
working day after the closing of the ballot and shall be completed as soon as is practicable. 

(w) In the case of an equality of votes for any two or more candidates the Divisional Branch 
Returning Officer shall determine which of the candidates is elected, by declaring the 
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candidate who currently holds the office being contested being elected, should no candidate 
hold the current office the Returning Officer shall declare the result by casting lots. 

(x) The Divisional Branch Returning Officer shall declare the successful candidates elected and 
notify the National, Divisional and Divisional Branch Executive of the result of the ballot. The 
Divisional Branch Executive shall issue instructions for the publication of same in their 
minutes and in the journal or newspaper of the Divisional Branch. The Divisional Branch 
Returning Officer shall also notify each successful candidate by post and publish their names 
in at least one daily newspaper circulating in the Branch area. The date of completion of the 
ballot shall be the date of the declaration thereof. 

 
(y) The successful candidate/s shall become the Divisional Branch delegate to the Divisional 

Conference. 

 
(z) Should a vacancy occur of a Divisional Branch delegate to Divisional Conference Rule 13 

sub-rule (vi) shall apply. 

(aa) Any accidental or unavoidable omission or error in the carrying out or observance of this rule 
shall not invalidate an election if such omission or error appears not to have affected the result 
of an election. 

(bb) In any election the Divisional Branch Returning Officer and any Scrutineer shall do all things 
necessary to preserve the secrecy of the ballot and shall conduct themselves in a sober, proper 
and impartial manner. Scrutineers shall, as far as practicable, be given the opportunity to be 
present at all stages of the ballot. They shall obey any directions given to them by the 
Divisional Branch Returning Officer. If any Scrutineers or Scrutineer are not present at any 
stage or stages of the ballot the Divisional Branch Returning Officer may proceed nonetheless. 

(cc) Definitions: 

"Preferential Voting" shall mean a system of voting in which the voter shall place the number 
1 in the square opposite the name of the candidate for whom the voter gives as their first 
preference, and shall place the number 2, 3, 4 (and so on as the case requires) in the squares 
opposite the names of all the remaining candidates so as to indicate the order of the preference 
for them. In a ballot by the preferential system the valid ballot papers shall be separated into 
separate parcels, each such parcel containing all those papers on which first preference is 
indicated for the same candidate. If on the first count a candidate receives an absolute majority 
of first preference votes of total valid votes cast they shall be declared elected. 

 
If  no candidate has received an absolute majority of first preference votes the candidate with 
the fewest first preference votes shall be excluded and the ballot papers on which a first 
preference is indicated for such candidate shall be counted to the remaining candidates next in 
the voters' order of preference. If a candidate has then an absolute majority of votes they shall 
be elected, but if no candidate then has a majority of votes the process of excluding the 
candidate who has the fewest votes and the distribution of the voters' preferences shall 
continue until one candidate has received an absolute majority of votes. In cases where more 
than one position is to be filled the numbers placed opposite the candidates' names up to the 
number of positions to be filled shall be first preference votes and the procedure in respect to 
the distribution of preference shall be the same as is above prescribed where a ballot is for a 
single position. The candidates or candidate, as the case may be, who has received an absolute 
majority of votes shall be elected. 

(dd) Those elected shall take office from 2 January in the year following the election. 

 
(ee) This election rule shall apply to all divisions (except the Manufacturing Division) from 1996 

and 1996 shall be the first year of such general elections. 

 

18 - DIVISIONAL EXECUTIVE ELECTION 
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(i) This Rule shall not apply to The Maritime Union of Australia Division and the Manufacturing 
Division. 

 
(ii)  There shall be a Divisional Executive composed in accordance with Divisional Rules and elected in 

accordance with such Divisional Rules. 

(iii)  Every Divisional Executive shall be elected either: 

(a) by and from the Divisional Conference; or 

(b) by direct ballot of the financial members of the Division. 

(iv) The Divisional Officers at a national level shall be members of that Divisional Executive. 

(v) The position of delegate to National Conference is to be held by the same person as is holding the 
position as Divisional Branch member of the Divisional Executive and the election to one position is 
to be an election to the other position, a removal from one position shall be a removal from the other 
and they are, for all purposes under these rules to be one and the same person and/or position. 

 

19 - REMOVAL OF OFFICERS 

 
Any Officer may be removed from office by majority decision of the National Executive, provided that such 
officer shall not be dismissed from office unless found guilty, in accordance with the Rules of the Union, of 
misappropriation of funds of the Union or a substantial breach of the Rules of the Union or gross misbehaviour 
or gross neglect of duty or has ceased according to the Rules of the Union to be eligible to hold office. 

 
Any officer so removed from office shall have the right of appeal to the National Conference. In the event of 
the appeal being upheld the National Conference may order reinstatement to apply on such conditions as it 
considers the circumstances warrant. 

In the event of the re-election of an Officer removed from office under this rule, such officer shall be 
reimbursed by a payment of monies that represent the difference between such salary the officer would have 
received had the officer not been removed from office and the amount of salary the officer received during the 
period the officer was removed from office. 

 

20 - REFERENDA 

 
1. On a decision of a majority of Divisions or Branches or Branches whose membership constitutes a 

majority of the members or on receipt of a petition signed by not less than 10 per cent of the financial 
members of the Union, the National Executive shall take a referendum of the whole of the members of 
the Union upon the matter or matters in the decision of the Divisions or Branches or in the petition. A 
decision reached by a majority of the actual votes recorded shall be binding on the Union and the 
members of the Union provided that the decision shall not affect the autonomy of any Division. 

2. National Executive or National Conference may at any time of its own motion take a referendum of 
the whole of the members of the Union upon any matter it thinks fit. 

3. The referendum referred to in this rule shall be conducted as follows: 

National Executive shall: 

Determine the question to be submitted to the members and the form of the ballot paper. 

Fix the times for the despatch and return of ballot papers and give the necessary instructions 
for printing of same. 
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Appoint a National Returning Officer and National Scrutineer in conjunction with Divisional 
Branch Returning Officers to conduct the ballot. 

 
No material other than that authorised by the National Conference or National Executive shall 
be enclosed in the envelope in which the ballot paper is posted to the member. 

In all other respects the referendum shall be held as nearly as practicable in the manner 
provided for the holding of elections of Divisional Branch delegates to Divisional Conference 
as set out in Rule 17 (iii) except that the roll of voters shall be the financial membership at the 
end of the calendar month immediately preceding the holding of the referendum. 

 

21 - VACANCIES IN OFFICE 

 
Where in accordance with the Rules of the Union, a National Officer ceases to hold office as the Divisional 
Officer entitled to hold a position as National Officer under Rule 16(i) hereof, such officer shall on and from 
the same time cease to hold office as a National Officer. Provided that the member who replaces such a person 
in the Divisional Officer's position shall also fill the vacancy created in the position of National Officer until 
such time as the National Officer's position can be filled in accordance with the rules governing casual 
vacancy. Provided further if the office of National Secretary becomes vacant the National Executive shall 
appoint a person, eligible under the rules to be elected to the office, to perform the functions and 
obligations of the office of National Secretary until such time as the National Secretaryôs office can be filled in 
accordance with the rules governing casual vacancy. 

 

22 - DUTIES OF OFFICERS/MEMBERS 

 
1. The following sets out the duties of the National Officers outlined herein. 

2. National President: 

The National President shall preside at meetings of National Conference, National Executive and 

meetings convened by National Conference or National Executive if it is possible to be present. 

The National President shall have a deliberative vote only. 

The National President shall perform all duties assigned to him/her by the National Conference or 
National Executive and shall be responsible with the National Secretary for the allocation of duties 

and responsibilities arising from decisions of the National Conference or the National Executive. 

3. National Secretary: 

The costs of the office of the National Secretary shall be borne by the Union. 

 

 

 
The National Secretary shall be responsible for the general correspondence of the Union, National 
finance, filing of documents, industrial returns and the carrying out of decisions made by National 
Conference or National Executive. 

The National Secretary shall have the power, subject to decisions of the National Executive and/or 
National Conference, to appoint, control and dismiss the clerical, industrial, research and accountancy 
staff of the National Office and allocate duties and responsibilities within the National Office. 

The National Secretary shall have prepared a properly audited financial statement of receipts and 
payments and all the funds and effects of the National Office, together with a statement of the assets 
and liabilities of the National Office for the year ending 31st December in each year. 
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Such financial statement shall be presented to the National Executive for its approval and be published 
within the journal of the National Union. 

 
The National Secretary shall carry out such other functions as shall be determined from time to time 
by the National Conference or National Executive. 

The National Secretary shall be a member of each and every Divisional Executive and shall be for all 
purposes a full member of any Divisional Executive but shall not exercise a vote at any Divisional 
Executive of which such National Secretary is not, otherwise than under this Rule, a member. 

The National Secretary is responsible for the keeping of minute books in which are recorded 
proceedings and resolutions of meetings of the National Executive Committee, National Executive and 
National Conference, 

4. National Assistant Secretaries: 

National Assistant Secretaries shall perform all duties assigned to them by National Conference and 
National Executive. They shall attend all meetings of National Conference and National Executive. 

5. [Deleted] 

 

 

6. National Vice-Presidents: 

The National Vice-Presidents may assist the National President in the conduct of meetings and in the 
absence of the President, one of their number as determined by the National Executive may act as 
President. 

 
A National Vice-President shall carry out such other duties as shall be determined from time to time 
by the National Conference or National Executive. 

7. Members of National Executive and Delegates to National Conference: 

Members of National Executive and delegates to National Conference shall attend meetings of those 
bodies when summoned so to do. 

8. Within the National Executive Committee and, subject to the Rules relating to card voting on certain 
committees, for all internal Union purposes, the National Principal Officers shall have, as between 
each and all of them, the same status. Each may perform different functions and may have different 
responsibilities in accordance with these Rules and/or decisions of the National Executive/National 
Conference not inconsistent with these Rules. 

 
9. No officers, employees, delegates or members shall be required to do, or required to omit to do, any 

act in breach of legislation applicable to the Union. 

10. Except as provided for by resolution of a committee of management of the Union (including any 
committee of management of a Division, Branch, Divisional or District Branch thereof), it shall not be 
part of the duties of any delegate/steward, officer or employee, including organisers, whether 
temporary or not, to threaten, initiate, counsel, procure, induce, be involved in, engage in or be party to 
industrial action as defined by the Act or the BCI(IP) Act or unlawful picketing within the meaning of 
the BCI(IP) Act. 

 

23 - FUNDS AND PROPERTY 

 
(i) Each Division shall pay to the National Office and/or National Conference of the Union, on a basis 

which is proportionate to the respective financial membership of each Division, an amount that is 
determined by the National Conference or National Executive to enable it to fulfil its functions. 
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Provided that each Division/Divisional Branch is responsible to meet all costs associated with the 
operation of its Division/Divisional Branch, including all costs associated with the attendance and 
participation by their representatives at meetings, including National Conference, National Executive 
Committee unless decided otherwise by the National Executive Committee. 

(ii)  A capitation fee or sustentation fee shall be paid by each Divisional Branch to the Division in 
accordance with Divisional rules. 

(iii)  Each Divisional Branch shall pay to the Branch of the Union for the geographic area covered by the 
Divisional Branch, a pro rata amount calculated on the basis of the proportion of financial members of 
the Branch in that Divisional Branch, an amount determined by the State Executive to enable it to 

fulfil its functions. 

(iv) All moneys received by the National Office shall be paid to the credit of the Union on current account 
with a Bank or financial institution. All cheques shall be signed by two (2) persons who are a National 
Secretary, National Assistant Secretary, National President or two (2) National Executive members as 
nominated by National Executive resolution. All authorisations for the transfer and/or disbursement of 
funds shall be approved by two (2) persons who are a National Secretary, National Assistant 
Secretary, National President or two (2) National Executive members as nominated by National 
Executive resolution. 

 
(v) All expenditure for ordinary purposes, namely, incurred in directly furthering the objects of the Union 

or in the expenses of management, may be disbursed by decision of the National Secretary and either 
the National President or National Assistant Secretary. Expenditure for other purposes authorised by 
the rules may be disbursed by a majority decision of the National Conference or National Executive. 

(vi) The funds of the Union shall be under the control of the body which receives such funds pursuant to 
the Rules of the Union and such bodies shall deal with the funds on behalf of the Union. The funds 
and property of the Union shall be invested wherever possible in the name of the Union. Any moneys 
may have the name of the body controlling the funds added to the name of the Union. In the case of 
Divisions, money received by the Divisions shall be under the control of the body in that Division 
which, by the rules of that Division is given control and shall be invested in the name of the Union, 
subject to the last immediately preceding sentence hereof. Where it is not possible or convenient to 
hold property in the name of the Union the property shall be held in the name of trustees under the 
Rules of such bodies. 

 
The funds of the Union may be invested in such securities as are permitted by the laws of any State of 
the Commonwealth for the investment of funds by trustees. Nothing in this sub-rule prevents the 
Union, a Division, a Branch or a Divisional Branch from entering into an agreement with a trade or 
industrial union or organisation of employees registered under any legislation of any State of the 
Commonwealth for the investment of funds on a joint basis or a basis on which the funds are held in 
common so long as the funds are treated, for all purposes, at least as funds of this Union or such of the 
funds as represent pro rata membership are so treated. 

(vii)  The funds or property of the Union, under the control of the National Office or Branch or Division or 
Divisional Branch in accordance with the rules of the Union, shall be under the control of the National 
Executive, or Branch or Division or Divisional Branch Committee of Management and/or Executive 

respectively. 

(viii)  Any fines, penalties, damages, costs or other sum(s) ordered by a court against the Union is, if the 
conduct of a Divisionôs officers, employees, agents or members made the Union liable for such 
amount(s), to be funded by that Division. 

 

24 - AUDITOR 

 
The National Conference or National Executive shall appoint as auditor a competent person resident in the city 
in which the National Office is located who shall each year for the period ending 31 December audit the books 

and accounts of the Union and draw up a correct report on same. 
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The Auditor shall, in the report, draw attention of the National Executive to any deficiencies or other matters 
which the Auditor may think proper. The Auditor shall have full and complete access to all the books and 
documents of the Union. 

For the purpose of this Rule a competent person shall have the same meaning as in the RO Act and the RO 
Regulations made thereunder. 

 
Upon receipt by the National Secretary of a petition, signed by not less than 5% of the members of the Union, 
requesting that a general meeting of members of the Union be called for the purpose of considering the 
auditorôs report, the general purpose financial report and the operating report of the National Office, the 

National Secretary shall convene such meeting as soon as is practicable. 

 

24A - POLICIES AND PROCEDURES - EXPENDITURE 

 
(a) The Union shall develop and implement internal control policies and procedures relating to the 

expenditure of the Union, to ensure that the Union is conducted in accordance with the principles of 
good governance and to ensure accountability to members of the Union. 

(b) Such policies and procedures shall be adopted by the National Executive and once adopted, shall be 
binding on all officers and members of the Union. Such policies and procedures must be identified in 
the resolutions of the National Executive as Rule 24A policies and procedures. 

(c) Rule 24A policies and procedures must be published on the website of the Union with fourteen (14) 

days of their adoption. 

(d) The provisions of sub-rules (a) to (c) herein shall apply, mutatis mutandis, to each Branch, Division 
and Divisional/District Branch of the Union. 

 

25 - ALTERATION OF RULES 

 
(a) The rules of the Union, or any of them, may be altered, rescinded, varied or made by the National 

Conference and/or National Executive. Proposals for alterations of rules may be forwarded by 
Divisions, Branches or any member of the National Executive or delegate to the National Conference 
and shall be forwarded to members and/or delegates with the notice calling the National Conference or 
National Executive, as the case may be, or so soon thereafter as is practicable. Provided that National 
Conference or National Executive may, in session, alter rules of which previous notice has not been 
given. 

(b) Alterations to rules may be made, at the discretion of the National Secretary, by postal, telephonic, 
facsimile, email, written and/or any other means of communication as a ballot of National Conference 

or National Executive. Such a rule change will have the same effect as a change made in a session of 
the National Conference or National Executive. 

(c) Notwithstanding the foregoing provisions of this rule, the rules of the Union and/or any of them may 
be repealed, altered and added to by the National Executive Committee on its own initiative and 
without any reference to National Conference or National Executive for the purpose of bringing rules 
into compliance with the Act , the RO Act or the Regulations thereto or to facilitate, assist in or give 
effect to an amalgamation decided upon by National Executive or National Conference or to overcome 
objections taken to an application by the Union for an alteration to its rules, for amalgamation or for 
registration under the RO Act. 

 
(d) Provided that no rule change shall be effected without the approval of a Division, by either the 

National Conference, National Executive or National Executive Committee which affects the 
existence of that Division or interferes with its autonomy under these rules, including the internal 
structures of a Division. 
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26 - RULES BINDING ON MEMBERS, BRANCHES AND DIVISIONS 

 
These National Rules and all the rules of the Union, and all alterations, additions or rescissions thereof or 
thereto, shall apply to and be binding on all Divisions, Branches, and Divisional Branches and all sections of 
the Union and on all members who now, or who may hereafter, belong to the Union until they are made or 

become null and void according to the law. 

 

26A - COMPLAINTS BY MEMBERS 

 
1. Any financial member of the Union may raise a complaint over the actions of another member or 

members (including officers). 

2. The complaint may be about a member or members: 

a. refusing to obey the rules of the Union; 

b. refusing to obey a policy of the Union; 

c. refusing to abide by a resolution carried at a properly constituted meeting of a management 
committee which has relevant control or management over the member; 

d. obstructing any properly constituted meeting of a management committee; 

e. obstructing any officer or employee of the union in the course of his/her duties; 

f. Misappropriation of the funds of the Union; 

g. engaging in gross misbehaviour; 

h. engaging in gross neglect of duty; 

i. wrongfully and unreasonably holding out that he or she holds an office or position in the 
Union; 

 
j. making a false charge or complaint against a fellow member, including a complaint under this 

rule; or 

k. aiding or encouraging any other member or members in any of the matters referred to above. 

3. Members shall not subject a member who has made a complaint under this rule to adverse treatment. 

4. The complaint must be raised in writing to the National Secretary. The complaint must clearly identify 
the member or members the subject of the complaint and the relevant action or actions that gave rise to 
the complaint. If  the complaint is about the conduct of the National Secretary then the complaint may 
be raised with another National Officer. 

5. The National Secretary (or if another National Officer receives the complaint, that National Officer) 
and at least one of the National Assistant Secretary, or National President may refuse to accept a 
complaint if he or she considers the complaint to be trivial. 

6. The National Secretary must refer the complaint to the National Executive Committee for the purpose 

of appointing an Investigator. 

7. The National Executive Committee shall appoint an Investigator. The Investigator must be a member 

of the National Executive. The Investigator must not be an officer from the same Division as the 
member or members the subject of the complaint. 
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8. The Investigator shall investigate the complaint and provide a report to the National Executive 
Committee. 

9. During the course of the investigation the Investigator may: 

a. interview members or officers for the purpose of the investigation, and 

b. require members or officers to provide documents relevant to the investigation. 

10. Members will cooperate with the Investigator by attending interviews and providing all documents 
requested. 

11. No one is entitled to legal representation during the investigation. 

12. In the report the Investigator shall include his or her findings on the matters the subject of the 
complaint and include recommendations for action to be taken by the National Executive Committee. 
The Investigator may conclude that no action is necessary. 

13. A copy of the Investigator's report shall be provided to the member who raised the complaint and to 
the member or members the subject of the complaint. Where the report recommends action against any 
member or members the member or members shall be given the opportunity to respond to the Report 
before the National Executive Committee considers any action. 

14. Upon receipt of the Investigators report the National Executive Committee may take action in 
accordance with the recommendations of the Investigator's or take other action, as it considers 
appropriate. 

15. Any decision of the National Executive Committee to take action against a member or members may 

be appealed to the National Executive. 

 
16. The procedure in this rule shall apply in addition to any other procedure in the rules dealing with 

complaints about the conduct of members 

 

27 - DIVISIONS 

 
(i) There shall be Divisions of the Union established, in accordance with the Rules of the Union. Such 

Divisions shall be established on a basis of industry or occupation. 

There shall be three (3) Divisions of the Union as follows: 

(a) the Construction and General Division; 
(b) the Manufacturing Division; and 
(c) [deleted] 

(d) The Maritime Union of Australia Division. 

(ii)  Each Division shall have autonomy to decide matters which do not directly affect the members of 
another Division without any interference by any other body within the Union, including but not 
limited to: 

(a) The industrial interests of its members. 

(b) The election of officers within the Division. 

(c) Matters arising from the Objects of the Division. 

(d) Structure of the Division. 

(iii)  Each Division shall have autonomy in relation to its funds and property. 
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(iv) Each Division shall have rules and have power to make, alter or rescind such rules, to be called 
Divisional Rules. Without limiting the generality of the foregoing paragraph, each Division shall have 
power to determine policy for that Division, not inconsistent with the rules and policy of the Union as 
decided by National Conference or National Executive. 

(v) If there is any environmental matter that directly affects the employment of members of one Division 
only, then that Division whose members are so affected shall have the power to determine the policy 

of the Union on that matter. 

(vi) Divisions, other than the Manufacturing Division, shall, in accordance with their rules, have Branches 
along a geographic, occupational or area basis which branches of a Division will be called Divisional 
Branches and may have more than one divisional branch in a State or Territory divided on a 
geographic or occupational basis. 

 
(vii)  Any Division may, in accordance with their rules, allocate any Branch of the Union or any other 

Divisional Branch of any Division of the Union the responsibility for a Divisional Branch or part of a 
Divisional Branch where it is, in the opinion of the Division not appropriate or economic to establish 
and/or maintain a separate Divisional Branch in that area. 

(viii)  Where any Division allocates any of its Divisional Branches to a Divisional Branch of another 
Division, the latter Divisional branch shall pay capitation fees to and be represented by the first 

mentioned Division on the basis of the number of members so allocated. 

 

28 - BRANCHES 

 
(i) There shall be branches of the Union in the States of Queensland (including the Northern Territory), 

New South Wales, Victoria, Tasmania, Western Australia, South Australia, and in the Australian 

Capital Territory, and in such other States or places as may be decided. 

Provided that it shall be open to the National Conference or the National Executive to abolish any 
Branch. 

Such Branches shall have the function of co-ordinating Divisional Branches at a State or Territory 

level, dealing with matters affecting only that State and more than one Division and any other matter 
that Divisions or Divisional Branches agree should be dealt with by such Branch. 

(ii)  Branches may make alter or rescind By-laws, not inconsistent with the Rules of the Union. 

(iii)  A Branch shall be bound by 

(a) the decisions of the National Conference, 

(b) National Executive and, 

(c) in relation to any matter affecting one Division only, a Divisional Executive; 

and Branch Officers shall be bound by directions of the National Executive Committee. 

(iv) Provided that in the case of a decision of one Division affecting in any way the operation of a Branch, 
the Branch may appeal to the National Executive. 

 

29 - AGREEMENTS WITH STATE UNIONS 

 
(i) The Union, any Branch thereof may make agreements under s.151 of the RO Act with any State Union 

to the effect that members of the State Union shall be eligible for membership of this union. 
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(ii)  The Union, any Division thereof, any Divisional Branch thereof, may take all and any step which, as a 
matter of practice or law, may overcome the separation of State Unions from any section of this Union 
with the same or substantially the same members and may take all or any step, including 
amalgamation to effect one union in the industry or industries covered by this Union. 

 

30 - AGREEMENTS 

 
(a) Subject to these Rules, any agreement may be executed by a National Secretary and either a National 

President, the National Assistant Secretary or a National Vice-President. 

(b) Any agreement which directly affects the employment or conditions of employment of members of 

only one Division shall be executed by that Division in accordance with its rules. 

(c) Any agreement which directly affects the employment or conditions of employment of members of 
only one Divisional Branch may be executed by the Divisional Branch in accordance with its rules. 

 
(d) Any agreement which directly affects the employment of members of only one Branch may be 

executed by the Branch in accordance with its rules. 

 

31 - CLAIMS AND INDUSTRIAL DISPUTES AND PROCEEDINGS 

 
(a) Claims, logs of claim, demands and/or requests of the Union or any part thereof may be compiled, 

made, served and/or otherwise propagated by a National Secretary or National President or National 
Assistant Secretary or any person authorised by a National Secretary or National President or National 
Assistant Secretary so to do. 

(b) A Divisional Secretary or Divisional Assistant Secretary (including the TCF National Secretary) or 
any person authorised by a Divisional Secretary or Divisional Assistant Secretary (including the TCF 
National Secretary) may make, compile, serve and/or otherwise propagate a claim, logs of claim, 
demands and/or requests of the Union in so far as it affects members of the Division of which the 
Divisional Secretary or Divisional Assistant Secretary (including the TCF National Secretary) is an 
officer. To avoid any doubt, such claims, logs of claim, demands and/or requests may affect, directly 
or indirectly, members of another Division so long as they are persons who are eligible to be members 
of the Division from which the Divisional Secretary or Divisional Assistant Secretary (including the 
TCF National Secretary) emanates. 

 
(c) Any of the officers referred to in paragraph (a) or, subject to the limitations contained in paragraph (b) 

and the necessary changes being made, any of the officers referred to in paragraph (b), may submit, on 
behalf of the Union for conciliation or arbitration or both, or authorise the submission or institution on 
behalf of the Union, any claims, logs of claim, demands and/or requests or any industrial dispute 
arising therefrom or any other industrial dispute howsoever arising on behalf of the Union or 
otherwise institute any proceedings whatsoever on behalf of the Union. 

(d) This Rule has effect notwithstanding any other Rule of the Union or any Division thereof and no 
claims, logs of claim, demands and/or requests, shall be invalidated, rendered void or otherwise treated 
as void or unauthorised if issued by a National President, National Secretary, National Assistant 
Secretary, Divisional Secretary or Divisional Assistant Secretary (including the TCF National 
Secretary), or any person authorised by any such officers and shall be taken for all purposes and at all 
times to be claims, logs of claim, demands and/or requests of the Union for all purposes. Provided 
that, the National Executive, National Conference or, in the case of a claim, logs of claim, demands 
and/or requests issued by a Divisional Secretary or Divisional Assistant Secretary (including the TCF 
National Secretary) or on such officer's authorisation, the relevant Divisional Conference or Divisional 
Executive may rescind and/or withdraw such claims, logs of claim, demands and/or requests and upon 
such decision of the National Conference, National Executive, Divisional Conference or Divisional 
Executive, as the case may be, the claims, logs of claim, demands and/or requests shall be withdrawn 
and thereafter treated as if it were null and void. 
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(e) The National Secretary, National Assistant Secretary, National President, Divisional Secretary and/or 
Divisional Assistant Secretary (including the TCF National Secretary) shall have full power to transact 
all business and do or authorise all acts and things in connection with any dispute arising from any 
claims, logs of claim, demands and/or requests, howsoever made and by whomsoever made and such 
officer may delegate such functions either generally or specifically. 

(f) [deleted] 

(g) The taking of industrial action (within the meaning of the Act) or picketing or unlawful industrial 
action or unlawful picketing within the meaning of the BCI(IP) Act by members is not authorised by 

the Union without the consent of a committee of management of the Union (including any committee 
of management of a Division, Branch, Divisional or District Branch thereof). 

Provided however that the preceding paragraph shall not restrict the right of a person or body duly 
authorised by such a committee of management to authorise industrial action in accordance with the 
Act. 

32 - REGISTERED OFFICE 

 
The registered office of the Union shall be the Office of the National Secretary and shall be at 500 Swanston 
Street, Carlton in the State of Victoria, or such place as National Conference or National Executive shall 
decide. 

33 - REGISTERED OFFICER 

 
(i) Without limiting the powers conferred by any State or Commonwealth law, the Union shall, while it 

remains corporate, sue and be sued by its corporate name and style. 

(ii)  The proper officer of the Union shall, for all purposes, be the National Secretary. 

 
(iii)  Nothing in this rule affects the operation of any other rule relating to the powers of a Division or 

Divisional Branch Secretary. 

 

34 - DISSOLUTION 

 
The Union shall not be dissolved unless all of the existing Divisions agree. Provided that a Division shall 
cease to exist wherever the number of financial members of that Division is reduced to less than one thousand 
(1,000) members. 

 
Where a Division ceases to exist and the Union continues, the property of that defunct Division shall be vested 
in the Division to which the members of the defunct Division are allocated. 

Where the Union is dissolved the property of the Union shall be vested in the trustees of each existing Division 
at the time of dissolution for the benefit of the members thereof on the basis that each such Division will 
continue to hold its own property and funds and any property or funds not vested at the time of dissolution in a 
Division shall be divided between the existing Divisions on a basis proportionate to the membership of each 
such Division. 

 

35 - RECOVERY OF DUES 

 
All claims for contributions, levies, fines, fees or liabilities of any kind due or payable to the Union by 
members may be sued for in the name of the Union by the National Secretary or by the Divisional Secretary, 
or Divisional Branch Secretary to which the member is attached, or by any other person or body authorised by 
the rules of the Union including the rules of any Divisional Branch or the Rules of any Division. 
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36 - LEVIES 

 
(i) Levies may be imposed for the purpose of carrying out any of the objects of the Union and for 

assisting the members of this or any other Union or body having objects similar in whole or in part to 
those of this Union. 

(ii)  The amount of any levy shall be decided by a majority of the National Conference or National 
Executive and shall not exceed $50.00 and when so decided shall be binding on all members or 
sections of members as National Conference or National Executive may decide. 

(iii)  A Division or Divisional Branch may impose a levy on its members. 

 
(iv) A levy may be of one specific sum, payable at one specific time, or may be for a weekly, fortnightly or 

monthly period, payable for a certain specific period. 

All levies shall be added to contributions and shall be a first charge against all payments made by 
members of the Divisional Branch. 

 

37 - VOTING OF NATIONAL CONFERENCE OTHERWISE THAN AT MEETINGS ASSEMBLED 

 
(a) If the National Secretary shall consider it advisable to submit any matter, including the imposition of a 

levy or the alteration or rescission of a rule, to a vote of National Conference at any time when it is 
inconvenient to call National Conference together, the National Secretary may submit a resolution 
dealing with the matter to the delegates or members, by letter, telephone, email, in writing, by 
computer link and/or by any other means of communication or a mixture of these means. 

(b) For ballots of the National Conference, a copy of such resolution shall, as soon as practicable 
thereafter, be sent to each Branch Secretary and each Divisional Secretary. The votes on such 
resolution shall be returnable to the National Secretary at such time as the National Secretary shall fix. 
The result of such vote shall be binding and enforceable in the same manner as a decision arrived at in 
meetings assembled. 

 
(c) Provided that where no record can be kept of the vote and/or decision, such a record shall be created 

and a copy of that record sent to each person entitled to vote or, in the case of computer linkages, the 
record is such that it can be viewed and/or copied by the person entitled to vote. 

(d) No amendment shall be allowed on any such resolution, but if it is negative any delegate may request 
the National Secretary to submit in a like manner a further resolution bearing on the same matter. In 
the event of the National Secretary being requested to submit more than one such resolution, the order 
in which same shall be submitted shall be in the absolute discretion of the National Secretary. 

 
(e) The National Secretary shall keep a register of names and addresses of members of the National 

Executive and delegates to National Conference from the names submitted by Divisional Branch 
Returning Officers, Divisional Returning Officers and the National Returning Officer and such 
register shall be conclusive evidence of the correct name and address of such members and/or 
delegates. 

(f) Divisional Secretaries and Divisional Branch Secretaries (as the case may be) shall within fourteen 

(14) days of the election of delegates to National Conference and members of the National Executive 
and/or National Executive Committee notify the National Secretary of their names and addresses. 
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38 - STANDING ORDERS 

 
Motions - How Dealt With: 

1. All motions shall be of an affirmative character and must be moved and seconded by delegates or 
members. Such motions become the property of Conference or Executive and can only be withdrawn 
by leave thereof. The discussion on any motion shall not exceed 60 minutes unless a majority of 
delegates or members present agree to an extension of time. 

2. Unless a delegate or member rises to oppose a motion or propose an amendment thereto, the motion 

shall be immediately put to the meeting for decision. 

 
3. A motion may be superseded at any time by another motion "that it be discharged from the agenda 

paper" or "that the next business be proceeded with" being resolved in the affirmative. 

4. A motion may be amended at any time during the debate thereon always provided that the substance 
of the original motion be retained. If the amendment is carried it then takes the place of the motion. 

5. Any number of amendments may be proposed and discussed with the motion. For the purpose of the 
debate the motion shall be the question before the chair. Amendments shall be put to the vote in the 
order in which they are received. If there is no further discussion, or if the motion "that the question be 
now put" is carried, the mover of the original motion may reply. 

 
6. All motions shall be put to the meeting by the chairperson in a clear manner by asking for the "ayes" 

to vote first and then the "noes". The chairperson's decision as to which has the majority will be final 
unless a show of hands is called for. The chairperson shall then count the votes for and against the 
question. 

If  the votes are equal the question is resolved in the negative. 

7. A mover of a motion to be allowed 15 minutes to introduce and five minutes to reply. Other speakers 
10 minutes unless a majority of the delegates or members present agree to an extension of time. 

8. Right of Speaker: Any delegate desiring to speak shall rise and address the chairperson. If two or more 
delegates or members rise at the same time the chairperson shall call upon the one who, in the 
Chairperson's opinion, first rose. Provided that no delegates or members can speak more than once 
upon any question (which shall include the original motion and all amendments thereto) before 
Conference or Executive, except - 

(a) In reply as the mover of the original motion. 

(b) In explanation or correction of some matter during the debate. 
(c) Upon a point of order raised during the debate. 
(d) Upon a resolution being carried "that the delegate now be heard". 

9. A delegate or member will not be held to have spoken who simply used the words "I second the 
motion" or "amendment", as the case may be; but for the purpose of debate shall be considered the 
second speaker in favour of the proposal seconded by that delegate or member. 

10. No more than two delegates or members shall be allowed to speak for or against any question in 
succession. If  at the conclusion of the second speaker's remarks no member rises to speak on the 
other side of the motion or amendment, it shall be put to the vote. 

11. Any delegate or member speaking shall at once resume their seat - 

(a) If  the chairperson rises to speak; or 

(b) If  a point of order is raised. 

and shall not resume their speech until the point of order is decided. 

12. No delegate or member may speak to any question after it has been put by the chairman or during the 
taking of the vote. 
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REPORTS 

 
A report containing a recommendation may be discussed on a motion being moved for its adoption which, 
upon being carried, will signify the will of Conference or Executive thereon. 

If the report contains any recommendation it shall be competent for a delegate or member to move a resolution 
arising out of and relative to the report to obtain the opinion of Conference or Executive on the matter. 

ADJOURNMENT OF CONFERENCE OR DEBATE 

A motion for the adjournment of Conference or Executive may be proposed at any time during the meeting 
thereof or for the adjournment of the debate, and shall be at once put to the meeting by the chairperson unless 
time is mentioned. An amendment to alter the time can be proposed upon a motion for adjournment only if 
time is mentioned as part of such motion and can apply thereto. 

ADJOURNMENT OF STATED TIME 

 
When a motion for the adjournment of a debate to any stated day or time has been carried, such motion shall 
not be abrogated unless with the consent of Conference. 

CHAIRPERSON'S RULINGS 

The chairperson's rulings on all points of order shall be final unless at the time a motion is carried that such 
ruling be disagreed with. When a motion to disagree with the ruling of the chairperson has been duly proposed 
and seconded, the chairperson shall leave the chair until the motion has been disposed of by Conference or 
Executive. The mover only shall speak to the motion and the chairperson may explain the reasons for the 
ruling given. The motion shall then be put to the meeting by the Vice-Chairperson. 

SUSPENSION OF ORDER OF BUSINESS 

It shall be competent by a majority vote of the delegates or members present for Conference or Executive to 
suspend the order of business. 

SITTING AS A COMMITTEE 

Conference or Executive may at any time, by a resolution agreed to by a majority of delegates or members 
present, resolve itself into a committee of the whole. The rules governing the business of Conference or 
Executive shall be observed when in Committee. 

 

39 - ABSENTEE VOTING 

 
If  a member who is entitled to vote at any election held under these rules or any other rules of the Union will 
be absent from their usual address during a ballot such member may apply to the Returning Officer for a ballot 
paper to be sent to them at an address which they nominate. 

 

40 - MANNER OF SUMMONING MEETINGS 

 
The National Executive, the State Executive, a Divisional Executive or a Divisional Branch 
Management/Executive Committee may, in their absolute discretion, summon meetings of members over 

which they have authority and/or responsibility from time to time. 

If  such meeting is called notice shall be given in a union journal circulating in the area covering the members 
to which the meeting relates or in a mass circulation daily newspaper circulating in the area in which the 
meeting is to be held and such publication shall be issued at least fourteen days before the date of the meeting. 
The notice of such meeting shall specify the day, the date, the time and the place of such meeting. 
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41 - SPECIAL RULE AND AMALGAMATIONS 

 
For all the purposes of the RO Act, as amended, and, without limiting the generality thereof, for the purposes 
of amalgamation of this organization with other organizations, the National Executive shall, notwithstanding 
any other rule to the contrary, be the Management Committee and shall be authorised to take all steps to effect 

an amalgamation and alter any rules for that purpose. 

A vote of the National Executive for the above or any other purpose may be taken by the National Secretary by 
telephone, facsimile, post or other means of delivery of written text, or orally, or any combination thereof and 
such vote shall be an effective and binding decision of the National Executive. 

The National Executive is empowered to delegate to any officer the task of implementing such amalgamation. 

 

42 - TRANSITIONAL PROVISIONS ï ORIGINAL AMALGAMATION 

 
(i) Upon Amalgamation 

On and from the date of amalgamation there shall be five (5) Divisions of the Union, being the 
Building Unions Division, the ATAIU Division, the UMW Division, the FEDFA Division and the 
FFTS Union Division. The Building Unions division shall be the former BWIU/Plasterers Division 
together with members and officers of the OPDU. 

The Building Unions Division shall consist of those persons eligible and continuing to be eligible for 
membership of the union under Rule 2 (A) and (B), the ATAIU Division shall consist of those persons 
eligible and continuing to be eligible for membership of the Union under Rule 2 (C), the UMW 
Division shall be those persons eligible for membership and continuing to be eligible for membership 
of the union under Rule 2 (D) and the FEDFA Division shall be those persons eligible for membership 
and continuing to be eligible for membership of the Union under Rule 2 (E). The FFTS Union 
Division shall consist of all persons eligible and continuing to be eligible for membership of the Union 
under Rule 2(F) including all former members of the previously registered FFTS. 

 
While the FFTS Union Division continues its separate existence, the demarcation between the FFTS 
Union Division and the other Divisions of the CFMEU shall be in accordance with the above 
demarcation on the basis of the status quo and custom and practice of coverage as it existed between 
the previously registered The Federated Furnishing Trade Society of Australasia and the CFMEU 
including therein demarcation disputes which have been determined by either State or Federal 
industrial authorities. Where any disagreement occurs between the FFTS Union Division and any 
other Division of the Union the matter shall be referred to the National Executive which shall 
determine the demarcation appropriate but such determination shall be based on the principles 
enunciated in this paragraph. 

(ii)  Upon amalgamation no person who was previously a member of either the CFMEU or OPDU or FFTS 
shall be liable for any entrance fee over and above the entrance fee already paid by such financial 
members. 

(iii)  After  Amalgamation 

 
Subject to any changes made by unanimous decision of the National Executive Committee following 
amalgamation, there shall be a restructuring of the Divisions on the following basis: 

(a) There shall be created a restructured Mining and Energy Division which shall consist of all 
members of the union eligible to be members under Rule 2 (D) and all members, including 
members eligible under Sub-Rules 2 (A), (B), (C) and (E) employed in the Mining, 
Exploration and Energy Industries and all members employed in the County of Yancowinna: 

(b) There shall be created a Forestry and Forest, Building Products Manufacturing Division 
(herein after referred to as the Forestry Division) which shall consist of all members of the 
union eligible to be members under Rule 2 (C) and all members, including members eligible 
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under Sub-rules 2 (A), (B) and (E) employed in the following sectors of the industry (or 
occupations within them): 

Forest and forest products industry, 

Pulp and paper industry, 

Timber and building related manufacturing industry including joinery, wall frame/roof 
trusses, furniture, aluminium windows, glass window manufacturing and any other 
sectors of manufacturing activity as agreed to between the ATAIU and the Building 
Unions and FEDFA Divisions of the union. 

This sub-rule up until April 3rd 2000 shall be read subject to the agreement entitled CFMEU 
Forestry Division and CFMEU Construction & General Division Translation Agreement dated 
September 2nd 1998. 

(c) There will be a Construction and General Division which shall consist of all members of the 
union employed in or in connection with the Construction industry (including shopfitting) and 
all other members of the Union not referred to in sub-rules (iii) (a) (b) and (d) herein. 

(d) deleted 

(iv) The transfer of members from any Division to any other Division in accordance with the restructuring 
proposals in sub-rule (iii) herein, shall be on terms as agreed to by the Divisions concerned in the 
transfer and sub-rule (iii) shall be used as the basis of an agreement. 

(v) In the event of further amalgamations other Divisions may be established. 

(vi) deleted 

(vii)  deleted 

(viii)  deleted 

(ix) deleted 

(x) Upon restructuring in accordance with this rule and on the transfer of members from one Division to 
any other Division an agreed number of officers of the Division from which the members are from 
shall transfer with such members, such officers to be agreed between the respective Divisions prior to 
transfer. 

(xi) In any restructuring of any Division within the union the principle to be applied shall be that any 
officer or officers who, by agreement, are transferred to a Division from another Division as 
representative of or in conjunction with members so transferred shall be allocated positions on the 
appropriate decision making bodies of the Division of which such transferred Officer becomes a 
member. The determination of a position or positions referred to in this sub-rule shall have regard to 
the classifications and number of members transferred to a Division and the structure of the decision 
making bodies of the Division established in accordance with these Rules. 

(xii)  deleted 

(xiii)  deleted 

(xiv) In this rule the CFMEU shall, where the context permits, mean the new CFMEU being the 
amalgamated organisation the Construction, Forestry and Maritime Employees Union and where not 
otherwise permitting shall mean the old CFMEU being the Construction Forestry and Mining 
Employees Union prior to amalgamation. 

 
FEDFA where it is not referring to a division of the amalgamated organisation shall mean The 
Federated Engine Drivers' and Firemens' Association of Australasia. 
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OPPWF shall mean The Operative Plasterers' and Plaster Workers' Federation of Australia. 

UMFA shall mean the formerly registered United Mineworkers' Federation of Australia. 

ATAIU where not referring to a division shall mean the formerly registered Australian Timber and 
Allied Industries Union. 

Qld shall mean Queensland. 

BWIU where not referring to a division shall mean the formerly registered The Building Workers' 
Industrial Union of Australia. 

NSW where appearing shall mean New South Wales. 

WA where appearing shall mean Western Australian. 

SA where appearing shall mean South Australian or South Australia as the context permits. 

FFTS means, where it is not accompanied by the term "Union Division", The Federated Furnishing 

Trade Society of Australasia. 

OPDU shall mean "The Operative Painters and Decorators Union of Australia". 

BLF shall mean "The Australian Building Construction Employees and Builders Labourers' 
Federation". 

(xv) (a) Where an amalgamation has occurred, on or after the amalgamation day, all assets and 
liabilities of the deregistered organisation or of an association with which a merger takes place 
shall cease to be assets and liabilities of that organisation or association and become assets and 
liabilities of this Union. 

 
(b) For all purposes and in all proceedings, an asset or liability of a deregistered organisation or 

association existing immediately before the date upon which the amalgamation took effect is 
taken to have become an asset or liability of this Union on that day. 

(c) All agreements existing at the respective dates of amalgamation and/or merger of all unions 
which have amalgamated to form the CFMEU shall be binding on the CFMEU on the basis 
that the CFMEU shall, to the extent possible, fulfil the obligations and obtain the benefits 
through the Division of the Union corresponding to the Union that entered the agreement, or, 
where there is no corresponding Division, corresponding to the Division into which the 
amalgamated union has merged. Any reference to any such agreement to any union which has 
or shall amalgamate and/or merge with this Union shall be taken to be a reference to this 
Union operating through the Division or Divisional Branch corresponding to the former union 
or into which the former union has merged. Any reference to any officer or body in the former 
union shall be taken to be a reference to the same officer or body in the Division 
corresponding to the former union or into which the former union has merged. Any reference 
herein to the term "agreement" shall include, and be deemed always to have included, any 
instrument as defined in the Industrial Relations Act, 1988. 

 
(d) For the purposes of the above and in accordance with the scheme of amalgamation in relation 

to each past amalgamation, the following shall be the rights and obligations of the Divisions 
and shall be deemed always to have been the case: 

*  The United Mineworkers Federation of Australia shall be and be deemed always to 
have been a union that corresponds to the UMW Division and/or the Mining and 
Energy Division; 
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*  The Australian Timber and Allied Industries Union (ATAIU) shall be and be deemed 
always to have been a union that corresponds to the ATAIU Division and/or Forestry 
Division; 

*  The Federated Engine Drivers and Firemen's Association of Australasia shall be and 
be deemed always to have been a union that corresponds to the FEDFA Division; 

*  The Operative Plasterers and Plaster Workers Federation of Australia shall be and be 
deemed to be a union which has merged into what is now called the Building Unions 
Division of the CFMEU and any reference to an officer of the OPPWF shall be and be 
deemed always to have been always a reference to the corresponding office in the 
Building Unions Division, i.e. Federal Secretary shall be read Divisional Secretary, 
Branch shall be read as Divisional Branch, Branch Secretary shall be read as 
Divisional Branch Secretary in each case of the Divisional Branch of the Building 
Unions Division relevant thereto, etc.; 

*  The Federated Furnishing Trades Society of Australasia shall be and be deemed 
always to have been a union which corresponds to the FFTS Division of the CFMEU; 

*  The Operative Painters and Decorators Union of Australia shall be and be deemed to 
be a union which has merged into the Division now called the Building Unions 
Division of the CFMEU and any reference to the Operative Painters and Decorators 
Union of Australia shall be deemed to have been and be a reference to the CFMEU, 
Building Unions Division. Any reference to an officer or body of the OPDU shall be 
read as a reference to the office or body of the Building Unions Division of the 
CFMEU equivalent thereto, e.g. Federal Secretary shall be read as Divisional 
Secretary, Branch shall be read as Divisional Branch, Branch Secretary shall be read 
as Divisional Branch Secretary, Branch Assistant Secretary shall be read as Divisional 
Branch Assistant Secretary, etc. 

 
*  The Builders Labourers Federation shall be and be deemed to be a Union which has 

merged into the Division now called The Construction and General Division of the 
CFMEU and any reference to the Builders Labourers' Federation shall be deemed to 
have been and be a reference to the CFMEU, Construction and General Division. 

 
(e) Where, after amalgamation there is more than one officer holding a position to which a 

reference is made in any instrument, as defined in the Industrial Relations Act 1988, the body 
or bodies within the Union to which the officer answers shall, unless the context of the 
instrument otherwise necessitates, decide which of the number of officers shall exercise the 
functions, rights and/or responsibilities referred to in the instrument. For example, where the 
reference is by virtue of the foregoing provisions to a Divisional Officer at the national level, 
the Divisional Executive shall decide which of the number of officers filling the positions 
shall exercise those functions, rights and/or responsibilities. Where the officer is, in 
accordance with the above, a Divisional Branch officer, the Divisional Branch Management 
Committee (or its equivalent) shall decide which of the number of officers shall exercise the 
functions, rights and/or responsibilities given to that officer in any such instrument. 

 
(xvi) (i) Any reference in this Rule to BWIU/Plasterers Division or Building Unions Division shall, 

where the context permits, be taken to be a reference to the Construction and General 
Division; 

 
(ii)  Any reference in this Rule to ATAIU Division shall, where the context permits, be taken to be 

a reference to the Forestry Division; 

 
(iii)  Any reference in this Rule to UMW Division shall, where the context permits, be taken to be a 

reference to the Mining & Energy Division. 
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42A - DELETED 

42B - MERGER WITH ABCE & BLF 

 
(i) On and from 31 March 1994 the Australian Building Construction Employees and Builders Labourers 

Federation and, to the extent legally possible, the Australian Builders' Labourers' Federated Union of 
Workers - Western Australian Branch, the Australian Building and Construction Workers' Federation, 
the Australian Building, Construction Employees and Builders' Labourers' Federation (Queensland 
Branch) Union of Employees shall merge with and/or amalgamate with and/or into the CFMEU and 
become an integral, inseparable and inseverable part of the CFMEU and the Building Unions Division 
thereof. 

(ii)  On and from the day fixed for the amalgamation and/or merger in paragraph (i) herein, all assets and 
liabilities of the Australian Building Construction Employees and Builders' Labourers' Federation (the 
BLF) shall merge with the assets and liabilities of the CFMEU to be held and controlled in accordance 
with the rules of the CFMEU, by the Building Unions Division and/or Divisional Branches created by 
the Rules of the Union and shall be treated as if such assets and liabilities were, at all times, the assets 
and liabilities of the CFMEU. Such funds shall to the extent that prior to 31 March 1994 they were 
funds under the control of a BLF Branch, except in the case of the BLF Victorian Branch, be and 
become funds under the control of the respective Construction Labourers' Divisional Branch 
established consequent upon these Rules and, otherwise held by the Building Unions Division as 
Divisional Funds. 

 
(iii)  For all purposes and in all proceedings, an asset or liability of the BLF existing immediately before the 

day fixed for the amalgamation and/or merger is taken to have become and to have become and to 
have been at all times an asset or liability of the CFMEU on and from the day fixed for the 
amalgamation and/or merger. Provided that any liability of BLF Federal Fund to any Branch Fund or 
vice versa shall continue to be a liability of the Division or Divisional Branch Funds respectively. 

 
(iv) On and from the day fixed for the amalgamation and/or merger an instrument in which the BLF is 

mentioned (other than the Builders' Labourers' Federation Cancellation of Registration Act, 1986 and 
the Builders' Labourers' Federation (Cancellation of Registration - Consequential Provisions) Act, 
1986) continues in full force and effect. The instrument has effect, in relation to acts, omissions, 
transactions and matters done, entered into or occurring on or after the day fixed for the amalgamation 
and/or merger as if a reference in the instrument to the BLF were a reference to the amalgamated 
organisation. Provided that any instrument which is inconsistent with the Rules of the CFMEU shall 
have no force and effect except in so far as it prejudices the rights of a bona fide purchaser for value 
without notice. 

 
(v) All officers of the CFMEU and BLF shall take all such steps as are necessary and/or desirable to 

ensure that the amalgamation and/or merger is fully effective including that holding of all necessary 
meetings, the passage of all necessary resolutions, the making of all necessary applications and the 
execution of all necessary documents to give effect to this agreement. 

 
(vi) On and from the day fixed for the amalgamation and/or merger any and all members of the remaining 

branches of the BLF, if not already members of the CFMEU, shall be and become members of the 
CFMEU and be treated in the CFMEU as if all of the period of their membership in the BLF was 
membership in the CFMEU (except as otherwise provided for in the specific rules dealing with the 
merger in the rules of the Building Unions Division). 

(vii)  On and from the day fixed for the amalgamation and/or merger there shall be a National Senior Vice-
President (Builders Labourers) with the same status and standing as any other Senior Vice-President 
and whomsoever occupies the position of Divisional Senior Vice-President (Builders Labourers) shall 
be the National Senior Vice-President (Builders Labourers). 

 

 

42C - AMALGAMATION WITH FBTPU 
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(i) On and from the date of amalgamation with the Federated Brick Tile and Pottery Industrial Union of 
Australia ("the FBTPU"), and notwithstanding the provisions of Rule 13(ii) herein, the Clay and 
Ceramics Industry Divisional Branch shall be entitled to two delegates to National Conference, one of 
whom shall be the Industry Divisional Branch Secretary and the other shall be the Industry Divisional 
Branch President. 

(ii)  On and from the date of amalgamation with the FBTPU, the Industry Divisional Branch Secretary of 
the Clay and Ceramics Industry Divisional Branch shall, ex officio, be a member of the National 
Executive of the CFMEU. 

(iii)  Delegates to the National Conference and National Executive of the Union from the Clay and 
Ceramics Industry Divisional Branch shall, for the purposes of determining the vote which they are 
entitled to exercise on those bodies in accordance with Rule 13(iii) herein, be taken to have derived 
from the Construction and General Division and shall be counted as members of the Divisional 
Executive of that Division. 

(iv) On and from the date of amalgamation, the Clay and Ceramics Industry Divisional Branch shall be 
entitled to two delegates to the Divisional Conference of the Construction and General Division, one 
of whom shall be the Industry Divisional Branch Secretary and the other shall be the Industry 
Divisional Branch President (Honorary) of the Clay and Ceramics Industry Divisional Branch. 

 
(v) On and from the date of amalgamation, the Industry Divisional Branch Secretary of the Clay and 

Ceramics Industry Divisional Branch shall, ex officio, be a member of the Divisional Executive of the 
Construction and General Division of the CFMEU. 

(vi) The provisions of this rule shall not be altered or amended by the National Conference or National 
Executive or the Construction and General Division, Divisional Conference or Divisional Executive, 
whilst ever the Clay and Ceramics Industry Divisional Branch exists, without the consent of the 
Management Committee of the Industry Divisional Branch. 

42D - DELETED 

42E - TRANSITIONAL RULE ï MUA AND TCFUA 

 
(i) The provisions of this Rule shall apply notwithstanding anything elsewhere contained in the Rules of 

the Union. 

(ii)  This Rule is intended to enable the amalgamation of the Union with The Maritime Union of Australia 

(ñMUAò) and the Textile, Clothing and Footwear Union of Australia (ñTCFUAò). 

(iii)  For the purposes of this Rule, ñamalgamation dateò shall mean the date fixed in accordance with section 
73 of the RO Act as the day on which the amalgamation of the Union, the MUA and the TCFUA takes 
effect. 

(iv) This Rule shall take effect on the amalgamation date. 

 
(v) On and from the amalgamation date, the Forestry, Furnishing, Building Products and Manufacturing 

Division shall be known as the Manufacturing Division. 

(vi) This Rule shall be read in conjunction with Rule 68 of the Rules of The Maritime Union of Australia 
Division and Rule 44 of the Rules of the Manufacturing Division. 

(vii)  (a)  On the amalgamation date, the National Officers of the Union shall be those National Officers 
holding office on the date preceding the amalgamation date together with one (1) International 
President the office of which shall be held by the Divisional National Secretary of The Maritime 
Union of Australia Division and two (2) additional National Vice Presidents. The office of one 

(1) additional National Vice President shall be held by the Divisional National Presiding Officer 
of The Maritime Union of Australia Division and the office of the other additional National Vice 
President shall be held by the TCF National Secretary. 
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(b) Provided that (other than the office of National Vice President referred to in paragraph (a) above 
held by the Divisional National Presiding Officer of The Maritime Union of Australia Division 
and the additional office of National Vice President referred to in paragraph (a) above held by 
the TCF National Secretary), the National Officers shall, unless they resign or are removed from 
office in accordance with the Rules of the Union, continue to hold office until 31 December 
2018. 

(c) The National Officers (other than the office of National Vice President referred to in paragraph 

(a) above held by the Divisional National Presiding Officer of The Maritime Union of Australia 
Division and the office of the additional National Vice President referred to in paragraph (a) 

above held by the TCF National Secretary) elected in 2018 shall commence office on 1 January 
2019. 

(viii)  On the amalgamation date, the National Executive Committee shall consist of the National Officers 
referred to in sub-rule (vii)(a) above, those members of the National Executive Committee who were 
members of the National Executive Committee on the day preceding the amalgamation date and four 
(4) additional National Executive Committee members of The Maritime Union of Australia Division 
being the Divisional Deputy National Secretary, the two (2) Divisional Assistant National Secretaries 
and the Divisional Deputy National Presiding Officer. 

(ix) On the amalgamation date, the National Executive shall consist of the National Officers referred to in 
sub-rule (vii)(a) above; the other members of the National Executive Committee referred to in sub-rule 
(viii)  above, the other members of the National Executive who were members of the National Executive 
on the day preceding the amalgamation date together with the principal officers of each Divisional 
Branch of The Maritime Union of Australia Division that is not otherwise a member of the National 
Executive Committee and, in the case of Manufacturing Division, the Senior Vice President (TCF) and 
the additional Divisional Assistant Secretary established pursuant to Rule 44 the Rules of the 
Manufacturing Division. 

(x) Casual vacancy 

Any casual vacancy arising in respect of any office referred to in sub-rules (vii), (viii) and (ix) above 
shall be dealt with in accordance with Rule 16 (vii). 

(xi) MUA Membership 

On the amalgamation date, any period of membership and/or financial membership in the MUA in 
accordance with that Unionôs Rules prior to the amalgamation date, shall be deemed to be for all 
purposes a period of membership and/or financial membership of the Union. Any period of unfinancial 
membership in the MUA in accordance with that Unionôs Rules prior to the amalgamation date shall be 
deemed to be for all purposes a period of unfinancial membership of the Union. 

(xii)  TCFUA Membership 

On the amalgamation date, any period of membership and/or financial membership in the TCFUA in 
accordance with that Unionôs Rules prior to the amalgamation date, shall be deemed to be for all 
purposes a period of membership and/or financial membership of the Union. Any period of unfinancial 
membership in the TCFUA in accordance with that Unionôs Rules prior to the amalgamation date shall 
be deemed to be for all purposes a period of unfinancial membership of the Union. 

 

42F - TRANSITIONAL RULE ï WITHDRAWAL OF THE MINING & ENERGY DIVISION 

(i) Following withdrawal from amalgamation of the former Mining & Energy Division, there 
shall be a restructuring to remove that Division. The remaining divisions of the union will 
continue as provided for above. 

 
(ii)  The date of withdrawal will be the date that the Federal Court determines is the day on 

which the withdrawal is to take effect pursuant to section 109(1)(a) of the Fair Work 
(Registered Organisations) Act 2009. 
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(iii)  For the avoidance of doubt, on and from the date of withdrawal all offices within the 
Union shall be held by the persons holding those offices immediately prior to the date of 
withdrawal and those persons shall continue to hold office for the period that equals the 
unexpired part of the term of office held by the person immediately before the date of 
withdrawal 

 
(iv) Any casual vacancy arising in respect of any office shall be dealt with in accordance 

with Rule 16 (vii)). 
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BRANCH RULES 
 

 
43 - NAME 

 
The name of the branch shall be the "Construction, Forestry and Maritime Employees Union, X Branch" 
where X is the State or Territory for which the Branch has been established. 

 

44 - MEMBERSHIP AND CONSTITUTION 

 
All members of all Divisional Branches within the State or Territory shall be members of the Branch with 

the same status of membership as is held in the Divisional Branch. 

 

45 - SEAL 

 
The seal of the Branch shall be oval in shape, inscribed on the outer edge "Construction Forestry and 
Maritime Employees Union" and the name of the Branch on the inside. 

 

46 - STATE CONFERENCE 

 
(i) The supreme governing body of the Branch shall, subject to the autonomy of the Divisional 

Branches, be the State Conference convened every two (2) years and especially in accordance with 
these Rules. 

The State Conference shall meet no later than 30 December in the year following the elections in 

the Divisional Branches, being the general election and at least every two (2) years thereafter. 

(ii)  The State Conference shall consist of all of the members of each and every Divisional Branch 
Management Committee for every Divisional Branch of the Union within the State or Territory 
covered by the Branch. 

 
(iii)  Persons elected as members of a Divisional Branch Management Committee shall be elected in 

accordance with the Rules of the Union applicable to the particular Divisional Branch. 

 
Nothing in this sub-rule shall interfere with the transitional provisions which shall take effect on 
and from amalgamation. 

Each member of a Divisional Branch Management Committee shall exercise a vote on the State 
Conference equal to the percentage of financial members of the Union in the Divisional Branch 
from which the member derives divided by the number of members of the Divisional Branch 
Management Committee entitled to vote. 

Provided that nothing in this sub-rule shall prevent proxy voting or multiple voting. 

(iv) The method of calculation of financial members of any Divisional Branch shall be in accordance 
with Rule 13 of the National Rules of the Union, the necessary changes, if any, being made. 

(v) Members of the Divisional Branch Management Committees or State Conference shall remain in 
office until the election of their successors. 

(vi) Divisional Branches may, where elected Divisional Branch Delegates to State Conference agree, 
arrange multiple voting representation at a State Conference by notifying the State Conference of 
the number of Divisional Branch Delegates to be credentialed and the arrangements for proxy 
voting to be adopted by that Divisional Branch at the State Conference. 
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(vii)  Where a delegate is unable to attend a meeting of the State Conference or any part thereof, that 
delegate may where the Divisional Branch Executive agrees appoint another elected delegate to 
State Conference from the same Divisional Branch as proxy to act in that delegate's stead. 

Where the Divisional Branch Management Committee agrees, a delegate may appoint as the proxy 
to State Conference an elected delegate from another Divisional Branch within the State Territory 
covered by the Branch. Each member of the Divisional Branch Management Committee shall be a 
delegate to the State Conference. 

 
(viii)  A majority of delegates to State Conference, representing not less than two Divisions, shall form a 

quorum of the State Conference. 

(ix) (a) The State Conference shall have power, unless any rule deprives the State Conference of 
power or grants to another body within the area covered by the Branch exclusive power 
over a subject matter, to do all things necessary and/or desirable for the furtherance of the 
objects of Union, to co-ordinate Divisional Branches within the branch area and for the 
care, control and management of the Branch. 

(b) The function of the State Conference shall be to coordinate the Divisional Branches in the 
area concerned and shall have the powers, subject to these Rules, necessary for that 
purpose and shall, without limiting the generality of the foregoing: 

(A) perform such functions referred to it by the Divisional Branches. 

(B) affiliate to any body for and on behalf of any Divisional Branch, or with the 
agreement of each Divisional Branch for and behalf of the Branch as a whole; 

(C) Supervise the funds, if  any, paid to the Branch office by Divisional Branches; 

(D) Subject to the review of its actions by Divisional Executives and National 
Executive, settle disputes between Divisional Branches. 

(c) Provided that the State Conference shall not have power over any matter which concerns 
the members of one Divisional Branch only unless that Divisional Branch consents thereto. 

(x) Meetings of the State Conference and State Executive shall be held at such time and place as shall 
be decided by at least one State President and one State Secretary, provided that a majority of the 
members of the State Executive may demand a meeting of such State Executive or State 
Conference which shall be held at such time and place as stipulated by such members in such 
demand. The quorum for any meeting shall be three (3) a majority of the State Officers may 
demand a meeting of the State Executive which shall be held at such time and place as stipulated 
by such State Officers. 

 

47 - STATE EXECUTIVE 

 
(i) There shall be a State Executive composed of the full time elected officers, (other than organisers 

except where otherwise provided for in these rules), of each Divisional Branch within the Branch 
area, one of whom shall be the State President, another of whom shall be a State Senior Vice 
President, another of whom shall be the State Secretary and another of whom shall be State 
Assistant Secretary, provided that where a Division has more than one Divisional Branch in an 
area, the Division will determine its representation. The President of each Divisional Branch shall, 
if not otherwise a member of the State Executive, be such a member. 

 
(ii)  The State Executive shall have and exercise all of the powers of the State Conference, subject to 

the review thereof by the State Conference, but shall have no more powers than State Conference. 

Any decision of the State Executive may be overturned by the State Conference and all decisions 
of the State Conference shall be binding on the State Executive. 
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48 - ELECTION OF STATE OFFICERS ï OTHER THAN NSW AND QUEENSLAND STATE 
BRANCHES 

(iii)  The State Secretary may take a telegraphic, telex, facsimile, telephonic, written and/or postal vote 
of members of the State Executive or State Conference at any time. 

Members of the State Executive or State Conference shall be advised of the details of the voting. 
Such votes shall have the same effect as a decision of such body made in meetings assembled. 

(iv) The State Executive shall be held at such time and place as shall be decided by the State Secretary, 

provided that a majority of the members of the State Executive may demand a meeting of such 

State Executive or State Conference which shall be held at such time and place as stipulated by 
such members of the State Executive. The quorum for any meeting shall be a majority of the 
members entitled to vote thereat. 

There shall be a State Executive meeting held before the meeting of State Conference in the year 
following the general elections of the Union. 

(v) All decisions of the State Executive shall be made by a majority of votes cast at the meeting unless 
otherwise provided by these rules. The votes cast by members of the State Executive shall be on a 
card system and the value of the vote cast by any member of the State Executive, including State 
Officers, shall be determined in the same way, the necessary changes being made as the value of a 
vote cast by delegates to the State Conference with State Officers being included in the Division 
from which they derive. 

 

48 - ELECTION OF STATE OFFICERS ï OTHER THAN NSW AND QUEENSLAND STATE 
BRANCHES 

 
(i) The State Officers, being the State Secretary, the State Assistant Secretary (except in the State of 

Victoria, where there shall be two State Assistant Secretaries), the State President and the State 
Senior Vice-President shall be elected by and from the State Conference. The election shall be 
held, the necessary changes being made, in the same way as Divisional Officers are elected from 
the Divisional Conference under Rule 9 of the Construction & General Division Rules, provided 
that each Division shall be represented by at least one State Officer. 

Provided that for the A.C.T. Branch (while that Branch has only one Divisional Branch) Officers 
elected to the Construction & General Division A.C.T. Branch, shall hold the equivalent position 
within the A.C.T. State Branch. 

Further provided that, each Division shall hold at least one position of Joint Vice-President. 

Further provided that, each Division, prior to the calling for nominations, shall decide its nominees 
for the above positions, by resolution from that Division's Divisional Branch Management 

Committee. 

(ii)  Where, in accordance with the Rules of the Union, an officer of a Divisional Branch within a 
Branch area ceases to hold office as an officer of the Divisional Branch such officer shall at the 
same time cease to hold office as a State officer in accordance with this rule. Provided that the 
member who replaces such a Divisional Branch officer in the office in the Divisional Branch shall 
also fill the vacancy created in the position of State officer only until such time as the State officer's 
position can be filled in accordance with the rules governing casual vacancy, or, if the vacancy 
occurs within 12 months of an ordinary election, by the ordinary election. 

 
(iiA)  Where a vacancy occurs in any office under these rules for any reason whatsoever including but not 

limited to the death, resignation, retirement or dismissal of any officer, such vacancy may be filled 
by appointment by the State Executive to which the office or officer relates provided that the 
person so appointed shall hold office for as much of the unexpired part of the term of the office as 
does not exceed the greater of twelve months or three quarters of the term of the office. 

(iii)  The term of office of officers of a Branch of the union shall be four (4) years. 



Docusign Envelope ID: F065187F-E6E9-49CA-84AC-586215FA0BA3 
123 

48B ï ELECTION OF STATE OFFICERS QUEENSLAND STATE BRANCH 

[105N: Incorporates alterations of 9 July 2024 [R2024/74]] 

Page 97 of 100 

 

 

 

(iv) This rule does not apply to the NSW or Queensland Branches upon commencement of rules 48A 

and 48B. 

 

48A ï ELECTION OF STATE OFFICERS NSW STATE BRANCH 

 
(i) From the time of the commencement of this rule, the State Officers in the New South Wales 

Branch will be as contained in the table below and will be filled on an ex officio basis by the 
holders of the corresponding Divisional Office. 

 

 
STATE OFFICER DIVISIONAL  OFFICE 

  

State Secretary Divisional Branch Secretary ï Construction & 
General Division (NSW) 

State Assistant Secretary (MNF) NSW District Secretary Manufacturing Division 

State Assistant Secretary (MUA) Sydney Divisional Branch Secretary (Sydney 
Divisional Branch - MUA) 

State President Divisional Branch Assistant Secretary - 
Construction & General Division (NSW) 

State Senior Vice President Divisional Branch President ï Construction & 
General Division (NSW) 

State Joint Vice President (C&G) Divisional Branch Assistant Secretary ï 
Construction & General Division (NSW) 

State Joint Vice President (MNF) NSW District President Manufacturing Division 

State Joint Vice President (MUA) Newcastle Divisional Branch Secretary (MUA) 

State Assistant Joint Vice President (MUA) Southern New South Wales Divisional Branch 
Secretary (MUA) 

(ii)  As the above offices for State Officer are held on an ex-officio basis, where a person commences 
or ceases to hold the Divisional Office position referred to in the second column, they also 
commence or cease, as the case may be, to hold office as a State Officer in the State Branch. 

(iii)  For the avoidance of doubt, the terms of office for the above State Branch Offices are determined 
by the term of office of the Divisional Office referred to in the second column, however, such 
terms of office may be for no longer four (4) years. 

 

48B ï ELECTION OF STATE OFFICERS QUEENSLAND STATE BRANCH 

 
(i) On, and from, the commencement of this rule, the State Officers in the Queensland Branch will be 

as contained in the table below and will be filled on an ex officio basis by the holders of the 
corresponding Divisional Branch Office set out opposite: 
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STATE OFFICE DIVISIONAL  BRANCH OFFICE 

State President  

State Senior Vice President MUA Division, Queensland Branch Deputy 
Branch Secretary 

State Secretary Construction and General Division, 
Queensland Northern Territory Divisional 
Branch Secretary 

State Assistant Secretary Construction and General Division, 

Queensland Northern Territory Divisional 
Branch Assistant Secretary (General) 

State Joint Vice President (C&G) Construction and General Division, 
Queensland Northern Territory Divisional 
Branch President 

State Joint Vice President (MUA) MUA Division, Northern Territory Branch 

Secretary 

 
(ii)  As the above offices for State Officer are held on an ex-officio basis, where a person commences 

or ceases to hold the Divisional Office position referred to in the second column, they also 
commence or cease, as the case may be, to hold office as a State Officer in the State Branch. 

 
(iii)  For the avoidance of doubt, the terms of office for the above State Branch Offices are determined 

by the term of office of the Divisional Office referred to in the second column, however, such 
terms of office shall be no longer four (4) years. 

 

 

49 - FUNDS OF THE BRANCH 

 
(i) Each Divisional Branch in the area covered by the Branch of the Union shall pay to the Branch on 

a basis which is proportionate to the respective financial membership of each Divisional Branch, an 
amount that is determined by the State Executive as sufficient to enable it to fulfil its functions. 

(ii)  All moneys received by the Branch shall be paid to the credit of the Branch on current account with 
a bank. No funds shall be drawn from the Bank except by cheques signed by two (2) persons who 
are the State Secretary, State Assistant Secretary or State President and not from the same 
Divisional Branch. 

 
(iii)  All expenditure for ordinary purposes, namely incurred in directly furthering the objects of the 

Branch or in the expenses of management, may be dispersed by decision of the State Secretary and 
either the State President or State Assistant Secretary, provided that both signatories shall not be 
officers from the one Division. 

Expenditure for other purposes authorised by the Rules may be disbursed by a majority decision of 
the State Conference or the State Executive. 

(iv) The funds of the Branch shall be invested where possible in the name of the Branch. Where it is not 
possible to invest money or funds in such name, the investment shall be made in the name of 
Trustees under these Rules. 

Nothing in this Rule prevents the Branch from entering into an agreement with a Trade or 
Industrial Union or organisation of employees registered under any legislation of any State of the 
Commonwealth for the investment of funds on a joint basis or on a basis on which the funds are 
held in common or jointly so long as the funds are treated, for all purposes, insofar as they relate to 
members of the Branch, as funds of the Branch. 
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(v) The property of the Branch, vested in the Branch in accordance with these rules and the other rules 
of the Union, shall be under the control of the State Executive. 

(vi) In Western Australia no decision of the WA Branch shall adversely affect the Building Unions 
Division WA Plasterers Divisional Branch in relation to funds or any other matter without the 

consent of that Divisional Branch. 

50 - AUDIT 

 
The State Executive shall appoint as Auditor a competent person resident in the city in which the State 
Office is located who shall each year for the period ending 31 December audit the books and accounts of 

the Branch and draw up a correct report on same. 

The Auditor shall, in the aforesaid report, draw attention of the State Executive to any deficiencies or other 
matters which the Auditor may think proper. The Auditor shall have full and complete access to all the 
books and documents of the Branch. 

For the purpose of this Rule a competent person shall have the same meaning as in the RO Act and the 

Regulations made pursuant thereto. 

Upon receipt by the State Branch Secretary of a petition, signed by not less than 5% of the members of the 
State Branch, requesting that a general meeting of members of the State Branch be called for the purpose of 
considering the auditorôs report, the general purpose financial report and the operating report of the State 
Branch, the State Branch Secretary shall convene such meeting as soon as is practicable. 

 

 

50A - POLICIES AND PROCEDURES - EXPENDITURE 

 
(a) Each Branch shall develop and implement internal control policies and procedures relating to the 

expenditure of the Branch, to ensure that the Branch is conducted in accordance with the principles 
of good governance and to ensure accountability to members of the Branch. 

(b) Such policies and procedures shall be adopted by the State Executive and once adopted, shall be 
binding on all officers and members of the Branch. Such policies and procedures must be identified 
in the resolutions of the State Executive as Rule 50A policies and procedures. 

(c) Rule 50A policies and procedures must be published on the website of the Branch with fourteen 

(14) days of their adoption. 

(d) The provisions of sub-rules (a) to (c) herein shall apply, mutatis mutandis, to each Division and 
Divisional/District Branch of the Union. 

 

51 - OFFICERS 

 
(i) The Officers of the Branch shall be the State President/s, the State Secretary, the State Senior Vice 

President, the State Vice President/s, the State Assistant Secretary/s and members of the State 
Executive. 

(ii)  And such rights and duties shall, the necessary changes being made, be the same in relation to the 
Branch concerned as the rights and duties of National Officers and National Executive Members 
are in relation to the Union as a whole. 

52 - REFERENDA 

 
(i) On a decision of a majority of Divisional Branches in the Branch area or Divisional Branches in a 

Branch area whose membership constitutes a majority of the members of that Branch, or on receipt 
of a petition signed by not less than 10% of the financial members of the Branch, the State 
Executive shall take a referendum of the whole of the members of the Branch upon a matter or 
matters submitted by the Divisional Branches or by the petition. 
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A decision reached by the majority of the actual votes recorded at such referendum shall be binding 
on the Branch, including the State Conference and State Executive thereof, and the members 
thereof provided that the decision shall not affect the autonomy of any Division. 

(ii)  The State Executive or State Conference may at any time of its own motion take a referendum of 
the whole of the members of the Branch or of the whole of the financial members of the Branch 
upon any matter it thinks fit. 

(iii)  The referendum referred to in this Rule shall be conducted on the basis that the State Executive 
shall determine the question to be submitted to the members entitled to vote and the form of the 
ballot paper, fix the time for the dispatch and return of the ballot paper and give the necessary 
instructions for printing the same, appoint a State Returning Officer and State Scrutineer in 
conjunction with Divisional Branch Returning Officers to conduct the ballot, no material other than 
that authorised by the State Conference or State Executive shall be enclosed in the envelope in 
which the ballot paper is posted to the member and in all other respects the referendum shall be 
held as nearly as practicable in the manner provided for the holding of election of Divisional 
Branch Delegates to Divisional Conference in accordance with Rule 17 (iii) except that the roll of 
voters shall be the financial membership at the end of the calendar month immediately preceding 
the holding of the referendum. 

 

53 - RULES OF THE BRANCH 

 
(a) The Rules of the Branch contained herein shall be binding on all Divisions and all members 

thereof. Such Rules may be altered, rescinded, varied or made by the National Conference and/or 
National Executive in accordance with Rule 25 of the National Rules. 

(b) The State Conference and State Executive shall have power to make alter and rescind by laws for 
the working of the Branches, any Sub-Branches and any other matter over which such Branch has 
control under these or any other rules. 

Provided that no such by laws shall be inconsistent with any other rule of the union and shall, to the 
extent of any such inconsistency, be void and inoperative. 

 

54 - VOTING OTHERWISE THAN AT MEETINGS ASSEMBLED 

 
Rule 37 of the National Rules of the Union shall apply, the necessary changes being made, to the Branch 
and the State Secretary shall in the same way as provided for the National Secretary under Rule 37 of the 

National Rules, take a vote of the State Executive or the State Conference in any manner whatsoever. 

Such vote shall have the same effect in relation to the Branch as a vote taken under Rule 37 of the National 
Rules has in relation to the Union. 

 

***END  OF RULES***  
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This is the document referred to as óMI-03ô in the Statement of Mark Irving KC declared in 
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About the National Construction Industry Forum 

The b/LCΩǎ work is critical to ensuring the construction industry works 
for everyone. 

It was created to advise the Australian Government on a broad range 
of matters relating to work in the industry, including but not limited to: 

¶ Workplace relations 

¶ Skills and training 

¶ Safety 

¶ Productivity 

¶ Diversity and gender equity 

¶ Industry culture. 

To this end, the NCIF draws on its collective experiences and unique 
perspectives to drive change and materially improve the industry. 

The b/LCΩǎ membership comprises a range of stakeholders within 
the industry representing workers, employers (including members 
with experience in representing contractors and small to medium-sized 
enterprises in the residential building sector), and government. 
/ŜƴǘǊŀƭ ǘƻ ǘƘŜ b/LCΩǎ ǿƻǊƪ ƛǎ ǘǊƛǇŀǊǘƛǎƳ ς a principle of equal and 
shared collaboration between unions, industry and governments on 
matters that affect workers and businesses. 

The NCIF works respectfully and collaboratively with a focus on evidence 
and finding common ground. It complements the important work of state, 
territory and Commonwealth bodies and other institutions as an enduring 
forum for strategic advice and industry leadership. 

 

What is the purpose of the Blueprint? 

This Blueprint represents government and the ƛƴŘǳǎǘǊȅΩǎ commitment to a 
better way of doing things. There are structural and cultural problems in the 
industry. We all accept it can be better. 

The NCIF proposes a fundamental shift towards a better industry ς 

a stable industry where procurement practices drive innovation and value, 

where fair payment practices strengthen the profitability and financial 

security of all businesses and workers, where adversarial relationships 

give way to a culture of collaboration and shared interests, where 

workplaces are inclusive and responsive to the needs of different 

employees, and where a skilled and diverse workforce is fairly 

remunerated and safe from all workplace harms, both physical 

and psychological. 

This vision includes a firm commitment that criminality, serious and 

wilful misconduct and violence will not be tolerated by, or in, the industry. 

Docusign Envelope ID: F065187F-E6E9-49CA-84AC-586215FA0BA3 

 

In October 2024, the National Construction Industry 
Forum (NCIF) recognised an unprecedented opportunity 
to collaboratively address the key challenges facing the 
construction industry. The NCIF unanimously agreed that a 
Blueprint for Change (the Blueprint) was needed to create 
lasting and tangible change in the industry. This decision 
was driven by a shared recognition of the urgent need to 
address significant immediate and long--term challenges 
across a range of areas, including industry culture. 
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The Blueprint sets a path to address challenges and build a stronger construction industry. 
Its purpose is to: 

¶ Inform and guide: Provide an overview of ǘƘŜ ƛƴŘǳǎǘǊȅΩǎ challenges and opportunities, 
as well as the factors underpinning a thriving building and construction industry, guiding 
the NCIF in its critical role of advising the Australian Government. 

¶ Identify opportunities: Identify opportunities for the NCIF to work together and improve 
the industry, complementing and leveraging existing initiatives. 

¶ Promote good practice and collaboration: Demonstrate good practice, defined 
ōȅ ǘǊƛǇŀǊǘƛǘŜ ŎƻƭƭŀōƻǊŀǘƛƻƴ ōŜǘǿŜŜƴ ǘƘŜ ƛƴŘǳǎǘǊȅΩǎ ǎǘŀƪŜƘƻƭŘŜǊǎ ǘƻ promote leadership, 
innovation, professionalism, and respect. 

The Blueprint aims to provide a guide to ΨǿƘŀǘ good looks ƭƛƪŜΩΦ Taking a holistic view, the 

NCIF identified and agreed to four threads that represent the key elements of a thriving 

construction industry. The threads are interrelated, with the recognition that they rely and 

depend on each other. These threads provided a framework to identify and agree to the challenges 

and opportunities in this Blueprint. 

The NCIF envisions this Blueprint as a living 
document that the NCIF will regularly review so it 
ǊŜƳŀƛƴǎ ŀƭƛƎƴŜŘ ǿƛǘƘ ǘƘŜ ŎƻƴǎǘǊǳŎǘƛƻƴ ƛƴŘǳǎǘǊȅΩǎ 
evolving needs. While the Blueprint provides a 
framework for action, it is the collective efforts of 
all stakeholders within the industry, including all 
levels of government, that will ultimately 
ŘŜǘŜǊƳƛƴŜ ǘƘŜ .ƭǳŜǇǊƛƴǘΩǎ ǎǳŎŎŜǎǎΦ ¢ƘŜ b/LC 
invites all stakeholders to support the Blueprint, 
contribute to its ongoing development, and work 
together to create a construction industry that 
serves all Australians. 

 

 

 

 

SAFETY |  A healthy, safe and secure work environment for all 

CULTURE |  Positive, respectful, inclusive, lawful and cooperative 

PRODUCTIVITY |  High quality, on time, on budget, through greater investment and innovation 

SUSTAINABILITY |  Optimal economic, social and workplace outcomes 
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How did we get here? 

 

NCIF members agree that urgent action is 
ǊŜǉǳƛǊŜŘ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ƛƴŘǳǎǘǊȅΩǎ ǇǊŜǎǎƛƴƎ 
challenges. Driven by this shared commitment, 
members came together through 4 workshops 
and out-of-session engagement over 5 months 
to develop this Blueprint. 

The Australian Government engaged 
5Ǌ wƻŘ IŀǊǊƛǎƻƴ ǘƻ ŦŀŎƛƭƛǘŀǘŜ ǘƘŜ .ƭǳŜǇǊƛƴǘΩǎ 
development. A highly experienced industrial 
relations practitioner, Dr Harrison is a former 
Deputy President of the Australian Industrial 
Relations Commission (now Fair Work 
Commission) and former Deputy President of 
the New South Wales Industrial Relations 
Commission. Drawing on his experiences, 
Dr Harrison brought members together in 
productive and focused discussions. 

The NCIF embraced tripartite collaboration, 
ǊŜǎǇŜŎǘƛƴƎ ƳŜƳōŜǊǎΩ ǳƴƛǉǳŜ ŎƻƴǘǊƛōǳǘƛƻƴǎΣ 
acknowledging the work of the organisations 
members represent, and leveraging experiences 
of the industry at large. This collaborative 
approach is an ongoing imperative for 
the .ƭǳŜǇǊƛƴǘΩǎ long-term success. 

In Workshops 1 and 2, members identified and 
prioritised challenges using a conceptual 
framework based on the stages of the 
construction lifecycle, from project conception 
to building use and maintenance. This 

framework allowed members to consider and 
appreciate the interconnectedness of issues, 
the shifting roles and responsibilities of industry 
participants, and the ripple effects of decisions 
made in the early stages of construction work. 
The conversation template can be viewed here. 

 

The identified challenges formed the backbone 
ƻŦ ǘƘŜ .ƭǳŜǇǊƛƴǘΩǎ ǿƻǊƪǇƭŀƴΣ ǿƘƛŎƘ ƳŜƳōŜǊǎ 
developed in Workshops 3 and 4. The final 
Blueprint will be presented to the NCIF for 
endorsement in September 2025. 

Discussions were enriched by guest speakers from 
BuildSkills Australia, the National Association of 
Women in Construction, MATES in Construction, 
Infrastructure Australia and the Productivity 
Commission. Dr Iain Ross AO, who led the 
Strategic Review of the Australian Apprenticeship 
Incentive System, also met with the group. 
These guest speakers set the scene for 
ŘƛǎŎǳǎǎƛƻƴǎΣ ōǊƻŀŘŜƴƛƴƎ ǘƘŜ ƎǊƻǳǇΩǎ 
understanding of industry challenges. 

 
 

Considered challenges 
and developed the 

construction lifecycle 

 
JAN 2025 

Agreed and 
prioritised challenges 

 
 

Identified matters 
for staged workplan 

 
MAR 2025 

Settled draft Blueprint 

 
JUN 2025 

Agreed to finalise Blueprint 

https://www.dewr.gov.au/workplace-relations/resources/construction-project-lifecycle-conceptual-framework
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Safety 

¶ $8B annual cost to the economy from workplace injuries, mental illness, suicide, long 
work hours and lack of diversity (Source: BIS Oxford Economics). 

¶ Construction workers are 8 times more likely to die from suicide than a workplace incident 
(Source: MATES 2025). 
¶ In the five years to 2022, women were significantly more likely to be harassed in Construction, 

at an estimated 29% of women compared to 8% of men (Source: Australian Human Rights 
Commission, Fifth National Survey on Sexual Harassment in Australian Workplaces, 2022). 
¶ 36 fatalities in the construction industry in 2023-24 (19% of all workplace fatalities) (Source: 

Safe Work Australia). 

 
Industry snapshot 

The Australian construction industry is a cornerstone of our ŎƻǳƴǘǊȅΩǎ economy and 
prosperity. The construction industry accounts for the highest share of employees 
employed in small businesses across any industry. It provides jobs for millions of Australians 
across the country, from skilled tradespeople to architects, engineers, and project managers. 
The industry delivers the homes we live in, the schools our children attend, the hospitals that 
care for us, and the roads and railways that connect us. Australians around the country aspire 
to own quality and affordable housing, and they need trust and confidence that the industry 
will help achieve those aspirations. 

The industry too often operates in survival mode, and the ƛƴŘǳǎǘǊȅΩǎ ǇǊƻƧŜŎǘ-based nature 
provides an environment where some businesses take on unsustainable contracts, leading 
to financial instability and insolvency. Insurance requirements under construction contracts 
are becoming more onerous and difficult to place at a reasonable price. Evolving geopolitical 
factors and rapid technological advancements create uncertainties that require adaptability. 
The industry needs resilient supply chains in the face of unexpected vulnerabilities. 
To support the needs of consumers and financers, the industry often works with highly 
constrained output pricing while remaining subject to variable input prices for labour and 
materials across the duration of projects. Resilient, stable supply chains are essential to 
help minimise the risk of input shocks to price and availability that can have significant 
implications on delivery timeliness, project viability, and business viability. 

The industry stands at the dawn of a new era. A more inclusive and diverse workforce 
requires active efforts to address gender inequities and foster a welcoming, supportive and 
lawful workplace culture. Critical skills shortages further demand new approaches to attract, 
retain and support talent. 

The following data snapshot summarises the state of the industry, categorised by the four 

threads of 

underpinning the b/LCΩǎ decision-making. 

and  sustainability , and reflects the evidence base 

NOTE: Industry Snapshot data used data available as of 29 August 2025. 

productivity culture , safety , 
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Culture 
¶ 12.3% of those employed in the construction industry are female (Source: ABS, Labour Force Detailed, May 2025 quarter). 
¶ In May 2025, 18.2% of construction workers reported working 50 hours or more per week compared to 11.1% across all industries (Source: ABS, Labour Force Detailed, May 2025 quarter). 
¶ The mid point average gender pay gap for the Construction industry is 25.3% compared to 12.1% across all private sector employers with 100 or more employees (not nationally representative) (Source: WGEA, 2023-24). 
¶ Data from the Construction Industry Culture Taskforce (Source: Construction Industry Culture Taskforce): 

o 59% of workers are unsatisfied with their work life balance 
o 63% of the workforce is considering leaving the industry. 

¶ 2,735 women commenced an apprenticeship or traineeship in 12 months to 31 December 2024. More than 70% are either still progressing or have successfully complete (Source: NCVER, apprentices and trainees 2024, December quarter). 
¶ In 2021, 10.0% of all employed Indigenous Australians were employed in the Construction industry (Source: ABS Census of Population and Housing, unpublished TableBuilder, 2021). 

Productivity 
¶ Profitability of construction industry by sub-sectors (2023-24) (Source: ABS, Australian Industry, 2023-24 financial year): 

o 6.9% Heavy and Civil Engineering Construction 
o 6.3% Building Construction 
o 13% Construction Services. 

¶ Over the last two decades to June 2024, average annualised multifactor productivity in the Construction industry fell by 0.5% compared to an increase of 0.3% across the market sector. This was the fourth worst performance compared to other market sector industries. (Source: ABS 
Estimates of Industry Multifactor Productivity 2023-24 financial year). 
¶ 114,105 houses and 64,234 units or apartments built per year (Source: ABS, Building Activity, March quarter 2025). 
¶ Construction output represented 7.1% of GDP in the March 2025 quarter (Source: ABS, National Accounts, March 2025). 
¶ In June 2024, there were 452,820 construction businesses (17% of all businesses in Australia) (Source: ABS, Counts of Australian Business, August 2024). 
¶ 36% of employers in the Construction industry do not provide employer-funded paid parental leave (Source: WGEA, Industry Data Explorer, 2023-24). 
¶ Over 98% of businesses in the construction industry have less than 20 employees (Source: ABS, Counts of Australian Businesses, 2024). 
¶ Construction industry cost shares (2022-23) (Source: ABS Estimates of Industry Level KLEMS Multifactor Productivity, 2022-2023 financial year): 

o 47% Services - Intermediate inputs (incl Labour hire and equipment rentals) 
o 23% Materials - Intermediate inputs 
o 1% Energy - Intermediate inputs 
o 20% Labour Services 
o 8% Capital Services. 

¶ Over the year to December 2024, there were 43.2 working days lost per 1,000 employees (WDL/000E) in the construction industry compared to 10.5 WDL/000E in all industries. Over the decade to December 2024, the Construction industry had the second highest yearly average 
WDL/000E at 26.6 behind the Coal mining industry at 178.9 WDL/000E. (Source: ABS Industrial Disputes, December 2024). 

Sustainability 

¶ 11.32 million people employed across the construction industry (Source: ABS, Labour Force Detailed, May 2025 quarter): 
o 852,100 Construction Services 
o 356,000 Building Construction 
o 110,300 Heavy and Civil Engineering Construction. 

¶ 112,205 Apprentices and trainees in training in the Construction Industry including 32,345 electricians as at 31 December 2024 (Source: NCVER, Apprentices and trainees 2024, December quarter). 
¶ 22,300 Construction sector vacancies and 3,400 for electricity, gas, water and waste services (Source: ABS, Job Vacancies, May 2025). 
¶ Highest qualifications of workers across the sector (Source: Jobs and Skills Australia): 

o 30.9% Secondary school (inc Certificate I/II) 
o 42.2% Certificate III/IV or Diploma/Adv Diploma 
o 22.3% Bachelor degree or higher. 

¶ 4.79% of apprentices in-training in the Construction industry are women, as at 31 December 2024 (Source: NCVER, Apprentices and trainees 2024, December quarter). 
¶ The Apprenticeship completion rate is 53.9% for construction trades workers and 61.8% for electrotechnology and telecommunications trades workers, compared with 54.8% for all occupations (Source: NCVER, Completion and attrition rates for apprentices and trainees 2023). 
¶ From 1 July 2022 to 31 December 2024, 30.9% of claims paid by the Fair Entitlement Guarantee (FEG) have been in the construction industry, amounting to $140.4m in FEG advances (Source: DEWR). 
¶ Projected requirement of 188,700 built environment workers by June 2035 (Source: BuildSkills Australia) 
¶ Construction represents 24.4% (2024-25), the first time a company enters external administration or has a controller appointed (Source: ASIC, Insolvency Statistics Series 1, Table 1.4.3, 2024-25). 
¶ Using HILDA wave 23, DEWR estimate the share of employees in the construction industry that appeared to be receiving less than the National Minimum wage in 2023-24 at: (Source: DEWR estimated using HILDA wave 23) 

o 19.1% Construction Services 
o 11.1% Building Construction 
o 3.3% Heavy and Civil Engineering Construction 
o Compared to 11.8% for all industries 

¶ The Fair Work Ombudsman recovered more than $13.5 million for 3,501 workers. (Source: 2020-21 to 31 December 2024, Fair Work Ombudsman) 
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The industry should move away from 
conflict-based relationships towards 
collaborative and cooperative models 

that take into account shared and 

divergent interests 

 

The industry must create a culture 
of lawfulness, which actively 

combats non-compliance across
all areas of the industry, including 

gender-based violence, intimidation 

corruption and criminality 

 

Governments can do more to 
ensure their levers are influencing 

change and driving mutually 
beneficial and lawful behaviour 

and participation 

The industry must be able to 
meet current and future needs 
through a more diverse, stable 

and inclusive workforce 

 
Challenges by theme 

Eight key themes emerged from the NCIF's discussion of challenges facing the industry. The 8 themes link to the underlying threads of safety, culture, 
productivity and sustainability. The priority challenges identified and the subsequent actions in the workplan correspond to these 8 overarching themes. 

 

 

 

The industry can demonstrate 
accountability through robust 

reporting and auditing requirements 

Risk allocation 

The industry needs to identify, 
understand and manage risks 

and obligations fairly 

Fragmented and project-based 
nature of industry 

(Industry projectification) 

The industry must recognise the 
benefits of taking a longer-term, 
strategic view rather than moving 

from one project to the next 

Financial viability 

The industry must be able to meet 
ongoing financial obligations for 

all industry participants 
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Priority challenges 

This section outlines specific industry challenges identified by members 
in relation to the 8 overarching themes. 

During workshops and using the construction project lifecycle framework, 
members identified a range of challenges facing the industry. By no means 
exhaustive, the following list represents the NCIF's perspective on the 
most significant industry challenges. While issues may manifest 
differently across the residential, commercial and civil sectors, 
these challenges affect the entire industry. 

 
Contracts are not fair, equitable and transparent down the supply chain, 
and fail to align the interests of all parties 

Industrial arrangements can be a point of conflict 

Adversarial relationships between stakeholders including a lack of trust and 
communication between parties 

Collaboration and alignment 

 
Health and safety issues including poor mental health outcomes, substance 
abuse, gender-based violence (including assault, sexual harassment and 
domestic and family violence) and high levels of suicide 

Allegations of bullying, intimidation and criminal conduct 

Commercial coercion and intimidation 

Governance, lawfulness and compliance 

 
Procurement practiceshave a greater focus on lowest price, rather than overall 
value for money, best practice, and mutually beneficial and lawful behaviour 

Procurement practices that are costly and risk intellectual property 

Long planning processes increase costs down the line 

Planning and approval red tape stifles innovation and creates delays 

Barriers to innovation e.g. investment and procurement models do not 
incentivise or support innovation or sovereign capabilities 

Lack of supply chain resilience and local industry development 

Regulation and procurement 

 

Skills and workforce gaps and shortages 

Insufficient workforce to sustain multiple projects 

Limited workforce mobility across jurisdictions e.g. licensing arrangements and 
accreditation/qualification recognition schemes 

Lagging workforce productivity 

Insecure careers without long-term pathways 

Workplace inequality, gender inequities and discrimination, including systemic 
underrepresentation, inflexible work arrangements and inadequate amenities 

Lack of workforce diversity e.g. gender, age, people with a disability, First Nationspeople 

 

 

Phoenixing, tax avoidance, insolvencies and unpaid entitlements 

Standards of commercial contracting and trading practices including security 
of payment 

Inflexible and unfair contract and payment terms 

Limited investment in innovation e.g. modern methods of construction, digitisation 

 

 

Project bundling may limit equitable market access for all contractors 

Precarious forms of employment including overreliance on labour hire 

Industry projectification 

 

Clients lack risk appetite, and risk is passed onto contractors e.g. uncapped liability 

Tendering practices that negatively impact parties, particularly throughout the 
ǎǳǇǇƭȅ ŎƘŀƛƴ ŜΦƎΦ ΨǊŀŎŜ ǘƻ ǘƘŜ ōƻǘǘƻƳΩ 

Increased risk of climate disruption means adverse weather events increase 
pressure on parties, e.g. project timelines 

 

Reporting and transparency 

Limited benchmarking of performance 
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State and Territory 

Australian Government ¶ Licensing 
¶  Procurement and delivery of Infrastructure projects 

Federal Ministers and Portfolios ¶ Planning 

¶ Housing 
¶ Building regulation and enforcement 

¶ Industry 
¶ Safety 

¶ Infrastructure 
¶ Training (Training providers) 

¶ Skills Local Government 
¶ Small Business 
¶ Treasury ¶ Approvals 
¶ Workplace Relations ¶ Local planning regulations and development 

¶ Local infrastructure 
Federal Regulators, which are an offshoot of Federal Ministers and 

Portfolios as they are created by the Federal Ministers Government/Industry 

¶ Australian Taxation Office Australian Building Codes Board 
¶ Australian Securities and Investments Commission 
¶ General Manager of the Fair Work Commission Construction Industry Leadership Forum 
¶ Fair Work Ombudsman 
¶ Office of the Federal Safety Commissioner Jobs and Skills Australia 
¶ Payment Times Reporting 

National Construction Industry Forum 
Federal Advisory Bodies, which are an offshoot of Federal Ministers and 
Portfolios as they are created by the Federal Ministers 

Jobs and Skills Councils 

¶ Infrastructure Australia 
¶ BuildSkills Australia 

¶ Productivity Commission 
¶ Powering Skills Organisation 

¶ Workplace Gender Equality Agency 
¶ Manufacturing Industry Skills Alliance 

Commonwealth/State and Territory Industry 

¶ This section conveys the interactions between stakeholders in the industry. Clients 
Australasian Procurement and Construction Council (public/private) interact with head contractors. Head contractors interact with 

Meetings of Ministers (Intergovernmental Forums), which are attended by 
subcontractors, and both head and subcontractors interact with employees and 
employer organisations/peak bodies. Employees interact with unions 

the various Federal Ministers listed under the Australian Government. This 

includes: 
¶  Building Ministers Meeting 
¶  Infrastructure and Transport Ministers Meeting 
¶ Planning Ministers Meeting 
¶ Skills and Workforce Ministerial Council 
¶ Workplace Relations Ministers 

Shared Funding Agreements, which arise from the Meetings of Ministers 

and include: 

¶ Federal Funding Agreement 
¶ National Skills Agreement 

Safe Work Australia, which is overseen by Meetings of Ministers 

 
System architecture 

In October 2024, the NCIF strongly 
agreed that the Blueprint should clearly 
articulate the roles and responsibilities 
of, and interactions between, other 
relevant bodies, including the States 
and Territories, other Australian 
Government building and 
construction forums and groups, 
and relevant regulators. 

This diagram outlines the architecture 
of the building and construction 
industry, focusing on the roles and 
responsibilities most related to the 
.ƭǳŜǇǊƛƴǘ ŀƴŘ ǘƘŜ b/LCΩǎ ǿƻǊƪ 
more broadly. 
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Australian Government 
¶ Advanced Entry Trades Program, which relates to Skills, workforce and participation 
¶ AusIndustry, which relates to Collaboration and alignment 
¶ Australian Apprenticeships, which relates to Skills, workforce and participation 

o Key Apprenticeship Program ς including Housing Construction and New Energy streams 
o Apprentice Connect Australia Providers 
o Australian Apprenticeship Incentive System 
o Strategic Review of the Australian Apprenticeship Incentive System 

¶ Australian Industry Participation Authority, which relates to regulation and procurement 
¶ Australian Skills Guarantee, which relates to regulation and procurement and Skills, workforce and participation 
¶ Automatic Mutual Recognition of Occupational Licensing, which relates to regulation and procurement and Skills, workforce and participation 
¶ Buy Australian Plan, which relates to regulation and procurement 
¶ Commonwealth Procurement Framework, which relates to regulation and procurement, risk allocation and reporting and transparency 
¶ Environmentally Sustainable Procurement Policy, which relates to regulation and procurement and reporting and transparency 
¶ Fair Entitlements Guarantee, which relates to Financial viability 
¶ Fee-Free TAFE, which relates to Skills, workforce and participation 
¶ Future Made in Australia, which relates to Collaboration and alignment and regulation and procurement 
¶ Migration Strategy, which relates to Skills, workforce and participation 
¶ National Competition Policy, which relates to Skills, workforce and participation and financial viability 
¶ National Construction Code, which relates to regulation and procurement 
¶ Occupation Shortage List, which relates to Skills, workforce and participation 
¶ Phoenix Taskforce, which relates to financial viability 
¶ Trades Recognition Australia, which relates to regulation and procurement and Skills, workforce and participation 

 

Government /  Industry 
¶ Building 4.0 CRC, which relates to regulation and procurement, Skills, workforce and participation, and Financial viability 
¶ Building ²ƻƳŜƴΩǎ Careers Program, which relates to Governance, lawfulness and compliance and Skills, workforce and participation 
¶ Construction Industry Culture Taskforce, which relates to Collaboration and alignment, Governance, lawfulness and compliance and Skills, workforce and participation 
¶ Culture Standard, which relates to Collaboration and alignment, Governance, lawfulness and compliance and Skills, workforce and participation 
¶ Infrastructure Net Zero, which relates to Collaboration and alignment 
¶ Jobs and Skills Councils, which relate to Skills, workforce and participation 
¶ National Construction Strategy (Land Transport), which relates to Collaboration and alignment, regulation and procurement, Skills, workforce and participation, risk allocation and 

reporting and transparency 
¶ State of the Housing System Report, which relates to financial viability and industry projectification 

 

Industry 
¶ Allyship in Action, which relates to Governance, lawfulness and compliance and Skills, workforce and participation 
¶ Build Like a Girl, which relates to Skills, workforce and participation 
¶ BuildHer Future, which relates to Skills, workforce and participation 
¶ Building Women, which relates to Collaboration and alignment and Skills, workforce and participation 
¶ BUSY Sisters, which relates to Skills, workforce and participation 
¶ Careers in Civil, which relates to Skills, workforce and participation 
¶ Champions of Change, which relates to Skills, workforce and participation 
¶ Construct Your Career, which relates to Skills, workforce and participation 
¶ MATES, which relates to Governance, lawfulness and compliance and Skills, workforce and participation 
¶ LǘΩǎ Possible Campaign, which relates to Skills, workforce and participation 
¶ Partnership for Change, which relates to Collaboration and alignment 
¶ She Builds the Future, which relates to Collaboration and alignment and Skills, workforce and participation 
¶ Women Building Australia, which relates to to Governance, lawfulness and compliance and Skills, workforce and participation 

 
Key initiatives 

Across the industry and all levels of 
government, valuable work is underway 
to address the challenges facing the 
industry. In October 2024, the NCIF 
emphasised that this Blueprint should 
complement the existing bodies 
and initiatives. 

This diagram outlines the key initiatives 
specific to the building and construction 
industry. This is not an exhaustive list, 
focusing on the measures most related 
ǘƻ ǘƘŜ .ƭǳŜǇǊƛƴǘ ŀƴŘ ǘƘŜ b/LCΩǎ ǿƻǊƪ 
more broadly. 
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Connecting with stakeholders, drawing on the relationships, 

expertise and work of other bodies and supporting key industry and 
government initiatives 

 
 

 
Opportunities ς forward workplan 

To address these challenges in a constructive manner, the NCIF developed recommendations for 
a forward workplan. The recommendations seek to complement work underway by the industry, 
Australian Government, and state and territory governments. 

The recommendations identified for the workplan are informed by the b/LCΩǎ work, which focuses on: 
 

 

 

 
To ensure the Blueprint adapts to emerging challenges and the evolving needs of the industry, 
the workplan will be subject to ongoing review and update by the NCIF. At its June 2025 meeting, NCIF 
members agreed that 9 recommendations should be acted on as the first tranche of implementation of 
the Blueprint. 
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1.1 wŜŎƻƳƳŜƴŘ ǘƘŀǘ ǘƘŜ b/LCΩǎ ǊƻƭŜ as a collaborative tripartite body is enhanced to support ongoing implementation and review of the Blueprint, including ensuring adequate 
and ongoing resourcing to support the NCIF. TRANCHE 1 

 

 
Recommendations 

 

1.2 Continue to strengthen and develop the role of the NCIF as an authoritative industry voice, including providing advice on the Strategic Review of the Australian 
Apprenticeships Incentive System, the Occupational Shortage List (formerly the Skills Priority List), the National Construction Code, the National Energy Workforce Strategy, 
the Secure Australian Jobs Code, the National Construction Strategy (for Land Transport), and relevant Productivity Commission Reports. (Ongoing) 

1.3 Recommend that Government consult with NCIF to investigate ways of better, and more timely dispute resolution procedures, including 
a) consideration of state and territory-based industry disputes panel models 

b) the creation of an expert industry panel within the FWC 
c) opportunities for greater use of the C²/Ωǎ ǎǳƛǘŜ ƻŦ collaborative workplace initiatives, including interest-based, cooperative approaches, and good practice to 

bargaining, consultation and disputes 
d) consideration of adoption of the ΨIǳƴǘŜǊ modelΩ1 or alternative models that could be contained within enterprise agreements. 

1.4 NCIF to identify what best practice looks like at each stage of the construction project lifecycle, e.g. value stream mapping of key processes. 

1.5 Recognising the important role of states and territories, NCIF to explore opportunities to engage on relevant challenges and opportunities. 

1.6 NCIF to consider public information campaigns on positive relationships and workplace practices. 

1.7 NCIF to maintain oversight of existing reforms/initiatives to identify what works, what doesn't and opportunities to fill gaps as required. (Ongoing) 

1.8 NCIF to consider further ways to minimise adversarial disruption, including timely resolution of disputes. 

 
 
 
 
 
 
 
 
 
 
 
 

 

1 The Hunter model is a model of collaborative workplace relations defined by interest-based bargaining. Under this model, the Hunter region saw more than $15 billion in 
infrastructure and other works completed ahead of schedule, under budget, with no time lost due to industrial disputes, and an exemplary safety record. 
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Recommendations 
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2.1 NCIF to develop a Joint Construction Industry Charter, setting out clear shared goals and expectations for a safe, sustainable and productive building and construction 
industry, including behavioural expectations, rules of engagement and dispute resolution processes amongst all industry participants. TRANCHE 1 

2.2 Recommend regulators take a more joined-up, proactive and visible approach to enforcement across the entire building and construction industry. 

2.3 Recommend Government, supported by the NCIF, ask the Fair Work Ombudsman (FWO) to consider commencing a national investigation, alongside its current 
investigations into specific allegations, into sex discrimination and sexual harassment more broadly in the construction industry. 

2.4 Recommend Government, supported by the NCIF, ask the FWO to consider commencing a national investigation into treatment of apprentices, trainees, young workers, and 
other vulnerable cohorts in the construction industry. 

2.5 Recommend Government consider options to ensure the enforcement of statutory declarations for enterprise agreement approvals, including a role for the FWO. 

2.6 Recommend identifying opportunities for greater information sharing and cooperation between regulators and agencies including project funding/data. 
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3.1 NCIF to identify best practice and provide advice on procurement frameworks and settings with a view to developing a nationally consistent set of procurement principles, 
by 

a) reviewing current guidance and arrangements on value for money and how current practices are working (e.g. how to assess, how to report, what consequences 
for not delivering) to identify opportunities for potential improvements 

b) reviewing procurement frameworks (for example NSW Government guidelines limiting tenders) to determine what elements are effective or best practice 
c) reviewing procurement planning, approval and implementation red tape 

d) considering opportunities for greater transparency in tendering of goods and services 
e) considering standardised clauses for government construction contracts and subcontracts 
f) considering alignment of existing tendering prequalification schemes and support sovereign safe companies to obtain prequalification 
g) considering how procurement frameworks can operate to drive quality, productivity, mutually beneficial and lawful behaviour, and deliver safe, secure, well-paid 

jobs in the construction industry. This includes addressing the overreliance on labour hire, eliminating gender inequities and obligations to report unlawful 
behaviour, as part of the Secure Australian Jobs Code consultation process. TRANCHE 1 

3.2 NCIF to advise on risks inherent in the announcement of unrealistic timeframes for projects. 

3.3 NCIF to assess the impact of workplace laws and identify opportunities for the industry. 

3.4 NCIF to provide advice on barriers to small and medium enterprise market entry, innovation, and unnecessary red tape. 
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4.6 Recommend Commonwealth and State and Territory Ministers consider nationally consistent skills accreditation, licensing and regulation. TRANCHE 1 

 
 
 

 

 

4.2 NCIF to demonstrate early action on the Strategic Review of the Australian Apprenticeships Incentive {ȅǎǘŜƳΩǎ findings, where reviewers have identified a role for industry 
leaders to improve apprentice safety, specific to the construction industry. 

4.3 NCIF to provide advice to government about the pathways to the construction industry, to identify targeted strategies to address structural barriers to entry. 
 

TRANCHE 1 

4.4 NCIF to explore structural barriers to ǿƻƳŜƴΩǎ participation in the industry, e.g. support for care, access to childcare for shift workers, Paid Parental Leave entitlements, 
flexible work arrangements, adequate facilities, etc. TRANCHE 1 

4.5 NCIF to consider opportunities to implement the Culture Standard developed by the Construction Industry Culture Taskforce, which aims to transform the industry by 
focusing on diversity and inclusion, wellbeing and time for life. 

 

4.7 Recommend BuildSkills Australia, as the relevant Jobs and Skills Council for construction 
a) build on its existing Housing Workforce Capacity Study to undertake analysis into public and civil construction workforces 
b) undertake a study as to the application of trade licensing in the building trades. 

4.8 Recommend Powering Skills Organisation, as the Jobs and Skills Council for the energy sector, map occupational licensing for electrical trades to inform the national 
licensing scheme for electrical trades, noting National Competition Policy work underway. 

4.9 Recommend Commonwealth and State and Territory WHS Ministers consider what more could be done to address risks of sex discrimination, harassment and assault 
in the workplace, including 

a) ensuring equitable and safe workplaces including mandatory access to appropriate and safe amenities and personal protective equipment on all construction 
sites 

b) strong compliance and enforcement action within their jurisdiction. 

4.10 Recommend industry mandates safe and respectful workplace training for workers with support for new and existing employees, supervisors and managers to 
undertake training. 

4.11 Recommend Jobs and Skills Councils work with industry to develop training resources to support the take-up of high-quality safe and respectful workplace training. 

4.12 NCIF to identify opportunities to increase training infrastructure, and the capacity of the VET system to support apprentices and trainees on !ǳǎǘǊŀƭƛŀΩǎ national priorities 
including energy, housing and Infrastructure. 

4.13 NCIF to consider opportunities to promote mentoring networks for women in construction. 

4.14 Recommend the relevant Jobs and Skills Councils (BuildSkills Australia and Powering Skills Organisation) 

a) work with industry to review building and construction-related qualifications for apprenticeships and traineeships to include skills and knowledge required to 
support safe and respectful workplaces and to address gendered violence in the workplace, which aligns with WHS obligations in relation to eliminating or 
minimising both physical and psychological risks in the workplace 

b) consider the construction component of net zero transformation 
c) analyse where and how training currently happens (i.e. head contractor, trade contractor or smaller contractor), the implication of training delivery in different 

settings and ways to support quality learning and assessment outcomes. 

4.1 NCIF to develop advice on delivering safe, secure, well-paid jobs in the construction industry. TRANCHE 1 S
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Recommendations 
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5.1 NCIF to explore modern/collaborative standard forms of industry contracts and subcontracts, and options for greater use. 

5.2 Noting the government response to the 2017 Review of Security of Payment Laws, the NCIF to investigate and develop advice on effective arrangements to protect 

the security of payments for contractors down the supply chain. TRANCHE 1 

5.3 NCIF to engage with the Phoenix Taskforce in the Australian Taxation Office (ATO) to provide advice on changing behaviours in the industry that lead to phoenixing. 

5.4 NCIF to engage with ATO to advise on procedures and actions available to limit insolvencies. 
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6.1 NCIF to consider: 
a) opportunities created under the Buy Australian Plan to strengthen our domestic industry, manufacturing capability and local supply chains to participate in the 

infrastructure pipeline by breaking up larger contracts to level the playing field for local companies 

b) reporting on steps taken to meet requirements of the Buy Australian Plan. 
c) reporting on steps taken to meet requirements of Local Industry Participation Plans. 

6.2 NCIF to develop a scope of work to undertake analysis of where, why and how labour hire is currently used, to inform industry and government on how procurement 
frameworks and practices might best address issues. 

6.3 NCIF to develop guidelines on project packaging, to ensure project bundling ŘƻŜǎƴΩǘ limit equitable market access for all contractors. 
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7.1 NCIF to invite the Australian Banking Association, key developers and other like financial institutions in the industry to discuss and consider issues facing the industry, 
and collaborate with the finance sector, to influence good behaviour. 

7.2 NCIF to provide advice on surety and professional indemnity requirements for projects. 

7.3 NCIF to develop guidelines on appropriate risk management and risk allocation, including for head contractors. TRANCHE 1 
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8.1 NCIF to develop performance indicators across the four Blueprint threads of safety, culture, productivity and sustainability to support ongoing monitoring and 
benchmarking of the industry. 

8.2 NCIF to develop advice on improvements to data collection to inform policy. 
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National 
Construction 
Industry Forum 

This Blueprint is a collective declaration that we, 

as government and an industry, acknowledge 

the urgent need for change. It is the product of 

industry-wide collaboration, reflecting our 

shared determination to build a safe, positive, 

lawful, sustainable and productive industry. 

By incorporating the perspectives of workers, 

business and government in a genuine 

tripartite setting, the NCIF has produced 

recommendations that are practical, 

sustainable and owned by the industry 

into the future. 

While the Blueprint offers a strategic direction 

for the future, all stakeholders must hold 

themselves accountable for addressing 

the ƛƴŘǳǎǘǊȅΩǎ challenges and drive the 

implementation of shared solutions. 

 

 

Tony Callinan Australian ²ƻǊƪŜǊǎΩ Union 

Brent Crockford Australian Owned Contractors 

Jon Davies Australian Constructors Association 

Paul Farrow Australian ²ƻǊƪŜǊǎΩ Union 

Robyn Fortescue Australian Manufacturing ²ƻǊƪŜǊǎΩ Union 

Oliver Judd National Electrical and Communications Association 

Jocelyn Martin Housing Industry Association 

Alison Mirams Independent 

Steve Murphy Australian Manufacturing ²ƻǊƪŜǊǎΩ Union 

Nicholas Proud Civil Contractors Federation Australia 

Kristen Reid Plumbing and Pipe Trades Employees Union 

Zach Smith Construction, Forestry and Maritime Employees Union 

Denita Wawn Master Builders Australia 

Lucy Weber Construction, Forestry and Maritime Employees Union 

Michael Wright Electrical Trades Union 

Mike Zorbas Property Council of Australia 

 

The Hon Amanda Rishworth MP Minister for Employment and Workplace Relations 

¢ƘŜ Iƻƴ /ƭŀǊŜ hΩbŜƛƭ at Minister for Housing, Minister for Homelessness, 
Minister for Cities 

The Hon Catherine King MP Minister for Infrastructure, Transport, 
Regional Development and Local Government 
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A. INTRODUCTION 

1. The Administrator of the CFMEU has directed me to investigate violence in the 

Queensland operations of the CFMEU.1 

2. Violence is any behaviour which is physically, sexually, emotionally, psychologically or 

economically abusive. It includes conduct which is threatening or coercive, or which 

causes a person to feel fear for their safety or well-being. It specifically includes 

conduct which "causes a child to hear or witness, or otherwise to be exposed to the 

effects of, such behaviour". 

3. That definition of violence should not be unfamiliar to the CFMEU - the definition is one 

drawn up by the CFMEU to be included in its enterprise agreements.2 The purpose of 

having such a wide definition of violence was, apparently, to protect CFMEU members 

from harm. 

4. Yet, as will be seen, the CFMEU has breached - deliberately breached - every aspect 

of its own anti-violence policy. The CFMEU in Queensland actually intended to inflict 

physical, sexual, emotional, and economic abuse on others. The CFMEU used threats 

and coercion deliberately to cause fear. As will be seen, the CFMEU directed threats 

and intimidation at women and children. 

5. In summary, there is no doubt that there is violence in the Queensland construction 

sector and there is no doubt that the CFMEU was a big part of that violence. This is 

hardly a revelation. In 2024 a federal judge said he did not require evidence of CFMEU 

violence because it was "well documented"that the Queensland CFMEU had "engaged 

in thuggish behaviour". 3 

6. The purpose of the violence is plain - the violence is used by the CFMEU to support a 

pursuit of political, industrial, and financial power. This included, if necessary, 

destroying individuals and businesses. The CFMEU is ruthless - it will crush anyone 

offering any resistance to it. 

7. The campaign of violence was very likely planned and directed by the CFMEU 

leadership - principally by the secretary, Michael Ravbar, and an assistant secretary, 

Jade lngham.4 The campaign was eagerly executed by some CFMEU organisers, 

 

1 The terms of reference are attached as Appendix A. The terms were altered on 27 May 2025 to extend the period 

under investigation back to 2015. References in this report to the "CFMEU" should be read as limited to the Union's 

Queensland operations, either through the Queensland Branch of the federally-registered CFMEU or the state-

registered entity, the CFMEUQ. 
2 See, as just one example, clause 42.3 of the "RB Major Projects Pty Ltd and CFMEU Collective Agreement 2023-

2027' 
3 Justice Rangiah in CPB Contractors Pty Ltd v Construction, Forestry and Maritime Employees Union [2024] FCA 

459 at [51]. 
4 As will be explained, Ravbar and Ingham were given multiple invitations to attend an interview or to respond in 

writing. They declined all invitations. They were specifically requested to respond to this suggestion regarding their 

role in the violence. Neither did. 
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some delegates, and some rank-and-file members. Ravbar and Ingham successfully 

cultivated a culture of violence in the CFMEU. 

8. This report is not motivated by any hostility toward the trade union movement - far from 

it. This report is generated from a genuine respect for the essential role trade unions 

hold in redressing the imbalance of power between labour and capital, in improving the 

lives of working Australians, and keeping workers safe. But the power and benefits 

conferred through the recognition given to a trade union carries with it responsibility 

and accountability, and subjects its conduct to scrutiny. The rights of organisation and 

protest are not unlimited; there is a line somewhere - and violence is always on the 

wrong side of that line. 

9. The Queensland CFMEU has well and truly crossed that line. The problem of violence 

in Queensland is serious. Numerous instances of violence are detailed in this report. 

10. The CFMEU methods have proved effective in Queensland. The CFMEU has got its 

way, time after time, on numerous aspects of policy and during practical negotiations. 

Many of the opponents of the CFMEU have stood up to the intimidation, but others 

have been cowed by the threats. One common CFMEU method is to target individuals, 

isolate them, attack them, and not let up. The CFMEU is relentless. The conduct of the 

CFMEU has required some of their targets to quit their jobs, to move their homes, and 

to seek medical assistance. The CFMEU has ruined careers and caused long lasting 

emotional and financial damage to its opponents. 

11. Yet often the methods employed by the CFMEU are childish and cowardly - childish 

because many of the methods used are scarcely more sophisticated than schoolyard 

bullying; cowardly because the CFMEU commonly sends a dozen or more men to 

intimidate its targets. The CFMEU imagines that strength is best reflected in sending 

ten men to threaten one. That is not strength - it is thuggery. Consistent with the 

thuggery, the CFMEU targets the vulnerable, including women. 

12. There is a lot of hypocrisy in the CFMEU. The leadership speaks of its concern for the 

mental health of workers, but then deliberately damages the mental health of its 

opponents. The leadership speaks passionately about job security, but then constantly 

calls for the sacking or resignation of its opponents. The leadership speaks emotionally 

of unity in the trade union movement, but then tries to wipe out competing unions. 

13. But far and away the worst hypocrisy from the CFMEU relates to its treatment of 

women. The leadership speaks of its concern for women, but then viciously attacks the 

women who oppose it in degrading and sexist terms. A specific section of this report 

will focus on violence inflicted on women by officials and members of the CFMEU. One 

of the witnesses is a health and safety advisor with more than thirty years' experience 

on Queensland building sites - she said that the belief that conditions for women are 



Docusign Envelope ID: F065187F-E6E9-49CA-84AC-586215FA0BA3 

151 

4 

 

 

 
improving is wrong and, if anything, the way in which women are treated has been 

deteriorating. 

14. Unless it is stopped the CFMEU violence in Queensland will get worse. That said, 

there is evidence that suggests that if changes are made the risk of violence can be 

reduced and may even be removed. 

15. If there is to be a change it will need to be initiated by the Administration. Even though 

Michael Ravbar and Jade Ingham have been removed, and even though a handful of 

officials have resigned, there seems to be little willingness amongst the holdover 

officials to change. Instead, those officials I interviewed were steadfast in denying that 

there was any problem at all - I was told repeatedly by organisers that they had never 

seen any violence emanating from the CFMEU. That is laughable given the extensive 

court findings and the irrefutable video evidence. 

16. The Administration's response needs to be swift and ensure long lasting change. To 

end the violence will require the immediate removal of some officials.5 Those officials 

and delegates who remain will need to be warned that repetition of the violence will 

lead to termination of their employment or appointment. Violence by the CFMEU can 

no longer be tolerated. 

The course of the investigation 

 
17. Over three months, 55 people were interviewed during the investigation, most more 

than once.6 Those interviewed included CFMEU officials and members, other trade 

unionists, politicians, bureaucrats, building contractors, representatives from 

employers' associations, bystanders and - worst of all - victims of the abuse. Speaking 

to the victims was especially eye-opening. Extensive video and photographic evidence 

has been obtained and examined. The information included contemporary press 

reports and social media posts made by the CFMEU. There are thousands of pages of 

material. 

18. Yet I fear this investigation only scratched the surface of the violence in the Queensland 

CFMEU. There are many other potential witnesses and many other stories which could 

have been told. There was no chance nor need to pursue them all. Enough was 

uncovered to make me confident of the accuracy of the matters included in this report. 

19. This investigation was conducted while the CFMEU constitutional challenge to the 

Administration was unresolved.7 The investigation was hampered to some extent by 

that fact. While that decision was outstanding several potential witnesses were 

reluctant to co-operate in case Michael Ravbar and Jade Ingham were successful and 

reinstated. 

 

5 The names of those officials will be provided separately to the Administrator in a private report. 
6 A list of participating witnesses has been provided to the Administrator. 
7 At the time this report was prepared the judgment had not been handed down. 
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A lack of co-operation from CFMEU witnesses 

 
20. An investigation like this requires some degree of co-operation: potential witnesses 

need to be willing to talk; potential witnesses need to be truthful and accurate. 

21. There was an obstinate refusal to co-operate from some critical witnesses with 

connexions to the CFMEU. It seems, sadly, that CFMEU officials are afflicted with 

widespread memory loss. 

22. Four groups of witnesses connected to the CFMEU were identified as especially 

important to the investigation. 

23. The first group comprised the former secretary Michael Ravbar, and a former assistant 

secretary, Jade Ingham. 

24. Given the High Court challenge to the validity of the administration, it was regarded as 

inappropriate to require Ravbar and Ingham to attend an interview under s 323L of the 

Fair Work (Registered Organisations) Act 2009. Instead, Ravbar and Ingham were 

given multiple invitations to attend an interview. Neither took up the invitation. 

25. This was a pity because there is no doubt that each could have assisted the 

investigation. It also meant that information adverse to Ravbar and Ingham was left 

uncontradicted. 

26. A second group of current officials was identified as potentially helpful. Because this 

group comprised current employees of the CFMEU, they were directed by their 

employer to attend interviews. Independent legal representation was provided. They 

 

27. The interviews were disappointing. Several of these men were deliberately unhelpful 

and even gave palpably false answers. A summary of what they had to say and the 

reasons for the adverse assessment of it is provided in my private report to the 

Administrator. 

28. Because of specific matters adverse to him, a further invitation to attend or to provide 

a written response was sent to - 

29. A third group of witnesses comprised previous employees of the CFMEU. This group 

could not be directed to attend, so they were invited to attend an interview. Again, 

independent legal representation was provided. Each of them declined to participate in 

an interview. This group comprised  

  a former co-ordinator, and the former organisers >000000< 

30.  accepted an opportunity to provide answers to written 

questions. Those answers are referred to where necessary in this report. 
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31. Because specific matters of concern arose during the investigation, further invitations 

were made to 

to address the issues. 

respond altogether. 

to attend an interview or provide written responses 

gave a minimal response and declined to 

32. A fourth group of witnesses are or were CFMEU delegates - ie officials of the CFMEU, 

but not employees of the CFMEU. They were also given an opportunity to attend an 

interview or answer questions. As none were employed by the CFMEU there was no 

power to direct them to attend an interview or to answer questions. Again, legal 

representation was made available, but each declined an interview. They are - 

and 

 
33. Because the investigation raised specific issues of concern against them, further 

invitations to attend an interview or provide written responses were extended to- 

- to address the matters raised. Both declined the invitation. 

 
The reports 

 
34. My report is in two parts: this public report and a private report which will be provided 

only to the Administrator. 

35. This public version has been deliberately framed to prevent repercussions against 

those who have provided assistance. Some names and other details have been 

withheld. Some of the images reproduced have been cropped or altered to protect 

identities. The content of some social media posts that targeted victims has been 

suppressed - to republish them would only retraumatise the victims and possibly grant 

some perverse pleasure to those who posted the abuse. 

36. Warning - some of which follows in this report will certainly be distressing to some 

readers. It includes violence and threats toward women and, in one instance toward a 

child. 

 
B. BACKGROUND:  THE CFMEU  IN  QUEENSLAND 

The legal structure of the CFMEU 

 
37. Although references to the CFMEU will be made throughout this report, there are 

actually three separate bodies relevant to this investigation.8 

38. The first body is the federally registered organisation, which has three Divisions - the 

relevant one being the Construction and General Division. The second body (and the 

principal focus of this report) is the federally registered Queensland and Northern 

 
 

 

8 Even the reference to the "CFMEU" needs to be qualified; because of amalgamations or separations, the Union 
has had different titles, but those make no difference to this report - throughout the Union will be referred to as the 
CFMEU. 

X><)< 

<><>O( X><)<> 
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Territory Branch of the C & G Division. The third body, typically referred to as the 

'CFMEUQ', is registered under the Industrial Relations Act 2016 (Qld). 

39. It will generally be sufficient to refer simply to the CFMEU, using that as a means of 

describing the conduct of one or more of the CFMEU organisations operating in 

Queensland. 

The leadership structure of the Queensland CFMEU 

 
40. Before the Administration commenced the control of the Queensland Branch was 

vested in the Branch Committee of Management - commonly known as "the COM'. 

The COM is elected by members. 

41. Beneath the COM, during the period relevant to the investigation, 

 a secretary, Michael Ravbar, and 

two assistant secretaries, Jade Ingham and Kane Lowth. No adverse information was 

ever received in respect of Lowth. 

42. Ravbar and Ingham were removed from their position upon the commencement of the 

Administration.  Under the Administration the powers and 

duties of the executive have been transferred to an executive officer. 

43. Beneath the executive were, roughly, 40 organisers. The organisers were allocated 

roles, sometimes by reference to a geographical area, sometimes by reference to a 

task or trade. The number and names of the organisers changed occasionally. It will 

only be necessary to identify a few in this report. 

44. The executive and the organisers were directly employed by the CFMEU. 

 
45. Beneath the organisers there were, roughly, 400 delegates. Delegates are supposedly 

selected through a democratic process - ie a vote of members on a particular site. In 

practice the members are more commonly presented with a single candidate. The 

delegates are not employed by the CFMEU; they are employed by the contractor or 

contractors on a particular site. Upon selection a delegate will be recognised by the 

CFMEU and given specific training. The number and identity of the delegates changes 

often, and only those of particular present interest will be mentioned in this report. 

46. Together the organisers and delegates are known as "officials" of the CFMEU and have 

a role of representing the Union in different circumstances. They are positions of power 

and authority. 

 
C. THE  CYCLE  OF LAWLESSNESS 

47. There is a plain and consistent theme running through the operations of the CFMEU in 

Queensland - that theme is the CFMEU's utter contempt for the law, its disregard for 

laws and rules, its refusal to be bound by ordinary norms of behaviour, and its attempt 

to take advantage of its acting outside the law. There is something deeply hypocritical 
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that, when challenging the validity of the legislation introducing the Administration, the 

CFMEU took their arguments to the High Court on the basis that the CFMEU was 

entitled to the protection of the rule of law - a protection it had repeatedly denied to 

those with whom it dealt. 

48. In some ways the problem goes deeper than a mere disregard for the law, it seems to 

extend to deliberate breaches. The CFMEU wanted to have the reputation of an outlaw. 

The CFMEU's attitude to industrial prosecutions 

 
49. In August 2024 the Fair Work Commission detailed how, in the 21-year period between 

2003 and 2024, there were 213 separate court proceedings brought against the 

CFMEU, resulting in 2,600 convictions and the imposition of $28 million in fines. Things 

were getting worse, not better: in the High Court challenge the Solicitor-General cited 

records showing how, in the five-year period between 2019 and 2024, the CFMEU had 

been convicted of 1,163 breaches of industrial laws, resulting in more than $10 million 

in fines.9 

50. This is quite out of order with the experiences of other trade unions: the CFMEU had 

collected 55 times more convictions than its closest competitor; many large trade 

unions had not been prosecuted for a single breach. While it is fair to observe that the 

Australian Building and Construction Commission targeted the CFMEU, other unions 

were also subject to the ABCC, and did not have conviction rates anything like the 

CFMEU. 

51. Some federal judges imposing punishment on the CFMEU have observed that the 

CFMEU has no regard for the fines and that fines have proved ineffective as a 

deterrent. Several judges have described the CFMEU's attitude as treating the fines as 

a cost of doing business. 

52. I would go further - it seems more likely that breaching the laws and suffering fines was 

an integral part of the CFMEU business model. Its reputation as an aggressive outlaw 

created a fear and reticence amongst those dealing with the CFMEU. Those running 

the Queensland CFMEU were obviously content that the value of that outlaw reputation 

well exceeded the amount of the fines.10 

53. Those statistics apply to the whole of the CFMEU; this investigation is focussed on 

Queensland Branch. For that reason literally dozens of Queensland court decisions 

were read as part of this investigation - there is something of a summary below. 

Reading judgment after judgment is dispiriting: the lawlessness in Queensland affects 

every aspect of the CFMEU's operations - its relations with government, its relations 

 

 

9  See Ravbar v Commonwealth of Australia (2024) HCATrans 90 (10 December 2024). 
10 In his evidence in the Trades Union Royal Commission, Michael Ravbar said that"/ don't have a problem" with the 

CFMEU breaching court orders, including an injunction: Michael Ravbar, 6/8/14, T: 347.25-39. Referenced Heyden 

Report, Volume 5, page 400. 
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with regulators, its relations with other trade unions, its relations with contractors, its 

relations with women, and its relations with the public.11 

Who paid the fines? 

 
54. Unless a punishment stings it will not deter. For this reason, there is a statutory power 

to make an individual liable to pay the fine and to prevent recovery from the CFMEU or 

some third party.12 Unless personal payment orders were made, the CFMEU routinely 

paid the fines imposed upon its officials. That meant the individual official faced no 

downside; the individual develops the confidence and impudence to continue breaching 

the law. 

55. Several personal payment orders have been made against Queensland CFMEU 

officials by federal judges. 

56. There were strong rumours that the CFMEU protects its officials and members from the 

impact of personal payment orders. An examination of CFMEU records was conducted 

which showed payments were being made which had the effect of defeating the sting 

of the personal payment orders. It seems the CFMEU may have received legal advice 

that third-party payments would be acceptable if made by the State registered union. 

That advice appears to have glossed over the complex financial relations between the 

Queensland Branch and the Queensland Union. 

57. When individual officials were asked about the matter, objections were taken invoking 

the privilege against self-incrimination. Those who claimed the privilege were 

 

 
58. The only reasonable inference is that those claiming the privilege had not complied with 

personal payment orders made against them. There is no doubt that they and others 

were being funded in a way to evade the orders of the courts. 

59. The step of consciously evading court orders is serious, and a further demonstration of 

the utter disregard the CFMEU has for the rule of law. It also explains why officials were 

repeatedly breaching the law. 

 
D. INSTANCES OF VIOLENCE 

 
60. The violence the CFMEU brings into the construction sector occurs in a wide variety of 

ways - in far too many ways to catalogue the lot. There is chaos - the CFMEU thrives 

on chaos. This makes it difficult to organise the violence into some kind of sensible 

order. 

 

 

11 These statistics grossly understate the actual number of breaches. One witness - in a very good position to know 

- explained that on the Cross River Rail Project there were thousands of individual breaches notified by contractors 

to the ABCC, but the ABCC were selective as to those which would be prosecuted. 
12  Sees 546 of the Fair Work Act 2009. 

- 
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61. Although there are many other types and occasions of violence, this report is limited to 

five categories or areas in which the CFMEU deliberately extended its violence. 

62. The first is the approach the CFMEU took toward the government - the Ministry and the 

senior bureaucracy. It seems that the CFMEU thought it was, or at least should be, 

running the Queensland government. 

63. The second is the way the CFMEU treated the Work Health and Safety inspectorate - 

another area in which the CFMEU decided it should be in control. 

64. The third is in its relations with the Australian Workers' Union - an Australian trade 

union which the CFMEU in Queensland seems to have decided should no longer exist. 

65. The fourth is the relations the CFMEU had with employers and with employer 

organisations. Here it is perfectly understandable that there would be tensions, but the 

CFMEU recognised no boundaries and went much too far. 

66. The fifth is the way in which the CFMEU treated women. This issue has been left until 

last because in some ways it is the most important. It is a showcase of what is wrong 

with the CFMEU. 

67. As foreshadowed, much of what follows involves abusive language. It might be said 

that these are only words, but that ignores the real effect the words had. The CFMEU 

knew by 2014 of the power and effect of abusive language, and why it was 

unacceptable. In CFMEU v BHP Coal Pty Ltd13 a mine worker's employment was 

terminated because he was carrying a sign bearing the words "No principles, SCABS, 

No guts". The CFMEU litigated the matter all the way to the High Court, where the 

termination was upheld because the language was offensive, abusive, humiliating, 

harassing, and intimidatory. 

68. It is stunning to compare those words - "No principles, SCABS, No guts" - with the 

horrifying abuse about to be disclosed below. 

HOSTILITY TOWARD GOVERNMENT 

 
69. Australian politics, especially at a State level, is notoriously robust; strong criticism is 

common. But even by those standards the CFMEU went too far. 

70. The problem starts with Michael Ravbar. He, like all Australians, enjoys a freedom of 

political communication, but that does not entitle him or anyone to engage in persistent, 

threatening abuse. His language set a low standard of conduct for the whole of the 

Queensland CFMEU. If the CFMEU was sliding into violence, the slide was starting 

from the top. 

 
 
 

 

13  [2014]HCA41. 
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"Politically moronic" 

 
71. In speech after speech, Ravbar denigrated politicians because they would not give in 

to him. The attacks were personal, lifted straight from the Trump playbook. Ravbar 

described the Prime Minister as "gutless", "willingly ignorant", and "politically moronic". 

He said that the Prime Minister had "lost control", had a "glass jaw", was a "bed wetter", 

and had "panicked and soiled himself'. In one memorable speech he shouted that the 

Prime Minister was "doing a shitjob"four times in about two minutes.14 

72. Ravbar also attacked a succession of Queensland Ministers. He described successive 

Premiers as "increasingly remote and intolerant of criticism", as demonstrating "an 

appalling lack of judgement", and as being "a joke of a leader". He described a Deputy 

Premier as a "dud" and another Minister as the "worst industrial relations minister 

Queensland has ever seen".15 Meanwhile the CFMEU Facebook page told a Minister 

you have "blood on your hands".16 Ravbar's standard response when faced with the 

slightest opposition was to call for Premiers, Deputy Premiers and Ministers to be 

sacked or to resign. 

73. I spoke to politicians about this. Their stories were similar. 

 
74. One Minister described the CFMEU as "the most aggressive" trade union, and "so 

aggressive so that nothing can satisfy its appetite". Another said "the CFMEU is 

uncomfortable if there isn't a battle or a fight on". One politician asked a very good 

question - "the CFMEU is so aggressive, but the AWU is not. Both are building unions 

- why the difference?". 

 
75. On public occasions - even formal occasions - the CFMEU would have members 

attend and heckle politicians. When one Minister was addressing a group, they were 

drowned out by CFMEU members - "you've got blood on your hands". One Minister's 

office received so many abusive telephone calls that - ironically - as a workplace safety 

issue the staff were instructed not to take calls from the CFMEU. That Minister was 

constantly abused by Ravbar; his abuse was described as "relentless". 

76. The abuse was so bad that the Queensland police insisted that one Minister be given 

a security upgrade. 

77. The abuse was sexist. Occasionally signs were attached to the door of the ladies' 

facilities near a female Minister's office - "Flush Labor Down the Toilet". One of 

these signs actually used tampons to form the words. 

 
 

 

14 See as examples: "Albanese shields mates, sells out workers", CFMEU media release, 17 July 2024; "Queensland 

Union boss lashes out out at Labor government over CFMEU probe", Brisbane Times, 17 July 2024; "Doing a sh*t 

job: Ravbar takes aim at Albanese" Courier Mail, 27 August 2024; Ministers Media Centre, 14 August 2024. 
15 "Michael Ravbar blasts Qld Labor for giving plum IR positions to senior union figures", The Australian, 5 July 2019; 

"Minister rejects resignation calls after worker injured'", Canberra Times, 26 July 2023; "Ex CFMEU powerbroker 

savages Miles as 'a joke'", The Australian, 27 August 2024 
16  CFMEU Facebook post, 15 February 2024. 
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78. The aggression was quite mindless. For example, a Minister's electorate office was 

picketed, but when the Minister asked the men on the picket line what their issue was, 

they had no idea. 

"You're now working for us" 

 
79. The following might be the best example of how the CFMEU thought of government, 

especially a Labor government. 

80. When Labor recovered government in Queensland in February 2015 the CFMEU 

seems to have regarded itself as having taken over administering industrial relations. 

81. Just after the change of government, two members of an agency attended the CFMEU 

offices at Bowen Hills for stakeholder consultation over new industrial legislation. The 

new law had been a promise of the incoming government. I was told by a senior public 

servant that, upon arrival, they were verbally attacked by by >00000 

82. According to that public servant, )00(:complaint was that the CFMEU should have 

been involved in drafting the legislation, and not just consulted after the law was 

drafted. In other words, in )00(:view the CFMEU should be making the law, not 

the Parliament. 

83. The public servant said that)<><)<  is a large man and he stood, towering above the 

consultative team. He shouted for about five minutes. The theme was consistent - "/ 

am your boss now". He told them "You'll take your directions from me" and added 

"You're now working for us". 

84. I wished to raise these issues with - but he declined my invitation to attend an 

interview. Instead, he gave a written response which contained no details beyond a 

bare denial. 

"The crack was probably already in the glass... it was probably foreign product." 

 
85. On 5 April 2023 the CFMEU organised a "National Day of Action" during which an 

estimated 5,000 of its members marched through the CBD toward the Commonwealth 

offices in Waterfront Place in Eagle Street. 

86. The principal reason for the protest was to force the federal government to abolish the 

Fair Work Ombudsman - the body responsible for prosecuting the CFMEU for its many 

breaches. 
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Figure 1: The protesters arrive at the Commonwealth offices (Source: Courier Mail 5/04/2023) 

 

87. The premises at Eagle Street were locked down in advance of the protestors, but 

several men forced a glass revolving door, smashing it to pieces. 

 

 
Figure 2:Police inspect the smashed glass door. (Source: Lyndon Mechielsen/Courier Mail 19/04/2023) 

 

88. There was also graffiti found painted onto the building: for example, one message was 

"Fuck ABCC" and another simply said "Pigs".17 

 
89. Apart from the inconvenience, the cost of the damage to the property was in the order 

of $25,000. 

 

 

17 "Two men face court after violent CFMMEU protest"The Courier-Mail, 19 April 2023. The message regarding the 

ABCC is puzzling; the ABCC had already been abolished some months earlier. 
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90. Although there is clear video evidence that the locked door was smashed when CFMEU 

members were forcing it open, Jade Ingham brushed that aside: he told the mob - "I 

know the crack was probably already in the glass and that it wasn't our fault". He was 

even able to blame the destruction of the door on foreigners - "It was probably foreign 

product to begin with". 

Workers just "wanting to have a say" 

 
91. On 23 August 2022 the Queensland Transport and Roads Investment Program had 

organised an industry briefing at the Department of Transport and Main Roads offices 

in Mary Street in the CBD. This was an important strategic planning event. Amongst 

others, three senior officials of the CFMEU were invited to attend. 

92. The event never happened. Before the briefing could commence around 200 members 

of the CFMEU "stormed" the premises, forced their way in, and occupied the area in 

which the briefing was to occur. The mob knocked a security guard to the ground, 

although he was not seriously injured.18 

Figure 3: CFMEU protesters occupying the Department of Transport and Main Roads office. (ABC 

26/08122) 

 

93. Departmental workers and persons attending the briefing were forced to take cover. 

The police were called. The building was placed into lock down. The departmental staff 

and the visitors were evacuated. 

94. The CFMEU's tactic was effective: QTRIP had to abandon the remainder of the briefing 

program on safety grounds. 

95. The Premier, Annastacia Palaszczuk, labelled the CFMEU conduct as "disgraceful' and 

called on the CFMEU to apologise to those hurt. The CFMEU refused: Jade Ingham 

made a statement that trespassing on the premises was "nothing more" than 

construction workers "wanting to have a say". He accepted no blame that an important 

 

18 See "Queensland opposition calls on Labor to hand CFMEU donations to anti-bullying charity after protestors 

entered government building", ABC News, 26 August 2022; and "Qld state of disunity as CFMEU flexes muscle in 

construction industry'', The Courier Mail, 22 July 2024. 
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industry briefing had to be cancelled; instead he said "the meeting was cancelled by a 

government too scared to face scrutiny". 

 
96. In a gesture typical of the CFMEU, Ingham called for resignations - "Clean out your 

sclerotic bureaucracy, starting at the top". 

HOSTILITY TOWARD THE WHS INSPECTORATE 

 
97. The CFMEU had no respect for the independence of the regulators; as far as the 

CFMEU was concerned, if the regulators would not bend to its will, then they were 

corrupt or incompetent19 and could be subject to threats of violence, intimidation and 

targeting. 

98. The CFMEU method for putting pressure on the WHS inspectors was to abuse them, 

to belittle them, and to whip up an angry response from the membership toward the 

inspectors. This last matter was commonly done through posts placed on the CFMEU 

Facebook page. The posts were often accompanied by doctored video images. The 

worst feature of this was undoubtedly deliberate - it meant the inspectors could be 

identified. 

99. And, as will be seen, their families could be identified too (see "Is that your old man on 

the video?- He's a fucking cunf', below). 

100. In case it appears that what follows is a biased account provided only from WHS 

inspectors, it might be important to know that the fact of the abusive conduct was 

independently corroborated. There are videos of the CFMEU captured by the 

inspectors. There is also independent corroboration from others who saw the 

exchanges on various worksites. For example, an employee of one of the contractors 

on the Cross River Rail Project was an independent witness to the way in which the 

CFMEU treated the WHS inspectors. He described how the CFMEU organisers and 

delegates would openly abuse the inspectors and attack them verbally if the inspectors 

declined to follow the CFMEU's directions. 

"Fuck off - I told you I would get you removed" 

 
101. A theme constantly repeated by the WHS inspectors raised issues surrounding the role 

of a former WHS director, Helen Burgess. This is problematic because those matters 

are currently under investigation by the Crime and Corruption Commission.20 In fairness 

to Burgess I decided not to review those matters in this investigation. 

102. But it is necessary to raise this present matter because it demonstrates just how much 

power the CFMEU wielded over the WHS Inspectorate. 

 

 

19 For example, in about 2021, a CFMEU organiser,  was disgruntled with the decision of a WHS 

inspector and so he told the inspector "you're on the builder". 
20 See, for example, "Health and safety officials under investigation for allegedly giving confidential information to 

CFMEU', ABC News, 19 August 2019. 
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103. In about 2021 a bomb threat was made in respect of a building site in Edmondson 

Street, West End. The police were called and specialist teams carried out a search for 

the bomb. After some hours the threat was exposed as a hoax. 

104. While work on the site was stopped a CFMEU organiser, attacked the 

safety representative of the builder. 

"a fucking cunf' and "a fucking dog". 

began screaming at the man that he was 

105. A WHS inspector was standing nearby and stepped in and told  he was not 

permitted to speak to the safety representative that way, or to use that kind of language. 

106. Within minutes the WHS inspector received a telephone call from his boss who ordered 

him to "immediately remove himself' from the site. When  saw the inspector 

preparing to leave, he called out to him "Fuck off-/ told you I would get you removed'. 

 
The inspectors' own workplace became unsafe. 

 
107. Things became so bad for the WHS inspectors that they had to introduce their own 

safe work practices to protect themselves from the CFMEU. This came in two waves. 

108. The first change came in about 2018 when a direction was made that a lone inspector 

could not attend a site where there were multiple CFMEU officials present. In those 

circumstances a second inspector had to be called. From that time WHS inspectors 

have had to attend CFMEU sites in pairs for their own safety. 

109. The second change came in 2022 when the inspectors were issued with body worn 

cameras as part of their PPE.21 This came about because the CFMEU was shooting 

their own videos, then editing them to show the inspectors falsely in a bad light. When 

these videos were published on the CFMEU Facebook page they would be 

accompanied by critical or even humiliating commentary, setting off a thread of 

unhinged responses. To counter this, the WHS inspectors began wearing cameras and 

collecting their own videos. Thousands of hours of those videos have been provided to 

me. 

110. The body worn cameras produced an unexpected beneficial result: when the CFMEU 

officials became aware they were being recorded, their behaviour improved markedly. 

"You're that cunt from the video" 

 
111. In about 2022, during the worst of the period of abuse caused by the CFMEU Facebook 

page, a WHS inspector attended a site in Brendale, just north of Brisbane. He was 

accompanied by two female trainee inspectors. 

112. The inspector was talking to a representative of the builder on the top deck of the 

building under construction, when one of the workmen came at the inspector with an 
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angle grinder. The angle grinder was in operation. The workmen shouted at the 

inspector, "You're that cunt from the video". 

113. The inspector shepherded the two trainees to safety but was followed by the man with 

the angle grinder. The man told the inspector"/ want to take you outside and bash the 

shit out of you". 

114. This happened shortly after the CFMEU had posted an inflammatory video about that 

inspector on its Facebook page. 

"You're a bit of a fucking dog" 

 
115. A WHS inspector was at the funeral of his friend's wife. His friend was from the 

construction sector and so were several of the other mourners. 

116. The inspector was approached by three men he did not know. One of the men came to 

him and said "You're that cunt from the video". Another added "You're a bit of a fucking 

dog". 

117. Not long before the funeral, that inspector had been the subject of an inflammatory 

video posted by the CFMEU on its Facebook page. 

"You're a fucking dog, you're a fucking dog, you're a fucking dog" 

118. On 4 April 2018 a CFMEU organiser, , was troubled by what he felt 

were deficiencies in an emergency evacuation plan. When a WHS inspector demurred, 

responded by moving in close to the inspector and screaming at him "You're 

a fucking dog, you're a fucking dog, you're a fucking dog". 

 
119. admitted he did this.22 

120. It is true that  was subsequently acquitted of criminal charges arising from this 

episode23
, but that in no sense excuses  for what he did:  was 

purporting to act under an authority received from the CFMEU while wearing a CFMEU 

uniform. His conduct was disgraceful. 

121. The response from Michael Ravbar to this incident demonstrates just how far the 

leadership of the CFMEU had departed from the norms of conduct in a civil society: 

according to a newspaper report, Ravbar called on the WHS Inspectorate to apologise 

to  and the CFMEU.24 

HOSTILITY TOWARD THE AWU 

 
122. The worst violence coming from the CFMEU has been directed at the Australian 

Workers Union and its officials. 

 

22 

23 
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123. The key factor driving CFMEU hostility toward the AWU is an intention to drive the AWU 

out of the south-east corner of Queensland - if the CFMEU had its way, the AWU would 

cease to function in that area or, perhaps, cease to function altogether. The CFMEU 

could then take control of all building sites. 

124. Not only is this inconsistent with the industrial legal system, but it is also directly 

contrary to the objects of the CFMEU which require the CFMEU "[t]o work as far as is 

lawful in harmony with other labour unions."25 

125. The CFMEU was driven to illegal methods because legal methods were not open to it. 

Under the competing coverage rules, if the CFMEU had gone through conventional 

legal processes they would have lost. There is a sufficiently clear dividing line between 

the workers covered by the AWU and the CFMEU and it showed that the CFMEU did 

not cover workers on many sites where it was pressing its involvement. On those 

occasions where the coverage issue had been litigated, the CFMEU had lost.26 

The commencement of the personal hostility 

 
126. Before 2022 there had been decades of simmering political and industrial competition 

between the CFMEU and the AWU, but it did not cross into violence. In about 2022 

something changed and the competition was converted into a hostile campaign. 

127. It is possible to place a date on the spike in the violence deployed by the CFMEU 

against the AWU. In August 2022 Stacey Schinnerl was elected as the State Secretary 

of the AWU - the first woman to hold that office. 

128. On 6 November 2022 Schinnerl spoke at the ALP State Conference and made a 

reference to the incident where the CFMEU had stormed the Department of Transport 

and Roads (see "Workers just wanting to have a say", above). Michael Ravbar was 

leading the CFMEU contingent at the conference. He erupted and demanded that all 

CFMEU delegates to the conference immediately leave. Those delegates followed their 

leader.27 

129. From that time there has been continuous intimidation of the AWU by the CFMEU. 

 
130. There are numerous instances of different kinds of violence inflicted by the CFMEU on 

members of the AWU - far too many to list all of them; these are just a few. 

 
 
 
 
 
 
 

 

25  See the Objects stated in Part 4 article (m) of the the most recent iteration of the rules of the CFMEU. 
26 One especially vivd example is in the decision of Justice Munro in Re Australian Workers Union (1998) 26 IR 197 

at 200-201. 
27 Ravbar was specifically asked to respond to this, but declined. H 
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"You fucking sell-out cunts" 

 
131. On 23 March 2023 there were two incidents at the 

Brisbane Metro site at the corner of Grey and 

Melbourne Streets in the city - one in the morning; the 

other in the afternoon. Each was serious. 

132. In the morning three AWU organisers arrived near the 

site to attend a scheduled meeting. The meeting was 

approved by the contractor. 

133. The CFMEU were determined to prevent the AWU 

from gaining access to the site. A dozen or more 

CFMEU members waited for the AWU organisers and 

blocked their access to the site. The AWU organisers 

were then surrounded and two were pushed and 

shoved and dragged by their clothing. 

 
 
 
 
 

 
Figure 4: CFMEU members 

blocking the AWU 

organiser's entry. 

134. Slogans were shouted - a rhythmic chant which starts "A WU' - then a pause before - 

"Grubs". It looks childish on paper but is not so harmless when repeatedly shouted by 

an angry mob. Personal abuse was hurled - "You fucking sell-out cunts" was one 

memorable line. 

135. This was happening on a public street and members of the public were nearby - one 

CFMEU man, in an agitated an aggressive manner, approached bystanders at a bus 

stop screaming "Do you think the AWU are grubs?" Two women near the scene 

became distressed and commenced crying. 

136. I was told by a person that - a CFMEU organiser, grabbed and 

manhandled him. This was corroborated by a witness. -  sent a written response 

adamantly denying it - but I do not see why I should believe him given this seemed to 

be a miraculous improvement on his memory during his interview. -was 

involved, although it is not clear whether he became physically involved. 

137. The AWU organisers, with the assistance of the contractor, were able to extract 

themselves and escape. 

138. -was asked about this incident and, at least at first, he had some recollection 

- but, as questioning became closer his memory suddenly failed him. When -was 

asked about it he, at first, said he recalled being there, but when allegations were put 

to him he reverted to his standard answer - "/ don't reca/f'. 

"We're the CFMEU - we're here for the Blue" 

 
139. On the afternoon of 23 March 2023 the same three AWU organisers returned to the 

Brisbane Metro site with a view to speaking to their members. About 25 CFMEU men 
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again blocked their entry. Again, the conflict was taking place out on a public street. 

The chants and threats were repeated at full volume. 

140. The episode was captured on a video from which screenshots can be extracted. 

 

Figure 5: The point at which the CFMEU blocked AWU access. 

141. These scenes show the point on the public street where the CFMEU blocked the AWU 

organisers from entering the worksite. The large man in the middle is 

formerly been 

The man in the yellow jacket being 

threatened by><><)<  is an AWU organiser. This was happening on a public street. 

142. The screenshots do not convey the chaos and anger at the scene. The video does. 

The screenshots cannot capture the fact that the CFMEU members were screaming 

abuse at the AWU organisers. It was as though the CFMEU wanted to trigger a physical 

fight. One chant was "CFMEU - We're here for the Blue".28 

143. The AWU organisers maintained their composure and did not respond; if they had 

physical violence was inevitable. 

144. Participants in the afternoon episode can be identified from the video: the CFMEU 

officials included 

 

 
145. Some of those involved in this incident were directed to attend an interview with me. 

The interviews were quite unsatisfactory. I asked about the 

incident but each claimed a defective memory prevented them from assisting. 

146. Each of and ><><)<declined to attend an interview, so each was sent a written 

request to answer questions about the incident. Both declined. 

 

28  said that "We're the CFMEU - We're here for the Blue" is a common 

CFMEU chant, but each implausibly denied that the word "Blue" might be speaking of a physical fight. 
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"We know you have two young sons" 

 
147. On 20 June 2023 there was an especially threatening incident at the Gabba Station 

site on the CRR. 

148. Two AWU organisers had come to the site to address members on the progress toward 

a new EBA during the workers' lunch break. 

149. The meeting should have been straightforward, but it was immediately disrupted by 

><><><XX and another CFMEU representatitve who were bellowing abuse and 

chanting "Australia's Weakest Union". 

150. The meeting could not continue and the AWU organisers, together with the AWU site 

delegate, suspended the meeting. The AWU organisers were parked at a nearby 

shopping centre. As the AWU organisers then made their way to leave the site they 

were warned by a contractor - "You have a crowd waiting for you". 

151. At the front gate there were about 40 CFMEU members waiting for the AWU organisers. 

A contractor assisted the AWU organisers to find an escape through a side entrance, 

but there were about 25 CFMEU members waiting there. 

152. The AWU organisers were surrounded and prevented from moving for about five 

minutes. Meanwhile the abuse revved up - "What the fuck are you doing here?", "You 

are screwing over workers", "You fuckers worked on ANZAC Day", "Are you scared 

now?" - and more along similar lines. 

153. The two AWU organisers were separated. One had his backpack ripped from his 

shoulders, he was pushed and shoved and encircled by angry men. Two men - one 

of whom has been identified as - then shoulder charged the 

organiser, forcing him out onto the road into the path of traffic. One of the men told the 

organiser that he knew where he had previously worked; another said "We won't stop 

coming for you - no-one can protect you" and another said "We know where you live" .29 

154. Then one made an especially chilling remark - "We know you have two young sons". 

 
155. The AWU organisers made their way back to the shopping centre, still surrounded by 

the CFMEU. The abuse continued even though they were in a public place - some of 

what then occurred was captured on CCTV footage taken inside the shopping centre. 

 
 
 
 
 
 
 

 

29 The CFMEU men did know where the AWU organiser lived. One morning when retrieving his rubbish bins, he 

found those bins covered with stickers disparaging the AWU. It is known that these stickers have been designed 

and purchased by the CFMEU (see The sticker campaign, below). 
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Figure 6: The CFMEU surround two AWV delegates in the Coles shopping centre on Stanley Street. 

 

156. This screenshot shows a moment during which the two AWU organisers were 

surrounded by over ten CFMEU members. This occurred in a public area, adjacent to 

the opening of the shopping centre on Stanley Street. The movement of the AWU 

organisers was impeded for a long period. 

157. Those from the CFMEU who can be identified as involved in this incident include the 

organisers 

and  

remain unidentified. 

and >00<)< and the delegates 

There are many others, who engaged in criminal conduct, who 

158. 1111was asked about this incident, but claimed he had a defective memory which 

prevented him commenting. I had intended to ask - but it had become apparent 

that he was not assisting the investigation.>0000< and  declined to attend 

an interview and declined to respond in writing. 

 
"You don't know who I run with" 

 
159. On 25 May 2023 there was an incident when an AWU organiser attended a site to 

engage in negotiations with an employer over a new AWU EBA. A CFMEU organiser, 

turned up uninvited and inserted himself into the discussions. 

160. When the AWU organiser objected to  involvement  insisted they take the 

matter outside - "Can I have a word with this bloke?". 

161. Once outside  spoke aggressively to the AWU organiser: 

 "We have to work collaboratively". 

AWU: "Why-you have no coverage here". 

"Okay. You want to be a dog". 

- 
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162. When the AWU organiser raised the coverage rules stopped him: 

 
"Shut up little boy - remember what happened at Cross River Rail - we 

got you there". 

This was undoubtedly a reference to matters described earlier. 
 

163. The AWU organiser then turned to walk away, but 

 
"I will see you down at my car later". 

called him back: 

 

 then rolled up his sleeve and showed off a tattoo - the AWU organiser said he 

did not know what the tattoo meant: 

 "You don't even know who I run with. You better watch yourself'. 

164.  denies being a member of or being associated with any members of the 

Bandidos or any outlaw motorcycle gang, and I accept that denial - but otherwise the 

aggression disclosed in this encounter is regrettably consistent with other misconduct 

by  described in this report. 

"You big fat cunt" 

 
165. On 26 or 27 July 2023 an AWU organiser attended a site known as the Northern Portal 

on the CRR. The wider project was closed following an accident. The purpose of the 

organiser's visit was to address AWU members on the progress of the investigation 

into the accident. 

166. To enter the site required the organiser to pass through a CFMEU picket line - which 

was permissible given the purpose of the visit. But when the organiser began to get out 

of his car he was surrounded by about ten CFMEU members, who got so close to the 

organiser he had to back up so that he was pinned to his car. More men joined the 

mob. 

167. For 15 minutes the organiser had to suffer shouted personal abuse - "You fucking 

grub", "Fuck off- it's our site now'' and the like. The men then started chanting "You 

big fat cunt - You big fat cunt - You big fat cunf'. Meanwhile, one of the CFMEU men 

let the air out of one of the tyres on the organiser's car. 

168. A CFMEU organiser, - was present, although he stood apart, watching the 

abuse go on, but from across a footpath. The AWU organiser also recognised the 

CFMEU delegates,><><><><)  and 

169. Jade Ingham arrived a little later and when he arrived and spoke to the AWU organiser 

the hostility diminished. Eventually the AWU organiser was allowed to leave, driving 

his car with a partly deflated tyre. 

170. I spoke tollllabout this incident but he claimed his defective memory meant he had 

no recall. Similarly- ability to recall the events was compromised, and he was 
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unable to assist. Invitations extended to 

incident were declined. 

and )00< to be asked about this 

171. Although Ingham had declined to attend an interview he did briefly respond by denying 

any knowledge of this incident. 

"Do you want to step outside with me?" 

 
172. On 28 February 2023 at the Gabba CRR site, two AWU organisers were conducting a 

scheduled meeting in the smoko shed. One of the organisers was new and was 

introducing himself to AWU members on-site. A CFMEU delegate, 

entered the shed, disrupted the meeting, aggressively shouting abuse about the AWU. 

173. When  was asked to leave he responded to the new organiser - "Do you want 

to step outside with me?" - obviously a threat of violence. When his threat was ignored, 

 remained in the smoko shed, disrupting the meeting by repeatedly shouting 

"AWU-Australia's Worst Union" and heaping childish personal abuse on the new AWU 

organiser. 

174. When the organisers were leaving, 

hurling more abuse. An opportunity f 

by him. 

followed them to the perimeter of the site, 

to speak about this incident was declined 

The Centenary Bridge incident 

 
175. On 23 February 2024 there was an incident at the Centenary Bridge site at Jindalee. 

Two AWU organisers had been on the site with the knowledge and permission of the 

contractor and were leaving in their cars, one car following the other. As the first car 

reached the gates and was about to enter a public road more than ten CFMEU 

members surrounded the car, shouting at the driver and rocking the car. 

176. The scene was captured by a dashcam on the second AWU car: 
 


