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From: Mark Raguse 
Sent: Thursday, 7 October 2021 11:48 AM
To: Kelly Stoertzer
Cc: Steve Baker; Barry Watson; Mark Raguse
Subject: RE: Meeting with Linda and John
Attachments: LG demarc (003).docx

Hi Kelly 

Please find attached a draft model demarcation clause for consideration by John and Linda as discussed at our 
meeting. 

The AWU is proposing that the IR Act would be amended at Part 5 (or a regulation at s197 (1)(c )(ii)) so that when an 
application is made for certification of the proposed agreement the employer would provide a list (whether included 
in or accompanying the application) of the callings that would be covered by the proposed agreement and the 
Commission would then determine the relevant model demarcation clause consistent with the eligibility rules of the 
registered industrial organisation consistent with s165(b)(1). 

Once the appropriate model clause is applied, the entities that may be heard on application at s192 can be 
determined. 

It is expected that the model clauses will become familiar to all parties over time and be contained in the draft 
proposed agreements being bargained and then submitted to the Commission for approval. 

The AWU submits that the change proposed will ensure enhanced compliance with the Act when parties are 
bargaining and implementing certified agreements especially at s165(b)(i) so that only industrial organisations that 
have eligibility to represent callings covered by the agreement are included for those callings. That is, registered 
industrial organisations will only provide a log of claims and bargain on behalf of those callings they have eligibility 
to represent. 

Below the draft model demarcation clause are clauses that may be included to ensure compliance with the Act and 
ensure appropriate representation for workers so they are not donating money to organisations that cannot legally 
represent them and reduce disputation in the workplace. 

If you require any further information in relation to this matter please contact 

Cheers 

Mark 

Mark Raguse 
 

Executive Officer 
 

 

The Australian Workers' Union Queensland 
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Important Notice: This email message does not constitute formal correspondence from the AWU and is for advance information purposes only. Any correspondence will be posted to you under 
the signature of the Branch Secretary. All formal correspondence with the AWU must be addressed in writing to - 
 
Steve Baker 
Secretary, Queensland AWU 
GPO Box 88 
BRISBANE QLD 4001 
 
This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error, please 
notify the system manager. This message contains confidential information and is intended only for the individual named. If you are not the named addressee you should not disseminate, 
distribute or copy this e-mail. Please notify the sender immediately by email if you have received this email by mistake and delete this email from your system. If you are not the intended 
recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the contents of this information is strictly prohibited. Warning: Although the union has taken
reasonable precautions to ensure no viruses are present in this email, the union cannot accept responsibility for any loss or damage arising from the use of this email or attachments. 
 
   

From: Kelly Stoertzer  
Sent: Monday, 30 August 2021 9:15 AM 
To: Mark Raguse  
Cc: Steve Baker  
Subject: RE: Meeting with Linda and John 
 
Hi Mark 
 
Thank you for this, I will send through the invitation. 
 
Cheers 
Kelly 
 
Regards 
 
 

 

 

Kelly Stoertzer 
Principal Policy Officer 
IR Strategic Policy 
Office of Industrial Relations 
Street: 1 William St Brisbane 
Post: GPO Box 69 Brisbane Qld 4001 
P: 
E: 
W:

 
 

From: Mark Raguse   
Sent: Friday, 27 August 2021 10:42 AM 
To: Kelly Stoertzer  
Cc: Steve Baker  
Subject: RE: Meeting with Linda and John 
 
Hi Kelly 
 
Next Wednesday at 2PM would be good. We can come up to 1 William 
 
If you could send Steve and I an Outlook invite we will lock it in. 
 
Thanks Kelly 
 
Cheers 
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Mark Raguse
 

Executive Officer 
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Important Notice: This email message does not constitute formal correspondence from the AWU and is for advance information purposes only. Any correspondence will be posted to you under the signature of the Branch Secretary. All formal correspondence with the AWU must be addressed in writing to -  Steve Baker Secretary, Queensland AWU GPO Box 88 BRISBANE QLD 4001  This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error, please notify the system manager. This message contains confidential information and is intended only for the individual named. If you are not the named addressee you should not disseminate, distribute or copy this e-mail. Please notify the sender immediately by email if you have received this email by mistake and delete this email from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the contents of this information is strictly prohibited. Warning: Although the union has taken reasonable precautions to ensure no viruses are present in this email, the union cannot accept responsibility for any loss or damage arising from the use of this email or attachments.  
   

From: Kelly Stoertzer   
Sent: Friday, 27 August 2021 8:39 AM 
To: Mark Raguse  
Subject: Meeting with Linda and John 
 
Hi Mark 
 
As discussed, the only time the Linda and John are free next week is 1 September anytime after 1pm. If this does not 
suit we may have to push out to the following week, and they are both free 6 – 8 September any time during these 
days. 
 
Cheers 
Kelly 
 
Regards 
 
 

 

 

Kelly Stoertzer 
Principal Policy Officer 
IR Strategic Policy 
Office of Industrial Relations 
Street: 1 William St Brisbane 
Post: GPO Box 69 Brisbane Qld 4001 
P:  
E:  
W: www.oir.qld.gov.au  

 
 

This email (including any attached files) is intended only for the addressee and may contain confidential information. 
If you are not the addressee, you are notified that any transmission, distribution, printing or photocopying of this 
email is strictly prohibited. If you have received this email in error, please immediately notify the Office of Industrial 
Relations and delete any copies. Unless explicitly attributed, the opinions expressed do not necessarily represent the 
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official position of the Office of Industrial Relations. The Office of Industrial Relations does not accept any 
responsibility for any loss or damage that may result from reliance on, or the use of, any information contained in 
this email and/or attachments. It is your responsibility to ensure that this email and any attachments do not contain 
and are not affected by computer viruses or defects as this message is transmitted over Internet. 

This email (including any attached files) is intended only for the addressee and may contain confidential information. 
If you are not the addressee, you are notified that any transmission, distribution, printing or photocopying of this 
email is strictly prohibited. If you have received this email in error, please immediately notify the Office of Industrial 
Relations and delete any copies. Unless explicitly attributed, the opinions expressed do not necessarily represent the 
official position of the Office of Industrial Relations. The Office of Industrial Relations does not accept any 
responsibility for any loss or damage that may result from reliance on, or the use of, any information contained in 
this email and/or attachments. It is your responsibility to ensure that this email and any attachments do not contain 
and are not affected by computer viruses or defects as this message is transmitted over Internet. 
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From: Prior, Terry 
Sent: Sunday, 14 April 2024 4:12 PM
To: Mark Raguse
Subject: -Updated WH&S controls in relation to entry to CPB controlled Premises and

Workplaces across the Cross River Rail Project

AƩenƟon: Mr. Mark Ragusse 

Dear Mr Ragusse 

RE: Updated WH&S controls in relaƟon to entry to CPB controlled Premises and Workplaces across the Cross River 
Rail Project – EffecƟve Immediately 

Employees of CPB working at our workplaces across the CRR Project have recently reported being subjected to 
inappropriate, unlawful conduct. That allegedly conduct was engaged in by employees of a third party who had been 
granted access to our workplaces on the understanding that they had lawful and legiƟmate business to conduct. 
As a PCBU yourself, you will appreciate that CPB (in its capacity as an employer and PCBU with control over access 
and egress in its capacity as a Principal Contractor), cannot tolerate any employee of a third party engaging in 
conduct at our workplaces, which causes, or is likely to cause, a WH&S risk to our employees or any other person 
who is lawfully on our projects.  
To address these risks, we write to inform you that we have, effecƟve immediately, reintroduced the following 
WH&S controls:- 

1. Any general licence to enter our workplaces (with the excepƟon of those contractual licences granted to
contractors for the performance of their contracted works) has been withdrawn. In short, effecƟve
immediately, ONLY those persons with a valid entry permit, who have fully complied with all legislaƟve
and other requirements (including noƟce requirements where necessary) to authorise their entry to our
workplaces, will be permiƩed to enter; and

2. Any person (including a person purporƟng to exercise a lawful right of entry) will be required to
immediately remove themselves from our workplaces if they engage in any conduct that places a CPB
employees (and /or any other person lawfully on our workplaces) at risk to their health or safety; and

3. Any person who is not able to, or declines to provide evidence of their idenƟty, will not be permiƩed to
enter any CPB workplace;

Regards 

Terry Prior 
Industrial RelaƟons Manager 

Level 3, North Tower, 339 CoronaƟon Drive, Milton, QLD 4064, Australia  
T 
E 
****************************************************************** This email, and any files 
transmitted with it, are confidential and intended for use by the addressee only. The confidential 
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nature of the information contained in the email and/or file attachment is not waived, lost or 
destroyed if it is sent to other than the addressee. Use or dissemination of the information contained 
in the email and/or file attachment, by a recipient other than the addressee, may cause commercial 
damage to both/either the sender and/or addressee. If you are not the addressee of this email/file 
attachment contact the sender immediately and delete this email/file attachment. 
******************************************************************  
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this email from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or taking 
any action in reliance on the contents of this information is strictly prohibited. Warning: Although the union has taken reasonable 
precautions to ensure no viruses are present in this email, the union cannot accept responsibility for any loss or damage arising 
from the use of this email or attachments. 
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Isabelle MacNicol

From: Logan Timms 
Sent: Friday, 2 June 2023 12:57 PM
To: pdunbar  'kegan.scherf '; Troy Fernandez; 

chris  Geoff Taylor
Cc: Secretary AWU Queensland Branch; Michael Ravbar  Jade 

Ingham; Peter Ong; Rohan Webb; Gary O'Halloran 
Sharon Bailey; Mark Raguse

Subject: RE: Updated Standard BPICs - Building Construction and Renewables 
Attachments: 230602 Standard BPICs BCM and Renewable RP LT 1204  remote 34.docx

Good afternoon Colleagues,  
Please find attached an updated Standard BPICS for Building Construction and Renewable Energy Projects. It is now 
on departmental template and formatted consistently.  
May I draw your attention to a new section on page 37 that deals with remote and regional working and rostering 
arrangements. This inclusion is designed to address concerns raised with me during consultation on the application 
of the default five-day working week to remote/regional projects.  
Keen to have everyone’s written feedback, with track changes if possible, by next Wednesday 5pm 7 June 2023 
please.  
Kindest Regards 
Logan  

Logan Timms 
Executive Director, Strategy – Strategy and Policy and Building Contract 
Management 
Major Projects | Public Works Division  
Department of Energy and Public Works 

Level 10, 53 Albert Street, Brisbane Queensland 4001 

From: Logan Timms  
Sent: Wednesday, 31 May 2023 10:16 AM 
To: pdunbar  'kegan.scherf  ; Troy Fernandez ; chris ; Geoff Taylor 
Cc: secretary  Michael Ravbar  ; Jade Ingham ; Peter Ong ; Rohan Webb ; Gary 
O'Halloran  ; Sharon Bailey ; 'mark.raguse
Subject: Updated Standard BPICs - Building Construction and Renewables 

Good morning Colleagues, 

Thanks all for providing the amended set of conditions on 17 May. 

Since 17 May, I have talked to most of you and taken further feedback both verbal and written Thank you for taking 
my phone calls. It is appreciated.  

The BPICs will be attached to tenders to communicate the Government’s expectations on best practice industrial 
relations. The attached would also form the core of the Renewable Energy BPICs perhaps with a slightly amended 
Overview and project specific appendices, we are not sure what the project specific appendices would look like or if 
indeed they would be necessary at this stage. 

32

MR-8



2

As such, the document has been reformatted to make it fit for purpose. The wage rates and allowance rates remain 
as proposed and will be attached as appendices. The majority of the text also remains the same. I will issue the 
appendices separately tomorrow as I ran into a formatting error with our document last night.  

To make this a clear document, I have also tried to move more information from the appendices into the core. I 
believe the primary document reflects some of the key priorities. The changes you will notice in addition to 
formatting are: 

- As this is expected to cover Renewables as well as building construction, some provisions are included with a 
more remote camp work type flavour. I extracted these primarily from an old Bechtel agreement from 2014
as this had AMWU, AWU, Plumbers and CFMEU agreement. So hopefully that approach is ok. The key
inclusion from this agreement was the remote working conditions as many of the common clauses, such as
dispute resolution, casual conditions, casual conversion, first nations, basic hours, termination, redundancy,
higher duties are covered in the current document.

- Another key proposal is the inclusion of a BOOT test. While we are specifying the Government’s terms and
conditions for contractors working on BPP projects, It is not an agreement. it is in my thinking that if unions
negotiate an agreement that exceeds the BPIC then that should be explicitly called out and allowed for.
Previously a BOOT test may not have been thought to have worked very well. But as we now publish the
Standard BPICs and they are attached to tenders and then used for tender evaluation purposes and called
up and enforced under the DEPW Managing Contractor contract, it means the BPIC minimum will always be
enforceable under the contract.

We are keen to get this settled asap to meet our approval timeframes. If you have any remaining concerns – very 
happy to receive feedback, please. Also, if a workshop would assist, very happy to convene that.  

Alternatively, if we could have feedback to us by COB Friday, we would appreciate it. 

Kindest regards 
Logan  

Logan Timms 
Executive Director, Strategy – Strategy and Policy and Building Contract 
Management 
Major Projects | Public Works Division  
Department of Energy and Public Works 

Level 10, 53 Albert Street, Brisbane Queensland 4001 

***************************** Disclaimer ***************************** 

The contents of this electronic message and any attachments are intended only for the addressee 
and may contain privileged or confidential information. They may only be used for the purposes for 
which they were supplied. If you are not the addressee, you are notified that any transmission, 
distribution, downloading, printing or photocopying of the contents of this message or attachments is 
strictly prohibited. The privilege or confidentiality attached to this message and attachments is not 
waived, lost or destroyed by reason of mistaken delivery to you. If you receive this message in error 
please notify the sender by return e-mail or telephone.  
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Please note: the Department of Communities Housing and Digital Economy and Department of 
Energy and Public Works carries out automatic software scanning, filtering and blocking of E-mails 
and attachments (including emails of a personal nature) for detection of viruses, malicious code, 
SPAM, executable programs or content it deems unacceptable. All reasonable precautions will be 
taken to respect the privacy of individuals in accordance with the Information Privacy Act 2009 (Qld). 
Personal information will only be used for official purposes, e.g. monitoring Departmental 
Personnel's compliance with Departmental Policies. Personal information will not be divulged or 
disclosed to others, unless authorised or required by Departmental Policy and/or law. 

Thank you. 
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Isabelle MacNicol

From: Mark Raguse 
Sent: Wednesday, 7 June 2023 10:00 AM
To: Logan Timms; Sharon Bailey
Cc: Stacey Schinnerl; Barry Watson; Joey Kaiser; paul.martyn
Subject: RE: Updated Standard BPICs - Building Construction and Renewables 

Dear Sharon/Logan 

I refer to the draft DPWE BPIC document provided to the AWU on 2 June 2023. 

This BPIC document is a disgrace. 

The AWU Queensland Secretary Stacey Schinnerl and National Secretary Daniel Walton met with Sharon Bailey and 
Scott Gartrell on 21 October 2022 clearly outlining the position of the AWU, industry representation and ensuring 
that projects effectively get off the ground. This advice was ignored. 

A draft BPIC document was provided by your department to the AWU in November 2022. 

A further meeting was held with AWU Queensland Secretary Stacey Schinnerl, Assistant Secretary Mark Raguse, 
Sharon Bailey and Scott Gartrell on 24 November 2022 where the AWU position and expectations were reiterated 
and understood by the department. 

The AWU Queensland Assistant Secretary Mark Raguse ,District Secretary Tony Beers and Industrial Advocate Geoff 
Taylor met with Sharon Bailey on 18 January 2023 and provided page by page feedback in relation to the draft BPIC 
document. A further email was sent to Sharon Bailey on 22 February 2023 providing further information in relation 
to providers of superannuation, income protection and redundancy fund. All of this feedback and advice was 
ignored. 

On the 22 February 2023 the AWU requested an updated copy of the BPIC via email that included the feedback, 
there was no response. 

On 5 April 2023 the AWU requested via email to Sharon Bailey an updated copy of the BPIC and was advised that it 
wasn’t available. 

On 17 May 2023 the AWU requested via text to Sharon Bailey an updated copy of the BPIC and was advised via text 
that a draft BPIC will be sent this week or early next week. There was nothing sent. 

On 20 April 2023 the AWU was sent a cost analysis document and draft classifications and wage rates but nothing 
further. There was no draft BPIC document. 

Finally, on 19 May 2023 Logan Timms sent through a draft BPIC document for consideration. Although it was a 
conditions document not a draft enterprise agreement it did not include any substantive feedback provided by the 
AWU in January. The email sent from Logan Timms also advised that this document would be the BPIC document 
which would apply for all construction projects across government moving forward. This meant the AWU had to 
suspend engaging in any discussions with contractors in TMR as the TMR BPIC document is inferior to the draft 
DEPW BPIC. The AWU has sought to clarify this advice with senior persons at transport and water and they are not 
aware of this position. 

The Queensland Assistant Secretary Mark Raguse and District Secretary Kurt Neumann and Industrial Advocate 
Geoff Taylor met with Sharon Bailey and Logan Timms on 25 May 2023 to discuss the draft BPIC document was sent 
to the AWU. The AWU reiterated the advice provided in January and stressed the importance of understanding the 
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difference between civil versus dwelling construction and the importance of getting this right when framing BPIC 
documents so that projects could effectively commence and be completed. 
 
On the 2 June 2023 the AWU was provided with a revised BPIC document which had been completely redrafted 
from a conditions document format to a certified agreement format. This document did not include any advice or 
feedback from the AWU from either the January and June meetings other than a crude cut and paste of a regional 
work clause for the purpose of being able to note that the AWU had been “consulted”.  
 
In the view of the AWU, it specifically sought to amend the agreement in ways that purposefully ignored our direct 
feedback and advice.  
 
Two examples being, it contains a definition of ‘construction work’ that is directly inconsistent with the constitution 
and rules of the registered organisations and settled case law within the civil construction industry and it removed 
the AWU, which is THE industry union for civil construction work, as a party to the document completely. This is just 
two of a litany of concerns with the document. 
 
Notwithstanding it took almost 6 months to actually get an unworkable draft BPIC out of the department, the AWU 
was provided with three working days to provide a response. Although sent in error, an email was sent to the AWU 
last night providing the union with a “friendly reminder” we had one day to submit feedback. This is completely 
unacceptable. 
 
Whether this response by the department on 2 June 2023 is the result of incompetence, indifference or purposeful 
offence is unknown. 
 
For the purpose of briefing the DG, the Minister or Cabinet, the AWU definitively submits that we have NOT been 
genuinely consulted nor do we agree in any way with the draft BPIC document provided on 2 June 2023. 
 
The course of this process has been extremely disappointing and in our view will slow down the government being 
able to commence landmark construction projects across the state until it is resolved. 
 
Regards 
 
 
 
 
 
 
 
 
 
 

Mark Raguse 
 

Executive Officer / Assistant Secretary 
 

 

The Australian Workers' Union Queensland 
 

 

   

 

 

 

www.awu.org.au
 

 

Level 13 333 
Adelaide Street 

 

, Brisbane 
 

Queensland 
 

4000
 

 

 

Find us on Facebook
 

 

 

Follow us on Twitter
 

       

 

 

   

Important Notice: This email message does not constitute formal correspondence from the AWU and is for advance information purposes only. Any correspondence will be posted to you under 
the signature of the Branch Secretary. All formal correspondence with the AWU must be addressed in writing to - 
 
Stacey Schinnerl 
Secretary, Queensland AWU 
GPO Box 88 
BRISBANE QLD 4001 
 
This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error, please 
notify the system manager. This message contains confidential information and is intended only for the individual named. If you are not the named addressee you should not disseminate, 
distribute or copy this e-mail. Please notify the sender immediately by email if you have received this email by mistake and delete this email from your system. If you are not the intended 
recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the contents of this information is strictly prohibited. Warning: Although the union has taken 
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As such, the document has been reformatted to make it fit for purpose. The wage rates and allowance rates remain 
as proposed and will be attached as appendices. The majority of the text also remains the same. I will issue the 
appendices separately tomorrow as I ran into a formatting error with our document last night.  
 
To make this a clear document, I have also tried to move more information from the appendices into the core. I 
believe the primary document reflects some of the key priorities. The changes you will notice in addition to 
formatting are: 

- As this is expected to cover Renewables as well as building construction, some provisions are included with a 
more remote camp work type flavour. I extracted these primarily from an old Bechtel agreement from 2014 
as this had AMWU, AWU, Plumbers and CFMEU agreement. So hopefully that approach is ok. The key 
inclusion from this agreement was the remote working conditions as many of the common clauses, such as 
dispute resolution, casual conditions, casual conversion, first nations, basic hours, termination, redundancy, 
higher duties are covered in the current document.  

- Another key proposal is the inclusion of a BOOT test. While we are specifying the Government’s terms and 
conditions for contractors working on BPP projects, It is not an agreement. it is in my thinking that if unions 
negotiate an agreement that exceeds the BPIC then that should be explicitly called out and allowed for. 
Previously a BOOT test may not have been thought to have worked very well. But as we now publish the 
Standard BPICs and they are attached to tenders and then used for tender evaluation purposes and called 
up and enforced under the DEPW Managing Contractor contract, it means the BPIC minimum will always be 
enforceable under the contract.  

 
 
We are keen to get this settled asap to meet our approval timeframes. If you have any remaining concerns – very 
happy to receive feedback, please. Also, if a workshop would assist, very happy to convene that.  
 
Alternatively, if we could have feedback to us by COB Friday, we would appreciate it.  
 
Kindest regards 
Logan  
 
 
 

 

Logan Timms 
Executive Director, Strategy – Strategy and Policy and Building Contract 
Management 
Major Projects | Public Works Division  
Department of Energy and Public Works 

 
 

Level 10, 53 Albert Street, Brisbane Queensland 4001 
 
 
 
 

***************************** Disclaimer *****************************  

The contents of this electronic message and any attachments are intended only for the addressee 
and may contain privileged or confidential information. They may only be used for the purposes for 
which they were supplied. If you are not the addressee, you are notified that any transmission, 
distribution, downloading, printing or photocopying of the contents of this message or attachments is 
strictly prohibited. The privilege or confidentiality attached to this message and attachments is not 
waived, lost or destroyed by reason of mistaken delivery to you. If you receive this message in error 
please notify the sender by return e-mail or telephone.  
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Please note: the Department of Communities Housing and Digital Economy and Department of 
Energy and Public Works carries out automatic software scanning, filtering and blocking of E-mails 
and attachments (including emails of a personal nature) for detection of viruses, malicious code, 
SPAM, executable programs or content it deems unacceptable. All reasonable precautions will be 
taken to respect the privacy of individuals in accordance with the Information Privacy Act 2009 (Qld). 
Personal information will only be used for official purposes, e.g. monitoring Departmental 
Personnel's compliance with Departmental Policies. Personal information will not be divulged or 
disclosed to others, unless authorised or required by Departmental Policy and/or law. 

Thank you. 
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