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RESIGNATION AS ADMINISTRATOR

5. On 27 April 2026 I wrote to Murray Furlong, General Manager, Fair Work Commission, 

advising him that I would be resigning my position as Administrator of the CFMEU, 

effective 1 June 2026. Annexed to this statement at Annexure 01 is a copy of the Report 

of Mr Furlong in respect of my resignation and the appointment of Mr Michael Crosby AM 

as Administrator of the CFMEU.

6. Similarly, Mr Crosby has been appointed Administrator of the CFMEUQ. Annexed to this 

statement at Annexure 02 is a copy of the letter from Deputy Premier Bleijie appointing 

Mr Crosby AM as administrator of the CFMEUQ. 

7. Where I have set out matters in this statement, they relate to those matters of which I am 

aware or became aware of during my time as Administrator. Owing to my change in 

position, there are matters to which I may not be able to provide the most up to date 

evidence or information in respect of. 

COVERAGE

8. The resolution of disputes of all manner by the former leadership (the pre Administration 

leadership) was flawed in a manner of common ways. This Queensland Commission of 

Inquiry into the CFMEU and Misconduct in the Construction Industry (the QCI) has 

received evidence of the tactics of coercion, intimidation, menacing conduct and in some 

cases, violence engaged in by the former leadership. That model of gross misbehaviour was 

applied in relations with employers, employer groups, regulators, government 

representatives and other unions. The flaw is the model of behaviour repeated in many 

settings like variations on a theme. Coverage disputes were the occasion of such gross 

misconduct, rather than the cause of it. The tactics of coercion, intimidation, menacing 

conduct and in some cases violence which the QCI has received evidence of arising in the 

context of disputes about coverage is the same type of gross misconduct that arises outside 
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of coverage disputes in dealing with employers, employer groups, regulators, government 

representatives.

9. Coverage disputes are not foreign to the Union. They are not insoluble. They can be fixed 

by addressing the underlying culture at the Union as well as developing and implementing 

mechanisms to deal with problems related to ongoing coverage disputes. The Union is 

doing both. The resolution of demarcation problems requires the Union, and other union 

parties, to collaboratively approach the resolution in good faith. 

10. The previous culture that existed at the Union prior to the Administration, was one that 

permitted and engaged in lawlessness, and the use of threatening and abusive conduct. One 

of the ways that that threatening and abusive conduct was evidenced, was through the 

Union’s interactions with other trade unions, including other unionists, their representatives 

and leaders in the movement. 

11. The culture of violence that existed in the Union in Queensland at the time permeated 

throughout each of the ways that the Union and its leadership interacted with other industry 

participants. The arrogance and CFMEU exceptionalism and willingness to engage in 

intimidation and coercion was a tactic employed against employers, employer 

representatives, other union participants, regulators and the union movement as a whole. It 

was a deeply flawed, culturally perverted, approach which was encouraged by the former 

leadership. To describe such tactics as a ‘campaign’ against the AWU diminishes the 

problem, and misunderstands the problem as a broad cultural problem which infected the 

entire approach of the previous leadership to not just the AWU but also employers, and 

regulators. The Administration is committed to changing the culture which permitted such 

tactics to exist. This commission has heard evidence in respect of the changing culture 

actually experienced by industry participants under the banner of the Administration. 
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Resolution of ‘coverage issues’

12. The resolution of coverage issues involves a number of considerations:

a. Cultural change within the Union, so that above all else, any dispute as to 

coverage is dealt with in a mature, respectful and lawful manner;

b. A process which unions promptly, effectively and in a binding way resolve 

demarcation disputes which respects the rights of the CFMEU and its members, 

and the rights of other unions and their members, without industrial disruption.  

Cultural Change 

13. The full extent of the cultural change in the Union, and the means by which it is being 

achieved, is best dealt with in evidence from the Administrator. I have dealt with it in part 

in paragraphs 2, 3, 10-13, and 26-28 of the Third Bi-Annual Report of the CFMEU 

Administrator. In line with my commitment in response to the Watson public report of 17 

June 2025 (the Watson Public Report), I met with and apologised to many of the persons 

affected by the misconduct suffered at the hands of the former leadership. This included 

other members of the union movement, and regulators. 

14. The ongoing cultural change at the Union is being implemented and forms the foundation 

of the rebuilding of the Union. That is necessary to the internal processes designed to effect 

widespread cultural change at the Union, which will have a positive impact on the way in 

which the Union will approach any coverage disputes. 

Means by which coverage specifically is to be addressed 

15. In addition to the necessary cultural change, the process for addressing coverage disputes 

with other unions and their members, during my time as Administrator, was subject to a 

review. I noted my commitment to this review, initially, in my response to the Watson 

Public Report: 
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15. As detailed in the CFMEU Strategic Plan, a key principle that underpins the work 
of the Union is solidarity – that the Union is bound in solidarity and unity with the 
members and the union movement. One of the goals identified in the Strategic Plan is 
for the CFMEU to be a leader in the movement. The Union condemns the attacks under 
the old Ravbar-Ingham leadership, which included threats and acts of violence, on other 
unionists, their representatives and leaders in the labour movement.

16. The CFMEU is committed to returning as a respected and respectful partner to the 
broader trade union movement.

17. There will be a comprehensive review of all the Union’s demarcation issues. The 
Union will only represent those who it is lawfully entitled to represent. There will be a 
process developed for a prompt, effective and binding mechanism to resolve 
demarcation issues in a manner that reflects and respects the rights of the CFMEU and 
its members, and the rights of other unions and their members, without industrial 
disruption.1

16. More recently, in the Third Bi-Annual Report,2 I noted the following:

22. The resolution of long running demarcation problems will be a priority for the 
Administration over the course of 2026. The resolution is important as a matter of 
principle, and is important for the industrial relation system, for the economy, for the 
CFMEU and its members, for other unions, for employers, and for the broader union 
movement. Their resolution requires all actors to come together in good faith. As 
detailed in the CFMEU Strategic Plan, a key principle that underpins the work of the 
Union is solidarity – that the CFMEU is bound in solidarity and unity with the members 
and the union movement. One of the goals identified in the Strategic Plan is for the 
CFMEU to be a leader in the movement. The Union condemns the attacks made in the 
past by the leadership in some Branches (particularly Queensland), which included 
threats and acts of violence, on other unionists, their representatives and leaders in the 
labour movement. The CFMEU is committed to returning as a respected and respectful 
partner to the broader trade union movement. This requires the CFMEU to maturely 
address contentions made by others about proper lines of demarcation.

23. A comprehensive review of all the Union’s demarcation issues is being undertaken. 
The Union will only represent those who it is lawfully entitled to represent. There are 
processes being developed and implemented to ensure prompt, effective and binding 
mechanisms to resolve demarcation issues in a manner that reflects and respects the 
rights of the CFMEU and its members, and the rights of other unions and their 
members, without industrial disruption. The results need to be enduring, and ensure 
that any settlement robustly survives for decades.

24. This new approach has already borne fruit. In relation to one long running 
demarcation sore the CFMEU Construction Division has engaged a former member of 
the Fair Work Commission to arbitrate a dispute. All sides agreed to accept the 
outcome. This has resulted in a process where hundreds of members are being 
transferred from the Construction Division in accordance with the determination made. 
Once finalised, the outcome will be publicised so all stakeholders know where the lines 
of demarcation are drawn.

25. However, to resolve disputes requires both sides to sit down in good faith and 
deeply engage with the other parties’ arguments. It takes two to tango. A process 
whereby one party simply regurgitates historical grievances may perform a cathartic 
function, but doesn’t in itself develop a prompt, effective and binding mechanism to 

1 See QCI Exhibit MI-1 tendered on 20 November 2025, Annexure ‘MI-05’ at page 197 of Exhibit MI-1. 
2 See QCI Exhibit COG-3 tendered on 19 March 2026. 
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resolve demarcation issues. The CFMEU will continue to professionally, diligently and 
maturely work with all willing unions, whatever their historical beefs, to work towards 
solutions. The Administration provides a once in a generation chance to sort these 
issues out finally, lawfully and effectively. It would be tragedy for the union movement, 
and the construction industry, for that opportunity to be squandered due to provincial 
grudges, or to gain some fleeting temporary advantage.

17. I note that in paragraph [24] above, I identified a ‘long running demarcation sore’ that 

had already ‘borne fruit’. There, I refer to a process involving a demarcation dispute 

between the CFMEU manufacturing division and construction and general division. A 

similar approach has been adopted in respect of the resolution of demarcation disputes 

with the AWU. The general process that has been agreed upon between the AWU and 

the CFMEU is as follows:

a. The AWU and the CFMEU have reached an agreement to resolve demarcation 

issues, particularly associated with civil construction. The agreement applies 

across Australia, including Queensland;

b. Under the agreement former Fair Work Commissioner Julius Roe has been 

engaged, by the agreement of the AWU and CFMEU, to act as arbitrator;

c. The process has commenced. At the time of writing submissions have been filed 

by both parties about coverage of stadiums in Queensland. In NSW, there is a 

further tranche of civil construction projects that have been the subject of 

submissions from the CFMEU (the AWU submissions are pending).  

 

18. The demarcation agreement is a significant project, with significant scope. The agreement 

binds both parties. It is a massive step towards resolving a dispute that has lasted for more 

than 40 years. 
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19. I highlight this process to demonstrate the lawful, effective and mature way in which both 

unions will come to a binding resolution of disputes that have endured for a generation, and 

demonstrates the type of change that the Administration has worked, and continues to work, 

hard to implement. 

Previous ‘coverage issues’

20. Returning to the issue of misconduct and coverage disputes, it appears to me that broadly 

speaking, there are three broad ‘issues’ related to misconduct in respect of coverage 

disputes:

a. First, those circumstances in which the CFMEU has asserted coverage over, and 

recruited persons, who are plainly beyond the eligibility rules of the CFMEU. 

That is a form of misconduct as it involves a breach of the rules, howsoever the 

recruitment occurs. 

b. Second, where the CFMEU asserts coverage over persons and recruits persons 

who are beyond its eligibility rules, and does so by means of coercion, 

intimidation or menacing conduct. Those circumstances are also misconduct. 

c. Third, those circumstances in which the CFMEU has coverage, and the AWU 

has overlapping coverage, but where recruitment is by means of coercion, 

intimidation or menacing conduct. Those circumstances, due to the unlawful 

methods rather than legitimate methods being used, are also misconduct. 

21. A number of examples of the type of misconduct connected with what might broadly be 

described as a ‘coverage issue’ with, particularly, the AWU, are set out in the Public 

Watson Report into Violence in the CFMEU. I understand there has been evidence before 

the QCI so far as it relates to unlawful and improper conduct in respect of bullying, 
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intimidation and violence arising from ‘coverage issues’. I condemn all such unlawful, 

threatening, violent or bullying behaviour. 

RELATIONSHIPS WITH THE AWU

22. When I commenced as Administrator, it was readily apparent that the relationship between 

the CFMEU and the AWU was toxic. This toxicity was also apparent between the CFMEU 

and many other members of the union movement in Queensland, as well as between the 

CFMEU and employers, regulators and other industry bodies. 

23. I commissioned Mr Watson SC to engage in the investigation that he has previously given 

evidence in this Commission about. He was asked to speak to employers, regulators, police, 

and other unions, including the AWU. 

24. Having had Mr Watson investigate complaints and concerns raised by other union 

movement members, including from the AWU, I have:

a. listened to the stories of the violence and misconduct that other union movement 

members, including the AWU, were subjected to;

b. offered apologies to those affected by the previous leadership; and

c. have engaged those relevant staff, including Mr Jared Abbott, to seek to 

establish, repair and maintain working relationships with the AWU. By way of 

example, I annex as Annexure 04, correspondence between Mr Abbott and Ms 

Stacey Schinnerl of 26 November 2025. The Administration has met with AWU 

representatives across Australia on multiple occasions, for dozens of hours, 

working through demarcation and related issues. 

d. implemented and engaged in the process noted above at [17] in respect of the 

demarcation disputes. 
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25. The repairing of the relationship with the AWU is a process which will take time. I have 

condemned the conduct permitted by the former leadership. Further, during my time as 

Administrator, I sought to ensure that the Union behaves in a way that befits a proper union, 

including by reference to our interactions and behaviour with and towards the AWU. 

PERSONAL PAYMENT ORDERS 

My attitude towards the payment of personal payment orders

26. When a Union commits a wrong via one of its employees then sometimes a court will order 

that the union pay a penalty, the employee pay a penalty, and the union not indemnify the 

employee. One of the purposes of personal payment orders, and the prohibition of 

indemnification by the CFMEU, is to ensure members’ funds are not used to pay for the 

penalty imposed on the employee and to ensure that leaders of the organisations ultimately 

responsible for the wrong do not misuse their powers  to ensure the penalty imposed on the 

employee is paid by the Union. Upon my appointment as Administrator, I learned that the 

state registered union had a practice of paying the personal payment orders imposed by the 

court on certain employees (either of the CFMEU, the CFMEUQ or both). Upon learning 

of that practice I had a number of concerns. First, I doubted whether the practice was lawful. 

Second, I considered the practice subverted the purposes of personal payment orders. Third, 

I was concerned the Union had engaged in a contempt of court. The Union had, across 

Australia, been found to have engaged in 1163 contraventions by courts in the five years 

leading up to the Administration. Lawless conduct on that scale, with apparent indifference 

to the consequences, undermined the rule of law. One of my concerns was that the practice 

was an unlawful subterfuge to undermine the role of courts in enforcing the law. I took 

steps, identified below, to address these concerns.   

27. My concern about the legality of the practice was separate to my concern about its 

appropriateness. Regardless of the legality of the practice, I did not consider that it was an 
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appropriate practice. It was an attempt to circumvent the spirit of the order that had been 

made which was clearly to ensure members’ funds were not used to pay a penalty imposed 

by the court. Though the CFMEU and the CFMEUQ were separate legal entities, they 

shared the same members and the same leadership.  

My approach to dealing with the payment of personal payment orders

28. The approach of the Administration is that under no circumstances would the Union engage 

in such a subterfuge of court orders. The Administration’s role is in part to return the Union 

to be an effective and lawful institution and to act in accordance with the rule of law. That 

involves respecting court orders. Further in Queensland, the statutory remit was to ensure 

that the Union acts both lawfully and ‘appropriately’.

29. Although no occasion has arisen during my term as Administrator where any member was 

subject to a personal payment order, in the event that such a circumstance arose, the position 

is that under no circumstances would the Union in any of its forms have made any payment 

for such an order (even indirectly). 

Review of legal advice and possibility of recovery 

30. The previous practice was apparently based on at least 2 advices: one from Paul Freeman 

QC who was instructed by Hall Payne and another from John Agius SC. In some of the 

annexed minutes it is apparent that Hall Payne also attended committee meetings from time 

to time and gave advice on the matter.  I sought further advice from Mr Solomon-Bridge, 

Barrister. I considered that if the practice was unlawful that steps should be taken to rectify 

the position. Mr Solomon-Bridge in essence, confirmed the earlier advice from Paul 

Freeman QC. At that point, I decided not to take further steps to rectify the position, other 

than to change the practice. My decision to decline to take further steps was based on the 

fact that two sets of advice (now with the Agius SC advice I am aware of three) had 
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confirmed the practice was lawful. Further, it would not be acting in good faith to 

commence proceedings contrary to advice. 

Previous payments made and matters identified in the notice 

31. In respect to the practice adopted prior to my appointment, I understand that payments 

would be made by the CFMEUQ to the member as a ‘financial hardship donation’ per rule 

B70 of the Part B Rules. This was done pursuant to advice from Hall Payne that this did 

not constitute a breach of the relevant court orders, on the basis that the orders prohibited 

the national CFMEU body making the payment, rather than the CFMEUQ. 

32. In order to answer the questions posed to me by the Notice, I have had the following table 

prepared for me which summarises material available to the Union based on materials in 

Annexure 05.

Payment order Requested by In 
writing?

Approved by Document 

Beau Seiffert 
$30,000 (half not 
to be covered by 
CFMEU)

Beau Seiffert Yes State executive 220913 Seiffert letter 
to Ravbar for financial 
hardship
220914 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2023 signed (pg59)

Beau Seiffert 
$24,000

Beau Seiffert (in 
minutes)

No State executive 230206 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2023 signed (pg59)

Blake Hynes 
$12,000

Blake Hynes (in 
minutes)

Yes State executive 230206 Hynes letter to 
Executive for financial 
hardship
230206 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2023 signed (pg59)

Michael Ravbar 
$7,000

N/A No State executive 230329 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2023 signed (pg59) – 
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Payment order Requested by In 
writing?

Approved by Document 

called a general 
donation

Blake Hynes 
$12,000

N/A No State executive per 
rule B70 of the Part 
B rules

230329 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2023 signed (pg59) – 
called a general 
donation

Kurt Pauls 
$30,000

N/A No State executive per 
rule B70 of the Part 
B rules

230530 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Beau Seiffert 
$25,000

N/A No State executive per 
rule B70 of the Part 
B rules

230530 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Te Albert $3,500 N/A No State executive per 
rule B70 of the Part 
B rules

230530 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Blake Hynes 
$15,000

N/A No State executive per 
rule B70 of the Part 
B rules

230530 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Luke Gibson 
$7,000

N/A No State executive per 
rule B70 of the Part 
B rules

230530 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Matthew Parfitt 
(surname 
possibly Clark) 
$10,000

N/A No State executive per 
rule B70 of the Part 
B rules

230530 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Royce Kupsch 
$3,500

N/A No State executive per 
rule B70 of the Part 
B rules

230530 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Michael Ravbar 
$9,320

N/A No State executive per 
rule B70 of the Part 
B rules

230811 CFMEUQ 
Minutes
CFMEUQ Financial 
Statements March 
2024 signed (pg58)

Andrew Blakely 
$7,000

Minutes reflect 
agreement to set 
up Cross River 

No State executive 
approving the Cross 

240724 CFMEUQ 
Minutes
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Payment order Requested by In 
writing?

Approved by Document 

Rail Hardship 
Fund – no 
indication that 
payment made

River Rail Hardship 
Fund

Luke Gibson 
$7,000

Minutes reflect 
agreement to set 
up Cross River 
Rail Hardship 
Fund – no 
indication that 
payment made

No State executive 
approving the Cross 
River Rail Hardship 
Fund

240724 CFMEUQ 
Minutes

YOUTH CREW

33. In my role as Administrator I have gathered limited information regarding the ‘Youth 

Crew’ and cannot comment on each of those matters identified in the Notice. 

34. However, I note:

a. The Youth Crew does not have formal status within the Union’s rules;

b. A number of allegations of violence and unlawful activity by the ‘Youth Crew’ 

were set out in the Watson Report;

c. As part of the Administration’s response to the Watson Report, and in general 

keeping with the legislative mandates afforded to the Administration, the 

Administration has effected significant cultural change within the Union. That 

cultural change, among other things, was directed at negating the type of culture 

that permitted the violent acts allegedly perpetrated by the Youth Crew to exist;

d. The changes involve changes to how the Union engages with employers, 

employer groups, regulators, governments, other unions and other industry 

partners. 

35. While I had cause to consider whether the Youth Crew should be disbanded, I considered 

that the Youth Crew can, like other parts of the Union, be used as an instrument for change. 

That is, the Youth Crew should be seen as an opportunity to instil a culture within the young 
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activists within the Union who are the next generation of leaders reflecting the values the 

Administration considers should be the foundation of ethically based, principled unionism. 

36. Since the removal of persons by both the Scheme and the Administration there have been, 

to the best of my knowledge, no complaints regarding the Youth Crew, nor any allegations 

of the kind previously seen for example in the Watson Report. 

The contents of this statutory declaration are true, except where they are stated on the basis 

on information and belief, in which case they are true to the best of my knowledge. I 

understand that a person who makes a declaration that the person knows is false in a material 

particular commits an offence.

This statement was:

(a) made in the form of an electronic document;

(b) electronically signed;

(c) made, signed and witnessed under Part 6A of the Oaths Act 1867 (Qld). 

Taken and declared at Melbourne in )

Victoria on 19 August 2026 before me: )

) -------------------------------------

 Signature of declarant 

Mark Irving KC

------------------

Signature of witness 
Solicitor

Nicholas Ivan Perica
Australian legal practitioner

Gordon Legal
Level 5, 500 Bourke Street 
MELBOURNE VIC 3000

I am a special witness pursuant to s 12 of the Oaths Act 1867 (Qld).

This declaration was made, signed and witnessed under Part 6A of the Oaths Act 1867 (Qld). 
I understand the requirements for witnessing a document by audio visual link and have 
complied with those requirements.
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COMMISSION OF INQUIRY INTO THE CFMEU AND MISCONDUCT IN THE 
CONSTRUCTION INDUSTRY

Notice number: 2026/26672 

ANNEXURE SHEET

This is the document referred to as ‘Annexure 01’ in the Statement of Mark Irving KC declared 
in Melbourne on 19 August 2026
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Report on the appointment of the Administrator of the CFMEU C&G Division p. 4 

Background 
 

Pursuant to section 323C(1) of the RO Act, I was required to appoint a 
person to be the Administrator of the Scheme as soon as practicable 
after a scheme of administration (Scheme) in respect of the C&G 
Division was determined under subsection 323B(1) of the RO Act. 

Pursuant to an instrument of appointment made on 23 August 2024, I appointed Mark Irving as the 

Administrator.  

On Monday 27 April 2026, I received a letter from Mr Irving advising his intention to resign as the 

Administrator effective on 1 June 2026.  

I subsequently received a letter from Mr Irving expressing that he would resign as the Administrator 

effective on midnight, commencement of 22 May 2026.  

Pursuant to section 323C(2) of the RO Act, and clause 2 of the Scheme, if the Administrator advises 

me, in writing, that he resigns from the appointment, I may, in writing, terminate the appointment of 

the Administrator and appoint another person as the Administrator. I have accepted Mr Irving’s 

resignation and have terminated his appointment. 
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Report on the appointment of the Administrator of the CFMEU C&G Division p. 5 

Description of and criteria for the 
role 
 

I am required under clause 2(3) of the Scheme to be satisfied that the 
person I appoint as Administrator is qualified having regard to the 
person’s knowledge and experience.  

In determining who to appoint, I have had regard to the: 

 RO Act, particularly the Parliament’s intention contained in section 5 and Part 2A of Chapter 

11 as it relates to the Administration of the C&G Division and its branches 

 Fair Work (Registered Organisations) (CFMEU Construction and General Division Administration) 

Determination 2024 (Determination) 

 Scheme, which forms Annexure A to the Determination 

 Rules of the C&G Division (incorporating alterations of 21 June 2024 [R2024/53]) and the 

Rules of the CFMEU (incorporating alterations of 17 April 2026 made by order of the Federal 

Court of Australia in action VID1464/2025)  

 CFMEU Strategic Plan 2025-2028 

 various reports commissioned by the Administrator from Mr Geoffrey Watson SC relating to 

conduct in Queensland Northern Territory, New South Wales and Victoria-Tasmania Divisional 

Branches, and the reports commissioned from Mr Chris Kummerow in relation to the South 

Australian Divisional Branch 

 Administrator’s Reports to Parliament1 made for the purposes of section 323T of the RO Act, 

and  

 
1  First Bi-Annual Report of the CFMEU Administrator; Second Bi-Annual Report of the CFMEU Administrator; Third Bi-Annual Report of 

the CFMEU Administrator; The Construction and General Division Administrator Financial Statements for the 6 month period ended 
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Report on the appointment of the Administrator of the CFMEU C&G Division p. 6 

 Fair Work Commission’s Compliance & Enforcement Policy. 

I have also had regard to Mr Irving’s assessment of the ongoing work that will be required of the next 

Administrator. In his letter to me of 27 April 2026, he stated: 

The Administration has now entered into a new phase: the rebuild of the Construction Division 

of the CFMEU, as I detailed in my last bi-annual report to the Federal Minister under s 323T of 

the Act. The Union is changing its personnel. It is changing its culture. It is regaining its position 

in civil society. It is changing how it engages with employers, employer groups, regulators, 

governments, other unions and other industry partners. This rebuilding phase is the most 

important stage of Administration. As I said when I took this role, construction workers deserve a 

strong and effective union.  

Whilst we have achieved a great deal, there is much more to do. As I noted in my last bi-annual 

report, the rebuild phase requires a different approach by the Administration and a different set 

of skills within the Administration. It is imperative that the Administration have the right people 

in the right roles at this crucial time. The best person to lead the Administration in this phase 

should be an experienced union professional who has a fundamental commitment to union 

values and who can drive the necessary culture change and other reforms.   

While I have made my decision on the next Administrator independently, I have given appropriate 

weight to the views of Mr Irving and his lived experience as to the challenges that will face the new 

Administrator, and the skills and knowledge necessary to lead the C&G Division through the next 

phase in the Administration. 

In his letter of 27 April 2026, Mr Irving also stated: 

Michael Crosby is, in my opinion, the best person to lead the Administration going forward. 

Given my imminent departure, I have delegated to him a range of powers to ensure a smooth 

transition.  For over 40 years he has led national unions in Australia and has been a leading figure 

in trade union training, organising and union modernisation across Australia, Europe and the 

 
22 February 2025 and The Construction and General Division Administrator Financial Statements for the 6 month period ended 22 
August 2025. 
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Report on the appointment of the Administrator of the CFMEU C&G Division p. 7 

USA. He has been the Branch Executive Officer of the NSW Branch for the last 10 months 

during the Administration.  He has been a key player over that period in helping to shape the 

Administration and implement its strategic plan. In my view he has the skills, experience and 

courage to do the job. 

In my engagements with Mr Irving following receipt of his letter, I made it clear that it fell to me to 

appoint a new Administrator. I told Mr Irving that while I would consider Mr Crosby as a potential 

candidate for the role, I intended to consult widely and invite other nominations for consideration. In 

doing so I would seek the views of relevant stakeholders as to the suitability of any persons to 

undertake the role.  
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Process I have undertaken 
 

To assist my consideration of this matter, I sought the views of 
registered organisations, peak councils, industry participants and other 
relevant stakeholders in identifying a suitable person.  

As I have indicated consistently throughout the Administration, all major participants in the building 

and construction industry must actively contribute to eradicate inappropriate and illegal conduct. The 

community cannot expect a lawful CFMEU to rise from the Administration if the factors in the industry 

which incentivise and commercialise improper or illegal behaviours are not addressed and if other 

industry participants, including employers, continue to benefit from unlawful behaviour. 

On 29 April 2026 I wrote to key stakeholder organisations inviting them to attend a consultation with 

me in which I intended to seek their views on: 

 the critical skills and experience of an Administrator  

 the valuable behaviours or capabilities in an Administrator  

 any persons with requisite experience and attributes they would like me to consider, and 

 any important changes they believed should occur before the end of the Administration. 

I conducted consultation meetings with the following parties: 

 Australian Council of Trade Unions 

 Australian Chamber of Commerce and Industry 

 Australian Industry Group 

 Australian Workers’ Union 

 Electrical Trades Union 
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 Australian Manufacturing Workers’ Union 

 Master Builders Association 

 Civil Contractors Federation 

 Australian Constructors Association 

 Fair Work Ombudsman 

 CFMEU C&G Division Executive Officers in each branch under administration and the 

Secretary of the Western Australian Divisional Branch, and 

 Mark Irving. 

The Plumbing and Pipe Trades Employees Union, the Property Council of Australia and the Secretariat 

of the National Construction Industry Forum were also invited to participate in a consultation meeting 

but did not take up the opportunity. 

I have subsequently also held discussions with many other stakeholders, including other regulators, 

former union officials, public servants and State Ministers as my deliberations have progressed. 

During consultation meetings I indicated that the purpose was to inform myself by gathering 

information through wide consultation, having regard to the following key principles: 

 returning the C&G Division into lawful operation with a high level of good governance and 

voluntary compliance with the law 

 effective functioning of the C&G Division, including advocating for and providing support and 

assistance to its members, and 

 working with other industry participants, including Tier 1 builders, funders, major contractors, 

employer associations and other unions, law enforcement agencies and regulators, in addition 

to Commonwealth, State and Territory Governments, to reform the industry and ensure that 

there is no place for criminal influences and corrupt practices, for the benefit of the Australian 

community more broadly. 

During the discussions, I made it clear that I understood that I was not going to be able to satisfy 

everyone in making my decision. However, I posed a series of questions to each stakeholder and 
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sought nominations for persons they considered might be appropriate candidates. The feedback 

provided during the meetings was taken in confidence to ensure that each party could speak freely. 

Feedback from stakeholders: Key requirements for the 
Administrator 
Aggregating the key themes arising from the stakeholder feedback I received has enabled me to 

identify a range of attributes they considered were important in the next Administrator. They included 

identifying a person who: 

 can continue to ensure the integrity of the administration and establish the C&G Division as a 

legitimate, functional and ethical part of the Australian community and the building and 

construction industry 

 has experience and success in managing cultural change within complex organisations; who can 

create change processes and provide leadership about why changes are required - to members, 

officers and employees within the union  

 is experienced in leading transformational change internally and externally; who can drive 

change across the industry and who has the trust and respect of external industry stakeholders  

 has the courage to call out wrongdoing wherever it may exist, including from within the C&G 

Division, and the capacity to deal with problems constructively, transparently and in a timely 

manner when they arise 

 has a demonstrated history of integrity, with a reputation as an honest problem solver; who has 

a strategic mindset, capable of engaging with organisers, employees and external parties  

 has experience of successfully running a large and complex organisation; who could identify 

and develop the calibre of the people necessary to leading the union into the future 

 understands the building and construction industry, with the capacity to identify and 

understand the extent of the issues that exist in the industry and ability to listen to a range of 

different perspectives, and 
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 is an experienced official within the union movement, and can inspire confidence in members, 

organisers, employees and external parties, but who is not captured by the union.  

The above qualities do not represent the universal views of the stakeholders with whom I 

engaged. However, the above feedback, received from a cross section of stakeholders within the 

industry and the CFMEU, is a useful guide to identify the desirable attributes of the Administrator, 

noting that no one person may meet all of the expectations of all industry stakeholders.  

I thank each of the parties who were willing to consult with me on this important matter and who have 

assisted to shape the expectations that I have for the next Administrator. 

Nominations for the position of Administrator and 
engagement with candidates 
I invited nominations from stakeholders for persons who were considered appropriate and held the 

necessary qualifications and experience for the role of Administrator. In total, 14 possible candidates 

were raised with me for my consideration.  

I have carefully considered the suggestions. Whilst I do not intend to disclose the names of those 

nominated, they include a range of eminent individuals including current and former union officials, 

industry leaders, politicians, judges and other statutory appointees. 

I contacted a range of nominated individuals that I considered may have the necessary background to 

perform the role. The purposes of my initial enquiries were to canvass their interest and suitability to 

be appointed. Some of those who declined to be considered separately expressed opinions as to the 

qualities required and the appropriateness of other candidates for the role. I have taken those matters 

into account. 

Key skills, experience and behaviours 
Having regard to the collective feedback I received during the above engagements, I identified a range 

of key skills, experience and behaviours that I considered to be critical to the selection of a new 

Administrator: 
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 personal qualities including integrity, honesty, trustworthiness and good judgement, and 
exhibiting a high level of independence. The courage, ethics and undaunted drive to return the 
C&G Division and its branches to lawful operations for the benefit of its members. 

 recognition of the importance of the C&G Division within the building and construction 
industry and its significant and rich history. Creating a future C&G Division that draws upon 
these values and its rich history for the benefits of working Australians. 

 experience and understanding of the practices of unions in general, and the construction 
industry in particular, and the requirement to continue the critical day-to-day services of the 
C&G Division advocating for its members. The C&G Division must advocate strongly and 
appropriately for its members in a lawful and respectful manner having regard among other 
things to safety, industrial laws, the principles of freedom of association, representation rights, 
and basic human dignity.  

 experience in change management and developing a culture of good governance, lawful 
operation and democratic control in the best industrial interests of its members.  

 capacity to review and reform the structures, rules, education, training and governance 
practices relating to the operation of the C&G Division to ensure that it has contemporary 
systems and values and genuinely returns democratic control to its grassroots members. A 
recognition that non-compliance, failures of governance and criminal influences can have 
systemic underpinnings and establish processes, policies and a speak up culture that create 
resilience and actively prevents individual officers establishing autocratic practices and 
exercising unchecked power. 

 willingness to engage with all construction industry participants driven by an appreciation of 
mutual interest in a strong, commercial and lawful industry. Creating genuinely positive 
relationships that are transparent and honest, without promoting adversarial or aggressive 
practices. Understanding that collaborative relationships and strong advocacy may from time to 
time involve conflicting views, opinions and positions. Experience with open dialogue and 
engagement through regular meetings or reports within a wider industry cohort.  

 capacity to model leadership to the executive officers, staff and delegates of the C&G 
Division. Ability to foster transparency in decision making, accountability and the capacity to 
identify and upskill the next generation of leaders that will ensure the future lawful operation 
of the C&G Division for the benefit of its members. 

 willingness to work collaboratively and effectively with other unions, including other building 
and construction unions, and the wider union movement. Working proactively to resolve 
demarcation and other disputes. 

 experience to investigate past wrongdoing within the C&G Division and to allow this to inform 
good governance practices and set high standards of accountability within it. A recognition that 
established practices and principles of the C&G Division have been misused in the past, 
undermining the democratic functioning of the union.  
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 openness to establishing appropriate support mechanisms and processes to provide feedback 
and advice which support the functioning of the Administration. 

Nominations of candidates and interviews with candidates 
As a result of my engagements and assessment of the desirable attributes in an Administrator, I proceeded to 
meet with and interview the leading candidates to discuss in detail their experience and suitability for the role.  
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Outcome of process and selection of 
Mr Michael Crosby AM 
 

I am satisfied that of the persons I approached and interviewed, Mr 
Crosby is the most suitable candidate. As a result of my assessment of 
candidates against the desirable attributes, I determined to appoint Mr 
Crosby as the new Administrator. Attached to this statement is a copy 
of Mr Crosby’s biography.  

Mr Crosby has held senior leadership roles within unions across a career spanning 50 years. He is 

recognised for work that strengthens union capability, reinforces good governance, and supports a 

values-driven culture. Mr Crosby was able to demonstrate a leadership approach grounded in a 

practical focus on what members need from their union day-to-day: effective representation, reliable 

support, and a strong, credible organisation that can deliver outcomes in workplaces and in the 

broader public interest. Mr Crosby has contributed to broader discussions about the future of work 

and the role of unions in a changing economy. He is the author of Power at Work: Rebuilding the 

Australian Union Movement (Federation Press, 2005), a widely referenced contribution to debate about 

union renewal, organising capacity, and institutional reform. 

Mr Crosby has the requisite skills and experience and has shown integrity, courage and commitment to 

accept this appointment to serve C&G Division members at this critical time. He demonstrated that he 

is uncompromising when it comes to corruption and illegal behaviour. Mr Crosby has shown the 

qualities required to lead, reform and reinvigorate the C&G Division through this period of change and 

industry transformation.  

Mr Crosby was able to explain his plans as to what success for the administration and the C&G 

Division would look like at the end of 3 years of his leadership, so that the C&G Division could be 

returned to the democratic control of grassroots members. He expressed an understanding of the C&G 

30



 

Report on the appointment of the Administrator of the CFMEU C&G Division p. 15 

Division’s position in the ecosystem of the wider construction industry and the need for industry-wide 

reform and engagement. Mr Crosby demonstrated a clear vision to ensure a lasting return of the 

CFMEU to lawful operation.  

Mr Crosby has now led the NSW Divisional Branch as its Executive Officer for about 11 months. I am 

confident that Mr Crosby will continue to develop his understanding of the construction industry and 

use the experience he has gained in NSW to address outstanding issues across the country. He 

understands the C&G Division’s position in the ecosystem of the wider construction industry and the 

need for industry-wide reform and engagement to ensure a lasting change. 

Mr Crosby received widespread support for his appointment to the role across the majority of my 

stakeholder consultations, including several employer representatives who identified him as a person 

of integrity that they could work constructively with. He also enjoys the strong support of Mark Irving 

and the Executive Officers in each of the C&G Division branches in administration. 

Having regard to the above matters I have satisfied myself that Mr Michael Crosby AM is the most 

suitable person to fulfil the role as the Administrator of the C&G Division. I have every confidence that 

Mr Crosby will be able to discharge this important appointment. 

  

31



 

Report on the appointment of the Administrator of the CFMEU C&G Division p. 16 

Next steps 
 

Mr Crosby will commence in the role of Administrator of the C&G 
Division in accordance with the Scheme, effective from 22 May 2026. 

In making this appointment, I have discussed with Mr Crosby the following areas of focus:  

 embedding good governance and transparency in decision making processes 

 creating a speak-up culture that calls out unlawful conduct both within the CFMEU and by 

others in the industry wherever it occurs including underpayments, sham contracting, 

phoenixing, cartel conduct, organised crime, improper use of labour hire, conduct of former 

officials, productivity, training and development 

 identifying where funders, builders, contractors, law enforcement, regulators and other parties 

in the industry can do more to reform the industry, noting that the CFMEU exists in an 

ecosystem 

 resolving longstanding demarcation disputes, particularly with the AWU, and 

 preventing delegates or organisers misusing WHS and Enterprise Agreement levers to drive 

industrial outcomes. 

As outlined in my General Manager's Statement CFMEU, through dedicated and specialist Commission 

staff, I provide education, assistance and advice to registered organisations to support them to 

establish and maintain positive regulatory cultures. I encourage Mr Crosby to continue to access our 

available supports. 
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Attachments 
 

Attached to this report is: 

 Mr Crosby’s biography 

 Instrument of appointment  

 Instrument of remuneration. 
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Cc: Paul Farrow <  Mark Raguse <  
Subject: Re: Letter Stacey Schinnerl AWU 261125 
  
Jared, 
  
I ask that for the time being, you engage with Mark over the BCC (Mitch Thurlow) matter. He left a 
voicemail message for you on the 12th November to discuss and then raised at the QCU Exec - you 
could have asked to speak with him briefly as you exited.  
  
The reason I didn't progress the matter through the complaint function earlier in the year was 
because BCC finally put mechanisms in place to investigate the matter - which quite frankly I was 
content to let play out as this was probably a far more appropriate way of dealing with the complex 
matters at hand. 
  
The recent escalation (reaggravation) is what I have asked Mark to raise in light of councils most 
recent lacklustre response. 
  
I have also asked Northern DS Jim Wilson to reach out to Chad to discuss our concerns regarding 
your organiser in FNQ. I believe that contact has just happened. 
  
I cannot be the one stop shop for everything and I'm well entitled to delegate matters when required. 
  
In light of various matters afoot Jared, I have no capacity (and even less desire) to progress anything 
regarding repairing the AWU's relationship with the CFMEU right now. 
  
Surely, as a reasonable person you can understand the current climate we are both in. I'm spending 
an inordinate amount of time dealing with various legal matters, organisers with complex issues and 
fending off daily social media attacks against our union - all because of what's happened over the last 
three years. At the same time, I have a large union to run. 
  
Yesterday, I committed to Jacqueline King that I would fly to Melbourne in the New Year to sit down as 
requested. Paul Farrow will join me. 
  
That's the best I will do for now. 
  
Stacey 

Stacey Schinnerl 
Secretary, The Australian Workers’ Union of Employees, Queensland 
Branch Secretary, The Australian Workers’ Union, Queensland Branch 
Queensland & NT 

 
Level 13 333 Adelaide Street Brisbane 

 

 

awu.org.au  

  

Important Notice: This email message does not constitute formal correspondence from the AWU and is for advance information purposes only. Any 
correspondence will be posted to you under the signature of the Branch Secretary. All formal correspondence with the AWU must be addressed in 
writing to - 
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From:                                 Beau Seiffert
Sent:                                  Tuesday, 13 September 2022 11:39:08 AM
To:                                      Leanne Butkus
Subject:                             
Attachments:                   Request for Payment - Beau.docx
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Michael,

I am writing to you as the State Secretary of the Construction, Forestry, Mining & Energy, Industrial 
Union of Employees, Queensland, State Construction and General Division to formalise the request I 
made last week for relief of my financial distress under rule B70(b).

I understand that the State Executive require details of my request so that they can consider it at a 
meeting to be held on 14 September 2022. 

As I said last week, I need financial relief to be able to meet a $15,000.00 payment of a penalty imposed 
upon me by the Federal Court in the judgment of Australian Building and Construction Commissioner 
v Construction, Forestry, Maritime, Mining and Energy Union (the Titan Cranes Case) [2022] FCA 774. 

As you know I have a young family, with my wife currently only working part-time to meet the ever-
increasing childcare fees.  I am in the very same position financially as many other members and my 
family is feeling the pinch of the rising cost of living and juggling income to ensure payments of the 
necessities can be made.  Over and above this I know that my wife and I are yet to fully experience the 
impact of the rising interest rates on our living expenses and other debts which makes me nervous 
about the future and the security of my family. 

I experienced approximately $30,000.00 in losses in the last income tax year and I will find it difficult 
to recover from that loss, let alone keeping up with the rising cost of living and making payment of 
$15,000.00 in penalties imposed on me. 

The penalty must be paid by 22 September 2022 and given how soon that is, there is no family asset 
that I can easily dispose of that would not be a problem for my family. 

Without the payment from the Construction, Forestry, Mining & Energy, Industrial Union of 
Employees, Queensland I will be in a position of financial hardship.

I am a financial member of the Construction, Forestry, Mining & Energy, Industrial Union of Employees, 
Queensland and have been for significantly longer than the required period referred to in rule B70(c). 

I would ask that the members of the State Executive keep the information about my finances 
confidential and only use it for considering my request for assistance.

Signed:  ________________________
Beau Seiffert 

Dated: 
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Michael,

I am writing to you as the State Secretary of the Construction, Forestry, Mining & Energy, Industrial 
Union of Employees, Queensland, State Construction and General Division to formalise the request I 
made last week for relief of my financial distress under rule B70(b).

I understand that the State Executive require details of my request so that they can consider it at a 
meeting to be held on 14 September 2022. 

As I said last week, I need financial relief to be able to meet a $15,000.00 payment of a penalty imposed 
upon me by the Federal Court in the judgment of Australian Building and Construction Commissioner 
v Construction, Forestry, Maritime, Mining and Energy Union (the Titan Cranes Case) [2022] FCA 774. 

As you know I have a young family, with my wife currently only working part-time to meet the ever-
increasing childcare fees.  I am in the very same position financially as many other members and my 
family is feeling the pinch of the rising cost of living and juggling income to ensure payments of the 
necessities can be made.  Over and above this I know that my wife and I are yet to fully experience the 
impact of the rising interest rates on our living expenses and other debts which makes me nervous 
about the future and the security of my family. 

I experienced approximately $30,000.00 in losses in the last income tax year and I will find it difficult 
to recover from that loss, let alone keeping up with the rising cost of living and making payment of 
$15,000.00 in penalties imposed on me. 

The penalty must be paid by 22 September 2022 and given how soon that is, there is no family asset 
that I can easily dispose of that would not be a problem for my family. 

Without the payment from the Construction, Forestry, Mining & Energy, Industrial Union of 
Employees, Queensland I will be in a position of financial hardship.

I am a financial member of the Construction, Forestry, Mining & Energy, Industrial Union of Employees, 
Queensland and have been for significantly longer than the required period referred to in rule B70(c). 

I would ask that the members of the State Executive keep the information about my finances 
confidential and only use it for considering my request for assistance.

Signed:  ________________________
Beau Seiffert 

Dated: 
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From:                                 Blake Hynes
Sent:                                  Monday, 6 February 2023 10:18:26 AM
To:                                      Blake Hynes
Subject:                             Fwd: Draft
Attachments:                   Request for Donation - Blake Hynes.docx

---------- Forwarded message ---------
From: Dale Blackmore <
Date: Fri, 3 Feb 2023 at 4:10 pm
Subject: RE: Draft
To: Blake Hynes <

See attached.

 

Chat Monday morning.

 

Dale Blackmore | Senior Associate

Hall Payne Lawyers

www.hallpayne.com.au

 

We acknowledge and respect the Aboriginal and Torres Strait Islander people as the Traditional Owners of this country throughout Australia and 
recognise their continuing connection to land, waters and culture. We pay our respects to all Traditional Owners and to their Elders past, present and 
emerging.

From: Blake Hynes <  
Sent: Friday, 3 February 2023 4:09 PM
To: Dale Blackmore <
Subject: Re: Draft

 

Yeah mate 

 

123



On Fri, 3 Feb 2023 at 4:08 pm, Dale Blackmore <  wrote:

Blake,

 

Can you confirm that this is the right email, and I will send the draft over to you.

 

Dale Blackmore | Senior Associate

Hall Payne Lawyers

www.hallpayne.com.au

 

We acknowledge and respect the Aboriginal and Torres Strait Islander people as the Traditional Owners of this country throughout Australia and 
recognise their continuing connection to land, waters and culture. We pay our respects to all Traditional Owners and to their Elders past, present 
and emerging.

[Evolve:24d9cc8a-5ef2-4718-a382-1047c6e8a2c4]

Disclaimer 

 

Individual liability limited by a scheme approved under professional standards legislation (personal injury work exempted). 
The information contained in the e-mail is intended only for the use of the person(s) to whom it is addressed and may be confidential or contain 
legally privileged information. If you are not the intended recipient you are notified that any perusal, use, distribution, copying or disclosure is 
strictly prohibited. If you have received this e-mail in error please immediately advise us by return e-mail and delete the e-mail document without 
making a copy. 

Hall Payne Lawyers have virus scanning devices on our system but in no way do we represent that this communication (including any files attached) 
is free from computer viruses or other faults or defects. We will not be held liable to you or to any other person for loss and damage (including 
direct, consequential or economic loss or damage) however caused and whether by negligence or otherwise which may result directly or indirectly 
from the receipt or use of this communication or attached files. 

Disclaimer 

Individual liability limited by a scheme approved under professional standards legislation (personal injury work exempted). 
The information contained in the e-mail is intended only for the use of the person(s) to whom it is addressed and may be confidential or contain 
legally privileged information. If you are not the intended recipient you are notified that any perusal, use, distribution, copying or disclosure is strictly 
prohibited. If you have received this e-mail in error please immediately advise us by return e-mail and delete the e-mail document without making a 
copy. 
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Hall Payne Lawyers have virus scanning devices on our system but in no way do we represent that this communication (including any files attached) is 
free from computer viruses or other faults or defects. We will not be held liable to you or to any other person for loss and damage (including direct, 
consequential or economic loss or damage) however caused and whether by negligence or otherwise which may result directly or indirectly from the 
receipt or use of this communication or attached files. 
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3 February 2023

To the State Executive,

I am a member of the Construction, Forestry, Mining & Energy, Industrial Union of Employees, 
Queensland, State Construction and General Division and have been for a number of years. 

I write to inform you of distress caused by the imposition of a penalty of $12,000.00 in Fair Work 
Ombudsman v Construction, Forestry, Maritime, Mining and Energy Union [2023] FCA 36. 

The amount of the penalty does make me anxious about my finances. I have the ordinary day to day 
living expenses, including mortgage repayments, household expenses, insurances and the like.

Whilst I have some savings, I have earmarked a portion of that for emergency or unexpected expenses. 
The rest has taken me some time to save, and I would like to use that money for the reasons that 
encouraged me to save.

During the hearing, I requested that the Federal Court give me 90 days to make the payment of the 
penalty if it was to be imposed on me. Without reason this request was rejected, and I am required to 
pay within 28 days.

That the Federal Court has imposed that penalty, and then required me to make payment of that 
penalty in such a short time, causes me great concern and I am hoping that it is something that the 
State Executive will assist me with.

I ask that you take into consideration my circumstances and approve a payment of $12,000.00 so that 
I can pay the penalty without causing further distress.

Regards,

Blake Hynes
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3 February 2023

To the State Executive,

I am a member of the Construction, Forestry, Mining & Energy, Industrial Union of Employees, 
Queensland, State Construction and General Division and have been for a number of years. 

I write to inform you of distress caused by the imposition of a penalty of $12,000.00 in Fair Work 
Ombudsman v Construction, Forestry, Maritime, Mining and Energy Union [2023] FCA 36. 

The amount of the penalty does make me anxious about my finances. I have the ordinary day to day 
living expenses, including mortgage repayments, household expenses, insurances and the like.

Whilst I have some savings, I have earmarked a portion of that for emergency or unexpected expenses. 
The rest has taken me some time to save, and I would like to use that money for the reasons that 
encouraged me to save.

During the hearing, I requested that the Federal Court give me 90 days to make the payment of the 
penalty if it was to be imposed on me. Without reason this request was rejected, and I am required to 
pay within 28 days.

That the Federal Court has imposed that penalty, and then required me to make payment of that 
penalty in such a short time, causes me great concern and I am hoping that it is something that the 
State Executive will assist me with.

I ask that you take into consideration my circumstances and approve a payment of $12,000.00 so that 
I can pay the penalty without causing further distress.

Regards,

Blake Hynes
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From:                                 Hemal Patel
Sent:                                  Thursday, 9 February 2023 10:47:42 AM
To:                                      Blake Hynes
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Thursday, 9 February 2023 10:47:46 AM
To:                                      Beau Seiffert
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Friday, 31 March 2023 3:21:50 PM
To:                                      Blake Hynes
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Friday, 31 March 2023 3:14:25 PM
To:                                      Michael Ravbar
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Wednesday, 31 May 2023 8:37:53 AM
To:                                      Luke Gibson
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Wednesday, 31 May 2023 8:37:57 AM
To:                                      Blake Hynes
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Wednesday, 31 May 2023 8:38:00 AM
To:                                      Royce Kupsch
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Wednesday, 31 May 2023 8:38:04 AM
To:                                      
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Wednesday, 31 May 2023 8:38:07 AM
To:                                      
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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From:                                 Hemal Patel
Sent:                                  Wednesday, 31 May 2023 8:38:11 AM
To:                                      Beau Seiffert
Subject:                             EFT REMITTANCE
Attachments:                   ELPAY01.pdf

Attention: Accounts Receivable

Attached please find EFT Remittance advice.

CFMEU QLD 
Construction & General 
Head Office: 16 Campbell Street, BOWEN HILLS  QLD  4006 
Ph:   F:    E:  

If you havereceived this message in error, please notify us by return email. The information in this email may be 
confidential and/or legally privileged. It is intended solely for the addressee. Access to this email by anyone else 
is unauthorised. If you arenot the intended recipient, any disclosure, copying, distribution or use of the 
communications is strictly prohibited.
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